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MAHARASHTRA MA b HAMAL AND O‘I'HER MhNUhL Wuuum (REQULATION OF
Emwmm AND m.mnn) ACT, 1969... . ...

No. UWA 1583/(111763)ILAB-5 —In exercise of the powers conferred by sub-
section (/) of section 4 of the Maharashtra Mathadi, Hamal and other Muanual

Workers (Regulation of Employment and Welfare) Act, 1969 (Mah, XXX of 1969),
and of all other powers enabling jt in that behalf, the Government of Maharashtra

L J_,rftfter consultation w:thlthu Advisory Committee, .hereby makes the following scheme
or,— ¥4 |

L] M | .

I‘
: 21 (1) employment in. Cloth, Yarn and Cotton Markets or shops | nneclion. with
e, loading, unloading, stacking, carrying, weighing, measuring, Hlimg‘ stitching, sorting,

cleaning or such other work including work preparatory or incidenta! to such
operations ;' T N o Ry

= i i

' (2) emplgymtnt ln Grﬂccl-y Malkﬂts or "ih-ﬂps, In  connection with iﬂddlnbt
unloading, stacking, carrymg, weighing, measunng, filling, stitching, sorting, cleaning
Rl such other work including work preparatory or incidental to such operations :

(3) employment in markets, and factories and other establishments in connection’
with loading, unloading, stacking, carrying, weighing, measuring, filling, stitching,
sorting, cleaning or such other work, including work preparatory or incidental to such
operations carried on by workers not covered by any other entries in the Schedule
to. the Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation of
Employment and Welfare) Act, 1969 (Mah. ',\X,X of 1969);

AT QFT—l (33)

— - B = B — . S I- - = = - = 8 - . R - T

"

(¥ Scanned with OKEN Scanner



[*ﬁ&' 9, 4 139X [ W Qq":“?“
I, i TINE R L L3I e 'I-'L'.lh“:'.
o eh et owvah cluding
employed

23 WATmE MO LA, T, AERAR 19, 1949

. j/ﬁi cmployment n ratlway yards and gools nlien
anloading, stacking, ciareymg, weighing, measuring ol
work preparalory of incidental to such operations by workers who are nol
by the Railway Authorities;

(5) employment in connection with loading of goods into publ
or unloading of goods therefrom and any other operatiuns inciu

thereta

I/

ic transpart vehicle
smtal and connected

M &

PRy
[

A

sodd potatoes markels) 1N

ets (including onion
T3 Ut bl B4 S0 Hllim:.

stacking, carrying, Wl
wink  ptrepialiny  of

(6) employment in vegetable mark

~connection with loading, unloading,

stitehing, sorting, cleaning or such other work  preche fiag
incidental to such operations ;.

n markets or subsidiary markeéts establivhed nnder Maharachtra
[A6Y, in conneciion with lending.

ciitehing, sortine, cleaning

o000 2200

(7) employment i
Agricultural Produce Marketing, (Regulation) Act,

unloading, stacking, carrying, weighing, measuring, il
or such other work including work preparatory or incidentnl 1o sien AL FLRA (AL R nndd
(R) employment in connection with londing, nnlondige carryine ol food-
(o omnte oo sz tais i haes,

grains, into godowns, sorting and cleaning of [ood-giine.
stitching of such bags and such other work incideninl anc

in _the_arcas of Amravati District, the same having been provicusly
required by sub-section (J) of the said section 4, namely : —
and )

B 3
b _Ii:le_.::flf_h_i_s_s_;hmlc be ca Amravati Districl Mathadi, Hamal
( other Manual Workers (Regulation of Employment and Welfare) Seheme, aruot
jects.—Objects of the Scheme are (o eusire an

utilisation of upprotected workers  employed

commeicied et g
published as

2. Objects and A pplication.—(1) Ob
udequate supply and full and proper
in,—

(@) employment in Cloth Yarn

loading, unloading, stacking, carryin
cleaning or such other work inclu

operations ;

(b) employment in Grocery Markets or shops in €O
loading, stacking, carrying, weighing, measuring, filling,
or such other work including work preparatory ov incid
- "(¢) employment in markets and factories and other cutahlishments, in conneclion 7 L__ '

" with loading, unloading, stacking, carrying, weighing. measuring, filling. stitching,

sorting, cleaning, oOr such other work including waork propar oty or incidental
o such operations carried on by work ther entries in -the r

ers not covered by any ©
Schedule to the Maharashtra Mathadi, Hamal and other wianual Workers (Regula-
tion of Employment and Welfare) Act, 1969 (Mah, XXM ol 1979) .
railway yards and goods-shicds

i conteetion Wil loading,
carrying, weighing, measuring  or suca other wokk  ineluding
ations by woerkor

and Cotton Marketd or shiops in conncetion with
g, weighing, measuring, Blling stitehing, sorting,
ding work preparaiery iacidenial o such

5

ancetion  with loading, un-
sti‘ehineg, sarling, cleaning,
enti-l to sreh apcralions | ( o

Anlmﬂﬂn.ﬂ

i,

> ek () employment in
\~-" unloading, stacking,
work preparatory or incident to such oper

by the Ruailway Authorities ;

(¢) ‘employment in connectiont
or unloading of goods therefrony and any other

thereto ;
(f)y employment

odin are st employasd

toty with loading of goods into nublic transport vehicles,
operations :scidental and connected

in vegetable markets (including oniont and polatocs markels) n
connection with loading. unloading stacking, carryina, weighing, measuring, fAlling,
stitching, sorting, cleaning or such other work including work  prepaaatory  or

icidental to such operations;

i——
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cleaning or such other work including work preparatory i'[:ur incidental to such

operations ; |
(h) employment in connection with loading, unloading, carrying of {ood-

grains into godowns, sorting and cleaning of food-grains, filling food-grain in bags
stitching of such bags and such other work incidental and connccted thereto ;

to the registered workers and the registered

(2) Application~The scheme shall apply
employers, in the areas of Amravati  district for the scheduled employments
5_ |

mentioned in sub clause (1). |

“3. . Commencement.~—(1) Clauses 14 and 15 of this Schcme]._i shall come into force
on and from the 11th day of January 1991,

(2) The remaining clauscs shall come into force on
January 1991,

and from the 26th day of

4. Interpretation.—(a) " Act” means the Maharashtra Maﬂiad.l. Hamal and other
Manual Workers (Regulation of Empl_oybacnt and Welfare) Act, 1969 ;
(b) “ Board " means Amravati Mathadi and Unprotected La{:our Board constituted
under section 6 of the Act; L
(¢) * Chairman " means the Chairman of the Board; !
(d) * monthly worker™ means a worker who is emplﬂycdl by an, employer or
a group of employers on contract or moqthly.basis; !1 '
~ (e) “pool worker™ menns n registered worker in the pool %vhn is not n monthly _
worker ; :
(f) *“ pool ™
inciude monthly workers ; |
() “ personnel officer” means the _P_f.'_'rsonnél Officer appointed by the Board

under clause 5 ;
(h) * registered employer ™ means the employer whose name
entered in the register of employers

~7', (i) “ registered worker” means a worker whose name is | for the time being
entered in the register of pool workers or in the register of m nthly wor]seri;

() “ register of employer” means the register. - of employgrs maintained under
this scheme ; S i o)

(k) “registéer of workers™ means the .register of workers
Scheme ; -

'
|
i.,
| T OF-T | WHINOE WIHA T, FEL MR 9,929 [ R, MHQRAR ¥
(¢) employment in markets or subsidiary markets est'ab!i;hhed under the Maha-
rashira Agricultural Produce Marketing (Regulation) Act, 1963 in connection with
| loading, unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting,

means a list of workers maintained by the Boar#, but which does not

is for the time being
l' i "

aintained under this

|
() “rules” means the Maharashtra Mathadi, Hamal and Other Manual Workers

(Regulation of Employment and Welfare) Rules, 1970 ; X
(m) * Gecretary " means the Secretary of the Board;

mn) “week " means the.period of seven days commencing On H‘lid-night of Saturday
and ending on the mid-night of the Sdturday next following; LL

(o) words and expressions used but not defined in the Scheme shall have the
meaning assigned to them in the Act. . e

I
s Secretary, Personnel Officer and other scrvants of the Bodrd—The Board may
appoint a Secrctary, a Personnel Officer and such other officers and servants on saeh
werms and conditions of service as it deems fit :

(¥ Scanned with OKEN Scanner
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(3) The Board shall have and maintain its own fund to which shall be credited—

(a) all monies rcccived‘huhe Board from the State -Goécrnmmt;

(b) all fees, wages and levies recéived by the Board under this Scheme

(c) all monies received by the Board b

y way of sale and disposal of properties
and other asscts: |

(d) interest on investment in sccurities and deposits, rents and all monics received
by the Board in any other manner or from any other source.

(4) All monies forming part of the funds shall be ke
account with the State Bank of India or the Reserve Bank of India or in any
Nationalised Scheduled Bank or any Co-operative Bank or any Scheduled Bank or
invested in such securities as may be approved by the Board. Such accounts shall be

Y operated by such officers of the Board ds may be authorised by it :

Provided that, the Board may kee
the Board may consider necessary.

pt in current or deposit

P of hand such sum not 'exceeding Rs. 1.000 as

|
Explanation—For the purpose of this sub-clause * Nationalised Bank " means any

Bank specified in Column 2 of the First' Schedule to the Banking Companies
(Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970).

(5). The Board may with the previous permission of the State Government borrow

money from open market or otherwise with a view to provide itself with adequate
resources, -

(6) The Board may accept deposits on such conditions as it deems fit from persons,
nuthorities or establishments with whom it has to transact any business.

(7) The Board shall make provision for such reserve

and other denominated funds
as may be provided in this Scheme. '

(8) The Board shall have the authority to spend such sum as it thinks fit for the

purposes authorised under the Scheme from out of the general fund of the Board
or from the reserve and other funds, as the case may be.

(9) The Board shall cause the proper account to be kept

of the cost of operating
this scheme and of all receipts and expenses under

this scheme.
(10) The Board shall submit to the State Government—

(¢) as soon as may be after the first day of April in every year and not later
han the 31st day of October, an annual report on the working of the Scheme
luring the preceding year ending the 31st March, together with an audited balance-

sheet 3 and
(") copies of proceedings of the mieeting of the Board,

(11) The Bourd may—

() fix the number of workers to be registered under the various categories ;

- (i) increase or decrcase the number of workers in any category on the repister
[rom time to time, as may be necessary after a periodical review of the register
and anticipated requirements:

(7if) sanction the temporary registration of a s

pecified number of workers in any
category for specific periods: '

(iv) devise forms, records, registers, statements and the like required for
administration of the Scheme:

AT TF-B—m?
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(v) determine the wagyes, allowances and o(her conditions of service including

482 of retirement of registercd workers ;
(vi) fix the 'rate of levy under clause-41(1) ;
(wii) sanction the annual budget :

(viii) subject to the provisions of clause

J, appoiot a Secretary, the Personnel
ORicer and other staff of the Board ;
(ix) make .recommendation to the State Government about any modification in
the Scheme ; |

(x) settle dispute between registered employers and registered workers ;

(xi) discuss statistics of output of labour ang turnout of work and record it,
observations and directions | '

| delegate ‘in  writing to  the i 3]
» Secretary or to any officer of the Board any its function “ |

Chairman shal] at a special meeting to be held* before |

year lay before the Board, the annual budget of the *

cing on the first day of April then next ensuing in J
orm Board may, from time to time, specify, The Board

shall consider the ' estimate so

. presented to- it and shall within four weeks of its
Presentation sanction the same either unaltered or subject to such alteration as it
may deem fit,

\ 8 Respansibiliies and duries of Chairman.~Wi

tunctions of the Board, the Chairman shall be generally responsible for satisfactory

e execution of the Scheme and shall haye POWErs 1o execute the decisions of the Board
subject to its directions and in particular—

(@) to epsure that the decisions of the Board in regard to the udjustnient of the
registers of workers are carried out expeditiously ;

(6) to ensure that the sanctions for temporary registration
out without delay : :

the end of February in each
Scheme for the year commen

out prejudice ta the powers and

of wdrkers are carried

. rol the working of the Scheme : .
(d) to take suitable steps, if any, irregularities are detected by him or brought
to his notice : - |

(¢) to ensure that the provisions of the Scheme 10 regard to transfer and "y g
Promotion of workers are carried out:

(f) to constitute medical Boards when required :

(&) to ensure that conditions laid-down in the Scheme for the registration of {
employers are complied with by them ; |

(1) 10 ensure (hut all forms, registers, returns and documents,

devised by the i
Board are Properly maintained -

) | -to the output of labour is complied
and placed before the Board with appropriate remarks and exXplanations at such
intervals as the Board may desire; - -

v () () to sanction the creation of : '

of ullowance is below Rs. 1,000 per month and to make appointment to the posts ;
\,~ (ii) to make appointment to

the post, the maximum salary of which exclusive
of allowance ig below Rs. 1,006 per ‘'month ¢

(k) to take disciplinary action agaj orkers and regiscered Employcrs
In accordance with the provisions of this Scheme .

LI e m e o e -
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(/) to declare that there has been “ 3 go-slow" and to take action s authorised
under this Scheme :

to the pool at the request of

i provided for in this Scheme :
(n) to deal with appeals from pmegistered workers and registered emplovers
under clauses 37 and 38;

(0) discharge al| functions relating

action against registered
employers und workers to the

cxtent permitted under clayse 34,

(;_9. Functions of S%WElhout prejudice to the powers and functions of
{Re Board and the Chairman, the Secr

etary shall perform duties imposed on him
y this Scheme in discharge of his duties and in particular be responsible for —

(a) keeping, adjusting and maintaining the register of employers entering or re-
entering therein the pname of any

employer and where the circumstances so require
removing from the register the

name of any repistered employer in accordance
with the provisions: of this Scheme ; '

m time to time, such registers or
» Including any register or record
and whose absence

(d) the grouping or re-grouping of registered 1';:".w::.t'kcrﬂ

accordance with the instructions received from the Board
be determined by the BRoard :

I
(¢) the allotment of registered workers in the pool who are available for work
to registered employers and for this purpose, the

Secretary shall,—
(i) make the fullest possible. use of

(i7) IcEEB the record of attendance at
workers ; -

(iti) provide for the maintenance of records of employment and carnings of
registered workers : . :

(iv) make or cause to ba made the necessary entries in

and the Wage slips of the registered vorkers in the reserve
clause 23

() (i)(the collection of lc@nr @y other contribution from the employers, um@
. the Scheme : -

(i) the collection from registered workers of contribution to the
Jnsnrnncc FFund or any other fund which may be constituted unde

r the Scheme :
(iif) the payment to each registered d

laily worker of all carnings lawfully
to him from the registered employer and the

payment to such' registered worker
of all moneys payable by the Board ip accordance with the provisions of this
Scheme :

in suitable pools, in
in- such groups as may

registered workers in

the pool:
call stands or contro]

points of registered

the attendance cards
pool as laid down in

(8) appointing subject to budget provisions
time to timmmny be authorisec

VI T3 &3

3

such officers and servants, {rom

y the Board or the Chairman to appoint :
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(" th keeping of proper accounts of the cost of operating this Scheme and ot
all receipts and expenses under it and making and submitting to  the Board

an Arpuzl .Report and Avdited Bzlance-sheet and Profi; and Toss Accounss
Statements ; :

() frgming budget annually for submission to the Board on or before the 15th ¢ 'Yy
of February euch year, 52" Bifdn e

(j) maintuining_ comFletc service records of all registered workers and record
shects=of all registered employers ;
(k) authorising the employment of unregistered workers in case r

are not available for work in the pool or in such other circumsta
man may approve; and

‘U} ‘such other fuqctious as may, from time to time, subject to:
this Scbeme, be assigned to him by the Board or the Chuirman.

lO.l %funcrﬁ:ms of mmo Personnel Officer shall aiﬁ@l«:ist the Secretary

in tl:!e ischarge of his duties and shall in particular carry out the
to him by clause 34 of this Scheme.

1. Maintenance of Registers—(1) Register of Employers.—There ‘s.hall'be a register

of employers in lh.e: form devised by the Board wherein the names and addresses of
the employers, registered under the Scheme shall be entered. '

(2) Register of Workers.—There shall be a register of workers who are registered by

the Board wherein the mames and addresses of workers registered und

(3) Monthly Register.~There shall be a register of workers who are engaged by
euch employer on contract on monthly basis and who are known as monthly workers,

(4) Pool Register—There shall be a register of workers other than those on the

monthly register known as pool workers. This register shall include a sub-pool of '

workers .whn arc not attached to any gang to fill casual vacancies in gangs. The
workers included in such a sub-pool shall be known as leave rescrve workers.

12.  Clasyification of Workers2The Board shall arrapnge for the classification ‘oi'

registered Workers in suifable categories as may be determined by it, from time to

LY ti.n'n:.

13.  Fixation of number of workers on the register—The Board shall determine

istered workers i
s-as the Chair-

1y

rd

TS

e provisions :-3’1 H
1 Jrery s

ry

functions assigned -

er
)

Y
e

0

before the commencement- of registration in any category, the number of registere/ '\

workers required in that category in consultation with the registered ' employers.
14 Registration_of employers—Every employer including i 58l
istralion o ' ing a Mukadam, commission
AgeNT, clearing agent, purchaset; importer, exporter, engaged in selli hasi
: : ’ n lng, pur
or trading or acting as : T SShng, chasing

: agent in any employment to which this Scheme applies sha
repistered with the Board by applying in Form ‘A’ ¢ applies shall get

fifteen days from the date of coming into

that un employer of any establishment coming into existence after the commencement

of tl}f: Scheme, shall-apply for a registration simultaneously on the commencement
of his business, SHE. ' ) oY
. q

15. Registration of 'erisrfng and new workers—(1), (a) Any worker who on the
of cnt”_urcc:mnt of this Scheme is already working in the
to which the Scheme applies shall be registered under

(0) The qualification for new

the B_aard havﬂir}g regard to local conditions, physical fitness,
experience.  Citizen of India only shall be eligible for registration ;

this' Scheme ; . |

capacity and/or

appended to the Scheme within |
forge of this clause. Provided, however, :

registration shall be such as may be specificd by .

p|

t

i

date ,,
employment in the area

'
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Provided that, the registered employer of a registered monthly worker shall also

surrender the card of the registered worker to the Board in the case of (a), (b), (o),
, (d) -and (¢) above.

"

23. Entries in attendance card and wage slip.—(1) A registered worker in
shall hand over to the Board at the time he is allotted for work to a registered
employer, his attendance card.. The Board shall make necessary entries in the
attendance card in respect of the period of work done by the registered worker and
return it to him on completion of the engagement for each day of work and the

Board shall supply as soon as possible, a wage slip showing the wages earned by
a registered worker. -— ~ gt

the pool

(2) A registered monthly worker shall hand over to his registered employer, at the
time when he is allotted his work, Attendance Card. The registered employer shall

make necessary entries in the card in respect of the period of work done by the
registered worker and return it to him on the completion of his allotted work. Tor

cach day of work, the registered employer.shall supply, as soon as possible, a wape
slip showing wages earned by a registered worker,

ri

24, Employment of registered workers.—(1) A .

a particular category allotted to a registered emp!
employer shall be entitled to be employed for work
employer or group of registered ¢mployers
of the same category in the poal,. - ..rhe _

| | ARV Y e L ey

(2) If the number of registered workers on the monthly
category is not sufficient for the work avajlable, the register

- . register in that category shall be employed.” 50,

(3) A registered monthly worker of one registered employer {Jr a group of registercd
employers shall not be employed by, afdy other registered employer or group of
registered emp_loycrs, except with the _preﬁnus approval of the Chairman or Secretary,

registered monthly woﬁ;; of

Oyer Or a group - of registered
in that category by that registered
in preference to| any registered worker

p! l;* -

E:gistcr in a particular
e

workers on the pool

25. Filling up of casual vacancies—Casual vacancies of
shall be filled up in the following' manner, namely : —

When a. Head Mukadam or Mukadam'.
senior registered

emplover,

registered monthly worker

is - absent the vacancy shall

be filled by
person of the same . gang ‘in the emplom?w::nt of

the registered

-

26. Unemployment allowance~—~When a registered worker in the
himself for werk and for any reason the work for which he has been
commence or produced and no alternative
is relieved within two hours of his attendin
unemployment allowance from the
the Board appropriate to the ca

uetained for more than two hot
?"hllownncc.

ol presents

atlotted eannot
work can be found for him and he

g for work he shall be entitled to
registered employer at a rate as may be fixed by

tegory to which he belongs. A registered worker
irs shall be paid full wages inclusive of dearness

27. Holidays.—Each registered worker shall be entitled in a year to four holides

with pay at'such rates as may be specified by the Board under clause 32 Out of the
m}'s‘ three holidays will be on (7) 26th January (Republic Day), (i) 1st May

(Maharashtra Day), and (iif) 15th August (Tndependence Dav). The fourth holiday
shall be decided by the Board
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28. Obligations of registered workers: —

(1) Every registered worker shall be deemed to have accepted
e obligations of this Scheme. | |

G A registered worker in the pool who is availuble for work sh i engage himsoll for
vmployment under u registered employer unless, he Ts allotted 1o that cmployer by the Secretary,

() A registered worker in the
Board and shall-

pool who is available for work shall carry out directions of the

) report it such call stnds or control points and at such time
Bouwd and shall remain at such call stands or control points;

(b) accept uny employment under a registered employer whether in the category in which he
has been registered or any other category for which he is considered suitable by the Board. -

\+) A registered worker who is available for work.when allotted by the Board for employment
under a registered employer shall carry out his duties in accordance with the directions of

such registered employer or his authorised representative Or supervisor and the rules of the
employment and place where he‘is working:

s as may be specified by the

) (1) Registered workers shall not in
lemale worker at the work place. .
(1) Registered of unregistered Incharge, Supervisor, Mukadam or registered worker of the
Board who is designated by any or other name shall take necessary steps to prevent sexual
harassment of any female worker at the work place”.

29. Obligations of registered em
o1 this Scheme.

dulge into any act of sexual harassment of any registered

ployers.-(1) Every registered employer shall accept the obligations

(<) Subject to the provisions of clause 24, a registered employer shall not employ a worker other
than a registered worker who has been llotted to him, by the Secretary in accordance with
Wie provisions of clause 9(e). '

LY A registered employer shall, in accordance with instructions as may be given by the Board,
Submit all available informations of his current and futare labour requirements.
e ¥ .

L) A registered employer shall lodge with the Board, unless otherwise directed, particulars of
the work-load handled by registered workers on piece-rate and such other statistical data as
nay be required in respect for the registered workers engaged b y him,

(%) (1) A registered employer shall pay to the Board within five days from the end of every
tortnight or such shorter periods as may be specified by the Board by a special or general
order. the levy payable under clause 41 (1) and the gross wages due to

%imered workers
trom the work done by such registered workers durin g the fortnight and JOther amount due to
daily registered workers |

(1) A registered employer who makes default in remitting the amount of wages of registered

workers within the time-limit specified in sub-clause (i) ubove, it $0 required by the Board,

deposit with the Bourd an amount ¢qual to the monthly average of the wages credited by him
L]

in the Board during the previous twelve czlendar months in order to enable the Bodrd to

nuke payment of wages 1o registered worker in time. The said amount shall be deposited
with the Board within ten days from the date of order of the Secretary of the Board to that
eftect. If ut-any time the amount of such deposit falls short of the average of wages for twelve
previous calendar month than the registered employer shall make good the deficit amount ;

(i) A registered cmployer, who persistently makes default in remitting the amount of wages
of registered workers within the time limit specified in sub-clause (i) above, shall further pay
by wity of penalty, a surcharge of such amount not exceeding ten per cent of the amount 1o be
remitted as may be determined by the Board. The said surcharge shall pe credited 10 the
Board within ten days from the date of the order of the Secretary of the Board 10 that effect.
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Provided that, before giving any such d

irection, the Board sha
an opportunity of showing cause

TH 9293 3o

-be from among workers who
ng in the said cmploy_ment Oon any such date as

the Board

why the Proposed directiop should not he issued,
N\

16. Promotion and fransfer of registered warkcrs.—-(l) A vaea

Cocasual vacancy), in any category of registered workoers in a
ordinarily be filled by promolioni of

within the same gang. |

(2) A vacuney (other rthan a casual vacancy), in an
worker may be filled only by promotion

workers in the gang, or if no registered worker is §

worker in the SMMe or a superior category in the pool wh

registered employers or g 8roup of registerad employers,

!:?.rp!anarr'on.—-—-'l‘hc criteria for Dromotion zhall ordinarily he—

(a) seniority ¢

(D) merit and fitness for the category

to which pPromotion is to be
(¢) record of past service.

Note,—pA trdnsfer from the Pool repi
category or vice-yersa shall not be dee

iransfer of , registered monthly w

repistored employer or the registe

'ransfer provided that such transfer shall pe subject to the fulfilment o
}nubsistfng between the registered monthi k '

(4) If the services of a registered monthly worker are terminated b,

on the merits of the case, whether or not
the Board and if so, whether in the sam

in the same gang, by transfer of a registered
O may be selected by

made ;

Sons, allow 'ia

'he registered

. ; Pply to the Board for
The Secreltary on behalf of the Board shal]

the registered worker should be o

then decide
mplgyed by

¢ Or a Jower category, The registered work or
should be piven AN opportunity of being hea

“cretary, either himself or through his

representatives.
(5) If 4 reglstered monthly worke

rd and pleading his case before (ha

I is transferrad to, or cmployed in, the Pool under
sub-clause (3) or sub-clause (4) as the case may be, his PIEVIOUs service shall he
reckoned for ay benefits in the PO0] and tha registered employer shall transfer to tha
Board an benefits that have acerued to th '

© registered worker in respect of his previeie

employer shall
the repistered worker,
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if apny, standing to his credit in the Provident Fund of which he is a member and, 4
such amount towards his leave and gratuity as may have been due to him under any ny
cpntract subsisting. between the registered worker and his registered employer or

under any law, award or agreement applicable to such registered worker, as if his ;s
services had been terminated by --the registered employer, | -

17. Medical examination.—(1) If the Board considers it to be necessary so to do,q, |
it may require’ a new worker before registration to undergo, free of charge, a medical .,
examigation for physical fitness by a Medical Officer nominated by the Chairman,gn
for this purpose. A worker found medically unfit by a Medical Officer may apply,ly
in writing, to the Chairman and simultancously deposit with him such- fees as mayy
be specified in this behalf for examination by a Medical Board. On receipt of such g

a request of Chairman shall set-up a Medical Béard, The decision of the Medict?hr
.L‘ j.*

Board shall be final and a worker who is medically unfit shall not be entitled
registration.

(2) If the Chairman deems it necessary so to do he may require a work;r to to
undergo, free of charge, a medical examination by a Medical Board to be constttu}ed ed
by the Chairman. The decision of the Medical Board shall be final, and a worker er

if found permanecatly unfit by the Medical Board, the Chairman shall ternvinate his 1is
servwes forthwath,

18. Registration fee~{i) A registration fee of rupee one shall be paid to the he
Board by each worker at the time of registration under this Scheme,

(i) A repistration fee of rupees twenty-five shall be paid by each employer at the he
time of registration under this Scheme.

19.  Supply of Cards—(1) Every registered worker shall be supplicd with b

(i) an identity card: (if) an attendance card; (iii) wage slips in the forms, devised by y
the Board, '

(2) In case of loss of card, a fresh card will be issued but the cost thercof, which j
will be fixed by the Board, shall be payable by the registered worker concerned.

20. Service records for registered workers—A service record for ecvery rugi%tcrcd d
monthly and daily registered worker shall be maintained in a form to be sp_ccn‘ﬁu_{.! by
the Board which shall contain amongst other things a complete record of disciplinary
action taken against the registered worker, promotions, commendations for good work.~

ete. and such other matters as the Board may think fit. Such detaila‘in respect of tht.ﬂm
registered monthly workers shall be supplied to the Board by the registered employers. _

21. Record sheets for registered employers.—The Personnel Officer shall n‘!uinluin :
a record shect in respect of each registered employer in a form to be devised by

the Board which shall contain amongst other things, a complete regord of disciplinary f
action taken against the registered employer.

22. Surrender of cards—A registered worker’s'card shall be surrendered to }?c :
Board in the following circumstances namely :— ‘

(@) when proceeding on leave for seven days or more;
(b) when refiring from service;
(¢) when dismissed or dischqrged from service;

(d) when temporarily auspeqdcd; or
(¢) on death :
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§ as ay require and shall produce before
the Board Or such person as may be des;j

designed by the Board upon Feasonable notice all such records
and any other documents of any kind relating to registered workers and to the work "pon which they

have been employed and furnish such information relating thereto gy may be set out in any notice or
direction issued by or on behalf of the Board.

(7) A registered employer who fails 0 make the payment of any amount due from him 1o the Board

under aforesaid clauses within the time specified therein, the Secretary of the Board shall, without
prejudice to the right of the Board to take any other action under the scheme to which the registered
employer may be liable for the said default, serve notice on the registered employer to the effeet that
unless he pays his dues within three days from the date of receipt of the notice (he supply of registered
workers to him shall be suspended. On the expiry of the notjce period the Seeretary shall suspend
supply of registered workers to the defaulting registered employer until he pays all the dues

(8) (i) Repistered employer or

his repreSentative or supervisor shall not in
harassment of any

registered female worker at work place.
(i) Registered employer or his representative or
sexual harassment of any female worker at the work

dulge into any act o sexual

supervisor shall tak.: NCCEssary steps to prevent .
place™,

30. Restriction on employment.- (1) No employer (other than a registered employer in any area’to
which this Scheme applies) Shal

€ngage for employment a worker unless that worker is y
registered worker, L e
(2) Notwithstan Ing the preceding provisions of the Clause-

(a) where the Secretary is satisfied that-

(1) the work is emergently required to be done, and
oy (M) 1t IS not reasonably practicable to

obtain registered worker for that work the Secretary may,
subject to any limitation imposed by the Board, allow a registered employer to employ a worl Cr Who .y
Is not a registered worker : S, SRS, |

: ave to be employed the Secretary shall ob:ain, if
possible, the prior mqir_mgn_@ J_hg_}ﬁployrng_l_ of such workers, and where thi~ is not
possible, shall report o the Chairman within 24?5{)11_5_[)\5 full circumstances under which Such
WOrkers were employed and the Chairman shall duly inform the Board of such employment in it's
next meeting : - 0 ¢ |t ath N

(b) the Board may, subject to such conditions it May specify, permit cmployment of unrepistered

workers on a holiday if work is required to be done on that day, to the extent registered workers
are not available for work

(¢) in the ca;'é referred to in items (a) and (b), the PETson so employed as afores

aid by a registered
employer shall Tor th of clauses 29(4), (5)and (6) and clause 32 be treated n respect of
- thatwork, as if he were a daily workers. g

(3) A rcgistcr;.d worker in the pool may, provided he fulfils fully his' oblj
up employment elsewhere on those da | i

t0 apply.-(1) This Scheme shall cease to apply to a
<l removed from (AT register or Record in accordance

with the provisions of the Scheme,

(2) This Scheme shall?cease to apply to a registered employer when his name has been removed from
the Employer’s register in accordance with the provisions of this Scheme.
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(3) Nothing jo this clause shall affect any obligation incurred or right accrued
during any time;when a person was a registered worker or a registered employer.

Ju Wu:t:c.i‘. allowunces and vtiver conditions af service o registered workery,~— s¢
(1) Without prejudice to the provisions of uny award it shall be, unless otherwise R
specifically provided for in this Scheme an implied condition of the contract between = ' 'd
a registered worker (whether in the pool or on the monthly register) and registered s,
employer that the rates, allowances and overtime, hours of work, rest intervals, | Oof
leave with wages and other conditions of scrvice shall subject to the provisions of ‘b

sub-clauses (2), '(3), (4), (5) and (6) be such as may be fixcd by the Bgurd for each
category of workers, :

: f

(2) For the purpose of fixing rates of wages, allowances and overtime, hours of %
work, rest intervals, leave with wages and other conditions of service (hercinafter o :
collectively referred to as * the conditions of service .) of registered workers or for{ /)3
revising or for 'modiflying the same, the Beoard shall call upon the associations of g
registered employers and trade unions of registered workers ¢overed by this Scheme ’
10 muke such representations as they muay think it as respects the conditions of service :
which may be fixed or revised or modified under this Scheme in respect of registered ’

workers. If there is no such association of repgistered employers and union of
registered workers, then such representations from registercd employers and registered

workers may be invited through notice published in' such manner as the Board may
think fit,

(M) Lvery such representation shall be in writing and shall be made within such
period as the Board may specify and shall state the conditions of service. which in
the opinion of the person making the representation would be reasonnble huving
regird to the capucity of the registered employers (0 puy the same or comply wilh

or to any other circumstances which may seem relevant to the person making the
representation, ' .

l v .
() The Board shall take into account the representations aforesaid, if any, and

after examining all the material placed before -it, shall fix or revise or, as the case
may be, modify the relevant conditions of service of the registered workers.

(3) In fixing or revisjng or, as the case may be, modifying the conditions of service
of the registered workers, the Board shall have regard to the cost of living. the
prevalent conditions of service in comparable employments in the local areas, the

capacity of the repistered employers to pay, and any other circumstances which may .
seem relevant to the Board, |

. . o
(6) The conditions of service fixed,

the Board shall take effect either pros
the Board may decide.

registered workers and re

revised or, as the case may be, modified by
pectively or retrospectively from such date as
The decision of the Board shall be communicated to the

gistered employers in such manner as the Board thinks fit.

33. D;‘Zr{mr.rpmcin of wages and other allowances to registered workers—The Board
may pzrmit the registered employers to pay wages and other allowances to the

registered monthly workers employed by them directly after making such deduc:

tions as may be authorised and recoverable fromm them under this Scheme. In%
respect of registered workers other than

_ | registered monthly workers employed by the
rcgwtcr?d employers, from time to time, the wages and other allowances payable by
the registered employers shall be rerpitted by the registered employers by cheque to

the Secretary of the Board every fortnight, The Secretary thereupon shall arrange to

disb_ursc the waacs;aqd other dues, if any, to the registered workers on 2 specified
day every month subject to deductions recoverable from them under this Scheme
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34, Disciplinery procedure.—(1)({) The Personnel Oflicer may on reccipt of the
information whether on a complaint or otherwisc that a registered employer has {ailed

to carry out the provisions of this Scheme after investigating the matter, give him
a warning in writing ; or

(i) Wherec in his opinion, a higher penalty is meritcd, the Personnel Officer shall

report the case to the Chairman who may then cause such further investigation to

be made as he may deem fit and take any of the following steps as regards that
employer, that is to say, he may—

(a) censure him and record the censure in his record sheet; or
(b) subject to the approval of the Board and after one month's notice in writing -
given to the registered employer, remove his name f{rom the employers’ rcgister
for such period as determined by the Board or permanently.
(2) A tepistered worker in the pool who [ails to comply with any of the provisions
ol the Srheme or commits any act of indiscipline or misconduct may be reported
in writing to the Personnel Officer who may after investigating the matter give him

a warning in writing or suspend him for a period not cxceeding four days.

(3) Where in the opinion_of the Personnel Officer, a higher punishment than
that provided in sub-clause (2) is merited, he shall report the case to the Chairman.

(4) On receipt of the written report from the Personnel Officer under sub-section (J3)

" or from the registered employers or any other person that a registcred worker in the
~ pool has failed to comply with any of the provisions of this Scheme or has committed

an act of indiscipline or misconduct. or. has consistently failed to producc the
standard or datum output or has been inefficient in any .other manner, the Chairman
may make. or cause to be made such further investigation as he may deem fit and
thereafter take any of the following steps, as regards the worker concerncd. that
is to say, he may impose any of, the following penalties -[-

" (a) give him a warning in writing; . i
o (b) suspend him for a period not exceeding four days

(¢) terminate his services after giving one month’'s notice or one month's waaes
inclusive of dearness allowance in lieu thereof; or
(d) dismiss him,

(5) Before any action is taken undsr this clause the person coricerned shall be

piven an opportunity to show cause . why . the proposed action.should not be taken
against him. b e T

(6) During the pendency of investigations under sub-clauses (2) and (4) above;
the registercd workers concerned may be suspended by the Chairman,

 (7) Without prejudice to the powers of the Chairman under clause 35, a registered

employer shall have full powers to take disciplinary action against monthly registered
workers employed under him. v ¢ |- »

35. Special disciplinary powers of the Chairman.—(1) Notwithstanding :nvthing
contained in' the Scheme, if the Chairman is satisfied after enquiry that a * po slow’
has been resorted to by any gang of registered workers or any individual registere
worker and is being continued or repeated by the same gang or registered worker o

7 different gangs or registered workers on the same or different places of work h: ma

make a declaration in writing to that effect.

(2) When a declaration under sub-clause (1) has been made it shall be lawf:
for the Chairman-— ~ ' i

(N in case of registered monthly workcrs; to take, withpﬁt prejudice to the righ
of the registered employers, such disciplinary action including removal again<t suc
repistered workers as he may consider appropriate : and '
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(i) in case of registered workers in the pool to take such di§ciplinqry action
including dismissal ugainst such rtgiste.r_ed workers as he may consider appropriate.

(3) The Chairman may take disciplinary action—

() where ** go slow " is resorted to by a gang against all the members of the gang,
and

;i) where * go slow” is resorted to by an individuai registered worker agaiost
the worker concerned.

(4) Beforc any disciplinary action is taken under this clause against any registered
worker or any gang of registered workers, such registered worker or gang shall be

given an opportunity to show cause why the proposed action should not be taken
against him or it : -

Provided that, the Chairman may, before giving an opportunily 1o show cause

under this sub-clause, suspend from work any registered worker or gang of registered *(
workers immediately after a declaration® has been made under sub-clause (1).

(5 A declaration by the Chairman that a *po slow ™ has been resorted to by
. repistered worker or w gang of registered workers shall be final, and shall not be
liable 10 ke questioned on apy ground whatsoever. |

35. Termi’na:{a}t of cmpioyr;:an:.-r-(l) The 'employment of a registered worker 1o

the pool shall not. be terminated except in accordance with the provisions of this
Scheme. b o

(2) A registered worker in the pool shall not leave his. employment with the
registered employer except by giving fourteen days' notice in wriling to the Board or
forfeiting fourteen days' wages inclusive of dearness allowance in lieu thereof.

(3) When the employment of a registered worker with the Board has been terminated

under sub-clauses (1) and (2), his name shall forthwith be removed from the register
or record by the Board. . . |

37. Appeals by regisicred workers—(1) Save as otherwise pravidcd in this clause,
a registered worker in the pool who is aggrieved by.an order passed by an authority
under clause 34, may prefer, an appeal against the order of the Personnel Officer to
the Chairman and agaiost the order of the Chairman to the Slate Governmeat.

(2) A registered worker who is aggrieved by an order of thc Sccretury—

(i) placing him in . particular group in the register or record ; or
(i) refusing registration uader clause 155 or

.'l L]
(iii) requiring him under clause 28(4)(b) to undertake any work which- i1s not
of the same category to which he belongs may prefer an appeal 1o th¢, Chairmaa.

(3) Anry registered worker who is aggrieved by an order under clause 16(4) may
prefer an appeal to the Chairman, { e

(4) No appeal shall lic where due notice has bcen given of the removal of the
name of a registered worker from the registér or record in accordance with the
instructions of the Board if the ground of removal is' that the registered worker
falls within a class of description of registered workers whose namesgare 10 be
removed from the register or record in order to reduce the size thereofy. -

Provided that, an appeal shall lie to the Chairman where  the r.cgisﬁ:fcd‘-woyke‘r

alleges that he does noi belong to the class or description of registered. workers
referred 1o the instruction of the Board. A

(5) Every appeal referred to in sub-cClauses (l). (2), (3) or (4) shall be in writing

and bz prelerred within fourteen days of the date of rcceipt of the order appealed
AEainst : ' _
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» Provided that, the appellate authority may for reasons té be recorded, zdmit
| ir appeal preferred after the expiry of fourteen days. |

38, Appeals by registered employers.- —(1) (1) A registered em;lloycr who 1S aggrieved
by an order of the Personnel Officer under clause 34(1)(if) may appeal to the Chairman

(i) In the case of an appeal against an order under clause 34(1)(if)(b) the Chairman

shall forthwith refer the matter to the State Government. The State Government
shall make such order on the appeal as it thinks fit, |

(2) Every appeal referred to in sub-clause (1) shall be inl,writing and preferred
within 14 days of the receipt of the order appealed against :

Provided that, the appellate authority may,

for reasons tb be rccorded, admit
an appeal preferred after the expiry of 14 days,

39. Powers of revision of the CJ:airman.——Natwilhstanding anything contained in the
scheme, the Chairman in case of an order passed by Personnel Officer under clause 34
may at any time call for the record of any proceedings 'ig which the Personnel
| Ofcer has passed the order for the purpose of satisfying himsclf as to the lepality
| or propriety thereof and may pass such order in relation thereto as he may think fit .

Provided that, the Chairman shall not pass any order under this clause which may

prejudicially affect the interest of any person without giving such person a reasonable
opportucity of being heard. Ll ¥ .

D

|
40. Stay of order in case of certain: appeals—Where an appeal i made by
a registered worker in accordance with the provisions of clause 37 against an order
of termination of service on one month’s notice or where an appeal is preferred by
a registered emplover in accordance with 'the provisions of clause 38 against an
| order removing his name from the employer’s register under clause 34(1) (i) (b), the

| appellate authority may suspend the operation of the order 'appealed from pending
the hearing and dispcsal of the appeal. |

et VeVelelytydy

41, Cost of operating the scheme and provision for amenities and benefits to the
registered workerse.—(1) The cost of operating the scheme and for providing different
benefits, facilities and amenities to registered workers as provided in the Act and

under this scheme, shall be defrayed by payments made by the registered employers

I to the Board. Every registered employer _shall pay to thel‘Boarg such amount by
/“F: way of levy in réspect o% registered. workers a lotted to_and engaged by him as the
gt Roard may, from time to time, specify by public notice or written order to the

refistered employers and in such manner and at such time as the Tonard
THE Board may require the registered em

prospectively as it may deem fit,

may irect,
ployers to pay the levy retrospectively or

| (2} An employer to whom this scheme applies shall pay the levy as specified by

| - the Doard, from time to time, from the date from which the scheme applies to him

| irrespective whether he gets himself registered within the time-limit laig down in
clanse 14 of this scheme or anv time thereafter. :

3 - (3) In determining what pa

yments are to be made by the recistered emoplovers tnder
sub-clause (1) the Board n

ay fix different rates of levy t'o:r different categorics of
work of registered workers, provided that. the levy shall be! so fixed that the same
rate of levy will apply to all registered employers who are iin like circumstances.

t4) The Board shail not sanction any levy exceeding 50 pé:r cent. of the estimate..

total wage bill calculated on the Lasis of the daily time rate wage without the prior
acgproval of the State Government

BN N
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(3) A registered employer shall on demand make
Jeposit or provide such.

0 sub-clause (1) as the

vther security for the due pa
Board may consider necessary,

me 1o time, to the Board such statistics and
other informution as may reasonably be

40 linancing

(7) If a registered employer fails to. make the
clause (1) within the time specified b |

days from the date of recei
him shall be suspended.

suspend the supply of registered workers (o
he pays his dues

other matters

as may be considered necessary
s not-less than 64 PCr cent. of the whges
than 8% per cent, of such wages Tt

Provided that, | pending the framin
to fix the rate

(2) In framing, rules for

required- in connection with the operation
of this scheme, :

‘ a notice
, unless he pPays his dues, within three
Pt of the notice, the supply of registered workers to
On the expiry of the notice period the Secretdyy- shall

a defaulting registered employer until

of conlribution, the manner and metho

s0 however, that the rate of contribution:

of a registered worker and is not more -
‘ g of the rules, it shall be lawful for the Board
- contribution and the madner and method of payment thereof,

| the contributory Provident Fund, the Board shall take
'0to consideration the provis

Funds Act, 1952 XIX
de thergunder for any

ol 1952), as an
establishment.

(4) In framing ryles for
shall take into considerat;
(XXXIX of 1972) as

ons of the Employees', Pravident
ended from time (o time, and the schemes ma

Q‘)'-'M“ onlraventio Ith_imprisonment for 4 ter
10 three months. or witl) ich

HIC W

which may extend.

is made ti])
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