ﬁaﬁﬂlﬁﬁhtrn
ﬂﬂ&hﬁgi;ﬁﬂmal
and other
anual Workers
oqulation of

E_m&m‘“““‘and
Welfaro)Act, 19569
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NOTIFICATION

I ndustries,tn
sy,cnergy and Labour Uop:
Mantralaya, Bombay=400 032 Jopartment

Dat
ad the ‘21511. January 1991

N
0.UWA 1488/(11855)/LAB-5,- In exercise of the

Regqulati
) %gégglzgdnff mploymant and Walfars)Act, 1969 (Mah, XXX
e e BD all othér powers enabling it in that

9 @ Lovornment of Maharashtra aftgr consultation

with 1
the Advisory Committee, heraby makes the following

schame for,py

(1) employmant in Grocory Markots or shops in
connoction with loading, unloading, stacking
carrying, woighing, measuring, filling, stit;hing

~worting, cleaning or such othor work including ’

work- preparatory or incidental to such
operations; |

f.l'

(2) ;employment in markots, and factoriss and other
_ ostablishment in connaction with loading,
. unloading, stacking, carrying, waighing,
moasuring filling, stitching, sorting,cleaning

xg‘ur such othar work including work preparatery or
incidental to such oporations carried on by

‘workers not coverad by any other gntrios in

the Schedule to the Maharashtra Mathadi,Hamal

snd other Manual Workers (Regulation of
Employmant and Welfare) Act, 1969 (Mah, XXX of 1969) :

ks

rds and goods=-sheds in
unloading, stacking,

or such other

to such oporaticns
y the Railway

omployment in railway Ya
connection with loading,
carrying, woighing, megasuring
work prauparstory OrF incidantal
by workors who oro not employod D
Aut horitios;

amploymont in cannaction with loading of goods
{nto public t ransport vohicle oF unloading of
gonds thornfrom bnd any othor oporatlons
incidantzal and cnnnoctod theroeto;

- vaogatable markots(including oninns
omployment in vog o aith

and potatoo rkatp] {n conng _
;ugdﬁng, uhi%hding,'atucking, carrying waighing,
Filling, stitching, sorting cloaning,

monsurin
nrﬂsuch gihur wprk {ncluding work proparatary
ations;

or {ncidental tO guch opar

y market s
ltural
in

g OT subsidiar

harashtre Agricu
1963,

ymant &n market
1{shed undor fa
Markating (Regulation)Act,

egmplo
'gstab
Produce

) ilei
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-2-

connection with loading,unloading, stacking,
carrying, weighing, measuring, filling, stitching,
sorting, cleaning or such othor werk includindg
work oreparatory or incidontol tn» such nperations;
and

employment in connection with loading, unloading,
carrying of foodgrains into godowns, sorting and
cleaning of foodgrains, filling foodgrains 1N
bags, stiching of° such bags and such other wirk
incidogntal and connected theretoj-

in the aoreas of Akola Distfict, the sama having beon

nreviously published ns required by sub section(1) of
the said section 4, namoly:-

1e

Tit lE."" '

o AL

ab

(Prinﬁ from the next pagE%r_.
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0 he publishaed in i “ahareshtru Tovesrnment "
Lazetta, Part I--L,‘E:ttra drdinary, dated the i?...:_-’j——\hr
JanusTy 1991 and raturned with 100 'c:;;::pies to this
DapartmiEnt, 150 copics of who nrint mav he sont to

the Commissionur of Labour, Bombay dirsol.

The publicatior of this netifica tion 1n
Mahara~shtra Government G-:ptte, Part-i-L, Extre-UOrginary

has been approved by tihe Oeputy cecretary(Labour).

i g

('}\f ‘f}% EELVIZL-}\.\{(\H'*L )
N T .

i (¢, K. wWalavalkar )

' e 8 €sctinn Ufficar,
. ‘ )
At covernment of faha rashtra

Copy teoi~

Trh-e—Ee-FHﬁﬁ:—s—si}eﬁe—é—a-'ﬁ‘;-—L—ahtru- ryBombay-

The Additional Comrmission~T of Labour, Sombay

T lhe-Deputy—CofmiecslCNR FEF EabeuEsHagpUT

\/W-{ﬂ.szistant Commiesionrr of Labour, mﬁnﬁﬂﬁh\\%\g.
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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
32, duted the 21st Japuary 1921

Mantralays, Bombay 400 0
k. Masvar Y/ORKERS (REGULATION OF

MR wsHTRA  MATRADY HaMaL ANp  OTHE
1 TP LOYMENT AND Wersnaky) 'ACT, (1969.
Lk No., UWA. 1438;{]1H55)1Lﬁli‘5.——1n exercise ol the powers conferred by sub-

T seer J) of sestion 4 of the Maharashira Muthadi, Hamal and Other Manual
. a9 K4 | and Welfare) Act, 1966 MMah, XXX of 1969],

% orhers {Regitlation of Employment
e bling i1 in that bohr If,_the Governnen’ of Maharashim

% .
 ursd of all othcr powers €ni he Gf ‘ e
E afies gonsulintion with the Advisery Comumitiee, hereby makes e foliowing schams

) rﬂff

unlonding, . stecking | _ |
or s l.:llrﬁl' work uzhiding work preparatory ol

Merkels OF shops, councetion  with  loading
(lling, stitching, Sortng, cleaning

invidentsl to suck opurations

kets, sod {nctories and owber esfablishments in connection
cacking, cAITyIng welghing, measuring, illing, steniag,
hoa 8 gt v trcluding work prejaratory oF meidental 1o such
R ‘o g of Fuch 0ibeT work. e y QF-an b

f‘-’“"“l":‘l c”“ffﬂ_‘r‘;d op by workers pot covered by any other cntries in the .‘.-u:had-tli
pperalinny & gi. Hamel and Olher Manual Workees (Regulation ¢=

' : - -l"! ’ I » .
o the Maherae :‘&HI'{::‘:}I;#I. {969 (Mab. X% of 1969) ;
(44)

() employineni in e

Pinployment #ne
a7 G T

I———
s p fdy e e LiThiami =

- .'.".1'|j" ;FIIErp’pﬂﬂ'_ j My I
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(3) employment in railway yards a
. nd goods sheds in connection wi '
W L] [ W jlh 1
‘mloading, stacking, carrying, weighing, measuring or such other work inc?igil;g

work preparatory or incidental to such operat;
' . operations b
L g i e p y workers who are not employed

F

(4) employment in connection with loading of goods into public transport vehicle

:Eﬂ:::lnadmg of goods therefrom and any other operations incidental and connected
03

(5) cn'lpluyf}':eut in ‘vegetable markets (including onion and potatoes markets) in
connection with loading, unloading, stacking, carrying, weighing, measuring, filling.

-j'.'itt:hing, sorling, cleaning or such other work including work preparatory or
wcidental to such operations : '

(6) emiployinent in markets or subsidiary markets established under Maharashtra
Agriculturai Produce Marketing (Regulation) Act, 1963, in connection with loading "
unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting, cleaning
or such other work including work preparatory or incidental to such operations ; and

" {7) employment in connection with loading, unloading and carrying of food-
grains. into godowns, sorting and cleaning of food-grains, filling food-grains in bags,
sittching of such bags and such other work incidental and connected thereto ;

v 1he ureas of Akola Disirict, the same having been previously published us
required by sub-section (7) of the said section 4, namely : —

I. Title—This Scheme may be called the Akola District Mathadi, Hamal and

'} Other Manual Workers (Regulation of Employment and Welfare) Scheme, 1991,

2. Objects and Applications—(1) Objects.~—The objects of the Scheme are t..
snsure an adequate supply and full and proper utilisation of unprotected wor kKers
sropioyed in,—

(a) employment in Grocery Markets or shops in connection with loadin)3, un-
loading, stacking, carrying, weighing, measuring, filling, stitching, sorting, cle‘3DIng.
or such other work including work preparatory or incidental to such operatic.'s;

{h) employment in markets, factories and other establishments, in cunn:*cfiﬂn
with loading, unloading, stacking, carrying, weighing, measuring, twisting and cut."ing.

" flling, stitching, sorting, cleaning or such other work including work preparatory

or incidental to such operations carried on by workers not covered by any otkef .
entries in the Schedule to the Maharashtra Mathadi, Hamal and Other Manual
Worlkers (Regulation of Employment and Welfare) Act, 1969 (Mah, XXX of 1969);

(¢) employment in railway yards and goods-sheds in connection with loading,
unloading, stacking, carrying. weighing; measuring or such other work including -
verk preparatory or incidental to such operations by workers who are not employed
by the Railway Authorities;

() employment in connection with Joading of goods into public transport vehicles,
or unloading of goods therefrom and any other operations incidental and connected
thereto ;

(¢) employment in vegetable markets (including onions and potatoes markets) in
connection with loading, unloading, stacking, carrying, weighing, measuring, filling,
.stitching, sorting, cleaning or such operations ;



y to the registered workers and the registered
eduled employments mentioned

'
!
I
i

L

shall come into force

1_'. ({l} cmﬁn)fmnnt in markets or sub'sidinry markets established under the Maha-
#.ashua Agricultural Produce Marketing (Regulation) Act, 1963 in connection with
: ,_Cltﬂl‘liI}B or such other work including work proparatory or incidental to such
! apsrations |
' Erains 'Entn' godowns, sorting and cleaning of food-grains, (illing of food-grains in
. Lags stitching of suc_:h bags and such other work incidental and connected thereto !
1&:1:1‘1‘1‘5 and conditions of employment of such workers and make provisions for their
gsneral welfare and safety.
' employers, in the areas of Akola district for the sch
in sub-clause (1).
E-r.m and from the 21st day of January 1991,
L hall come into force on and from the Sth February 1991.
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loacing, unloading, stacking, carrying, weighing, measuring, filling, stitching, sorling,
{¢) employment in connection with loading, unloading carrying of food-
*for eilicient performance of work and generally for making better provisions in the
a;’ 2) Applimﬂon.——-"l'he scheme shall appl
3. C‘amrncncenwm,——(l) Clauses 14 and 15 of thisHSchﬂmc
() The remaining clauses §

l 4. :‘m:rpr::mrian.—-{n) “ Act™ means the Maharashtra Mathadi, Hamal and Other
e) Act, 1969

Manual Workers (Regulation of Employment and Welfar
(h) *“Board" means Akola Mathadi and Unprotected Iabour Board constituted

uader section 6 of the Act;
(¢) “Chairman " means the Chairman of the Board ;

‘. (d) ** mouthly worker " means a worker who is employed by an employer of

-

‘& group of employers on contract 0T monthly basis ;

(@ " pool worker™ means a registered worker in the pool who is not a monthly
i worker

t _ () “pool” means a list of workers ma
\ faglnde montbly workers ;

- ®@" personnel officer ™  means the Personnel
" pnder clause 53

Tl () registered employer "' means the employer whose name is for the time being

. entered in the register of employers;

r

“= (i) “registered worker » means & worker whose name {s for the time being

entered in the register of pool workers or in the register of monthly workers ;

‘(L register of employer” means the reglster of employers maintained under

~this scheme;
(}) “register of workers ” means the register ©

-nl
b

intained by the Board, but which does 00t

Officer appointed by the Board

f workers maintained under this

Scheme |
) “rules” means e Maharasbtra Mathadi, Hamal and Other Manual Workers

(Regulation of Employment and Welfare) Rules, 1970

(m) * Secretary ™' means the Secretary of the Board ;
O1) “ week ™ means the period of scven days commencing on mid-night of Saturday

and ending on the mid-night of the Saturday next following ;
' () words and expressions used but not defined in the Scheme shall have the

 meaning assigned to them in the Act.
. §.- Secretary, personnel Officer and other servanis of the Board.~The Board may
appoint a Secrclary, 4 Personnel Officer and such other officors and servants on such

. ¢erins and conditions of service as it deenws fit :

»
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Provided . that, no post the maximy :
m sala : .
Rs. 1,000 and above per mensem shall be crgt of which exclusive of allowance i

cd and no appointment to such pos
f::rlli !Jﬂ made by the Board except with the previous -approval of the State Guvﬂm'-

ME Q9 [ W o=

Provided further that, the previous approval of the State Government shall not be

necessary to any appointment in a leave vacancy of a duration of not more than
~three months,

t’i.* Furrcri'ﬂns of the Bagrd.—(l) The Board may take such measures as it may
t*:ﬂnmder dem_rable for carrying out the objective of administering the Scheme set out
In clause 2 including measures for—

(i) ensuring the adequate supply and the full and ‘proper utilisation of registerz¢~
workers for purpose of facilitating the rapid turnout of work;

(i regulating the recruitment and entry into and the discharge from the Schemr.-l'
of workers and allotment of registered workers in the .pool to registered employers ;°

(iif) delermining and keceping under review the number of registered workers,
from l!ime to time, on the-registers or records and the increase or reduction to be

made in the number of registered workers;

(iv) keeping, ~aﬁquting and -maintaining the -employer’s registers, entering or
re-cntering therein the name of any employer and where cirlpumstauc:s $O require
removing from the register ‘the name of any Tegistered employer in accordance
with the provisions of this Scheme ;

{¥) keeping, adjusting and '"maintaining, ‘from time ‘to time, such registers or
records as may be necessary, of any workers, including any ‘registers or records of '
workers who are temporarily -not‘available for work ‘and “whose -dbsence has been |
approved by ‘the Board; and where circumstances so require, removing from any F
rezister or record the name of any registered worker either at his own request or *
in accordance with the provisions of this Scheme; | :

(vi) grouping or re-grouping of all registered workers into such .groups as may
be determined by the Board, and reviewing the grouping of any registered worker
‘op the application’of a régistéred worker;

(vii) making provision, subject to availability of funds, for welfare of registered

workers including medical services in 'so ‘far’as‘such provisions does not exist apart
from this Scheme ;

(viil) recovering frum‘reﬁistﬁrﬁd*#nplny:rs contribution in ‘réspect of ‘the ‘expenscs
ot this Scheme, ‘wages, levy and ‘any ‘other contributions inder ‘this "Scheme :

(ix) making provision, subject ‘to availdbility 'of 'funds, 'for 'the health and safer

measures in place where workers are employed in so far as such provision does not -

exist apart from ‘this Scheme ;

(x) maintaining and administering the workers’ welfare fund, and recovering ‘from
all the registered ‘employers -contribution towards the Fund when such Fund
is constituted in accordance ‘with the rules of the fund;

(xf) maintaining and administering Provident -‘Fund and Gratuity Fund for
registered workers in the pool when such Funds are constituted ;

(xif assisting, subject -to -the availability of funds, by way of grant of loan, the

Co-operative Societies formed for the benefit of registered workers and staff of
the Board. '

(2) All property, fund 'and other assets vesting i ‘the 'Board ‘shall ‘be *held ‘and

L,

applied by it, ‘subject to ‘the provisions and for ‘the ‘purpoves of “this ‘Séhiente,

e — i Sl i, 2. e il .
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(3) The Bnardi shall have and maintain its own fund fo which shall be credited—
{a)\ all monies received by the Board from the State Government ;
(b) all fees, wages and levies received by the Board under this Scheme ;

(¢) all monies received b
the Boa i i
I hnbpiomont y rd by way of sale and disposal of properties
. (d)hl_nterest on investment in securities and deposits, rents and all monies received
v the Board in any other manner or from any other source.

. (4) All mopies forming part of the funds i
! : shall be kept in current or de it
account -with (e State Bank of India or the Reserve Bank of India or inp:;;'

'!Qaticuali.s:d Schcduhﬁ Bank or any Co-operative Bank or any Scheduled Bank or
invested in such securities as may be approved by the Board. Such accounts shall be

operated by such officers of the Board as may be authorised by it :

Provided that, the Board may keep on hand such sum not exceeding Rs. 1,000 as

the Board may consider necessary.

Explanation—For the purpose of this sub-clause
Bank specified in Column 2 of the First Schedule to the Banking

(Acquisition anc Transfer of Undertekings) Act, 1970 (5 of 1970).
previous permission of the

(5) ‘The Board may with the State Government bOfTOW
money from oped market or otherwise with a view to provide itself with adequate

resources.

~ (6) The Board may
aunthorities 0Or establishments
shall make provision for such reserve
ded in this Scheme.

“g). The Board shall have the authority toO spend such sum as it thinks fit for the
pUTpOseS suthorised under the Scheme from out of the general fund of the Board

or from the reserve and other funds, as the case may be.

Board thall cause the proper account to be kept of the cost of operating
and of all receipts and expenses under this scheme.

| submit to the State Governmenlt—

as may be after the first day of April in every year and not later
ober, an annual report on the working of the Scheme

e 31st March, together with an audited balance-

« Nationalised Bank " means any
Companies

accept deposits on such conditions as it deems fit from persons,
with whom it has 10 transact any business.

"7y The Board and other dencminated funds
4s may be provi '

“(9) The
this schemc

- (10) The Board shal

() a2s soon
than the 31st day of Oct
during the preceding year ending th

shect i and
(1) copics of proceedings of the meetin

[-H}“ The Board may—
of workers 1o b

g of the Board.

¢ registered under the various categories ;

ers in any category on the register
a periodical review of the register

(i) fix the number
A:if) increase OF decrease the number of work
{rorn t{ime to time, as mMay be neccessary after

anc, auticipated requirements ;
(lif) senction the temporary registration of a specified number of workers In any

category for specific periods ;
(iv) devise forms, records, registers, statements and the like required for

administration of the Scheme §
Ha t{ﬂ?-'ﬁ-—-‘l‘\
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(V) deter-mme the wages, allowances and other conditions of service including
age of retirement of registered workers :

(vi) fix the rate of levy under clause 41(1);
(vii) sanction the annual budget:

(viil) subject to the provisions of clause 5, appoint a Secretary, the Personnei
Officer and other stafl of the Board ;

(ix) make recommendation to the State Government about any modification in
{he Scheme ;

(x) settle dispute between registered employers and registered workers ;

(xD discuss statistics of output of labour and turnout of work and record it,
observations and directions ;

(xii) subject to such conditions as it thinks fit, delegate in writing 10 gh:
Committees, Chairman, Secretary or to any officer of the Board any of its function

under this Scheme.

2. Amnual Estimate—The Chairman shall at a special meeting to be held before
the end of February in each year lay before the Board, the annual budget :_:rf ﬂ:‘xc
Scheme for the year commencing on the first day of April then next ensuing 1n
such details and forms as the Board may, from time to time, specify. Tke Bna_rd
¢hall consider the estimate so presented to it and shall within four weeks of 1ts
presentation sanction the same either unaltered or subject to such alteration s it

may decem fit.

- 8. Responsibilities and duties of Chairman.—Without prejudice to the powers and
" functions of the Board, the Chairman shall be generally responsible for satisfactory
execution of the Scheme and shall have powers to execute the decisions of the Board

subject to its directions and in particular— :

(a) to ensure that the decisions of the Board in regard to the adjustment of the
registers of workers are carried out expeditiously ;

(b) to ensure that the sanctions for temporary registration of workers are carried
out without delay ;

(¢) to supervise and control the working of the Scheme ;

(d) to take suitable steps, if any, irregularities are detected by him or brought
to his notice;

(¢) to ensure that the provisions of the Scheme in regard to transfer aud
promotion of workers are carried out ;

(f) to constitute medical Boards when required ;

(¢) to ensure that conditions laid-down in the Scheme for the registration of
cmoloyers are complied with by them;

(h) to epsure that all forms, registers, returns and documents, devised by the
Board are properly meintained ;

() to ensure that suitable statistics In regard to the output of labour is complied
and placed before the Board with appropriate remarks and explanations at such
intervals as the Board may desiro;

S e B S—_—— e

() (i) to sanction the creation of posts and the maximum salary of which exclusive -

of ullowance is below Rs, 1,000 per month and to make appointment to the posts: | -

(ii) to make appointment to the post, the maximum sglary of wh i
of allowance is below Rs, 1,000 per month; ¥ of which exclusiva

(k) to take disciplinary action against registered workers and registered
In accordance with the provisions of this Scheme; Wistared employers
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() to declare that there has b ‘
pader this Stherns e

—

i ] 13 ¥ . ]

S

(m) to sarction the tra

) ansfer of a month

(he repistered . 1onthly worker to

g employer or the registered worker, as prﬂi?gjﬂi?;rﬂitn ﬂt]}? 1T:*Sml]:}mit "
is Scheme :

(n) to deal with a
ppeals from i ;
under-clauses 37 and 38 : registered workers and registered employers

-
_|.-—-.,‘|_ _

(o) discharge all functi :
{ nctions relating to discipli :
sciplinary a apains o
employers and workers to the extent permitted under :flausztiaﬂg SIS

“*13. B:::EEI::E ngSErﬁ':;:&—\:f;th%ut prejudice to the powers and functions of
¥ the n, the Secretary shall perform duties imposed i
oy this Scheme in discharge of his duties and in particular be respnnsib?& fi.:r in e

m&:;)ﬁil:ecfhmg._adgsung and maintaining the register of employers entering or re-
0g erein the name of any emplover and where the circumstances so require
Temoving from the register the name of any registered employer in accordance
with the provisions of this Scheme ;

(b) keeping, adjusting and maintaining, from time 10 time, such registers Or
ref:nrds as may be necessary of registered workers, including any register or record
of workers, who are temporarily available for work and whose absence
has been approved by the Board and where the circumstances require, removing
from any registers or records the name of any registered worker. either at his
request or in accordance with the provisions of this Scheme ;

. (o) the employment and control of registered WOIKers who are available for
~work when they are not otherwise employed in accordance with this Scheme :

(d) the grouping of re-grouping of registered workers in suitable pools, 1In
*agcordance with the snstructions received from the Board in such groups as may

be determined by the Board ;

(¢) the allotmen? of registered workers in
to registered employers and for this purpose, the Secretary

{he pool who are available for work
shall,—

{i) make the fullest possible use of registered workers in the pool;

(if) keep the record of attendance at call stands or control points of registered

workers ;
(iif) provide for the maiatenance of records of emp

cegistered workers ;
(jv) make or cause to be made the necessary entries in the attendance cards
und the wage slips of the registered workers in the reserve pool as laid down 1D

) clause 23;
(f) () the collectio

the Scheme
(ii) the collection from registered workers of contribution to the Provident Fund,
fund which may be constituted under the Schems ;

Insurance Fund or any other
of all earnings lawfully due

(ifi) the payment 1o each registered daily worker :
to him from the registered employer and the payment to such r:gr_r.tfrr:d worker
of all monies payable by the . accordance with the provisions of this

Scheme
visions such officers and servants, from

(7) appointing subject 10 budget pro a |
time to time, a6 mMAaY be authorised bY the Board or the Chairman to appoint ;

W T5- T 43

loyment and eamings of

n of levy or any other contribution from the employers under
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(k) lh:ﬁ keeping of proper accounts of the cost of operating this Scheme and -
a1l receipts and expenses under it and making and submitting to the Boa
an Annual Report and Audited Balance-sheet and Profit and Loss Accoui

Statements |

(il framing budget annually for submission to the Board on
of February each year,

() maintaining- complete service records of all
cheets of all registered employers;

(k) authorising the employment of unregistered workers in ¢a
are not available for work in the pool or in such other circums

man may approve; and |
(1) such other functions as may, from time to time, subject to the provisions ¢

this Scheme, be assigned to him by the Board or the Chairman.

10. Functions of Personnel Officer—The Personnel Officer shall assist the Secretar
. 1o the discharge of his duties and shall i_n particular carry out the functions assigne

to him by clause 34 of this Scheme.

11. Maintenance of Registers—(1) Register of Employers.—There shall be a regist:
of employers in the form devised by the Board wherein the names and addresses ¢
the employers, registered under the Scheme shall be entered.

(2) Register of Workers.—There shall be a register of workers who are registered b
the Board wherein the names and addresses of workers registered under this Schem

chall be entered. It shall be duly maintained.
shall be a register of workers who are engaged b

(3) Monthly Register—There
each employer on contract oo monthly basis and who are known as monthly worken
gister of workers other than those on th

(4) Pool Register.—1There shall be a re
This register shall include a sub-pool ¢

monthly register known as pool workers.
workers who are not attached to any gang to £l casual vacancies in gangs. Th

workers included in such a sub-pool shall be known as leave reserve WOTKerS.

12. Classification of Workers—The Board shall
registered workers in suitable categorics as may be

time.
13. Fixation of number of workers on the register—The Board shall determin
n any category, the number of registerei

before the commencement of registration i

workers required in that category in consultation with the registered employers.
14. Registration of employers.—Every employer including 2 Mukadam, commissiol

apent, plcaring agent, purchaser, importer, exporter, engaged in selling, purchasin,

or !:radmg or acting as agent in any employment to which this Scheme applies shall ge

registered with the Board by applying in Form ‘A" appended to the Scheme withir

fifteen days from the date of coming into force of this clause. Provided, however

that an employer of any establishment coming into existence after the commencemen

of the Scheme, shall epply for a registration simultaneously on the commencemen

of his business.

15. Registration of existing and new workers—(1) (a) Any worker who on the da
of enforcement of this Scheme is already working in the employment in the ares

to which the Scheme applics sball be registered under this Scheme ;
(b) The qualification for new registration shall be such as ‘may be specified by |

the Board having regard to local conditions, physical £
2 A ' ' : m#u, ca B.Ci d
experience. Citizen of India only shall be uligib]l:; for registration ; pacity and/o

or before the 15th d

registered WOTKErs and recot

se registered worke
tances as the Chat

arrange for the clnssiﬁpatinn b
determined by it, from time U
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() Registration of workers in any new cat
have been or were working in the said em
may specify in this behalf provided that. t
than 60 years of age, |
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thg) Pﬁﬁ::iﬁ{liitaﬁdmg any pro?isiunq of this Scheme, where the Board is of opinion
appli::aliun it as §;cur¢q his reg'lstratiﬂn by furnishing false information in his
y withholding any ‘information required therein or where it appears

that a worker has been registered i ‘
; | improperly or incorrectly th ' '
the removal of his name from the registers : £ Sty S

Provided that, before givin irecti
| : g any such direction, the Board shall give such work
an opportunity of showing cause why the proposed direction should not be issueé. i

- 16. Promotion ar.:d transfer of registered workers—(1) A vacancy {other than
: c::ﬂ.su::!._l vacancy), in any category of registered workers in a pool register shall
uz:dmanly be filled by promotion of registered workers from the next lower category
within the same gang,

(2) A vacancy (other thap a casual vacancy), in any category of registered monthly
worker may be filled only by promotion from lower categories of registered monthly
workers in the gang, or if no registered worker is suitable for promotion from lower
categories of registered monthly worker in the same gang, by transfer of a registered
worker in the same or a superior category in the pool who may be selected by
registered employers or a group of registered employers.

Explanation—The criteria for promotion shall ordinarily be—

(a) seniority ;
(b) merit and fitness for the category to which promotion is to be made;

" (¢ record of past service.

Note—A transfer from the pool register to the monthly register in the same
category or vice-versa shall not be deemed a promotion.

(3) The Chairman or the Secretary may, for sufficient and valid reasons, allow the
‘transfer of a vegistered monthly worker to the pool on a request in writing of the
registered employer or the registered worker explaining fully the reasons for the

. transfer provided that such transfer shall be subject to the fulfilment of any contract
subsisting between the registered monthly worker and his registered employer regard-
ing termination of employment. No transfer shall take place without the prior

approval of the Chairmen or the Secretary.

(4) If the services of a registered monthly worker are terminated by the registered
emplcyer for an act of indiscipline or misconduct he may apply to the Board for
employment in the pool. The Secretary on behalf of the Board shall then decide
on the merits of the case, whether or not the registered worker should be employed by
the Board and if so, whether in the same or a lower category, The registered worker
should be given an opportunity of being heard and pleading his case before the

Secretary, either himself or through his representatives.

(5) If o registered monthly worker is transferred to, or employed ig, the pool under
sub-clause (3) or sub-clause (4) as the case may be, his previous service shall be
reckoned for all benefits in the pool and the registered employer shall transfer to the
Board all benefits that have accrued to the registered worker in respect of his previous
service as if such service has not been transferred. The registered employer shall
contribute to the Board such amount of the Provident Fund of the registered worker.
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if any, standing to his credit in the Provident Fund of which he is a ber ¢

such amount towards his leave and gratuity as may have been due to hiril ElTde dn:
contract subsisting between the registered worker and his registered cmpluy:rr‘z'
undgr any law, award or agreement applicable to such registered worker, as if hi:
services had been terminated by the registered employer., | ‘1

l';:

RL M"’d‘f‘“l examination.—(1) If the Board considers it to be necessary so to do,
it may require a new worker before registration to undergo, free of charge, a medical
examination for physical fitness by a Medical Officer nominated by the Chairmas
‘f'nr this purpose. A worker found medically unfit by a Medical Officer may apply
in writing, to the Chairman and simultaneously deposit with him such fees as may
be specified in this behalf for examination by a Medical Board. On receipt of such
a request of Chairman shall set-up a Medical Board, The decision of the Medical
Board shall be final and a worker who is medically unfit shall not be entitled to

registration.

(2) If the Chairman deems it necessary so to do he may require a worker b
undergo. free of charge, a medical examination by a Medical Board to be constituted
by the Chairman. The decision of the Medical Board shall be final, and a warkr:r
if found permanently unfit by the Medical Board, the Chairman shall terminate his

services forthwith.

18. Registration fee.—(i) A registration fee of rupee one shall be paid to the
Roard by each worker at the time of registration under this Scheme.

(i) A registration fee of rupees twenty-five shall be paid by each employer at the
time of registration under this Scheme.

19. Supply of Cards—(1) Every registered worker shall be supplied with
(i) an identity card; (i) an attendance card: (iii) wage slips in the forms, devised by
the Board.

(2) In case
will be fixed by the Board, shall

of loss of card, a fresh card will be issued but the cost thereof, which
be payable by the registered worker concernec.

70. Service records for registered warkers—A service record for every registersd
monthly and daily registered worker shall be maintained in a form to be specified by
the Board which shall contain amongst other things a complete record of disciplinary
cction taken against the registered worker, promotions, commendations for good work,
etc. and such other matters as the Board may think fit. Such details in respect of the
registered monthly workers shall be supplied to the Board by the registered employvsers.

21. Record sheets for registered employers—~The Personnel Officer shall maintain *
2 record sheet in respect of each registered employer in a form to be devised by
the Roard which shall contain amongst other things, a complete record of disciplinary -

action taken against the registered employer,

29. Surrender of cards.—A registered worker's card shall be surrendered to the
Board in the following circumstances namely :—

(@) when proceeding on leave for seven days or more;
(b} when retiring from service;

(¢) when dismissed or discharged from service ;

(d) when temporarily suspended; or

(e¢) on death ;:
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23, Entries i
v e s In alt
endance card and wage slip—(1) A registered worker in the pool

citall hund o
ver to
the Board at the time he is allotted for work to a registered
the

t for each day of work and the

return it to hi
him on completion of the engagemen
the wages earned by

Board shall
supply as soon as possible, a wage slip showing

. a registered worker.
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I:ing:c) wh::El;:ﬂ]::d Emntﬁly worker shall hand over to his registered employer, at the

Tt yeeessa a Efttc : his work, A_.ttcndancu Card. The registered employer shall

e W ry entries in the mrd_m respect of the period of work done by the
pistered worker and return it to him on the completion of his allotted work. For

each day of work, the registered employer shall supply, as soon as possible, a wags
d by a registered worker.

registered monthly worker of
up of registered

by that registered
registered worker

v4. Employment of registered workers—(1) A
to a registered employer or a gro

a particular category allotted
be employed for work in that category

sraployer shall be entitled to :
employer or Broup of registered émployers in preference to any

of the same category in the pool.

istered workers

. ¢ sufficient for the work aval

¢ category shall be employed.

" (3) A r:gister:d monthly worker of one registered employer or a group of register=d

:;.u';p}ﬂy:rs shall not be employed by any other registered employer ©OF group Of
with the previous approval of the Cha.rman or Secretary.

gegistere except

ter in a particular

on the monthly regis
o the pool
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26.

nimself f0 work 8 Ll no alternative work can be fot _
~ommence r pro o hours of his attending for work he shall be entitled 10
i n:li:\"ﬂd wit T wance from the registered employer at @ rate as may be fixed by
gnemploY £ B40 iate fO the category to which he belongs. 1A rc‘.gist:md worker
the Board ap :riﬂthﬂﬂ two hours shall be paid full wages inclusive of dearness

ear to four holidays
lause 32. Out of the

epublic Day), (i1 1st May
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28, Obligations o

| registered w e .
to have accepted th : orkers.—(1) Every registered

¢ obligations of thig Scheme,

(2) A registered worker in the : :
. < pool who i
himself for employment unde s available for work shall

; not engage
I a registered emplo
employer by the Secretary, e

unless, he is allotted to that

(3) A registered worker

S in the pool who is availab ~
directions of the Board and shall— vallable for work shall carry out

(a} report at such call stands or control
specified by the Board and shall

(b) accept

- points and at such times as may be
remain at such call stands or control points ;

_ any employment under a registered employer whether in the cateco |
In which he has been re ered

W gistered or any other category for which he is considsred
suitable by the Board.,

(4) A registered worker who
employment under a registere
with the directions of such r
supervisor and the rules of t

is available for work when allotted by the Board for
d employer shall carry out his duties in accordance
egistered employer or his authorised representative or \
he employment place where he is working. |

29. Odbligations of registered employers—(1) Every registered employer shall accept
the obligations of this Scheme.
(2) Subject to the provisions of clause 24, a registered employer shall not employ

a worker other than a registered worker who has been allotted to him, by the Secretary
in accordance with the provisions of clause 9(e).

(3) A registered employer shall, in accordance with instructions as may be given by

the Board, submit all available informations of hi§ current and future
requirements.

(4) A registered employer shall lodge with the Board, unless otherwise directed,
particulars of the work-load handled by registered workers on piece-rate and such

other statistical data as may be required in respect of the registered workers engaged
by him.

labour

(5) () A registered employer shall pay to the Board within five days from the end
of every fortnight or such shorter periods as may be specified by the Board by
a special or general order, the levy payable under clause 41 (1) and the gross wages
due to registered workers for the work done by such registered workers during the
fortnight and other amount due to daily registered workers

(ii) A registered employer who makes default in remitting the amount of wages of
registered workers within the time-limit specified in sub-clause (i) above, if so required
by the Board, deposit with the Board an amount equal to the monthly average of
the wages credited by him in the Board during the previous twelve calendar months
in crder to enable the Board to make payment of wages to registered worker in time.
The said amount shall be deposited with the Board within ten days from the date of
order of the Secretary of the Board to that effect, If at any time the amount of
such deposit falls chort of the average of wages for twelve previous calendar months
ther: the registered employer shall make good the deficit amount ;

(iif) A repistered employer, who persistently makes default in remitting the amount
of wages of registered workers within the time limit specified in sub-clause (D‘abuve.
shall further pay by way of penalty, a surcharge of such amount not exceeding ten
per cent of the amount to be remitted as may be determined by the Board. The

said surcharge shall be credited to the Board within ten days from the date of the
ord:r of the Secretary of the Board to that effect.
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- (6) A registered employer shall keep such recordsas the .
ssall produce before the Board or EII;CII person as may be %ii?:ﬂ::}ﬂ}t; mt?-lfr; nn:ii
| Equn reasonable notice all such records and any other documents of an Ykim:rr I{?;
20 r:egmt:rnd workers and to the work upon which they have been };m lo .:Zﬂ alng
 furnish such information relating thereto as may be set out in any noti P é’ .
« issued by or on behalf of the Board. y notice or direction

| ‘Rr) A registered employer who fails to make the payment of any amount due from
him to-the Board under aforesaid clauses within the time specified t‘herein the..

:Scr:rctary of ‘Ehe Board shall, without prejudice to the right of the Board tnjtakc
-any ﬂthﬂt" action under the Scheme to which the registered employer may be liable
for lht'sa!d default, serve a notice on the registered employer to the effect that unlcs;
he pays his dues within threc days from the date of receipt of the notice the supply
of registered workers to him shall be suspended. On the expiry of the notice period
the Secretary shall suspend supply of registered workers to the defaulting registered
employer until he pays all the dues.

_ 30. Restriction on emp_la}'mem.—(l) No employer (other than a registered employer
in any area to which this Scheme applies) shall engage for employment a worker
unless that worker is a registered worker.

\ (?) Notwithstanding the preceding provisions of the clause—

(@) where the Secretary is satisfied that—
(/) the work is. emergently required to be done, and

(ii) it is not reasonably practicable to obtain registered worker for that work
the Secretary may, subject to any limitation Imposed by the Board, allow
a registered employer to employ a worker who is not a registered worker :

Provided that, whenever unregistered workers have to be employed the Secretary
.shall obtain, if possible, the prior approval of the Chairman to the employment

of such workers, and where this is not possible, shall report to the Chairman
within 24 hours the full circumstances under which such workers were employed
and the Chairman shall duly inform the Board of such employment in it’s next

_ meeting ;
(b) the Board may, subject to such conditions it may specify, permit employment

~ ¢f unregistered workers on a holiday if work is required to be done on that day,
" to the extent registered workers are not available for work ;

(c) in the case referred to in items (a) and (b), the person so employed as
-foresaid by a registered employer shall for the purposes of clauses 29(4), (5) and
(6) and clause 32 be treated in respect of that work, as if he were a dally workers.

(3 A registered worker in the pool may, provided he fulfils fully his obligations
_urnder clause 28, take up employment elsewhere on those days on which he is not

allotted for work by the Board.

31, Circumstances in which this Scheme cease o gpply.—(1) This Scheme shak
cease to apply to a registered worker when his name has been removed from the
Register or Record in accordance with the provisions of the Scheme.

. (2) This Scheme shall cease to apply to a registered employer when his name has
been removed from the Employer’s register in accordance with the provisions of

this Scheme.



.

R —

W IR TR TIE, S, SO 9, 24,9/ q, N

(2) Nothing in this clause shall affect
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e E‘.Ifly obligation incurred or right accruad
a registered worker or a registered employer.

)

7
{'Suﬂ;wt(llgn:/f;ii;h ;iizwﬁrtﬁs and other cu?diﬁans of service of registered workers.—
2| C Provisions of any award it shall be, unless *

_ 7 . . _ ; otherwise .
speleﬁicimydprﬂw:ged for in thuf. Scheme an implied condition of the contract between
a wgils 'ere h\fvm et (whether in the pool or on the monthly register) and registered
employer that the rates, allnwan_ces and overtime, hours of work, rest intervals,
teave with wages and other conditions of service shall subject to the provisions o:

sub-clauses (2), (3), (4), (5) and (6) be such as may be fixed by the Board for each
category of workers,

2) For the purpose of fixing rates of wages, allowances and overtime, hours of
work. rest intervals, leave with wages and other conditions of service (hereinafter
collactively referred to as * the conditions of service”) of registered workers or for
revisine or for modifying the same, the Board shall call upon the associations of
reoistered employers and trade unions of registered workers covered by this Schzme
to make such representations as they may think fit as respects the conditions of service
which mayv be fixed or revised or modified under this Scheme in respect of registered
warkers. 1f there is no such association of registered employers and union of
registered workers, then such representations from registered employers and registered
workers may be invited through notice published in such manner as the Board may

think fit.

(3) Every such representation shall be in writing and shall be made within such .
period as the Board may specify and shall state the conditions of service, which in
the opinion of the person making the. representation would be reasonable having
regard to the capacity of the registered employers to pay the same or comply with
or to any other circumstances which may seem relevant to the person making the

representation.

(4) The Board shall take into account the representations aforesaid, if any, and
.fter examining all the material placed before it, shall fix or revise or, as the case -
may be, modify the relevant conditions of service of the registered workers.

(3} Jn fixing or revising or, as the case may be, modifying the conditions of service
of the registered workers, the Board shall have regard to the cost of living, the
nrevalent conditions of service in comparable employments in the Jocal areas, the
canacity of the registered employers to pay, and any other circumstances which may

seem relevant to the Board.

(6) The conditions of service fixed, revised or, as the case may be, modified by
the Beard shall take cffect either prospectively or retrospectively from such date as 4
+he Board may decide. The decision of the Board shall be communicated to the
registered workers and registered employers in such manner as the Board thinks fit, |

33. Dichursement of wages and other allowances to registered workers—The Board
may permit the registered employers to pay wages and other allowances to the™
registered monthly workers employed by them directly after making such deduoc-
tions #s may be authorised and recoverable from them under this Scheme. 1In
respect of registered workers other than registered monthly workers employed by the
registered employers, from time to time, the wages and other allowances payable by
the registered employers shall be remitted by the registered employers by cheque to.
the Secretary of the Board every fortnight, The Secretary thereupon shall arrange to -
disburse the wapes and other dues, if any, to the registered workers on a specified
day every month subject to deductions recoverable from them under this Scheme
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inf s plthay . : *

m CTmatiop Whu]{. procedure. (1).(0 The Pclaurjncl Officer may on reccipt of the
CAITY out the ron a complaint or otherwise that a registered employer has [ailed

: ro ; : ot . .

a ?;ﬂnmg o writii X :-'IZIfns of this Scheme after investigating the matter, give him
I Where ' ' . 2

Tepott the caT: his Opinion, a higher penalty is merited. the Personnel Officer shall

be made g ‘}*m 1:1 ‘Lht‘-dChal?nan who may then cause such further investigation to

ay deem fit and take f th ] :

Crpi . any ol the , e th

Ployer, that is to say, he may— Y following stept us. regasc 1

(';}] :}1}2: :"m and record the censure in his record sheet; or

S o the approval of the Board apd after one month’s notice in writing

for suoh c registered nrppluycr, remove his name from the employers’ register
uch period as determined by the Board or permanently.

n[(l{L :1 S!‘:}::‘;tstcrcd wnrktr.in the pool whp f:ail:s. to comply with any of the provisions

il eme or commits any act of indiscipline or rqlscqnduct may be reported

> warn g to the_ }?crannncl Officer who may after investigating the matter give him
varning in writing or suspend him for a period not exceeding four days.

(3) Wht:'.r: ‘il:l the opinion of the Personnel Officer, a higher punishment than
that provided in sub-clause (2) is merited, he shall report the case to the Chairman.

(41 On receipt of the written report from the Personnel Officer under sub-section (3)
or from the registered employers or any other person that a registered worker in the
poo! has failed to comply with any of the provisions of this Scheme or has committed
an zct of indiscipline Or misconduct or has consistently failed to produce the
<tandard or datum output or has been inefficient in any other manner, the Chairman
may make or cause 10 be made such further investigation as he may deem fit and
thereafier take any of the following steps, as regards the worker concerned, that
¢ to cay, he may impose any of the following penalties :—

_{a) give him a warning in Writing;
. (k) suspend him for 2 peri
(c) terminate his services after giving
" irclusive of dearness allowance in lieu thereof ; or

(4 dismiss him.
(5y Before 2nY sction is taken under this clause ! |
eiven en nppnrlunity to show cause vhy the proposed action should not b

zgainst him.
(6) During the pendency O
“ihe registered workers conce
(7) Without prejud
ernA0Yer shall have full powers t
loyed upder him. | |
rs of the Chairman—(1) Notwithstanding anything

i e satisfled after enquiry that a “ go slow "
in the Scheme if th R oy y thot 8 g0 dow

has becn rﬂ.n tted 50 tinued Or repeated py the same gang or registered worker of
s on the same of different places of work he may

- one month’s wages

he person conceme shall be
2 taken

¢ investigations under sub-clauses (2) and (4] above ;
med may be suspended by the Chairman.

Chairman under clause 35, a registered
slinary action against monthly registered

(1) has been made it shall be lawlul

tudice to the rights
5. to take, without preju
gy ion includiog removal against such

(fy in cafe of regisie ;
of the repistcrrd emplo¥e’ '3)' consider apprupriatc:

rcgiatu:rcd workers



(i) where * go slow” j
l s
and S Tesorted to by a gang against all the members of the gang

‘d'l
W) where *“ go slow™ i
I-E resnrte - ' L} - -
the worker concerned. d to by an individuai registered worker against

(4) Before any discipli ton §
%i0TkSt o1 sny g:ﬂdm;;Pllﬂi‘:i‘y action 1s taken under this clause against any registered
Aat 55 Ot g of registered workers, such registered worker or gang shall be
i pld pport nity to show cause why the proposed action should
against nim or it : ould not be taken
*J w 3 " ’
“roviged that, the Chairman may, before giving an opportunity to show cause

under this sub-clause, suspend from i
, _ : work any registered worker or gang of regist
workers immediately after a declaration has been made under su]f-claise (lfﬁ g

| (S.I A declaration by the Chairman that a *go slow” has been resorted to by
a rogistered worker or a gang of registered workers shall be final, and shall not be

liable 10 be questioned on any ground whatsoever.

36. Termination of empfg:ymen:.—(l) The employment of a registered worker in
the nool shall not be terminated except in accordance with the provisions of this

Scheme.
(?.) A registered worker in the pool shall not leave his employment with the
registered employer except by giving fourteen days' notice in writing to the Board or

forfeiting fourteen days’ wages inclusive of dearness allowance in lieu thereof.
a registered worker with the Board has been terminated

(3) When the employment of
under sub-clauses (1) and (2), his name shall forthwith be removed from the register

or record by the Board.
37. Appeals by registered workers—(1) Save as otherwise provided in this clause,
| who is aggrieved by an order passed by an authonty

a registered worker in the poo
under clause 34, may prefer, an appeal against the. order of the Personnel Officer to
the Chairman and against the order of the Chairman to the State Government.

(2) A registered worker who is aggrieved by an order of the Secretary—

(i) placing him in a particular group in the register or record; or

(if) refusing registration under clause 15; or
(iii) requiring him under clause 28(4)(b) to undertake any work which is not

of the same category to which he belongs may prefer an appeal to the Chairman,
(3) Any registered worker who is aggrieved by an order under clause 16(4) may

prefer an appeal to the Chairman.

(4) No appeal shall lie where due notice has been given of the removal of the
pame of a registered worker from the register or record in accordance with the
instructions of the Board if the ground of removal is that the registered worker

. falls within a class of description of registered workers whose names 2ro to be
ramoved from the register or record in order to reduce the size thereof :
provided that, an appeal shall lie to the Chairman where the registered worker
alleges that he does not belong lo the class or description of registered workors
referred in the instruction of the Board.
(5) Every appeal referred to in sub-clauses (1), (2), (3) or (4) shall be in writing
and be preferred within fourteen days of the date of receipt of the order appealed

against :
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‘Frovided that, the appellate |
’ authorit .
in appeal preferred after the expiry of fiu:?eii ég;s reasons 1o be recorded, admi

18. Appeals b ' .
by an nrgeﬁ' of thi l;:';:;credl employers=~(1) (i) A registered employer who is aggrieved
nnel Officer under clause 34(1)(ii) may appeal to the Chairman ;

(i1) In th . _
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ate Gov :

shall make such order on the tsenl o8 it ks ﬁt.crnmcnt The State Government

(2) Every appeal referred to i
N, n sub-clause (1) shall be in writi
within 14 days of the receipt of the order appealed against :ll1 g S0 ostoeres

Provided that, the appellate authorit
: y may, for reasons to b '
- an appeal preferred after the expiry of 14 days, B ¥ RIGRG W

139. Powers of revision of the Chairman.—Notwithstanding anything contained in the

! scheme, the Chairman in case of an order passed by Personnel Officer under clause 34
inay at any time, call for the record of any procecdings in which the Personnel
Officer has passed the order for the purpose of satisfying himself as to the legality
or propriety thereof and may pass such order in relation thereto as he may think fit:

I:rn?iticd that, the C]_:lairman shall not pass any order under this clause which may
~prejudicially affect the Interest of any person without giving such person a reasonable

opportunity of being heard.

40. Stay of order in case of certain appeals—Where an appeal is made by
a registered worker in accordance with the provisions of clause 37 against an order
¢ termination of service on one month’s notice or where an appeal is preferred by

. 2" registered employer in accordance with the provisions of clause 38 agaiost ap
o-der removing his name from the employer’s register under clause 34(1) (ii) (b), the

. appellate authority m'ay suspend the operation of the order appealed from pending
tte hearing and disposal of the appeal.

41. Cost of operating the scheme and provision for amenities and benefits t& the
registered workers—1) The cost of operating the scheme and for providing different
benefits, facilities and amenities to the registered workers as provided in the Act and

wader this scheme chall be defrayed by payments made

tc the Board. Every registered employer shall pay to
way of levy in respect of registered workers allotted to and engaged by him as the

Roard may, from time to time, specify by public notice or written order to the

spiste loyers &nd in such manner and at such time as the Board may direct.
rjﬁm E:::r;m rﬁay}' re to pay the levy retrospectively or

prospectively as it

quire the registered employers
may deem fit.
hom this scheme applies shall pay the levy as specified by

heme applies to him
om time to time, from the date from which the scheme app '
:?risﬁ::ﬁﬂé I:vh:thtr he gets himself registered within the time-limit laid down In

clzuse 14 of this scheme or 8Dy time thereafter, |
(3) In determining what pa to be made by the registered employers under

: ' ates for different categories of
sub clause (1), the Board may fix different rates of levy ( .
work or r:(gi}s.tcrcd workers, provided that, the levy shall be 50 ."“‘f. that the same
rate of levy will apply to all registered employers who are in like circumstances.

- i - ding 50 per cenl, of the estimated
(4) The Board shall not sanclion any levy exceedil / R
Intn; wage bill calculated oD the basis of the daily time rate Wage without the priot
approval of the State Government,

™
+“(2) An employer to W

ymenlts are



E‘m_:;!- -y o .. .
VT | qqrTmy andt SweE, we., SEAR 3 1839819 9, 1 9990
FORM ‘A’

‘: i
. (See clause 14)
¢ THE Axorr MaTeADt AND UNPROTECTED La3ouz Boasn
y WA ' Application for the registration of employer

i stmhnn Nﬂ

2 he filled m by Office)

., Sgreby apply for registration as an employer. cle

- g‘iv:n below :—

\1:'_ Name and address of the Establish-
: Ina:lt and Telephone No.
bes h‘hether a firm or a company
g N=s ame of the Proprietor,

AD .
ROH
(4) e -

&

:‘ ﬁ*l: ynu ‘2. member of any Associa-
.~ tien 7. " If so, state the name and
=-~auu?e=.s of the Association.

et i-"'ﬁ ther - vour Establishment 1S

-

chﬁt:rcd aunder the Bombay Shops
o “znd: Establishments Act, 1948, If

* ‘stete Registration No.

o *!r e 1i‘;:.lar:aaa of work with location in

:' "’-___1 ““where the loading, unload-

v i ___--au-, > :mg, mng etc, of

p— - ot

o st '+ corried on in connection
1 “Gith | trade/business of  your
' ::.rta‘.:rshmn:nts

: G_ Ara y-u u.-mp‘ln:,rmg workers through
-. ::uutr*'mrs? 1f so, state the name
nf ‘th contractor.

1. m x.,.. , you employing  workers

w i throuh Tolli ? If so, state the name
”‘\,L «thy Mukadam/s of the Tolli/s,

; nil workers.

-h- ..‘_ hG

"“'f.l. ";i::é neld . .Il"

L1

g

ql.J'l'..

By order and in the nsme of the

Signature of the Applicant.
Governor of Maharashtra,

G, K. WALAVALKAR,
Section Officer.

o e -

= L

L
s NIC necessaty parliculars

-

q.-:.i --" .1::‘%" : ’
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In pursuance of clause (3) of Artic
bl _ cle 348 of the Congtityt; -
. the {ul_]_mmg translation in English of the Gwémmeln:ltﬁzts_flrfm,
Industnies, Energy and Labour Department, No. WA 142002;(1*;;”}}
: J J )

LAB. 5, dated the 12th Novembe :
S r, 2003 is herebr -
ﬁuthont}r Df thﬂ Gﬂ'&'ﬂm(}r_ iereby PUbhﬁhEd under the

By order and in the name of the Governor of Maharashtra

S. N. HAKI¥ -
Deputy Secretary to Government.

INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Mantralaya, Mumbai-400 032, dated the 12th November 2003

CORRIGENDUM

MAHARASHTRA MATHADI, HAMAL AND OTHER MaNUAL WORKERS (REGULATION OF
EMPLOYMENT AND WELFARE) AcT, 19683.

(_ ' No. UWA. 142002/(97/6)/Lab. 5.—A draft Notification of even number
dated 1st August 2003 be amended as follows :—

1. Clause 1 of the A%cola and Washim District Mathadi, Hamal ard
Other Manual Workers (Regulation of Employment and Welfare) (Amead:
ment) Scheme, 2003 should be read as follows -

“This scheme may be calied as Akola, Washim and Bulr:%hann‘
Districts Mathadi, Hamal and Other Manual Workers (Regulation o!

Employment and Welfare) (Amendment) Scheme, 2003 ”.

. el " -u-"-d
2. Sub-clause (2) of“Clnuse 9 af the said scheme shoulé be rea

as follows :— .
“The Scheme shalll apply, or as the case may be, deemed to have

been applied to the workers snd the employers in the areas of Akoln,

C . 43 Employlncnt spect-
' ) Districts in the Scheduled o
Washim and Buldhana hereto, in the areas specificd

fied in Column No. (2) of the Schedule ...



o i

o o
o LT I.-"JF..;,. Al
T

D,

:
. k , o
eve  HERTE VIRE NTORE, O, MR R, oz /#fid 9, gy [

wd g

Qi
i C
agninst each of them in Column No. 3 thereof, on the dates 8P :

. 1 »e
against each of thein in Columns No. (4) and (5) of the daid géheculg’

3 Sub-clause (&) of Clause 4 of the said scheme after the Wword
“ Akola " should be read as follows .— )

“Washim and Buldhana Distincts ",

4 Inthe schedule appended to the said scheme in Sr. No. 1 at Colymp
No. 3 (b) should be read as follows :—

“(b) Washim-Buldhana District ”.

5. In the schedule appended to the said scheme in Sr. No. 8 at Colump
Ne. 3 should be read as follows :(— "

L

" Akola, Washim and Buldhara Districts ”.

By order and in the name of the Governor of Maharashtrs,

P. K. JADHAV,
Desk Officer.
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