THE INDUSTRIAL DISPUTES (CENTRAL)
RULES, 1957

In exerctse of the powers conferved by section 38 of the Industrial Disputes Act, 1947
(14 of 1947}, the Central Governmint hereby makes the following rules, the same having
been pregiously published us required by sub-section (1) of the said section, namely—

PRELIMINARY
1. Title and application.— (1) These rules may be called the Industrial Disputes
(Central) Rules, 1957
(2) They extend to Union terrifories in relation to all industrial disputes and
to the States in relation only to an industrial dispute concerning —
(a) any industry carried on by or under the authority ol the Central
Government or by a railway company; or
(b} a banking or an insurance company, a mine, an cilfield, or a major
port; or
(€} any such controlled industry as may be specified under section 2(aji)
of the Act by the Central Government.
T
Z. Interpretation, —In these rulies, unless there is anything repugnant in the
subject or context, -
(a) “Act’ means the Industrial Disputes Act, 1947 (14 of 1947)
(&Y “Chairman” means the Charman of a Board or Court or, if the Court
consists of one person only, such person:
ic) “Compmttee” means a Works Commiltee constituted under sub-section
(1) of section 3 of the Act:
(d) "Form" means a Form in the Schedule to these rules;
e} “section” means a section of the Act;
{f) in relation to an industrial dispute in a Union territory, for which the
appropriate Governument is the Central Government, reference to the
Central Government or the Government of India shall be construed as
a reference (o the Administrator of the territory, and reference to the
Chiet Labour Commissioner (Central), Regional Labour Commissioner
{Central) and the “[Assistant Labour Commissioner (Central)| shall be
construed as reference to the appropriate authority, appointed in that
behalf by the Administrator of the territory;
) with reference Lo clause () of section 2, it 15 hereby prescribed that—

1, Vide SE.O. TAL daved 10th Mnrch, 1957, published n the Cazette of Indis, Extra,, Pt
1L, Sec, 30, dated 1Ny Marcy, 1957,

2. Proviso omitted by GSR: M5 dated Sih Jume, 1072,

3. Subs by G5B 116 dated [9th Qcholer, |4A5Y

4, Subs, by GSE 1182 dated |91k i T T L

121




122 The Industrial Disputes (Central] Rules, 1957 [Rule 3

(i) in relation to an industry, not being an industry referred to in sub-
clause (ii}, carried on by or under the authority of a Department
of the Central or a State Covernment, the officer-in-charge of the
industrial establishment shall be the ‘employer” in respect of that
establishment; and

(i} in relation to an industry concerning railways, carried on by or
under the authority of a Department of the Central Government,—
{a) in the case of establishment of a Zonal Railway, the General

Manager of that Railway shall be the "emplover’ in respect of
regular railway servants other than casual labour;

(b) in the case of an establishment independent of a Zonal
Railway, the officer-in-charge of the establishment shall be the
‘employer’ in respect of regular railway servants other than
casual labour; and

{c) the District Officer-in-charge or the Divisional Personnel
Officer or the Personnel Officer shall be the ‘employer’ in
respect of casual labour employed on Zonal Railway or any
other railway establishment independent of a Zonal Railway .|

PART |

PROCEDURE FOR REFERENCE OF INDUSTRIAL DISPUTES TO
BOARDS OF CONCILIATION, COURT OF ENQUIRY,
LABOUR COURTS, INDUSTRIAL TRIBUNALS OR
NATIONAL TRIBUNALS
3. Application.—An application under sub-section (2) of section 10 for the
reference of an industrial dispute to a Board, Court, Labour Court, Tribunal or
National Tribunal shall be made in Form A and shall be delivered personally or
forwarded by registered post '[to the Secretary to the Government of India in the
y of Labour and Employment (in triplicate)] the Chief Labour
Commissioner (Central), New Delhi, and the Regional Labour Commissioner
(Central), and the Assistant Labour Commissioner (Central) concerned. The
application shall be accompanied by a statement setting forth—
(a) the parties to the dispute;
(b) the specific matters in dispute;
(¢) the total number of workmen employed in the undertaking affected;
(d) an estimate of the number of workmen affected or likely to be affected
by the dispute; and
(e) the efforts made by the parties themselves to adjust the dispute.
4. Attestation of application.—The application and the statement
accompanying it shall be signed-—
(a) in the case of an employer by the employer himself, or when the
employer is an incorporated company or other body corporate, by the
agent, manager or other principal officer of the Corporation;

1. Subs. by CSH. 811, dated 3rd July, 1959
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(b} in the case of workewn, either By the Presidest and Secretary of a trade
urion of the workmen, or by five representatives of the workmen dily
duthorised in this behall at o meeting of the wisrkmen held for (he
purpose;

{e} in the case of an individual workman, by the workman imself or by
any officer of the trade union of which he is 4 member or by another
workman in the same establishmont dulyv asthorised by bim in this
behalf:

Provided that such workman s not a member of o different trade urson. |

5. Notification of appaintment of Board, Courl, Labour Court, Tribunal or
National Tribunal.—The appointment of a Board, Court, Labour Court, Tribangl
or National Tribunal together with the names of persons constituting the Board,
Court, Labour Court, Tribunal ar Natianal Tribunal shall be notified in the (fficial
Gazete,

6. Notice to parties to nominate representatives. (1) It the Ceniral
Government proposes o appoint a Board, it shall send a notice m Form 8 io the
parties requiring them to nominate within a seasonable Gme, prrsons o nepresent
them on the Board.

{2} The notice to the emplover shall be sent to the emplover personally, or if
the employer is an incorporated convpany or a body corporate, to the ageni,
manager or other principal officer of such company or budy

{3) The notice to the warkmen shall be sent

{a) in the case of workmen who are membors of a rvade vreon, iy the
President or Secretary of the trade union; and

{b)  in the case of workmen who are nol members af a jrade voien, o any
one of the five representatives ol the workmen wha have attested the
application made urder rale 3 and in this case a copy of the notice
shall also be sent to the emplover who shall display coples thereat on
notice boards in a conspicuous manner al the main entrance to thy
premises of the establishment

PART 11
ARBITRATION AGREEMENT

7. Arbitration agreement.--An arbifratiom agreement for the reference ol an
industrial dispute to an arbitrator or arbitrators shall be made in Form € and shall
be delivered personally or forwarded by registered post “[to the Secretary fo the
Government of India in the Ministry of Labour (in triplicate]] the Chiel Labwwur
Commissioner (Central), New Delhi, and the Regional Labour Commssioner
(Central) and the Assistant Labour Commissioner {Cenbral) concerned The
agreement shall be accompanied by the consent, in writing, of the arbitrator or
arbitrators.

8§, Attestation of the arbitration agreement,— The abiration agrevment shall
be signed-—

1. Ins. by GSE. 1959, cawed 3005 My, 1968
2: Bubs by GER. TGN, dated 2ist March, 1450
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(a) in the case of an employer, by the employer himself, or when the
employer is an incorporated Company or other body corporate by the
agent, manager, or other principal officer of the Corporation;

{b) in the case of the workmen, by any officer of a trade union of the
workmen or by five representatives of the workmen duly authorised
in this behalf at a meeting of the workmen held for the purpose;)

ic) in the case of an individual workman, by the workman himself or by
any officer of a trade union of which he is a member or by another
workman in the same establishment duly authorised by him in this
behalf:

Provided that such workman is not a member of a different trade union,]

Explanation.—In this rule “officer” means any of the following officers,
namely:—

(a) the President;

(b) the Vice-President;

(c) the Secretary (including the General Secretary);

{d) a Joint Secretary;

(e) any other officer of the trade union authorised in this behalf by the
President and Secretary of the Union.

[8A. Notification regarding arbitration agreement by majority of each
party.—Where an industrial dispute has been referred to arbitration and the
Central Government is satisfied that the persons making the reference represent the
majority of each party, it shall publish a nolification in this behalf in the Official
Gazette for the information of the emplovers and workmen who are not parties to
the arbitration agreement but are concerned in the dispute. |

PART 1

POWER, PROCEDURE AND DUTIES OF CONCILIATION OFFICERS,
BOARDS, COURTS, LABOUR COURTS, TRIBUNALS, NATIONAL
TRIBUNALS AND ARBITRATORS

9. Conciliation proceedings in public utility service.—*[(1)] The Conciliation
Officer, on receipt of a notice of a strike or lock-out given under rule 71 or rule 72,
shall forthwith arrange to interview both the employer and the workmen
concerned with the dispute at such places and at such times as he may deem fit
and shall endeavour to bring about a settlement of the dispute in question 5.

31(2) Where the Conciliation Officer receives no notice of a strike or lock-out
under rule 71 or rule 72 but he considers it necessary to intervene in the dispute
he may give formal intimation in writing to the parties concerned declaring his
ntention to commence conciliation proceedings with effect from such date as may
be inserted therein. |

. Subs by GSK. 398, dated 218t March, 1959,
Ins. by GSR 1059, dated 30th May, 1968,
Ins. by GSR 488, dated 1oth March, 1965,
Rule 9 re-numbered as sub-rule (1) by GSR. 1220, dated 7th October, 1960,
Added hy GSR 1220, dated 7th Oclober, 1960,
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10. Conciliation proceedings in non-public utility service—Where the
Conciliation Officer receives any information about an existing or apprehended
industrial dispute which does not relate to public utility service and he considers
it necessary Lo intervene in the dispute, he shall glve formal intimation in writing
to the parties concerned Liwlnrlng his intention o commence c¢onciliation
proceedings with effect from such date as may be specified therein,

'T10A. Parties to submit statements,— The employer or the party representing
workmen YJor in the case of individual workman, the workman himself] involved
in an industrial dispute shall forward a statement setting forth the specific matters
in dispute to the Conciliation Dfficer concerned whenever his intervention in the
dispute ts required. |

'[10B. Proceeding before the Labour Court, Tribunal or National Tribunal—
(1) While referring an industrial dispute for adjudicption to a Labour Court,
Tribunal or National Tribunal, the Central Government shall direct the party
caising the dispute 1o file a statement of claim complete with relevant documents,
List of reliance and witnesses with the Labour Court, Teibunal or National Tribunal
within fifteen days of the receipt of the order of reference and also torward a copy
of such statement to each one of the opposite parties involved in the dispute.

(2) The Labour Court, Tribunal or National Tribunal after ascertaiming that
copies of statement of claim are furnished to the other side by party rasing the
dispute shall tix the first hearing on a date not beyond one month from the date
of receipt of the arder of reference and the apposite party or parties shall file their
written statément together with documents, list of reliance and withesses within
a peripd of 15 days from the date of first bearing and simultaneously forward a
copy thereof to the other party.

(3} Where the Labour Court, Tribunal or National Tribunal, as the case may
be, finds that the party raising the dispute though directed did nol forward the
copy of the statement of claim to the opposite party or parties, il shall give direction
tu the concerned party to fusnish the copy of the stalement to the opposite party
ar parties and for the said purpose or for any other sufficient cause, extend the time
limit tor filing the statement under subsrule (1) or writlen statement under sul-rule
(2) by an additional period of 15 days.

{4) The party raising a dispute may submit a rejoinder of it chooses to do so,
to the written statement(s) by the appropriate party or parties within a period of
fifteen days from the filing of written stalement by the latter.

(5) The Labour Court, Tribunal or National Teibunal, as the case may b, shall
fix a date for evidence within one month from: the date of receipl of the statements,
documents, list of witnesses, ete,, which shall be ordinarily within sixty days of
the date on which the dispute was refereed for adjudicabon,

(6) Evidence shall be recorded either in court or on atfidavit but in the case of
affidavit the opposite party shall have the nght o cross.examine each of the
deponents filing the affidavit. As the oral examination of each witness proceeds,
the Labour Court, Tribunal or National Tribunal shall make o memorandium of the

i St by G5 BSF datod 32nd [une, 1961,
T Do by SR 105U, dared S My, 190H,
F. Subs by GSN WE daded TSV Avgaush,  19H4
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substance of what is being deposed. While recording the evidence the Labour
Court, Tribunal ar National Tribunal shall follow the procedure Jaid down in
rule 5 of Order XVIII of the First Schedule to the Code of Civil Procedure, 1908 (5
of 1908),

(7) On completion of evidence either arguments shall be heard immediately or
a date shall be fixed for arguments/oral hearing which shall not be beyond a
period of fifteen days from the close of evidence.

{8) The Labour Court, Tribunal or National Tribunal, as the case may be, shall
not ordinarily grant an adjournment for a period exceeding a week at a time but
in any case not more than three adjournments in all at the instance of the parties
to the dispute:

Provided that the Labour Court, Tribunal or National Tribunal, as the case
may be, for reasons to be recorded in writing, grant an adjournment exceeding a
week at a time but in any case not more than three adjournments at the instance
of any one of the parties to the dispute,

(9) In case any party defaults or fails to appear at any stage the Labour Court,
Tribunal or National Tribunal, as the case may be, may proceed with the reference
ex parte and decide the reference application in the absence of the defaulting party:

Provided that the Labour Court, Tribunal pr National Tribunal, as the case
may be, may on the application of either party filed before the submission of the
award revoke the order that the case shall proceed ex parte, if it is satisfied that
the absence of the party was on justifiable grounds.

{10) The Labour Court, Tribunal or National Tribunal, as the case may be, shall
submit its award fo the Central Government within one month from the date of
arguments oral hearing or within the period mentioned in the order of reference
whichever is earlier.

(11) In respect of reference under section 2A, the Labour Court or Tribunal,
National Tribunal, as the case may be, shall ordinarily submit its awards within
a period of three months:

Provided that the Labour Court, Tribunal of National Tribunal, may, as and
when necessary, extend the period of three months and shall record its reasons in
writing to extend the time for submission of the award for another specified
periad.]

11. The Conciliation Officer may hold a meeting of the representatives of bath
parties jointly or of each party separately.

12. The Conciliation Officer shall conduct the proceedings expeditiously and
in such manner as he may deem fil.

13. Place and time of hearing.— '[Subject to the provisions contained in rules
10A and 10B] the sittings of a Board, Court, Labour Court, Tribunal or National
Tribunal or of an Arbitrator shall be held at such limes and places as the Chairman
or the Presiding Officer or the Arbitrator, as the case may be, may fix and the
Chairman, Presiding Officer or Arbitrator, as the case may be, shall inform the
parties of the same in such manner as he thinks fit

1. Ina by SRO. 141, dated 31st December, 957
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14. Quorum for Boards and Courts.—The quorum necessary to constitute a
sitting of a Board or Court shall be as follows-—

iy An the case of Board Quorum
where the nuember of mombers (43 2
where the number of members 4 5 3

(i) in the case of vourl
where the number ol members is more than 2 1
whete the number of members is more than 2
but less than 5 2
where the number of members is5 or more 3

15, Evidence.—A Board, Court, Labour Court, Tribunal or National Tribunal
or an arbitrator may accept, admit or call for evidence at any stage of the
proceedings before it/him and such manner as it/he may think fit.

16. Administration of oath.—Any member of a Board or Court or Presiding
Officer of a Labour Court, Tribunal or National Tribunal or an arbitrator may
administer an oath.

17. Summons.— Summons Ssued by o Board, Court, Labour Court, Tribunal
or National Tribunal shall be in Form D and may require any person to produce
before it any books, papers or other documents and things i the possession of or
under the control of such person m any way relating to the maltter under
investigation or adjudicabon by the Board, Court, Labowr Court, Tribunal or
National Fribural which the Board, Court, Tribunal or National Tribunal thinks
necessary for the purposes of such Investigation or adjudication.

18, Service of summons or notice.—Subject to the provisions contained in
rule 20, any nolice. ssunmons, process or order issued by a Board, Court, Labour
Court, Tribunal, National Tribunal or an Arbitrator empowered to issue such
notice, summons, provess or onder, may be served either personally or by registered
post and in the event of refusal by the party concerned to accept the said notice,
summons, process or order, the same shall be sent agoin under certificate of
posting,|

19, Description of parties in certain cases.—Where in any proceeding before
a Board, Court, Labour Tribunal or National Tribunal or an Arbitrator, there are
numerous persens artayed on any side, such persons shall be described as
follows:-—

(£} all such persons as are members of any trade union or association
shall be described by the name of such trade union or association; and

(2) all such persons as are not members of any trade union or association
shall be Jdeseribed In such manner as the Board, Court, Labour Court,
Tribunal, National Tribunal or Arbitrator, as the case may be, may
determine.

20, Manner of service in the case of numerous persons as parties to a
dispute.— (1) Where there are niimerous persons as parties to any proceedings
betore a Board, Court, Labour Court, Tribunal or National Tribunal or an
Arbitrator and such persons are memburs of any trade union or association, the

1: Subs. by GSR 1155 dated 11th Oetober, 1974,
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service of notice on the Secretary, or where there is no Secretary, on the principal
officer, of the trade union or association shall be deemed to be service on such
persons,

(2) Where there are numerous persons as parties to any proceeding before a
Board, Court, Labour Court, Tribunal or National Tribunal or an Arbitrator and
such persons are not members of any trade union or association, the Board, Court,
Labour Coutt, Tribunal, National Tribunal or Arbitrator, as the case may be, shall,
where personal service is not practicable, cause the service of any notice to be made
by affixing the same at or near the main entrance of the establishment concerned.

(3) A notice served in the manner specified in sub-rule (2) shall also be
considered as sufficient in the case of such workmen as cannot be ascertained and
found.

21. Procedure at the first sitting.—At the first sitting of a Board, Court, Labour
Court, Tribunal or National Tribumal, the Chairman or the Presiding Officer, as the
case may be, shall call upon the parties in such order as he may think fit to state
their case.

22, Board, Court, Labour Court, Tribunal, National Tribunal or Arbitrator
may proceed ex parte.—If without sufficient cause being shown, any party to
proceeding before a Board, Court, Labour Court, Tribunal, National Tribunal or
Arbitrator fails to attend or to be represented, the Board, Court, Labour Court,
Tribunal, National Tribunal or Arbitralor may proceed, as if the party had duly
attended or had been represented.

23, Power of entry and inspection.—A Board, or Court, or any member thereof,
or a conciliation officer, a Labour Court, Trbunal or National Tribunal, or any
person authorised in writing by the Board, Court, Labour Court, Tribunal or
National Tribunal in this behalf may, for the purposes of any conciliation,
investigation, enquiry or adjudication entrusted to the conciliation officer, Board,
Court, Labour Court, Tribunal or Naticnal Tribunal under the Act, at any time
between the hours of sunrise and sunset and in the case of a person authorised
in writing by a Board, Court, Labour Court, Tribunal or National Tribunal after he
has given reasonable notice enter any building, factory, workshop, or other place
or premises whatsoever, and inspect the same or any work, machinery, appliance
or article therein or interrogate any person therein in respect of anything situated
therein or any matter relevant to the subject-matter of the conciliation,
investigation, enquiry or adjudication.

24. Power of Boards, Courls, Labour Courfs, Tribunals and National
Tribunals,—In addition to the powers conferred by the Act, Boards, Courts, Labour
Courts, Tribunals and National Tribunals shall have the same powers as are
vested in a Civil Court under the Code of Civil Procedure, 1908, when trying a suit,
in respect of the following matters, namely:—

{a) discovery and inspection;

(b} pranting adjournment;

{¢) reception of evidence taken on affidavit,
and the Board, Court, Labour Court, Tribunal or National Tribunal may summon
and examine any person whose evidence appears to it to be material and shall be
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deemued to by a civil court within the meaning of sechons 480 and 482 ol the Code
of Criminal Procedure, 1545

25, Assessors,—Whete assessors are appuointed to advise a Tribunal or
MNational Tribunal under sub-section (4) of sechon 7A or sub-secton (4) of
section /B or by (he Court, Labour Court, Tribupal or National Tribusal under sub-
section (5) of section 11, the Court, Labaur Court, Tribunal or National Tribunal
as the case may b, shall, in relation to proceeding before it, abtain the advice of
such assessors, but such advice shall not be binding on it

26, Fees for copies of awards or other documents of Labour Court, Tribunal
or National Tribunal.—'[{1) Fees [or making a copy of an award or an order of a
Labour Court, Tnbunal or National Tribunal or any document filed in any
procecdings before o Labour Court, Tribunal ur Nalional Tribursal be charged at
the rate of Re. 1 per page.|

(2) For gertifylng a copy of any such award or order or document, a fee of
Ee. | shall be payable.

(1) Copying and certilving fees shall be payable in cash in advance

(4} Where a party applies for immediate delivery of a copy of any such award
or order or document, an additional fee cqual to one-half of the fee loviable under
this rule shall be payable,

27. Decision by majority.—All questions arising for decision at any meeting
of a Beard or Court, save where the Coun consists of one person, shall be decided
by a majority of the vote of the members thereof (including the Chairman) present
at the meeting, In the eveni of an equality of votes the Chairman shall also have
a casting volhe

Y28, Correction of errors.—A Board, Court, Labour Court, Tribunal, Matonal
Trbural or Arbitrator may at any Bme correct any clerical mistake or error arising
from an accwdental slip or omission inany Prpceedings, report, award or decision
either ol its or his pwn motion or on application of any of the parties.]

29. Right of representatives.—The representatives of the parties appearing
before a Board, Court, Labour Court, Tribunal or Natiomal Tribunal or an
Arbitrator shall have the right of examination, cross-examination and of
addressing the Board, Court, Labour Courl, Tribunal or National T'ribunal or
Arbitrator when an evidence has been called

3. Proceedings before a Board, Cour, Labour Court, Tribunal or
National Tribunal.—The proceedings before a Board, Court, Labour Court,
Tribunal or National Tribunal shall be held in public

Pravided that the Board, Court, Labour Court, Tribunal or Nattonal Tribunal
miay at any stage direct that any witness shall be examined or its proceedings be
held i camera.

PART 1Y
REMUNERATION OF CHAIRMAN AND MEMBERS OF COURTS,
PRESIDING OFFICERS OF LABOUR CDURT‘S,_ TRIBUNALS AND
NATIONAL TRIBUNALS, ASSESSORS AND WITNESSES

31 Travelling allowance.—The Chairman or & member of 3 Board or Court or
the Presiding Officer or an Assessor of a Labour Court, Tribunal or Nalional

* Now v the Code of Comual Trooedure, 1973 12 of 29740
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Iribunal, if a non-official, shall be entitled to draw travelling allowance and
halting allowance, for any journey performed by him in connection with the
performance of his duties, at the rates admissible and subject to the conditions
applicable to o Government servant of the first grade under the Supplementary
Rules issued by the Central Government from time to time.

32 Tees.—The Chairman and a member of a Board or Court, the Presiding
Officer and an Assessor of a Labour Court, Tribunal or National Tribunal
wherever he is not a salaried officer of Government may be granted such fees as
may be sanctioned by the Central Government in each case.

33, Expenses of witnesses.—Fvery person who is summoned and duly
altends or atherwise appears as a withess before a Board, Court, Labour Court,
Tribunal or National Tribunal or an Arbitrator shall be entitled to an allowance
for expenses according to the scale for the time being in force with respect to
witnesses in cvil courts in the State where the investigation, enquiry, adjudication
or arbitration s being conducted

PART V
NOTICE OF CHANGE
3. Notice of change.—Any employer intending to effect any change in the
conditions of service applicable to any workman in respect of any matter specitied
in the Fourth Schedule '[to the Act] shall give notice of such intention in Form E.
'[The notice shall be displayed conspicuously by the employer on a notice
board al the main entrance to the establishment in the Manager's Office
Prowided that where any registered trade union of workmen exists, a copy of
the notice shall also be served by registered post on the secretary of such union.]
i |
PART VI
REPRESENTATION OF PARTIES
36. Form oF authority under section 36.—The authority in favour of a person
or persons fo represent a workman or group of workmen or an employer in any
proceeding under the Act shall be in Form F.
37. Parties bound by acts of representative.—A party appearing by a
representative shall be bound by the acts of that representative

PAKT VI
WORKS COMMITTEE

38. Constitution.—Any employer to whom an order made under sub-
section (1) of section 3 relates shall forthwith proceed to constitute a Works
Committee in the manner prescribed in this part,

348. Number of members.—The number of members constituting the
Committer shall be fixed so as to afford representation to the various categories,
groups and class of workmen engaged in, and to the sections, shops or
departments of the establishment:

1. e By G5R 402, dared 3ksi March, 1960,
2. Rule 35 pmitted by G5R. 402, dared 305t March, 1960.
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Provided that the total mumber of mumbers shall not exceed twenty:

Providid further that the number O representatives of the workmen shall not
be less than the number of representatives of the employer.

40. Representatives of employer. Subject to the provisions of these rules, the
representativis of the employer shall be nominated by the employer and shall, as
far as possible, be officials in direct touch with or associated with the working of
the establishment.

41, Consultation with trade unions, (1) Where anv workmen of an
establishment are members of a registered trade union the employer shall ask the
union to inform him in writing—

{a) how many of the workmen are members of the vnion; and
()  how their membership is distnbuted among the sections, shops or
departments of the establishment.

{2) Where an employer has reason to belieyve that the information furnished to
him under suborule (1) by any rade unton is talse, he may, after informing the
union, reler the matter to the Assistant Labour Commissioner (Central) concerned
for his dectsion; and the Assistant Labour Commissioner (Central), after hearing
the parties, shall decide the matter and his decision shall be final.

42. Group of workmen's representatives.—On receipt of the information
called for under rule 41, the emplover shall provide for the election of workmen's
representative on the Commuttee in two groups—

(1) those o be elected by the workmen of the establishment who are
members of the registersd tmde unions, and
() those to be elected by the workmen of the establishment who are not
mentbers of the registersd tade union or untons,
beaning the same proportion o each other as the union members in the
establishment bear to the non-members:

Provided that where more than hall the workmen are members of the union
or any one of the unions, no such division shall be made:

Provided further that where a registered trade union neglects or fails to furnish
the miormation called for under sub-rule (1] of rule 41 within one month of the
date of the notice requanng it o murmash such information such union shall for the
purpuse of this rule be treaed as if it did nest exask

Provided turther that where any reference has been made by the employer
under sub-rule (2) of rule 41, the vlection shall be held on receipt of the decision
of Assislant Labowr Commissioner (Central),

43. Electoral constituencies.— Where  under rule 42 the workmen's
representativies are to be elected in two groups, the workmen entitled to vote shall
be dividesd into bwo electoral constituencics, the one consisting of those who are
members of a registered trade union and (he other of those who are not:

Provided that the emplover may, I he thinks fit, sub-divide the '[electoral
constituency or constituencies, as the case may be] and direct that workmen shall
vote m vither by groups, sections, shops or departments.

1. Spbs by GSE 1255 dased Sl Nogguen e
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44. Qualification of candidates for election.—Any workman of not less
than 19 years of age and with a service of not less than one year in the
establishment may, if nominated as provided in these rules, be a candidate for
election as a representative of the workmen on the Committee:

Provided that the service gqualification shall not apply to the first election in
an establishment which has been in existence for less than a year,

1[Expfam!:ﬂn —A workman who has put in a continuous service of not less
than one yeat in two or more establishments belonging to the same employer shall
be deemed to have satisfied the erwce qualification prescribed under this rule.]

; ifications for voters.—All workmen %***] who are not less than 18
yeats of age and who have put in npt less than & months” confinuous service in
the establishment shall be entitled to vite in the election of the representative of
workmen. .

\[Eplanation.—A workman who Rits put in continuous service of not less than
6 months in bwo or more establishments belonging to the same employer shall be
deemed to have satisfied the service qualification prescribed under this rule.]

46. Procedure for election.—(1) The employer shall fix a date as the closing
date for receiving nominations from candidates for election as workmen's
representatives on the committee,

(2) For holding the election, the employer shall fix a date which shall not be
earlier than three days and later than fifteen days after the closing date for
receiving nominations.

(3) The dAtes SMINET il be notified at least SOVER days T Sdvance to the
workmen and the registered trade union or unions concerned. Such notice shall
be affixed on the notice board or given adequate publicity amongst the workmen.
The notice shall specify the number of scats to be elected by the groups, sections,
shops or departments and the number to be elected by the members of the
registered trade union or unions and by the non-members.

(4) A copy of such notice shall be sent to registered trade union or unions
concerned.

47. Nomination of candidates for election.—(1} Every nomination shall be
made on & nomination paper in Form G copies of which shall be supplied by the
employer to the workmen requiring them.

(2) Each nomination paper shall be signed by the candidate to whom it relates
and attested by at least two other volers belonging to the group, section, shop or
department the candidate seeking election will represent, and shail be delivered
to the employer.

48. Scrutiny of nomination papers.——(1) On the day following the last day
fixed for filing nomination papers, the nomination papers shall be scrutinised by
the employer in the presence of the candidates and the attesting persons and those
which are not valid shall be rejected,

(2) For the purpose of sub-rule (1), a nomination paper shall be held to be not
valid if (a) the candidate nominated is ineligible for membership under rule 44, or
(b) the requirements of rule 47 have not been complied with:

1. Added by GSE. 1078, dated Mth August, 1962
2. Omiteed by GER 1078, dated dth August, 1962
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'rovided that where a candidate or an altesting person is unable to be present
at the time of scrutiny, he may send a .m? authorised nominee for the purpose,

'[48A, Withdrawal of candidates validly nominated.— Any candidate whose
nimnination for election has been acceptod may withdraw his candidature within
48 hours of the completion of soruting of nomination papers,|

49, Voting in election.—{1) If the number of candidates whe have been validl
nominated is equal to the number of seaty, the candidates shall be forthwit
declared duly elected.

(2) I I any constituency the number of cindidates i more than the number
of seats allotted to it, voting shall take place on the day fixed for election.

4} The election shall be held in such manner as may be convenient for cach
electural constituency.

{4) The voting shall be conducted by the emplover, and if any of the candidates
belong o a union such of them as the union may nominate shall be associated
with the elechion.

{5) Every workman entitled to vote ot an electoral constituency shall have ax
many votes s there are seats to be filled in the constituency:

rovided that each voter shall be entitled o cast only one voke in favour of any
one candidate,

50. Arrangements for election.—The emplover shall be responsible for all
arrangements in connection wilh the election.

51. Officers of the Committee.—{1) 1w Committee shall have among ils
office-bearers a Chairman, a Vice-Chairman, a Secretary and a Joim-Secretary.
Secretary and the Joint-Secretary shall be clected every year.

{2) The Chairman shall be oominated by the employer from am the
emplover’s representatives on the Committee and be shall, as far as ¢, be
the head of establishment.

(2A) The Vice-Chairman shall be elocted by the members on the Committee
representing the workers, from amongst themselves:

Provided that in the event of equality of voles in the election of thy Vice-
Chalrman, the matter shall be decided by draw of a lot.)

(1) Thee Committee shall elect the Secretary and the Joint Secretary provided
that where the Secretary is elected from amongst the representatives of the

ors, the Joint Secretary shall be elocted from amongst the representatives ol
the workimen and vice versa

Provided that the post ol the Secrelary or the Joint Secretary, as the case may
be, shall not be held by a representative of the emplover or the workmen for two
conseculive vears:

Provadend that the representatives of the emplover shall not take part in the
election of the Secretary or Joint Secretary, as the case may be, from amongst the
representatives of the workmen and anly the representatives of the workmen shall
be entithed to vote in such elections. |

14 In any election under subsrule (), i the event of equality of votes, the
matter shall be decided by a draw of lot]

52. Term of office—](1) The term of office of the represenlatives on the
committee other than a member chosen Lo il a casual vacancy shall be two vears, |

(2) A member chasen to fill a casual vacaney shall hold office for the unexpired
term of his predecessor,

1 Added by GSE 1076 datod dth Algoal, 13
3 Sibs By GRENK 3078 daled Sdy Awguer, 1962
3 I by &SR 20 dated 3nd Mareh. 192 dwead 13F-19820
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(3) A member who without obtaining leave for the Committee, fails to attend
three consecutive meetings of the Committee shall forfeil his membership,

11583, Vacancies.—In the event of workmen's representative ceasing to be a
member under sub-rule (3) of rule 52 or ceasing to be employed in the
establishment or in the event of his ceasing to represent the trade or Vocation he
was representing, or resignation or death, his successor shall be elected in
accordance with the provisions of this part from the same category, group, section,
shop or department to which the member vacating the seat belonged. ]

54. Power to co-opt.—The Committee shall have the right to co-opt in a
consultative capacity persons employed in the establishment having particular or

knowledge of a matter under discussion, Such co-opted member shall not
be entitled to vote and shall be present at meetings only for the period during
which the particular question is before the Comimitteg,

55. Meetmgn.u{l‘} The Committer may meet as often as necessary but not less
often than once in three months (a quarter).

(2) The Commitiee shall at its first meeting regulate its own procedure.

56. Facilities for meeting, etc—"[(1)] The emplaznr shall provide
accommodation for holding meebings of the Committee, He shall also provide all
necessary facilities to the Committee and to the members thereof for carrying out
the work of the Committee. The Committee shall ordinarily meet during working
hours of the establishment concerned on any working day and the representative
of the workmen shall be deemed to be on duty while attendmg the meeting.

3(2) The Secretary of the Committee may with the prior concurrence of the
Chairman, put up nobice regarding the work of the Committee on the notice board
of the establishment. |

#56A. Annual Returns.—(1) Every meIu}cr shall on or before the 1st day of
February in each year upload annual refurns in Form G1 on the web portal of the
Ministry of Labour and Employment giving information as to the particulars
specified in respect of the preceding vear.

(2) Every employer on or before the 15t day of February in each year may file
annual returns in the Form Gl to the concerned Authority marually giving
information as to the particulars specified in respect of the p ‘i;ear

Provided that during inspection, the Inspector/concerned Au shall
require the production of the accounts, books, register and other docu:nenm if the
same are maintained in manual form or in electronic form, as the case may be.

Explanation.—For the purpose of this sub-rule, the expression “electronic form”
shall have the same meaning as assigned to it in clause (r) of section 2 of the
Information Technology Act, 2000 {21 of 2000).)

57. Dissolution of Works Committee.— The Central Government, or where the
power under section 3 has been delegated to any officer or authority under section
39, such officer or authority may, after making such inquiry as it or he may deem
fit, dissolve any Works Committee at any time, by an order in writing, if he or it

Subs, by GER 1151, dated 110k Oclober, 1974,
Rule 56 renumbeted as sub-rale (1) thereol by GEB. 07 doted 4th Avgust, 1962:
Added by GER 1078, dated 4ih Augusl, 1962,
Subs, by GSR. A17(E), dabed 35tk May, 20015, for rule 564 (woel, 25-5-2015). Earlier rule
St was added by GSE. 1074 diledd dvh August, 1962, Rules 564, before substitation,
stood as Unceg!
"S6A. Sultwesston of returnp—The empliver 8hall submit half yearly retums as in
Form G 1 n teiplieate ke tho Asststant Labour Comemissioner {C&.ntralj concermed not
latet than the 20th day of tho month following the halfyear”

o
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is sabistied that the Committee has nol boen constituted In dccordance with these
rules or that not less than twathivds o (he number of representatives of the
workinen have without any reasonable justilication Failed to attend three
comsecttive meetings of the Conmitioe or thit the Committee has, for any other
reason, ceased 0 funchon

Provided that where 8 Works Committee ¢ dissplved under this rule the
employer may, and if so requared by e Central Government or, as the case may
be, by such officer or authority, shall tuke sbeps to re-constinate the Committes in
accordance with these tales,

HART Vin
MISCELLANEOUS

58, Memorandum of settlement. (1) A settlerment arrived at in the course of
concilintion proceedings or othedwise, shall be in Form H.

(2) The setllement shall be signed by—

{(a) in the case of an employer, by the smplover himself, or by his
authorised agent, or when the emplover is an incorporated company
or ather body rorporate, by the agent, manager or other principal
atficer of the corportion;

(b} in the case of the workmen, by any officer of a ade unipn of the
workmen or by five represmtatives of the workmen duly authorised
in this behalf at mevting of the workmen held for the purpose;)

I¢) in the case ar the workman in an industrial dispute under section 2A
of the Act, by the workman congerned |

Explanation —In this rule "offlcer” means any of the followmg officers,
namelyi—

] fhe President;

(b} the Vice-President;

{c} the Secretary (Including the General Secrotary )

{d] a loint Secretary;

{#) any other officer of the trade union authorised n this behalt by the
President and Secretary of Linjon.

(%) Where a settlemnent is arrived at in the course of concilistion proceeding the
Conciliation Officer shall send a veport thoreof 1o the Central Government together
with a copy of the memorandum of witlement signed by the parties to the dispute,

(4) Whiere a setflentent is arrived ol between an emplover and his workmen
utherwise than in the course of conciliation proceeding before a Board or a
Conciliation Officer, the parties to the settlement shall jointly send a copy thereof
tor the Central Governmenl, the Chiel Tabour Commissioner (Central) New Delhi,
and the Regional Labour Commissioner (Central) and to the Assistant Labour
Commissioner (Central) concemid.

59. Complaints regarding change of conditions of service, etc.—(1) Every
complaint under section 33A of the Acl shall be presented in triplicate in
Form | and shall be accompanied by 45 manv copies of the complaint as there are
apposite parties to the complaint,

(2) Every complaint under suborule (1) shall be verified at the foot by the
workmen malkang it or by some other person proved tw the satisfaction of the

1 Subs, By GSR. 284, dated 310 March, 1089,
2. Ihe by GEE W dated 2nid Jure WY
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Labour Court, Tribunal or National Tribunal to be acquainted with the facts of the
case.

(3) The person verifying shall specify, by references to the numbered
paragraphs of the complaint, what he verifies of his own knowledge and what he
verifies upon information received and believed to be true.

(4) The verification shall be signed by the person making it and shall state the
date on which and the place at which it was signed.

60. Application under section 33.—(1) An employer intending to obtain the
express permission in writing of the Conciliation Officer, Board, Labour Court,
Tribunal or National Tribunal, as the case may be, under sub-section (1) or sub-
section (3) of section 33 shall present an application in Form J in triplicate to such
Conciliation Officer, Board, Labour Court, Tribunal or Nalional Tribunal and shall
file along with the application as many copies thereof as there are opposite parties,

(2) An emplover seeking the approval of the Conciliation Officer, Board,
Labour Court, Tribunal or National Tribunal, as the case may be, of any action
taken by him under clause (a) or clause (b) of sub-section (2) of section 33 shall
present an application in Form K in triplicate to such Conciliation Officer, Board,
Labour Court, Tribunal or National Tribunal and shall file along with the
application as many copies thereof as there are opposite parties.

(3) Every application under sub-rule (1) or sub-rule (2) shall be verified at the
foot by the employer making it or by some other person proved to the satisfaction
of the Congciliation Officer, Board, Labour Court, Tribunal or National Tribunal lo
be acquainted with the facts of the case.

(4) The persim verifying shall specify by reference to the numbered paragraphs
of the application, what he verifies of his own knowledge and whal he verifies
upon information received and believed to be true.

{5) The verification shall be signed by the person making it and shall state the
date on which and the place at which it was signed.

61, Frotected workmen.—(1) Every registered trade union connected with an
industrial establishment, to which the Act applies, shall communicate to the
employer before the '[30th April] every year, the names and addresses of such of
the officers of the union who are employed in that establishment and who, in the
opinion of the union should be recognised as "protected workmen”, Any change
in the incumbency of any such officer shall be communicated to the employer by
the union within fifteen days of such change.

(2) The employer shail, subject to section 33, sub-section (4), recognise such
workmen to be “protected workmen" for the purposes of sub-section (3) of the said
section and communicate to the union, in writing, within fifteen days of the receipt
of the names and addresses under sub-rule (1), the list of workmen recognised as
protected workmen *[for the period of twelve months from the date of such
commumication].

{3) Where the total number of names received by the emplover under sub-rule
{1) exceeds the maximum number of protected workmen, admissible for the

1, Subs by GSR. 1283, dated 28th May, 1969
2, Ins. by GSERE 1283, dated 25th May, 19690
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establishment, under section 33, sub-section (4), the employer shall recognise as
protected workmen only such maxarmum number of workmen:

Provided that where there Is more than one registered trade anion in the
establixhment, the maximum number shall be so distributed by the employer
among the unigns that the numbers ol recognised protected workmen in
individual unions bear roughly (he same proportion to one another as the
membership figures of the unions, The employer shall in that case intimate in
writing 1o the President or the Secrelary of the union the number of protected
workimen allotted 1o it

Provided further that where the number of protected workmen allotted to a
union under this subaule falls short of the number of officers of the union seelang
protection, the union shall be enhitled 1o select the officers fo be recognised as
protected workmen, Such selection shall be made by the union and communicated
to the emplover within five days of the receipt of the employer s letter

(4} When acdispute arises between an employer and any registered trade union
in any matter connected with the recognition of "protected workmen’ under this
rule, the dispute shall be reforred to the 'Jany Regional Labour Commissioner
(Central) or] Assistant Labour Commissioner (Central) concerned, whose decision
thereon shall be final.

162, Application for recovery of dues.—{1) Where any money is due from an
employer 1o a workman or a group of workmen under a settlement or an award
ar under the provisions of Chapter VA, [Chapter VB], the workman or the group
of workmen, a5 the case may be, may apply in Form K 1 for the recovery of the
money due;

Provided that in the case of a person authorised in writing by the workean,
or in the case of the death of the workman the assigniee or heir of the déceased
workman, the application shall be made in Form K 2.

(2) Where any workman or a group of workmen is entitled to receive trom the
employer any money or any benefit which is capable of being computed in terms
of money, the workman or the group of workmen, as the case may be, may apply
to the specified Labour Court in Farm K 1 for the determination of the amount due
or, as the case may be, the amount at which such benefit should be computed:|

Provided that in the case of the death of a workman, appheation shall be
made in F'orn K 4 by the assignee ar heir of the deceased workman].

63. Appointment of Commissioner, —Where it is necessary to appoint a
Commissioner under sub-section (3] of section 33C of the Act, the Labour Court
may appoint @ person with experience in the particular industry, trade or business
involved in the industrial dispute or o person with experience as a judge of civil
court, or as a shipendiary magistrate or as a Registrar or Secretary of a Labour
Courl, or Tribunal constituted under any Provincal Act or State Act or of a Labour
Courl, Tribunal or National Tribunal constituted under the Act or of the Labour
Appellate Tribunal constituted under the Industrial Thisputes (Appellate ribunai)
Act, 1950,

1. Ine by (SSK. 7289, daved Zrad March, 19T jneed TL319AD)
2. Suby by LGSR AES, dated 16ih March, 19eh
3 s e GOSN 10FE 23 hily, 19T
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64. Fees for the Commissioner, elc.—{1) The Labeur Court shall, after
consultation with the parties, estimate the probable duration of the enguiry and
fix the amount of the Commissioner’s fees and other incidental expenses and direct
the payment thereof into the nearest treasury, within a specified time, by such
party or parties and in such proportation as it may consider fit. The Commission
shall not issue until satisfactory evidence of the deposit into the treasury of the
sum fixed is filed before the Labour Court:

Provided that the Labour Court may from timhe to time direct that any further
sum or sums be deposited into the treasury within such time and by such parties
as it may consider fit:

Provided further that the Labour Court may in its discretion, extend the time
for depositing the sum into the treasury.

{2) The Labour Court may, at any time, for reasons to be recorded in writing,
vary the amount of the Commissioner’s fees in consultation with the parties.

(3) The Labour Court may direct thal the fees shall be disbursed to the
Commissioner in such instalments and pn such date as it may consider fit,

(4) The undisbursed balance, if any, of the sum deposited shall be refunded
to the party or parties who deposited the sum in the same proportion as that in
which it was deposited.

65. Time for submission of report. (1) Everv order for the issue of a
Commission shall appoint a date, allowing sufficient time, for the Commissioner
to submit his report.

(2) If for any reason the Commissioner anticipates that the date fixed for the
submission of his report is likely to be exceeded he shall apply, before the expiry
of the said date, for extension of lime setting forth grounds thereof and the Labour
Court shall take such grounds into consideration in passing orders on the
application:

Provided that the Labour Court may grant extension of time notwithstanding
that no application for such extension has been received from the Conumnissioner
within the prescribed time limit.

66. Local investigation.—In any industrial dispute in which the Labour Court
deems a local investigation to be requisite or proper for the purpose of computing
the money value of a benefit, the Labour Court may issue a commission to a person
referred to in rule 63 directing him to make such investigation and to report
thereon to it.

67. Commissioner's report.—(1) The Commissioner aiter such local inspection
as he deems necessary and after reducing to writing the evidence taken by him,
shall return such evidence together with his report in writing signed by him to the
Labour Court,

(2) The report of the Commissioner and the evidence taken by him (but not
evidence without the report) shall be evidence in the industrial dispute and shall
form part of the record of the proceedings in the industrial dispute; but the Labour
Court or, with the permission of Labour Court any of the parties to the industrial
dispute may examine the Commussioner personally before the Labour Court
regarding any of the matters referred to him or mentioned in his report or as to his
report, or, as to the manner in which he had made the investigation.
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(3) Where the Labour Courl is lor any reason dissatisfied with the proceedings
of the Commussioner it may direct such further enquiry to be made as it shall think
fit.

68. Powers of Commissioner.—Any Commissioner appointed under these
rules may unless otherwise directed by the order of appointment-—-

(a) examine the parties themselves and any witnesses whom they or any
of them may produce, and any other person whom the Commissioner
thinks proper to call upon to give evidence in the matter referred to
him;

{4y call for and exanune documenis and other things relevant to the
subject of enguury;

(¢} atany reasonable ime enter upon or Inte any premises mentioned in
the order:

69, Summoning of witnesses, elc. (1) The provisions of the Code of Civil
I'rocedure, 1508 (3 of 1908) relating to the summening, attendance, examination
of witnesses and penalties to be imposed upon wittiesses, shall apply to persons
required to give evidence or to produce docuiments before the Commissioner under
these rules.

(2) Every person who is summened and appears as a witness before the
Commissioner shall be entitled to payment by the Labour Court oul of the sum
deposited under rule 64, of an allowance lor espenses incurred by him in
accordance with the scale for the time being in foree for payment of such allowance
to witniesses appearing in the Civil Courls.

70. Representation of parties before the Commissioner.—The parties to the
Industrial Dispute shall appear before the Commissioner, either in person or by
any other petson who is competent to represent them in the proceedings betore the
Labour Court.

'|70A. Preservation of records by the National Industrial Tribunals,
Industrial Tribunals or Labour Courts, (1) The records of the National Industrial
Tribunals, Industrial Tribunals or Labour Courts specified in Column | of the
Table below shall be preserved, for the periods specified in the corresponding entry
in eolumn 2 thereof after the proceedings are finally disposed of by such National
Tribunals, Industrial Tribunals, Labour Courts.

TABLE
Récurds Number of years for
which the recorls
shall be preserved
1 = 2
() Orders and Judgments of Natiomal 10 years

Inelustirial Tribunals, induskrial

Tribunals or Labour Courts,
(i} Exhibited documents in the abave

rtentioned Tribunals or Coury, 10 years
i) Oiher papers. 7 years

1, Ins by GSERE 931 dated 1580 July, 1475,
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(2) Notwithstanding anything contained in sub-rule (1) the records of the
National Industrial Tribunals, Industrial Tribunals or Labour Courts, connected
with writ petitions, if any, filed in the High Courts or Supreme Court, or connected
with appeals by special leave, if any, filed in the Supreme Court shall be preserved
at least tll the final disposal of such writ petitions or appeal by special leave.]

71. Notice of strike.— (1) The notice of strike to be given by workmen in public
utility service shall be in Form L.

(2) On receipt of a notice of a strike under sub-rule (1), the employer shall
forthwith intimate the fact to the Conciliation Officer having jurisdiction in the
matter,

72. Notice of lock-out.—The notice of lock-out to be given by an employer

on a public utility service shall be in Form M. '[The notice shall be
displayed conspicuously by the employer on a notice board at the main entrance
to the establishment and in the Manager's Office:

Provided that where a registered trade union exists, a copy of the notice shall
also be served on the Secretary of the Union.]

73. Report of lock-out or strike.—The notice of lock-out or strike in a public
utility service to be submitted by the employer under sub-section (3) of
section 22, shall be in Form N.

74. Report of notice of strike or lock-oul.— The report of notice of a strike or
lock-out to be submitted by the employer under sub-section (6) of section 22, shall
be sent by registered post or given personally to the Assistant Labour
Commissioner (Central) appointed for local area concerned, with copy by
registered post to—

(1) The Administrative Department of the Government of India
concerned,

(2) The Regional Labour Commissioner (Central) for the Zone,

(3) Chief Labour Commissioner (Central),

(4) Ministry of Labour of the Government of India,

(5) Labour Department of the State Government concerned, and

(6) The District Magistrate concerned.

75. Register of settlements.—The Conciliation Officer shall file all settlements
effected under this Act in respect of disputes in the area within his jurisdiction in
a register maintained for the purpose as in Form O.

475A. Natice of lay-off—(1) If any workmen emploved in an industrial
establishment as defined in the explanation below section 25A not being an
industrial establishment referred to in sub-section (1) of that section is laid-off,
then, the employer concerned shall give notices of commencement and termination
of such lay-off in Forms O 1 and O 2 respectively within seven days of such
commencement or termination, as the case may be.

(2) Such notices shall be given by an employer in every case irrespective of
whether, in his opinion, the workman laid off is or is not entitled to compensation
under section 25C.]

I Ins. by GSR. 1151, dated Bth Ociober, 1959
2, Ins by GSR. 229, dated 22nd February, 1960
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'|758. Application for permission for lay-off under section 25M,
(1) Application for permission b lay-off any workman under sub-section (1), ot for
permission i continue a lav-off under *[sub-section (3)] (ia) of section 25M shall
be made in Porm O 3 and delivered to the authority specified under subssection
{1} either personally or by registered post acknowledgement due and where the
application is sent by registered post the date on which the same 15 delivered 10
the said authority shall be deemed 1o be the date on which the application is made,
for the purposes of “[sub-section (3)] of the said section.

1(2) The application for permission shall be made in triplicate and copies of
such application shall be served by the employer on the workmen concerned and
4 proof to that effect shall also be submitted by the employer along with the
application. |

(3) The employer concerned shall furnish to the authority to whom the
application for permission has been made such further information as the
authority considers necessary for arriving at a decision on the application, as and
when called for by such authority, so0 @4 to enable the authority to communicale
the permission or refusal to grant permission within the period specified in Y[sub-
section (5)] of section 23M.

(#) Where lhe permission to lay-off has been granted by the said authorily, the
emplover concerned shall give to the Reglonal Labpur Commissioner (Central)
concerned, a notice of commencement and termmation of such lav-off in Farms O
1 and O 2 respectively and where permission to continue a lay-off has been
granted by the said authority, the employer shall give to the Regional Labour
Commissioner (Central) concerned, a notice of commencement of such Lay-off in
Form O 1, in case such a notice has not already been given under sub-rule (1) of
rule 75A, and & notice of termination of such lay-off in Form O 2.

{5) Thie nistice of commencement ancd termination of lay-off referred to in sub-
rule (4) shall be given within the period specitied in sub-rule (1) of rule 75A. |

76, Motice of retrenchment—IU any employer desires to retrench any
workman employved i his industelal establishment whe has been in conbinuous
service tor not less than one year under him (hereinafter referred to as ‘workman’
in this rule and in rules 77 and 78), he shall give notice of such retrenchmoent as
in Form 1" (o the Central Government, the Regional Labour Commissioner (Central)
and Assistanl Labour Commissioner (Central) and the Employment Exchange
concermed and such nobice shall be served on that Government, the Regional
Labour Commissioner (Central), the Assistant Labour Commissioner (Central), and
the Emplovment Exchange concemed by registered post in the following
Manner: —

{a) where notice Is given o the workman, nobice of retrenchment shall be
sent within three days from the date on which notice iy given Lo the
Wikt

Ins, by AR 1I1E], dated Sth March, 100

mibe, by S0 2485 daled. T May, 1O,

bile, By GSR 280, dated 2nd March, 192 (w el 13:3-1952)
Wil by SO0 2485 dated 200 May, 1986

. Al =
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(b) where no notice is given to the workman and he is paid one month's
wages in lieu thereof, notice of retrenchment shall be sent within three
days from the date on which such wages are paid; and

{c) where retrenchment is carried out under an agreement which specifies
a date for the termination of service, notice of retrenchment shall be
sent so0 as to reach the Central Government, the Regional Labour
Commissioner (Central), the Assistant Labour Commissioper
(Central), and the Employment Exchange concerned, at least one
month before such date:

Provided that if the date of termination of service » upon is within 30
days of the agreement, the notice of retrenchment be sent to the Central
Government, the Regional Labour Commissioner (Central), the Assistant
Commissioner (Central), and the Employment Exchange concerned, within 3 days
of the agreement.

I|76A. Notice of, and application for, retrenchment.—(1) Notice “{or, as the
case may be, the application under] sub-section (1) of section 25N for retrenchment
shall be served in Form PA and served on the Central Government or such
authority as may be specified by the Government under the said clause either
personally or by registered post acknowledgement due and where the notice is
served by registered post, the date on which the same is delivered to the Central
Gavmmwﬂﬁmﬂmﬁwmuhdamudmhdahdmdﬂumh
the purposes of *[sub-section (4)] of the said section.

=)

“(*[(2)] The notice or, as the case may be, the application, shall be made in
triplicate and copies of such notice or, as the case may be, the application, shall
be served by the emplover on the workmen concerned and a proof to that effect
shall also be submitted by the employer along with the notice or, as the case may
hﬂhiplﬂhm

#(3)] The employer concerned shall furnish to the Central Government or the
authority to whom the notice for retrenchment has been given or the
for permission for retrenchment has been made, under sub-section (1) of section
25N, such further information as the Central Government or, as the case may be,
the authority considers necessary for arriving at a decision on the notice or, as the
case may be, the application, as and when called for by such authority so as to
enable the Central Government or the authority to communicale its permission or
rufuurlhgmﬁpermiuﬁmwlﬂﬂnﬂwpududspedﬂedinmbmﬂm{ﬂnfmﬂm
25N.

[76B. Notice of closure.—If an employer intends lo close down an
undertaking he shall give notice of such closure in Form Q to the Central

Ima by GSR 11E) dated 5th March, 1976

Subs. by S.0. 2485, dated 2ith May, 1985

Sulerule (2 omitted by S0, MBS, daved 21 May, T9H5

Sub-rule (3) subs. by GSR 289, dated 2ad Manch, 1952 (woed. 13-30983)
Suberule (3) renumbered as suberule (2) by S0 2485, dated 20th May, 1985,
Sub-rule (4) re-numbersd as suberude (3 by SO 2485, dated 20th May, 1985

LA N R S
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Government, the Regional Labour Commissioner (Central), the Assistant Labour
f.b;rnrliis-iuner {Central), and the Emplovment Exchange concerned, by registered
post,

"176C. Notice of, and application for permission for, closure.—(1) Notice
under sub-section (1) of section 25-O of intended closure shall be given in Form
QA and served on the Central Government either personally or by registered post
acknowledgement due,

“[A copy of such application shall be served simultaneously by registered post
on the President or Secretary of registered trade union(s) functioning in the
establishment and a notice in this regard shall also be displayed conspicuously
by the emplover on a notice board al the main entrance to the establishment for
the information of all the concerned workmen al the same lime when applications
are served on the Central Govertiment, |

1lh-¢]

3{2)] The notice, or, as the case may be, the application shall be made in
triplicate.

143)] The emplover concerned shall furnish to the Central Government to
whom the notice of intended closure has been given or the application for
permission to close down has been made such further information as that
Government considers necessary, for arriving at a decision on the notice, or, as the
case may be, the application, and calls for from such employer.

77. Maintenance of seniarily list of workmen. —The employer shall prepare
a list of all workmen in the particular category from which retrenchment is
contemplated arranged according to the senionity of their service in that category
and cause a copy thercof to be pasted on a notice board in a conspicuous place
in the premises of the industrial establishment at least seven days belore the actual
date of retrenchment.

78. Re-employment of retrenched workmen.—(1) At least ten days before the
date on which vacancies are to be filled, the employer shall arrange for the display
on a notice board in a conspicuous place in the prenuses of the industrial
establishment details of those vacancies and shall also give inbmation of those
vacancies by registered post 1o every one uf all the retrenched workmien eligible to
be considered thereof, to the address given by him at the time of retrenchment or
al any ime thereafter:

Provided that where the number of such vacancies is less than the number of
retrenched workmen, it shall be sufficient if inhimation is given by the emplayer
individually to the serjor-most retrenched workmen in the list referred to in
rule 77 the number of such senior-most workmen being double the number of such
vacancies:

Ine. by GEHR LIMEL datsd Sth Manch, 1970

Ins. by SO0 MAS dated 20t Nay, 1985

Sul-rule (7) amitied By S0, 485 dated 20th May, 1985

Sub-rule (1) re-numbvred s sl-nile () by 5.0 485, dawed 2Mh May, 1985
Sub-rule 4] reumbered & subenle (30 by S0, 2485, dansd 2ith May, 1945
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Provided further that where the vacancy is of a duration of less than one
month there shall be no obligation on the employer to send intimation of such
vacancy to individual retrenched workmen:

'[Provided also that if a retrenched workman, without sufficient cause being
shown in writing to the employer, does not offer himself for re-employment on the
date or dates specified in the intimation sent to him by the employer under this
sub-rule, the employer may not intimate to him the vacancies that may be filled on
any subsequent occasion. |

(2) Immediately after complying with the provisions of sub-rule (1), the
employer shall also inform the trade unions connected with the industrial
establishment, of the number of vacancies to be filled and names of the retrenched
workmen to whom intimation has been sent under that sub-rule:

Provided that the provisions of this sub-rule need not be complied with by the

in any case where intimation is sent lo every one of the workmen
mentioned in the list prepared under rule 77.

79. Penalties.—Any breach of these rules shall be punishable with fine not
exceeding fifty rupees,

80. Repeal.—The Industrial Disputes (Central) Rules, 1947, are hereby
repealed:

Provided that any order made or action taken under the rules so repealed shall
be deemed to have been made or taken under the cormesponding provisions of these
rules.

HSCHEDUILE

FORM A
{See rule 3)

FORM OF APPLICATION FOR THE REFERENCE OF AN INDUSTRIAL
DISPUTE TO A BOARD OF CONCILIATION/COURT OF ENQUIRY/
LABOUR COURT/TRIBUNAL/NATIONAL TRIBUNAL UNDER
SECTION 1M2) OF THE INDUSTRIAL DISPUTES ACT, 1947

Whereas an industrial dispute **is apprehended /exists between ...
. TR and it is expedient that the matters specified in the enclosed
statement which are ““connected with the dispute/relevant to the dispute should be
referred for **enquiry/adjudication by a Board of concillation/a court of Enquiry/a
Labour Court/a Tribunal/a National Tribunal for investigation and settlement, an
application is hereby made under sub-section (2) of section 10 of the Industrial Disputes
Act, 1947, that the "said matters/said dispute should be referred o **a Board of
conciliation/a court of Enquiry /a Labour Court/a Tribunal/a National Tribunal,

This application is made by the undersigned who have/has been duly authorised to
do so by virtue of o resoluation {mpy mclnim:t] adopted by a fn-llndt}' of the members
present ab a meeting of the woheld on the.. B 1 I

1, Ins. by GSR. 40, dated 31st December, 1958
2. Subs. h- GSR 302, dated 23rd April, 1958
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A statement giving the particalars required onder rule 3 of the Industrial Disputes
(Central) Hules, 1957, js apached,
Pated the....coo. ;
Signatire of emplover ™. oo
T TR s e G 5 b oA A AL SR

OF STUABIRET. s uisuniamaissonssinsrisrs b H A Vi s
or prindpal officer of the

AP sosrrisssamsrrensssrerarasimmsmmmrisirmssiasrasns
Signature of the

President of the trade miion *.......omomomusmmmnse

Secretary of the Irade niors. ... e

Cr
*Hignature uf five representatives
dujv authorised {ofde resolution

{IGF
=Signature UF the wWorkman. ..
o

*Cignature al the workman in
the same establishment duly
aulhorised (vde authonszbion
T
The Secretary o the Government of India,
Ministry of Labour,
Statement requited under tule 3 of the Industral isputes (Central) Rules, 1957, to

aceompany the form of application prescribed under sub-section (2} of section 10 of the

Industrial Dispirtes Act, 1947,
(n) Parties to the dispute including the name and address of the establishment or
undertaking imvolved;
(I8} Specific matters in dispule,
fc) Total number of workmen emploved in the undertaking affected;
{d) Vstimated number of workmen affected or likely to be atfected by the dispute;
{¢) Efforls made by the parbies themselves b adjuse the dispute,
Ilopy to—

11 The Assistant Labour Commissioner (Central) .. Fiy riniatIi
[hete enter office address of the Assistant Labour Commussioner {Lmt:al} ln
the local area concerned |;

Lood by GSR D052, dated Mith May, %8
2. I Bw GER B, dated 3nd July, 19%9,
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{ii) The Regional Labour Commissioner (Central);
{iil) The Chief Labour Commissioner (Central), New Delhi.]
*Delete whichever is not applicable.

FORM B
(See rule 6)

Whereas an industrial dispute has arisen/is apprehended between ...
. IE———. and it is expedient to refer the said dispute under section 10 of the
Industrial Disputes Act, 1947, to a Board of Conciliation for the purpose of investigating
the same and for promoting a seltlement thereof, you are hereby required 1o intimate
to the undersigned not later than the ... the name(s) and address (es) of one
(two) person(s) whom you wish W recommend for appointment as your
representative(s) on the said Beard.

If you fail to make the recommendation by the date specified above, the Central
Government will select and appoint such person(s) as it thinks fit o represent you.

Secretary o the Government of India,
Ministry of Labour.

'[FORM C
(Se¢ rule 7)
AGREEMENT
[Under section 10A of the Industrial Disputes Act, 1947]
Name of the Parties:
Representing employers:
Representing  workmen /workman:

It is hereby agreed between the parties o refer the following dispute to the
T ALY R e S B G fhere specify the namels) and addressies) of the
arbitrator(s)].

(i) Specific matters in disputes;
(i) Details of the parties to the dispute including the name and address of the
establishment or undertaking involved;
(iii) Name of the workman in case he himself is involved in the dispute or the name
of the Union, if any. representing the workmen or workman in question;

(iv) Total number of workmen employed in the undertaking affected;

(v) Estimated number of workmen affected or likely to be affected by the dispute.

“We further agree that the majority decisions of the arbitrator(s) be binding on us/
in case the arbitrators are equally divided in their opinion, that they shall appoint another
person as umpire whose award shall be binding on us.

The arbitrator(s) shall make his (their) award within a period of ... (here

1, Subs. by GSR. 1059, dated 30th May, 1968
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specify the period agreed upon by the parties) or within such further time as is extended
by mutual agreement between us in writing. In case the award is not made within the
period aforementioned. the reference to arbitration shall stand automatically cancelled
and we shall be free to negotiate for fresh arbitration,

Signature of the parties
Representing employer
“*Workman/Representing workman/workmen
Witnesses:
1]
2)
Copy o

(i) The Assistant Labour Commissioner (Central), (here enter office address of the
Conciliaton Officer in local area concernid);

(ii} The Regional Labour Commissioner (Central)........;
{idi) The Chief Labour Commissioner (Central), New Delhi:

liv) The Secretary to the Government of India, Ministry of Labour,
and Rehabilitation (Department of Labour and Employment), New Delhi.

*Where applicable.
*“Delete whichever is not applicable.]

FORM D
(See rule 17)
SUMMONS

Whereas an industrial dispute between and has
bmrﬂiﬂrdhﬂﬁhdﬁfﬂdhibmhﬂnﬂyﬂniﬂmwﬂ
Enguiry for investigation/Labour Court/Tribunal /National Tribunal for adjudication,
under section 10 of the Industrial Disputes Act, 197, you are hereby summoned to
appear before the Board /Court/Labour Court/Tribunal /National Tribunal in person on
[ I day of . [, o'clock In the e noon o answer all material
questions relating to the said dispute and you are directed to produce on that day all the
books, papers and other documents and things in your possession or under control in
any way relating to the matter under investigation by this Board /Court/Labour Court/
Tribunal/National Tribunal.

Board of Conciliation.
Chairman /Secretary,
Court of Enguiry,
Labour Court.
Tribrumal
Presiding Officer /Secretary,

MNational Tribunal
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FORM E
(See rule 34)

NOTICE OF CHANGE OF SERVICE CONDITION
PROPOSED BY AN EMPLOYER

INAETVR OF BITUPIDYRE ooy r0ii0nrs0smssosivnst s d404 444 bbb oA 1A 4RSSl 155
Dated the...........day of ... 200
In accordance with section 9A of th Risputes Act, 1947, 1/ we hereby.

w that it is flon to effect the change/
to

wuhlﬂeﬂh'um...u_. ....... Ain the conditions of service
said ‘Act.

workmen in respect of the matters specified in the Fourth Schedule to the

— Signature. foe
Destgnation....cu s i

ANNEXURE

(Here specify the changelchanges, intended 10 be effected)
Copy forwanded to:

(1) The Secretary of registered trade union, if any; y
i (ot

in the local area concerned];
(3) Regional Labour Commissioner (Central).......ooiw

(4) Chief Labour Commissioner (Central), New Delhi.

FORM F
{See rule 36)

(Here mention the authority concerned)

...... s ; i , workmen

................ Epphoye:

I/we hereby authorise Siui!Sqﬂuhm ...................... to represent me/us in the
above matter.

1. Subs. by GSR 402, dated st March, 1960,
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FORM €
FORM OF NOMINATION PAPER
N ATl Il | Establishrment Group /Sect ! N
1 eTe enter e namd i m M 1tat 1 T
v 1 A faks il toe ks Lo il ' el 1
n he fi=fy Fiwy T i W i b
bt
o Alure o VN
e | ' el MDmina
mgniture of candidate
Date
AMivsbed by (1)
YFORM “C1
|0 T ile o211
UNIFIED ANNUAL RETURN FORM
A, General Part
Particulars
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vl thie esila et } "L Flai Mo
Sireel, Pl N Town
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{b) Name of the employer | |

address of the employer. House no./Flat No. [ | Street/Plot No. [ |
Town[ | District[  |State[  |PinCode[ |
mail 1 [ Telephone Number [ Mobil

Namber [ |

{c) Name of the manager or person responsible for supervision and control of

establishment |

Address House No./Flat No. [ | Steet/Plot No. [ ]

Town [ | District | | State [ ]

Pin Code ]
Bt T [ Telephone Number [ Ml
Number [
B. ‘s Registration/License number under the Acts mentioned in column (2)
of the table below:
- Name Registration If yes
No. (Registration No.)
(1) (2) 3) (4)
Workers (Regulation of Em

& Condilions of Service) Act, 1996,

The Contract Labour {(Regulation &
Abaolition) Act, 1970,

The Inter-State Migrant Workmen
(Regulation of Employment and
Condition of Service) Act, 1979,

The Employees” Provident Funds and
Miscellaneous Provisions Act, 1952,

The Employees” State Insurance Act, 1948,

g2

The Mines Act, 1952,
Notice of opening under Regulation 3
of Coal Mines Regulation, 1957 or

3 of Metalliferous Mines

Regulation
Regulation, 1961.

The Factories Act, 1948,

The Motor Transport Workers Act, 1961,

The Shops and Establishments Act
{State Act).

S| 8(8|S

Any other Law for the time being
in force.
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C. Details of Principal Employer, Contractor and Contract Labour:

L. | Name of the principal employer in the case of a
contractor’s establishment,

2. | Date ot commencement of the establishment

MNumber of Contractors engaged in the establishment
during the year.

4. | Todal Number of days during the year on which
Contract Labour was emploved.

5. | Total number of man-days worked by Contract
Labour during e vear.
6. | Name of the Manager or Agent {in case of mines).

7. | Address House No./Flat No [ | Street/Plot No| | Tawn
[ ] pistria | | State | | Pin Code | |
E-mail ID [ Telephone Numbes [ [M.Na [ ]

D. Working hours and weekly rest day:

01. | Number of days worked during the year

02 | Number of mandays worked during the year
03. | Daily hours of work.

(4, | Weekly day of rest.

E. Maximum number of persons employed in any day during the year:
S | Males | Females | Adalescents (hetween the | Children (below 14 | Total
No. age of 14 to 18 years.) years of age.)

|
F. Wage rates (Category Wiseh:

Category | Kates of | No. of workers
Wages | Regular Contrac
mnl:fr 'lun_nt: children | Adolescent | male | female | children |Adolescent
Highly
Skilled
Skilled i
Sermi- |
skilled
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G. (a) Details of Payments:

[Form G

Gross wages paid Deductions Mot wages paid
In cash | In kind | Fines Deductions for Others Incash1 In kind
damage or loss
P—

b} Nmbuufwwhnwhnﬁ'whd leave with wages during the year

Sl No.

During the year

Number of workers

Granted leave with wages

H. Details of various welfare amenities provided under the statutory schemes:

5. No.

Mature of various welfare amenities provided

Statutory (specify the statute)

o

*M. The Industrial Disputes Act, 1947 Industrial Disputes (Central) Rules, 1957:

(1) | If the works committee has been functioning. Yes/MNo
Lia) Date of ils constitution,

1(b) | Number of workmen's representatives (elected members).

le) | Number of employer's representatives {(nominated members).

{d) | Number of meetings held during the year with dates,

3, | If the wotks+cammittee had-not been functionig/the = ¥ + *™~

difficulties encountered in its constitufen or functioning.

3. | Number of Unions in the establishments. i S
(a) Number of workers discharged, dismissed, retrenched or whose services were
terminated during the year:

No. of workers | Discharged | Dismissed Retrenched | Terminated or Removed

(b) Man-days lost during the year on account of:

Sl No.

Reasons

No. of man-days lost

Loss in term of money

(a)

Strib

(b)

Lockout

{c)

Fatal accidents

{d)

Non-fatal accidents
or serious accidents
in Mines

* Ed—PFart no seems to be in error. It oughl to be 17,
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DECLARATION

It 16 to certify that the above information is true and correct and also | certify that
I have complied with the all provisions of Labour Laws applicable to my establishment.

SIGN, HERE
Digital Signature of the Employer, tf any|

PINR i

FORM H
(Ser rule 58)
FORM FOR MEMORANDUM OF SETTLEMENT
Names of Parties:

Representing employer(s).
Representing workmen:
Short Recital of the Case
Terms of settlement
Sigrature of the Parfies. ...
Witnesses:
(¢ |
- R R
"Signature of
Conciliation Cificer.
Board of Concillation.
Copy to:

[Here enier the office address of the Assistant Lubour Comtmussioner
(Centrai) in the local aren concernad]:

{2) Regional Labour Commissioner (Central)i. i
(M) Chief Labour Commissioner (Central), New Delhi;
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(4) The Secretary to the Government of India, Ministry of Labour, New Delhi.

Conciliation Officer.

Board of Conciliation
t+ In case where settlements are arrived at between the employer and his workmen
otherwise than in the course of conciliation proceeding,

“In case of settlements effected by

FORM 1
(Ser rule 59)
Labour Court P TR
Before the  Tribunal =~ complaint under section 33A
MNational Tribunal
of the Industrial Disputes Act, 1947
In the matter of - Reference No. .ormmmmmmsmsisimaion
Dt B e e S Cmphmﬂﬂk
Versus

1 R Opposite Party(ies).
Address:
The petitioner(s) hlgsﬂ:es to complain that the Opposite Party(ies) has/have been

of a contravention of the provisions of section 33 of the Industrial Disputes Act.

1947 (14 of 1947), uﬂnwnbdw
(Here set out briefly the particulars showing the manner i which the alleged comtravention
has taken place and the grounds on which the order or act of the Management is challenged )
Labour Couri
The complainant{s) accordingly prays/pray that the Tribunal
National Tribunal

may be pleased to decide the complaint sel out above and pass such order or orders
ﬂmultmyﬂmﬁtandpmpm

The number of copies of the complaint and its annexures required under rule 59 of
the Industrial Dispute (Central) Rules, 1957, are submitted herewith,

Signature of the Complainani(s)

I do solemnly declare that what is stated in paragraph......... abave is true o my
knowledge and that what is stated in paragraphs........ above is stated upon information
received and believed by me to be true. This verification is signed by me ats .

B T e T T T T I T e e PP

FORM |
[See rule 60 (1))
Before (here mention the Conciliation Officer, Board, Labour Court, Tribunal or Nattonal

Tribumal.)
sub-section (1)
Application for permission under — o G) of section 33 of the Industrial

Disputés Act, 1947 (14 of 1947).



Form K] The Industnal Disputes (Central) Rules. 1957 151

In the matter of: Beformior NO. . i i
;PR S A e e Apphant
Adddress:

Kersiia
B i, Dppewite Parky(ies)
Address(es):

_ The above-mentioned applicant begs 1o state as (nllows:

[Here mention the action specified T elisy tad or cliidse (81 of sub=sei o (1) growrds on
wwhich the periission is sought for |

The applicant, therefore, prays that express permission may kindly be granted to him
tu take the following acton namely: subsswstion (1)

[Here mention the action specified in cliuse 1a) or clavse thi af ——
. 4 ’ subesection (3)
of secticn 33.]

Signiatare of the applicant,

Drted this...wsenday Ofeme @il
{Sputce foor Vierdfiction)

Date (on which the veriBcation wWas sIBNBA) i i i et
Place {at which the verificabion was signed) ., (Signature ol person verifying).
FORM K

[Ser rule w4X2)]
Before (fere mention the Concilliton Chffioer, Baord, Lobowr Coury
Tribionad o Mitioonadl Tribwnind)
Application under sub-section (2) of seclion 33 of the Industrial Disputes Act, 1947
(14 of 1947)

In the matter of : Rolormnee Now s
TR e ~RECCe Appheant
Address

Versis
B e i A A Opposite Party(ies).
Address:

The above-mentioned spplicant begs o dtate as fpllows—
[Mere set aul the relevand fogks ingd circumstnces of the case.d

' The workmen/workman discharged /dismissed under clavse (h) of sub-section (2)
of section 33 has/have been pald wages for one month,

The applicant prays that the Concilintion Officer /Board /Labour Court/ Tribural/
Mational Tribunal may be pleased to approve of the action taken namely:

|Here mention the aclion baken weder olause (b or clanese (0 of sub-seetione (20 of
section 33.]

Sigrature of ﬂw applicant,
Spacy for wprificalion
Dated this... o 88¥ 0@,
Date (on which the verification was signed) ... ... e AT
Place (at which the verification was signed) ... ﬁiﬁnam of ﬂ'l'E' pﬂaﬂn !?nhr‘lﬂhl.
*Delete. if not applicable.
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'[FORM K 1
[See rule 62013 i
APPLICATION UNDER SUB-SECTION (1) OF SECTION 33C OF
THE INDUSTRIAL DISPUTES ACT, 1547
Ty

(1) The Secretary to the Government of Indis, Ministry of Labour and Employment,
New Delhi.

(2} The Regional Labour Conmissioner (Central),.....ocveirs {here inser! the nami
ol the region).

Sir,

1/ We have o state that | am/we are entitled to recéive from Mysi.onimmim
a sum of Rs o on account Of ... under the provisions of Chpter 'u'A.-'
Chapter VB of the Industrial I)tspuh.-s Act; 1947/in erms of the award dated
|| T-o— < given by.. i e of the settlement dated the o
arrived al bmween the uaid [\ 1 SRS - L | wurkmm
through.......... . the duly elected representatives,

1/ We furthar si—aie that 1/we served the management with a demand notice by
registered post on ., - for the said amount which the management has neither
paid nor offered lo pa}f ta mefut- even though a fortnight has since elapsed. The details
of the amount have been mentioned in the statement herelo annexed.

I/ We request that the said sum may kindly be recovered for the management under
stib-section (1) of section 33C of the Industrial Dispules Act, 1947, and paid to me/us as
varly as possible.

BERERAd bRLEEREAS

Signature of the applicant{s)

Addresges)

1.
b 1 6 | R 2
T 3
4

ANNEXURE

(Here indicate the detiils of the amonntis) clatimed. )]
HFORM K 2

[5ee rule 62{1)]

APPLICATION BY A PERSON AUTHORISED BY A WORKMAN OR BY THE
ASSIGNEE OR HEIR OF A DECEASED WORKMAN UNDER SUB-SECTION (1)
OF SECTION 33C OF THE INDUSTRIAL DISPUTES ACT, 1947

4]

(1) The Secretary to the Government of India, Ministry of Labour and Employment,
New Delhi.

(2} The Regional Labour Commissioner (Central)...niin (here fnsert the name of
the ressiom),
Sar,

1 *Shri /Shrimati /Kuman............have 1o state that *Shri /Shrimat Kumari...
*is/was entitled to receive from M5, @ SO 0F RS o0 O -A000unL
rissssissiisinn. UReT the provisions of Chapter VA/Chapter VB of the Industrial Disputes

1. Subs. by GBR 485, dated 16th March, 1985
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Act, 1947 /in terms of the award dated e .- given BY cississnnnn /i1 terms of
the settiement, dated the............ warrived at between the said M/s o, dnd their
workmen through.. ... - the duly élected representatives.

1 further state that [ served the management with a demand notice by registerad post
A0 d0F the said amount which the management has neither paid nor offered
ko pay to me even though a fortnight has since elapsed. The details of the amount have
been mentioned In the statement hereto annexed.

I request that the said sum may kindly be recovered from the management under
sub-section (1) of section 33C of the Industrial Disputes Act, 1947, and pald o me as early
as possible, '

‘I have been duly suthorised In wrilting by (here imsert the wie of the
workman) to make this application and 1o receive the pavment of the aforesaid amount
due o him

*I am ihe assignee/her of the deceased workman and am enlitled In recerve the
pavment of the aloresaid amount due o him,

SO b Signature of the applicant.. ...
DRbes, civviiim s F 5 R R )
ANNEXURE
(Here idicate the details of the amouni claimed,)
“Strike out the portions inapplicable.]

FORM K 3
| See mule 62(2)]
APPLICATION UNDER SUB-SECTION (2) OF SECTION 33C OF
THE INDUSTRIAL DISPUTES ACT, 1947

Befure the Central Covernment Labour  Court o s
[T T R AN | | -

{1} Name ol the applicant(s)
{2) Name of the employer

The petHoner(s) woiwsiuumiies B WEEKMAN 0f i dMIB i asns 0F
nmmmperemn o A HE petitioner(s) undersigned, workmen of i
is/are entitled to receive from the said M/s. oo nne.., the money /benefits

mentioned  in the statement herelo annesed,
It is prayed that the court be pleased to determine the amount/amounts due to the
petitioner(s).
Signature or Thumb-
Impression(s) of
the applicantis) Addressies)

T. Bubs by GSRK 488 dated 16th March, 1965
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ANNEXURE

(Here set out the details of the money due or the benefits accrued
together with the case for their admissibility.)]

NFORM K 4
[See rule B2(2)]
AFPPLICATION BY A PERSON WHO IS AN ASSIGNEE OR HEIR OF A
DECEASED WORKMAN UNDER SUB-SECTION (2) OF SECTION 33C
OF THE INDUSTRIAL DISPUTES ACT, 1947 (14 OF 1947
Before the Central Government Labour Court at L
Betwern

{iy Name of the applicant/applicants

(i) Name of the employer

I am/We are the assignee(s) of the decrased workman and am/are entitled to make
an application on his behalf.

Shri.... . former wurkmmuf M.fa — . — s entithed
to receive from the said M/s... ih@mmay!hmeﬂtsmmﬂomdlnthe
statement hereto annexed;

It is prayed that the court be pleased to determine the amount/amounts due to the
deceased workman.

Name and Address of workman..........o.
Signature or thumb impression of
the applicant(s)........ il
LT R Address of the applicant{s).....ccccociiicivninn.
hh—-m ............... —
ANNEXURE

(Hervin set out the deigils of the money due or the benefits accrued together twith
the case for their admissibility.)]

FORM L
(See rule 71)
FORM OF NOTICE OF STRIKE TO BE GIVEN BY [UNION/WORKMEN)
IN PUBLIC UTILITY SERVICE
Name of Union
[Names of five elected representatives of workmen ]
Dated the.....day of...20....
To

(The name of the employer).
Dear Sir/Sirs,

In accordance with the provisions contained in sub-section (1) of section 22 of the
Industrial Disputes Act, 1947 :& hereby give you
notice that EOpae Sooll & il Ollivisiviiee 20...... for the reasons explained

we propose to go on strike
in the annexure.
Yours faithfully,

1. Ins by GS.R 1070, dated 23ed July, 1977,
2. Subs. by GSR. 488, dated 16th March, 1965
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Eecml:an- of the Union

|Fm.- mpresmlznva: of the workmen duly elected at 4 meeting held
O P s (GA0E], Bl resolution attached.]

ANNEXLURE
Statement of the Case.

Copy to
{1} Assistont Labour Commissioner (Centralli i b

fleve enter office addrese of (he  Assistamt  Labowr Commnssioner (Central]
i fhe locel aren concerned. )

(&) Regional Labour Commissioner (Central)...........Zone,
(1) Chiel Labour Commissioner (Coniral), New Delhi,

HFORM M
(Ser rule 72)
FORM OF NOTICE OF LOCKE-OUT TO BE GIVEN BY AN EMPLOYER
CARRYING ON A PUBLIC UTILITY SERVICE
IR O IO . 1 arsers et st e s e s e R S e e
LT .
Dated they i@y ofoorrrrmmes 20...-
In accordance with the provisions of sub-section (2) of section 22 of the Industrial
Dusputes Act, 1947, If we hereb} give notice 10 all concerned that it is my//our intention

o effect & lock-out, Moo department(s), section(s) of my/our establishment
With BHECt FEOMuuvnserrn fOF thet reaNONS explained in the annexure,

Dealenmallon. iz i

ANNEXURE
Statement of Reasors

Copy forwarded to:
(| The Secretary of the Registered Unlon, if any,
{2) Assistant Labour Commussioner [Centtallo o i s

IHere enter office address of the Assistant Labour
Cowtinrszioner (Central) in the local area concerned.]
(3) Regional Labour Commissioner (Central)..........Zone,
(4) Chief Labour Commissioner (Central), New Delhi.|

L Subs by USR 1151 dated #th October, 1959,



FORM OF REPORT OF STRIKE OR LOCK -OUT IN A PUBLIC UTILITY SERVICE

Information to be supplied in this form immediately on the ocourrence of a strike or lock-out in a public utility service to the
Assistant Labour Commissioner (Central) for the local area concerned

Wasnoticeof s there any
Name  Station Normal Numberof Workers Strike Date of com- Cause strikeorlock-  permanent Anyother
of and warking involved or mencement out given? If so, agencyoragree- information
under-  District  strength Lock-out of strike or on what date ment in the un-
taking Directly Indirectly lock-out and for what dertaking for
period the settlement
of disputes
betwaen the
employerand
workmen? I
any exists, parti-
culars thereoi

Notes.—Column (3) Give the average number of workmen during the month previous to the day on which the strikeor lock-outoccurred.
While the average, omit the days on which the attendance was not normal for reasons other than individual reasons
of particular workmen. Thus days on which strike or lock-out occurs or communal holiday isenjoyed by a large section.of workers
should be omitted.

Column  (4) If, say, 200 workers in a factory strike work and in thewhole factory 1,000 workers hastobe closed than,
200should be shown under “directly” and the i “indinectly”. If the strike of 200 workers does notaffect the working
of the other departments of the factory, the number of workers invelved would only be 200, which figure should appear under
“directly” and column “indirectly” would be blank.

Column  (B) Give the main causes of the dispute as well as the immediate cause that led to the strike or lock-out,

2561 'seiny (jeque) sandsig eusnpu) syj Bsi

N uuo4]



FORM O

REGISTER

i i 1 .
i vt W (] i T § ¥
i
IFOORM )1
m i'l ’..: ThE "
i & JaA o ik . i I
i Al ¥
emp e in the ¢ ent with it irD
RN LT
} ol thi Loy i Y 5 ¥ i
Hhi (] I ks i s Al i i ' it
He naert the numbse rEKmin
s Here wrrt 1h fate
g et the i )
¥ L Hi i




158 The Indusinial Dispules (Central) Rules, 1857 [Form O-2

'[FORM O-2
(See rule 75A)

Tu
The Regional Labour Commuissioner (Central),

(here specify the regmn concerned.)
Sir,

As required by rule 75A of the Industrial Disputes (Central) Rules, 1957 and in
continuation of my/our notice dated+......in Form O 1 1/we hereby inform you that the
lay-off in my/our establishment has ended an+.

Yours faithfully,

4

Copy 10 the Assistant Labour Commissioner (Central)
[Here specify the address of the Assistant Labour
Commissioner (Central) of the local area concerned]

+lHere insert the date,
A4Here hsert the position with the person who signs the letter holds with the
employer lssuing the letter.|

HFORM O-3
(To be submitted in triplicate ¥[*])
[Ser rule 758 (1))

FORM OF APPLICATION FOR PFERMISSION TO LAY-OFF, TO CONTINUE
THE LAY-OFF OF WORKMEN [N INDUSTRIAL ESTABLISHMENTS TO
WHICH PROVISIONS OF CHAPFTER VB OF THE INDUSTRIAL
MSPUTES ACT, 1947 (14 OF 1947) APPLY

T

..............................

[The authority specified under sub-section (1) of section 25 M|
Sir,

Under “sub-section {1)/sub-section [(3}] of section 25M of the Industrial Disputes Act,
1947 (14 of 1947) read with sub-rule (1) of rule 758 of the Industrial Disputes (Central)
iiuln, 1957, l!whmehyappiyhr Mmu%ﬁmmmh

workmen of a total of..coi workmen employed in my/our
mntﬂluhmmlwitheﬁect&m ................. Lfor the reasons set out in the Annexure.

Permission is solicted *for the lay-off/to continue the lay-off the said workmen.

Such of the workmen permitted to be laid-off will be paid such compensation, if any,
to which they mmﬂudm«mmm}muqmmmmmz%
of the Industrial Disputes Act, 1947 (14 of 1947).

*Strike out whatever is inapplicable.

1, Ins, by GSR. 111E} dated 5th March, 1976
2. Omitted by GSE 289, dated 2nd Marech, 1982 (weef. 13-3-1982)
3, Subs. by SO. 2485 dabed 20th May, 1985



Form ©-3)

ANNEXURE

{Please give replies against each item)

Ttem No.

!

10,

Name of the undertaking with

complete
pustal address, including telegraphic address
and telephone number.

Status of undertaking—

(i) Whether Central public sechor/Stte
public sector/foreign majority  company
joint sector, i

(ii) if belongs to large industrial house,
please indicate the controlling group;
and if a foreign majority company,
indicate the extent of foreign holdings

(iif) Whether the undertaking is liconsed/
registered and U so, name of licensing/
registration  authority and  licence/
registration certificate numbers.

(a) *Mames and addresses of the atfectind
workmen  proposed  to be  laddsoff/
names and addresses of the workmen
laid-off before (he commencement of
the Industrial Disputes (Amendment)
Act, 1976 (32 oi 1976) and the dates
from which each of themm has been
lad-pff.

) The nature of the duties of the workmwen
referred to in sub-frem (), the units/
sectons /shops where they are or were
working and the wages drawn by them.

lerns of manufacture and  scheduled

industry /industries nder which they fall.

Details relating 10 installed capacity, liconsed

capacity and ulilised capacity.

(I} Ancual production, ilemwise for pre
ceding three years,

(i) Production figures, month-wise, for the
preceding twelve months.

Work in progress—item-wise and  value

Wik

Any arrangement regarding off-loading or
sub-conttacting of products or any com-
ponents thereof.

Position of the order book-item-wise and
vahae-wise for & period of six months, and
one year next following, and for the penod
after the expiry of the said one year
Number of working days in a week with the
number of shifts per day and the strength of

The Industrial Disputes (Central) Rules, 1957
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11,

12

13,

14.

15

16,

17.

18

19.

20,

21,

22,

The Industrial Disputes (Central) Rules, 1857

workmen per cach shift.

Balance sheets, profit and loss accounts and

audit Teports for the last three years,

Financial position of the company.

Names of the inter-connected companies or

companies tnder the same management.

{ij The total number of workmen (category-
wise), and the number of employees
other than workmen as defined under
the Industrial Disputes Act, 1947 (14 of
1947), employed in the undertaking.

{ii} Percentage of wages of workmen lo the
total cost of production.

Administrative, general and selling cost in

absolute terms per year in the last (three

years and percentage thereof to the total

cost.

Details of lay-offs resorted to in the last three

years (other than the lay-off for which

n is sought), including the periods
of such Iay «offs, the number of workmen

involved in each such lay-off and the reasons
therefor.

Anticipated savings due to the “proposed
lay off/lay-off for the continuance of which
permission is sought.

Any proposal for effecting savings on
account of reduction in—

(i) managerial remuneration,

(ii) sales promotion cost, and

(iii) general administration expenses.
Position of stocks on last day of each of
the months in the preceding twelve months:
Annual sales figures for the last three years
and month-wise sales figures for  the
preceding  twelve months  both ftem-wise

a n d
value-wise,
Reasons for the *proposed lay-off/lay-off for

the continuance of which permission is
sought.

Any specific attempts made so far to avoid
the “proposed lay-off/lay-off for the con-
tinuance of which permission is sought.

, Any other relevant factors with details

[Form O-3




FORM P
rule
FORM OF NOTICE OF RETRENCHMENT TO BE GIVEN BY AN

EMPLOYER UNDER CLAUSE (C) OF SECTION 25F OF
INDUSTRIAL DISPFUTES ACT, 147

ool 1T V W T
1

LR e

[rat 1
h wrela o th T ]

Mimasiry of Labour wirw [helhi

Sr

Under clause (o) of section 25F of the Industrial Dhisputes Act, 1T 114 of 1947, |
wie hiereby inform vour that 1 we havie decded o retrench® workmen witl
et Irom™ oy e reasons ""':':'.'...:-l 1 in '.rl'.' A

'\ 4" ki eI i 1 n 1 woticeE Ir
wrHny Jutr under ¢l 1 t 25F i Bt et

ng as 1 ] i a i i ! iq i 15 DEng

Hected purs of ar el 1 r I o} e o Wt
EIven B i th'= 1 » oy i
lavse (4] of section |

), The total mumber of workma ’ bustrial establishs ris
and the okl number of those who wi e affected the retry - piven below

% -
wumber of workmen
Cabegory and designabon
of workmen o be retrenched I mripioved T be retrenched
]

4. 1/We herebw declare that iths W i il ] navi 0y |
be pand i shon due to ther i i iha - thy
VX ol the notice peros

' ith W
Hen ¢ number ol K
I 1 {at
L lx "N %
MNelet whi L apy
" £l hHa wma 3 i L th Justrial
<tabhshmin
Here insert the position which the person who signs this letter holds with the
mplover ssuing the letter
-'\l .I'.
il s

L opy to




162 The Industrial Disputes (Central) Rules, 1957 [Form P

(1) Assistant Labour Commissioner (Central). ..o it
[Here enter office addyess of the Assistant Labour
Commissioner (Central) in local aren concerned.]
(2) Regional Labour Commissioner (Central).

'[(3) Employment Officer, Employment Exchange
(Enter the full address of the Employment
Exchange concerned.)]

YFORM PA
(To be made in triplicate 3{***])
[See rule 76A(1)]

FORM OF NOTICE FOR FERMISSION FOR RETRENCHMENT OF
WORKMEN TO BE GIVEN BY AN EMPLOYER UNDER
CLAUSE *[(D)] OF SUB-SECTION (1) OF SECTION 25N OF
THE INDUSTRIAL DISPUTES ACT, 1947 (14 OF 1947)

|| — -

T ey

....................................

[The Ceniral Government/authority* specified under clause (c) of sub-section (1) of
section 25N].
Sir,

Under Hclause {c}] of sub-section (1) of section 25N of the Industrial Disputes Act,
1947 (14 of 1947), I/we hereby inform you that *l/we propose fto
retrenchi..oeworkmen [being workmen to whom sub-section (1) of section 25N
applies] with effect from................. for the reasons set out in the Annexure.

2. The workmen “concerned have been given notice in writing as required under
clause (a) of sub-section (1) of sechon 25N/have not been given notice since the
retrenchment is under an agreement (copy of which is enclosed) as provided in the
proviso to the said clause,

3. The total number of workmen employed in the industrial establishment
- and the total number of those who will be affected by the proposed
retrenchment is as given below:

Mumber of workmen
Category and designation
of workmen to be retrenched Employed To be retrenched

(1) @) 3)

. Ins. by GSR. 410(E}, dated 13th September, 1972

. Ins. by GSR. 111(E), dated 5th March, 1976,

. Omitted by GSR. 289, dated Ind March, 1982 (wef 13-3-1982)
. Subs. by S.0. 2485, dated 20th May, 1985,

. Subs. by GSR 761, dated 2nd August, 1985,

U o D R e
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4. P'ermission 1s solicited for the proposed retrenchment under dause (¢} of sub-
section (1) of section 25N.

5 1/We hereby declare that the workmen purmitted to be retrenched will be paid
compensation due to them under clause (b) of subsection (1) of section 25N of the Act.

Yours faithfully,
" (Sigature)
*Strike oul whatever is imapplicable |
ANNEXURE
(Please give replies against each jtem)

Teemi N,

1. Name of the undertaking with complite
postal  address, including telegraphic
addresses and telephone number,

2 Status of undertaking—

{i) Whether Central public sector/State
public ?Pchr [ foreign  majority
company /jant sector, efc.

(i) I belongs o large industrial house,
please indicske the fﬂ"al'ﬂ'll group,
and if & foregn mt?ﬁnm
indicate the extent uf foreign holdings.

(iil) Whether the undertaking is licensed /
registered and if so, name of
licensing/ registration  authority  and
licence registration certificaty numbers.

3 MNames and addresses of the workmen

to be retrenched and the nature
of the duties, the units/sections/shops
where they are working and the wages
drawn by them.

4 lems of manufacture and scheduled
indusiry /industries under which they fall,

5. Details relatmg to installed capacity
livensed capacity and the utilised capacity.

6. (1) Anoual production, [em-wise for

7. Wark in progress—item wise and value-

Wb

B, Any arrangement regarding off-loading or
sub-contracting of products or any
components thereof.

8 Powition of the order book—itermn-wise and
vilue-wise for a period of six months and
one year nextfollowing, and for the

after the expiry of the said one
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r.
lﬂ.m'lhwufwldngdaphiwukmh
number of shifts per day and strength of
workmen per each shift,
11. Balance sheet; profit and loss account and

14 (i) The total number of workmen
(category-wise), and the number of
other than workmen as

in the Industrial Disputes Act,
1947 (14 of 1947), employed in the
undertaking.

(il) Percentage of wages of workmen to
the total cost of production.

ve details,
18, Are seniority lists maintained in respect of
the categories of workmen to

their length of service including
broken periods of service?

19. Anticipated savings due to the proposed
retrenchment

20, Any proposal for nﬁwhng savings on
account of reduction in
i) managerial remuneration,

(ii) sales promofion cost, and

(lii) general administration expenses,

21. Position of stocks on the last day of each of
the month in the preceding twelve months,

22, Armual sales figures for the last three
years and month-wise sales fgures—for
the preceding fwelve months both ijtem-
wise and value-wise.

23. Reasons for the proposed retrenchment.

The Industrial Disputes (Central) Rules, 1957

{Form PA
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Ay specThic ali L le 50 I [ 1 proposed  retrenchment
A1 iy vant fact dth detalls the
I'l
4FORM Q
FORM OF NOTICE OF CLOSURE TO BE GCIVEN BY AN EMPLOYER
UNDER SECTION 25FFA OF THE INDUSTRIAL DISPUTES
ACT, 1947 (14 OF 1947
Mame of employer Address
2 | tha lav o [
Werartru Labour a Empd W
¥ M= |
(T ol Y9 1 wee™ herelny
{name [ the
ned m the annexure. Tha
I ol the o) e ol
1 King mibs ki
¥ thiully
{Here insert o I I wi " 5 vt the
i i Li | li=tter
MNAEYIIRT
he Remonal L Lo i i 1
rd 5 Labw i WK Lenl
i T1 1-.-;;-. imeenit | W
ki i F | J gl 1 i if i i i ATl
i ] it Lxi | i i ]
HFORM QA
1 | 9 1

rinheate
FORM OF NOTICE FOR PERMISSION OF CLOSURE TO BE GIVEN BY
AN EMPFLOYER UNDER SUB-SECTION (1) OF SECTION 215-0 OF
THE INDUSTRIAL DISPUTES ACT, 1947 (14 OF 1947)

Date
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The Secretary to the Government of Indla,

inistry of Labour,

New Delhi.

Sir,

Under section 25C of the Industrial Disputes Act, 1947 (14 of 1947), 1/we hereby
inform you that 1/we propose to close down the undertaking specified below of (name
of the industrial establishment).

(Give details of the under!a.lcmg}

with eﬂ‘ec:t from fm' IElm reasons explam.ed in the A.rmexure
2. The numher of workmen whose services will be terminated on account of the
closure of the undertaking is............ {number of workmen).
3. Permission is solicited for the proposed closure:
1[4, I/we hereby declare that in the event of approval for the closure being granted,
every workman in the undertaking to whom sub-section (8) of the said section 25-0

apphesnhn]!bepudmmpmsahmnsspedﬂed in that section_]
Tmm!mﬂ'tmﬂ)r

iﬁlsmmﬂﬂ

ANNEXURE
{Please give replies against each item)
Ttem No.

1. Name of the industrial establishment with complete postal address, including
telegraphic addresses and telephone number.
1. Status of undertaking.—
fi) Whether Central public sector/State public sector/foreign majority company/
joint sector, etc.
{ii) If belongs to large industrial house, please indicate the controlling group;
and if a foreign majority company, indicate the extent of foreign holdings.
(iil) Whether the undertaking is licensed/ registered and if sp, name of
licensing/ registration authority and licence/registration certificate numbers.
3. The total number and categories of workmen affected by the proposed closure,
along with the addresses of the workmen and the details of wages drawn by
them.

4. [tems of manufacture and scheduled industry /industries under which they fall.
5. Details relating to licensed capacity, installed capacity and the utilised capacity.
6. (i) Annual production item-wise for preceding three years.

(i) Production figures month-wise for the preceding twelve months.

7. Work in progress—item-wise and value-wise.

8 Any arrangement regarding off-loading or sub-contracting of products or any
component thereof,

9. Details of persons or the organisation to whom the job/jobs is/are being
entrusted relationship/interest of the persons/organisations with the director/
directors or the officer/officers of the company.

10. Position of the order book—item-wise and value-wise for a period of six months
and one year next following, and for the period after the expiry of the said one

year.
11. Number of working days in week with the number of shifts per day and the
strength of workmen per each shift.

1. Subs, by 50. 2485 dated 20th May, 1985
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12
13.

Balanceshwet and profit and loss account and audit reports for the last three
years,
Financial position of the company,

14. () Names of interconnected company or companies under the same

management.
{if) Petails about intercorporate investment and changes during the last one year.

(iii) Interest of any of the directors/officers of the undertaking producing same or

15
16.

17.

1B.
19

20.
21.

7
3.

M
25

similar type of
Pumng:dw:guﬂwmhmmhmmmﬂpnﬂm
Administrative, general and cost in absolute terms per year for the  last
three years and percentage o the total cost

and value-wise for the preceding twelve months

(Inventories to be shown in respect of finished products, components and  raw
materials to be shown separately item-wise and value wise).
Selling arrangement for the last three years and any change in the selling
arrangement in preceding twelve months.
Full details of the interests of the ditectors and officers of the company i the
organisations/ persons involved in selling products of the undertaking
Buying arrangements for raw mhtiahmd CLRmPUNETIS,
Interests of the directors and officers with the organisations /persoms mvolved n
buying raw materials and cmﬁvgatnnh for the undertaking,
Annual sales figures for the three years and month-wise sales figures for the

rwelve months both ltem-wise and value-wise,
Reasons for the proposed closure,
Any specific attempts made =0 far 10 avoid the dosure.
Any other relevani factors with details thereof.]

|

I Form OB ooutted by S0 2485, dated 20th May, 1943



LABOUR COURTS IN DELHI AND THEIR
JURISDICTION ORDER!

In supersession of this Government's order No. F. 25(1)/90/Sectt. /Lab/ /03/
18285 dated Bth June, 1990, the Lt. Governor of the National Capital Territory of
Delhi, is pleased to specify the jurisdictions of the Labour Courts for the purposes
of sub-section (2) of section 33-C of the Industrial Disputes Act, 1947, (14 of 1947)
which shall have the jurisdiction as shown against each in the table below,

namely—

TABLE

MNo. Ciourt

- MName of the Labous

]li['iﬁd.if_l'i-m

1 Labour Court M.

1

~ Areas under Badarpur, Sarita Vihar, Sangam Vihar,

New Friends Colony, Kalkaji, Okhla and Hazarat
Nizamudeen Police Stations of the South District

2 Labour Court No.

Arens under Ambedkar Nagar, Mehrauli, Hauz
Khas, Malaviya Nagar, Greater Kailash I, Chitranjan
Park, Lajpat Nagar, Kotla Mubarakpur, Defence
Colony, Srinivaspuri and Lodi Road Palice Stations of
the South Districe,

3 Labour Court No.

Areas under Mangolpur, Sultanpuri, Kanjhawala,
Lawrence Road (Keshawpuram), Saraswati Vihar
and Ashok Vihar Police Stations of the North West
Di:sl:l'lf't.

4 Labour Court Ne.

Areas under Mareda, Samaypur, Alipur, Bawana,
Adarsh Nagar, Model Town, Mukerjee MNagar,
Shalimarbagh, Rehini, Prashanmt Vihar and
Jahangirpurl Police Stations of the North West
Pistrict,

5 Labour Court No.

|
|

Arpag under Anand Parbat, Moli Nagar, Punjabi
Bagh, Paschim Vihar and Nanglol Police Stations of
the West District,

6 Labour Court Nip.

Arcas under Patel Nagar, Kirti Nagar, Rajouri
Garden, Hari Nagar, lanakpuri, Vikaspuri, Utam
Nagar and Tilak Nagar Police Stations of the West
Dhistrict.

L;Emt Cowrt [:10.

New Delhi and Central Districts,

Labour Court Mo,

East and North East Districts

w|on|~

Labour Court No.

oD BBl

Morth District

1o

10 Labowr Court No.

~ Bouth West District

Further, the same Labour Courts shall have the jurisdiction to entertain cases
of the workers falling within the scope of section 2A of the Industrial Disputes Act,
1947, (14 of 1947) where an individual worker concerned may, within twelve

1. i-"‘.t'dr Notilication No. E. 257(1)/5ectt./Lab. /03/22, dated 27th February, 2004,

168
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months from the date of communication to him of the order of discharge, dismissal,
retrenchment or termination or the date of commencement of the Industrial
Disputes (Delhi Amendment) Act, 2003, whichever is later, file his industrial
dispute directly.

This order shall come into force with immediate effect. Old cases/claims
already pending with the Labour Courts shall be disposed of by the Labour Courts
in which they are pending on the date of the order.

By order and in the name of the Lt. Governor
of the National Capital Territory of Delhi.



