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(1)

MAHARASHTRA MATHADI, HAMAL AND OTHER MANUAL WORKERS
(REGULATION OF EMPLOYMENT AND WELFARE) ACT, 1969.

No. UWA-1487/CR(11600)/Lab~5.

In exercise of the powers conferred by sub-section (1) of section 6
of the Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation of
Employment and Welfare) Act,1969 (Mah.XXX of 1969), end 4in partial

supersession of Government Notificatlon, Industries, Energy and Labour
Department, No.UWA.1473/163370/Lab-IV, dated the 19th March 1974, the
Government of Maharashtra with effect from the 2lst day of June 1990,
hereby establishes. for the whole of the Nagpur District, a Board to be
known by the name of the Mathadi and Unprotected Labour Board, Nagpur, for
the following scheduled employments, namely :-

_ (1) Employment in Grocery Markets or shops in connection with
loading, unloading, stacking, carrying, weighing, measuring, £illing,

stitching, sorting, cleaning or such other work including work preparatory
or incidental to such operations.

(2) Enmployment in railway yards and good-sheds in connection with
loading, unloading, stacking, carrying, weighing, meansuying or such other
work including work preparatory or incidental to such operations by
workers who are not employed by the Railway Authorities.

(3) Employment in connection with loading of goods into public tran~
spuri vehicle or unloading of goods therefrom and any other operation
incidentsl and connected thereto.

(4) Employment in Khoka making and in timber markets.

(5) Employment in Iron and Steel Market or shops in connection with
loading, unloading, stacking, carrying, welghing, measuring or such cther
work including work preparatory or incidental to such operations.

(6) Employment in markets and factories and other establishments in
econnection with loading, unloading, stacking, carrying, weighing, measu-
ring® £11ling, stiching, sorting, cleaning or such other work including
‘wo'r:'lt preparatory or incidental to such operations carried on by workers
not covered by any other entries in the Schedule to the Maharashtra
Mathadi, Hamal and other Manual Workers (Regulation of VImployment and

_ Welfare) Act, 1969 (Mah. XXX of 1969).® 7w/stmg and cutting-

TITLE : This Scheme may be called the Nagpur District Mathadi, Hawal and

other Manual Workers (Regulation of Employment and Welfare) Scheme
1974.7
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SCHEME

1. - (1) This Scheme may be called the Nagpur Grocery Markets or Shops,

Railway Yards and Coods-Sheds, Public Transport Véhicles, Khoka Making

Establishment and Timber Markets and Shops, Iron and Steel Market or Shops

Markets, Factories and other connected establishments Unprotected Workers
" (Regulation of Employment and Welfare) (Amendment) Scheme, 1990.

(2) It shell come Into force from the 2lst June 1990.

.  OBJECTS AND APPLICATION
(1) OBJECTS : The objects of this scheme are to ensure an adequete

D ——

:upply and full and proper utilisation of unprotected workers employed
Nevunn

(a) Employment in Grocery Markets or shops in copnection- with
loading, unloading, stacking, carrying weighing, measuring, £1illing,
stitching or such other work including work preparatory or incidental to

" such operations;

(b) Employment in railway yards and goods-sheds in connection with
loading, unloading, stacking, carrying, weighing, measuring, or such other
work 1including work preparatory or incidental to such operations
(excluding workmen employed by the Railway Authorities); and

(¢) Employment in connection with loading of goods in to public

transport vehicle or unloading of goods therefrom and any other operation

incidental and connected thereto; and

(d) Employment in Khoka Making Establishments and timber markets and
sbops 1In connection with sawing. cutting chiselling, plaining, joining,
nailing, assembliag. loading, unloading, stacking, carrying, weighing,
measuring or such other work including, the work preparatory or incidental
to such operations, for efficient performance of work and generally for
making better provisions for the terms and conditions of employment of

such workers and make provisions for their general welfare.

| (e) "Employment in Iron and Steel Markets or shops 1in connection
with loading, unloading, stacking, carrying, weighing, measuring or such
other work including work of preparatory or incidental to such operations;

and

(f) Employment in markets, factories and other establishments in
connection with loading, unloading, stacking, carrying weighing
measuring, filling, stitching, sorting. cleaning or such other worﬁ
Including work preparatory or incidental to such operations carried on by
workers not covered by any other employment. in the schedule to the
Maharashtra Mathadi, Hamal and other Manual Workers (Regulation of Employ-

ment and Welfare) Act, 1969 (Mah. XXX of 1969)".
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2.  APPLICATION :

This scheme shall be, and shall be deemed tv have been applied
to the workers and the employers in the Scheduled employments specified in
column 2 of the Schedule hereto in the areas respectively specified
against each of them in column 3 and applicable on and from the dates
respectively specified against them 1in columns 4 and 5 of the said
Schedule.”

3. COMMENCEMENT :
This Scheme shall commence, or as the case wmay be, shall be
deemed to have commenced on and from the date, in respect of each of the

Scheduled employments mentioned in column (2) of the Schedule in such area
specified in column (3) thereof.’

4.  INTERPRETATION :

(a) "Act" means the Maharashtra Mathadi, Hamal and other Manual
Workers (Regulation of Employment and Welfare) Act, 1969.

(aa) ‘'appointed day', in relaion to an emplnyment referred to in

paragraph (a),(b),(c) or (d)(ng &su -clauae (2) of clause 2,

means the day on which clause and 15 of this Scheme have come
into force. in relation to that employment.

(b) "Board" means the Mathadi and Unprotected Labour Board, Nagpur
constituted under Section 6 of the Act;

(¢) "Chairman" means the Chairman of the ‘Board;

(d) "Monthly Worker" means a worker who is employed by an employer
or a group of employers on contract on monthly basis;

(e) "Pool Worker™ means a registered workers in the pool who is not
a monthly worker;

(f) "Pool" means a list of workers maintained by the Board but which
does not include monthly workers;

(g) "Personnel Officer” means the Personnel Officer appointed by the
Board under clause J5;

(h) "Registered employer” means the employer whose name is for the
time being entered in the register of employers;
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(1) "Registered Workers"” means a worker whose name is for the time
being entered in the register of pool workers or in the register

of monthly workers;
(J) "Register of Employers” means the replster of employers
maintained under this Scheme;

(k) "Register of Workers” means.the register of workers maintained
under this Scheme;

(1) "Rules” means the Maharashtra Mathadi, Hamal and other Mannual
Workers Regulation of Employment and Welfare) Rules; 1970;

(m) "Secretary"” means the Secretary of the Board;

(n) "Week” means the period of séven days commencing on mid-night of
Saturday and ending on the mid-night of the Saturday next

following :

(0) Words and expressions used but not defined in the Scheme shall
have the meaning assigned to them in the Act.

Da Secretary, Personnel Officer and other servants of the Board.
The Board may appoint a Secretary, a Personnel Officer and such other
Jfficers and Servants on such terms and conditions of service as it deems

fit:
Provided no post, the maximum salary of which exclusive of

Allowance is Rs.500 and above per mensem shall be created and no
appointment to such post shall be made by the Board except with the

previous approval of the State Government;

Provided further that, the previous approval of the State Gover-
nment shall not be necessary to any appointment in a leave vacancy of a

duration of not more than three months.

6. FUNCTIONS OF THE BOARD :

(1) The Board may take such measures as it may consider desirable for
carrying out the objective of administering the scheme set out in clause 2

including measures for -----

1. ensuring the adequate supply and the full and proper utilisation
of registered workers for the putpose of facilitating the rapid turnout of

work ;

11. regulating the recruitment and entry into and the discharge
from, the scheme of workers and allotment of registered workers in the

pool to registered employers;



_: workers from time to time, on the registers or records and the Increase or

: lv. Keeping, adjusting and maintaining the employers’ reglsters,
entering or re-entering therein the name of any employer and where

circumstaces so require removing fronm the register. the name of any
registered employer in accordance with the proisions of this 8cheme;

V.  Keeping. ad justing and maintaining, from time to time, such
feglsters or records. gs may be necessary of workers including any
Legisters, or records of workers who are temporarily not available for

Vi. grouping or re=grouping of all registered workers into such
groups as may be determined by the Board, ang reviewing the grouping of
any registered worker on the application of a registered worker

vii. making Provisions, subject to availability of funds, for welfare
of registered workers Including medical services in so far as such
- Provisions does not exist apart from this scheme;

viii. recovering from registered ewployers contribution in respect of

the -expenses of this scheme, wages, levy and any other contributien under
this scheme:

ix. making Provision subject #to availability of funds for the
health and safety measures in places where workers are employed in so far
as such provisions does not exist ipart from this Scheme ;

X. maintaining and adninistering the workers' welfare fund, and
recovering from all the registered employers contribution towards the fund
when such fund is constituted in accordance with the rules of the fund;

v x1. maintaining and administering provident fLund apd gratuity fund
for registered workers fr the pool when such funds are constituted;

xii.-assisting, subject to the availability-uf.funds, by way of grant
of loan or otherwise the co~operative societies formed for the benefit of

- (2) A property, fund and other assets vesting in the Board shall be

held and applied by it, subject to the Provisions and for the purposes of
this scheme.
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(3) The Board shall have and maintain lts own fund to which shall be
credited --

a) all monies received by the Board from the State Government;

b) all fees, wages and levies received by the Board under this
scheme;

¢) all monies received by the Board by way of sale and disposal of
properties and other assels;

d) interest on investment in securities and deposits, rents and all
wonies received by the Board in any other manner or from any
other sources.

(4) All monies forming part of the funds shall be kept 1n current or
deposit account with the State Bank of India or the Reserve Bank of Indla
or in any nationalised scheduled bank or any scheduled Bank or any co-

operative Bank or invested in such securities as may be approved by the
Board. Such accounts shall be operated by such officers of the Board as
may be authorised by it.

Provided that, the Board may keep on hand such sum not exceeding
Rs.1.000 as the Board may consider necessary.

(5) The Board may with the previous permission of the State Govern-
ment borrow money from open market or otherwise with a view to povide
itself with adequate resources.

(6) The Board may accept deposits on such conditions as it deeéms fit
from persons, authorities or establishments with whom it has to tramsact
any business.

(7) The Board shall make provision for such reserve and other
denominated funds as may be provided in this scheme.

(8) The Board shall have the authority to spend such sum as it
thinks fit for the purposes authorised under the Scheme from out of the
general fund of the Board or from the reserve and other funds, as the case
may be.

(9) The Board shall cause the proper account to be kept of the cost

of operating this scheme and of all recelpts and expenses under this
scheme.

(10) The Board shall submit to the State Government :-

(a) as soon as may be after the first day of April, in every year
and not later than the 31st day of October, an annual report on the

working of the scheme during the preceeding year ending the 3lst of March,
together with an audited balance sheet; and

(b) copies of proceedings of the meeting of the Board.

o
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(115 The Board may —-----

fix the number of workers Lo be registered under the various
categories;

li. 1increase or decrease the number of workers 1in any category on
the register from time to time, as may be necessary after a
periodical review of th register and anticipated requirements;

1ii. sanction the temporary regilstration of a specified number of
workers 1n any category for specific periods;

iv. devise forms, records, registers, statements and the like
required for administration of the scheme;

" V. determine the wages, allowances and other conditions of service
including age of vetirement of the registered workers;

vi. fix the rate of levy under clause 42 (1);

vii. appoint, abolish or reconstitute the comﬁittees under clause 28;

vili. sanction the annual budget;

ix. subject to the provisions of clause 5 appoint a Secretary, the
Personnel Officer and other staff of the Board;

x. make recommendation to the State Government about any
modification in the scheme;

xi1. settle dispute between registered “employers and registered
workers; -

xii. discuss statistics of output of labour and turn out of work and
record its observations and directioms;

7. ANNUAL ESTIMATE :

The Chairman shall at a special meeting to be held before the end of
February in each year lay before the Board, the annual budget of the
scheme for the year commencing on the first .day of April then next ensuing
in Puch details and forms as the Board may from time to time specify. The
Board shall consider the estimate so presented to it and shall within four

- weeks of 1its presentatidn sanction the same either unaltered or subject to
such alteration as it may deem fit.
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8. - RESPONSIBILITIES AND DUTIES OF CHAIRMAN :

Without prejudice to the powers and functions of the Board the
Chairman shall be generally * for satisfactory execution of the scheme

and shall have powers o ** the decisions of the Board subject to 1its

directions and in particular -—=—=—-=- *responsihle: *% execute

(a) to ensure that the decisions of the Board in regard to the
adjustment of the registers of workers are carried out expeditiously;

(b) to ensure that the sanctions for temporary registration of
workers are carried out without delay;

(¢) to supervise and control the working of the

(d) to take suitable steps if any irregularities are detected by him

~ or brought to his notice.

(e) to ensure that the proviions of the scheme in regard to transfer
and promotion of workers are carried out;

(f) to constitute medical boards when required;

(g) to ensure that conditions laid down in the scheme for the regis-
tration of employers are complied with by them;

(h) to ensure that all forms, reglsters, relturns and documents,
devised by the Board are properly maintained;

(1) to ensure that suitable statistics in regard to the output of
labour is complied and placed before the Roard with appropriate remarks
and explanations at such intervals as the Board may desire;

() (i) to sanction the creation of posts the maximum salary of
which exclusive of allowance is below Rs.500/- per month

and to make appointment to such posts;

(11) to make appointments LO posts the maximum salary of which
exclusive of allowances is Rs.500/- per month;

(k) to take disciplinary actlon against registered workers and
registered employers in accordance with the provislons of the scheme;

(1) to declare that there has been "a go slow” and to take action as
authorised under this scheme;

(m) to sanction the transfer of a monthly worker to the pool at the
request of the registered employer OT the registered worker, as provided

for in this scheme;

_ 9-
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(n) to deal with appeals from registered workers and registered
employers under clauses 38 and 39;

| (0) discharge all functions relating to disciplinary action againét
registered employers and workers to the extent permitted under clause 35:

9. FUNCTIONS OF SECRETARY :

Without prejudice to the powers and function of the Board and the

Chairman, the Secretary shall perform duties imposed bn him by this scheme
Jn discharge of his duties and in particular be responsible for

(a) keeping, adjusting and maintaining the register of employer
' entering or rve-entering therein the name of any employer and where the
circumstances so require removing ‘from the register the name of any
registered employer in accordance with the provisions of this scheme:;

(b) keeping, udjusting and maintaining from time to time, such.
registers or records as may be necessary, of workers, including any
registers or records of workers, who are temporarily not available for
work and whose absence has been approved by the Board and where the circu-
stances require removing from any registers or records the name any

registered worker, either at his request or in accordance with the
provisions of this scheme; '

(c) the employment and control of registered workers who are avail-
able for work, when they are not otherwise employed in accordance with
this scheme;

(d) the grouping or re-grouping of registered workers in suitable
pools, in accordance with the instructions received from the Board in such
- groups as may be determined, by the Board;

(e) the allotment of registered workers. in the pool who are avail-
. able for work to registered employers and for this purpose, the Secretary
BNRL]) e o

1. make the fullest possible use of registered workers in the pool;

ii. keep the record of attendance at call stands or control points
of registered workers;

iii. provide for the maintenance of records of employment and
earnings of registered worker;

lv. make or cause to be made the necessary entries in the attendance

cards, and the wage slips of the workers in the reserve. pool as
laid down in clause 23.

_-:lop_
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(f) i. the collection of levy or any other contributlon from the
employers under the scheme; | |

ii. the collection from registered workers of contribution to
the Provident Fund, lnsurance Fund or any other fund which

may bé constituted under the Scheme;

{11. the payment to each daily worker of all earnings lawfully
due to him from the registered employer and the payment to
Luch ' worker of all monies payable by the Board in
accordance with the provisions of this scheme;

(g) appointing subject to budget provisions such officers and
servants from time to time, as may be authorised by the Board or the
"Chairman to appoint;

" (h) * the keeping of proper accounts of the cost of operating thi_s
.scheme and of all reccipts and expenses under it and making and submitting
to the Board an Annual Report and Audited Balance-sheet and profit and

loss accounts statements,

(i) framing budget annually for submission to the Board on or before
the 15th day of February each year;

(j) maintaining complete service records of all registered workers
and record sheets of all registered employers; ;

(k) authorising the employment of unregistered workers in case
registered workers are not available for work in the pool or in such other

J
circumstances as the Chairman may approve; and
(1) such other functions as may, from time to timé, subject to the
provisions of this scheme be assigned to him by the Board or the Chairman.

- 10. FUNCTION OF PERSONNEL OFFICER :

; he Personnel Officer shall assist the Secretary in the discharge of
his duties and shall in particular carryout the functions assigned to him
by clause 35 of this scheme.

11. MAINTENANCE OF REGISTERS :

_ 1) Register of Employer :~ There shall be a register of employers
in the form devised by the Board wherein the names and addresses of the
employers, registered under the scheme shall be entered.

A 2) Monthly Register :- There shall be a register of workers who

‘are engaged by the Board wherein the name and addresses of workers
registered under this scheme shall be entered. It sall be duly maintained.

-11-
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3) Monthly Register :- There shall be a register of workers who

are engaged by each employer on contract on monthly basis and who are
known as monthly workers.

4) Pool Register :- ‘Inere shall be a register of workers other
than these on the monthly register known as pool workers. This register
shall include a sub-pool of workers who are not attached to any gang to
f1)] casual vacancies in gangs. The workers included in such a sub-pool

shall be known as leave reserve workers.

12. CLASSIFICATION OF WORKERS ﬁ

PR I I B = e e S S — e e e . T

The Board shall arrange for the classification of workers in suitable
- cateygories as may be determined, by it, from time to time,

13. FIXATION OF NUMBER OF WORKERS ON THE REGISTERS :

e ¢y S R ——— —— — . _—

- The Board shall determine before the commencement of registration in
any category, the number of workers required 1in that category in
consultation with the employers.

14. REGISTRATION OF EMPLOYERS :

LI

Every employer including a Mukadam,Commission Agent. Lorry supplier,
Clearing Agent, Purchaser, Importer, Exporter, engaged in receiving
stacking. clearing, 'deﬁpatching+ or transporting of goods, selling,
purchasing or trading, or acting as agent in the Scheduled employments
specified in the Schedule hereto in areas to which this Scheme applies
shal] get registered with the Board by applying in form 'A' appended to
the Scheme within 45 days from the date of coming into force of this
clause :

Provided that an employer of any establishment coming into existence

after the commencement of the said Scheme shall apply for registration
simultanecusly on the commencement of his business.

15. RECISTRATION OF EXISTING AND NEW WORKERS :

e A — ol . P B — S — o — . —— i —— " — .

(1) Every worker working in any of the employment referred to. in
the Schedule hereto on the dates specified against each of such employment
shall be registered under the Scheme. Any other worker who has been or
was working in the said Scheduled employment on such date as has been or
may be specified by the Board in that behalf may be registered if he is a
citizen of India and possesses such qualifications as have been or may be
specified by the Board having regard to local conditions, physical fitness

capacity or experience and is not more than 60 years of age or medically
unfit. | |

il -
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- 4) If the services of a monthly registered worker are terminated
by the registered employer for an act of indiscipline or misconduct he may
apply to the Board for employment in the pool. The Secretary on behalf of
the Board shall then decide on the merits of the case, whether or not the

ceglstered worker should be enployed by the Board and if so, whether 1in
the same or a lower category.

5) If a wonthly worker is transferred to, or employed 1in, the
pool under sub-clause (3) or sub-clause (4) as the case may be his
previous services shall be reckoned for all benefits in the pool and the
registered employers shall transfer to the Board all benefits that have
accured to the worker 1in respect of his previous service as if such
service has not been transferred. The registered employer shall

'contribute the Board such amount of the Provident Fund of the registered

worker., 1if any, standing to his credit in the Provident Fund of which he
l1s a8 member and such amount towards his leave and gratuity as may have

.been due to him under any contract subsisting between the reglstered

worker and his registered employer or under any law, award or agreement
applicable to such registered worker, as if his service had been
terminated by the reyistered employer.

17.  MEDICAL EXAMINATION :

S — . — — T LG, L e - rom o omEma o e

1) If the Board considers it to be necessary so to do it may

fequire,, a new worker before registration to undergo, free of charge, a
|

wdlcal examinatfon tor physteal fitness by a Medlcal Offlcer nominated by
the Chairman for this purpose. A worker found medically unfit by a Medlcal
Officer may apply |in writing to the Chairman and simultaneously deposit
with him such fees as may be specified in this behalf for examination by a

Medical Board. On receipt of such a request, the Chairman shall set up a

Medical Board. The decision of the Medical Board shall be final and a
worker who is medically unfit shall not be employed by the Chairman.

2) If the Chairman deems it necessary so to do he may require a

 worker undergo free of charge a medical examination by a Medical Board to

be constituted by the Chairman. The decision of the Medical Board shall
be final, and a worker if found permanently unfit by a Medical Board, the

" Chairman shall terminate his services forthwith.

18. REGISTRATION FEE :
1) A registration fee of rupee one shall be paid to the Board by

each worker at the time of registration under this scheme.

11) A registration fee of Rs. Twenty Five shall be paid by each
employer at' the time of registration under this scheme.

14 -
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19.  SUPPLY OF CARDS

T e S e e e T T

1) Every registered worker shall be supplied with (1) an ldentity

card; (i11) an attendance card; (1ii) wages slips in the forms, devised by
the Board.

2) In cuse ol loss of curd, o fresh card will be {ssued but Lhe
cost thereof, which will be fixed by the Board shall be payable by the
registered worker concerned.

20.  SERVICE RECORDS FOR REGISTERED WORKERS :

A service record for every registered workers, monthly and daily

“Worker shall be maintained in a form to be specified by the Board which
siall contain, among other things 4 complete record of disciplinary
@ctinne taken agalnst the registered workers, promotions, commendations
For yood work, etc, and such other wmatters as the Board may think fit.
Such details 1in respect of registered monthlyworkers shall be supplied to
the Board Ly the registered employers.

2).  RECOKD SHEETS FOR REGISTERED EMPLOYERS :

The personnel Officer shall maintain a Record-sheet in respect of
.-\ each registered employer in a form to be devised by the Board which shall
contain among the other things, A complete record of disciplinary action

taken against the registered employer.

22 SURRENDER OF CARDS :
A registered worker's card shall be surrendered to the Board. in the
tollowing circumstances viz.

a) When proceeding on leave for seven days or more;
b) When reciring from service;
c) When dismissed or discharged from service;

d) When temporarily suspended; or

e) on death.
Provided that, the registered ewmployer of a registered monthly

worker shall also surrender the card of the registered worker to the Board

in the case of (a),(b),(c),(d) and (e) above.

23.  ENTRIES IN ATTENDANCE CARD AND WAGE SLIP :

1) A registered worker in the pool shall hand over to the Board
at the time he is allotted for work to a regiatered_ employer his

o



B
rJ

o

.

(15)

attendance card, the Board shall make necessary entries in the attendance
card in respect of the period of work, done by registered worker, and
return it to him on completion of his engagement. For each day of work,
the Board shall supply as soon as possible a wage slip showing the wages

earned by a registered worker.

2) A monthly worker shall hand over to his employer at the time
when he 1s allotted his work attendance card. The employer shall make
necessary entries in the card in respect of the period of work done by the
worker and return it to him on the completion of his allotted work. For
each day of work, the employer shall supply as soon as possible a wage
s8lip showing wages earned by a worker.

24.  EMPLOYMENT OF REGISTERED WORKERS

1) A registered monthly worker of a particular category allotted
tc a registered employer or a group of registered employers shall be
entitled to employed for work in that category by the registered employer
or group of registered employees in preference to any registered worker of
the same category in the pool. |

2) If the number of registered workers of the monthly register in
a particular category is not sufficient for the work available, the

\registered workers on the pool register in that category shall be employed

3) A registered monthly worker of one registered employer or a
group of registered employers shall not be employed by an other registered
employer or group of rvegistered employers, excéept with the previous

. approval of the Chairwan or Secretary.

25. FILLING UP OF CASUAL VACANCIES :

Casual vacancies of registered monthly worker shall be filled up in
the following manner :-

When a Head Mukaddam or Mukaddam is absent the vacancy shall be
Fflled by u senior person of the sawe pganyg in the employment of rogintered
employer.

26.. DISAPPOINTMENT MONEY :

wWhen a registered worker in the pool presents himself for work and
for any reason the work for which he has been allotted cannot' commence or
proceed and no alternative work can be found for him and he 1is relived
within two hours of his attending for work he shall be entitled to
disappointment money from the registered employer at a rate as may be
fimed by the Board appropriate to the category to which he belong. A

o L=
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A replstered worker

detalined for more.
wages 1Inclusive of (.

than two hours shall be paid full
drness allowance.

27.  HOLIDAYS

Each registered worke
with pay at such rates as
Out of the four holidays
(Republic Day), (if) |st
(Independence Day).

may be specified by the Board under clause 33.
three holidays will be on (1) 26th January

May (Maharashtra Day) and (111) 15th August
The fourth holiday shall be decided ‘by thc Board.

28. (MAH. ACT NO. X1. OF 1974 (Please see Page 67)

29  UBLIGATIONS OF REGISTERED WORKERS :

| —

SR == AR - e m——

(1) Every registered worker shall be deemed to have accepted the
obligations of this scheue.

(2) Deleted vide Notitication No.UWA/1483/CR/10343/Lab-5, dated
4th August, 1984.

(3) A registered worker in the pool who is available for work
shall not engage himself for employment under registered employer, unlf:ass
he is allotted to that employer by the Secretary.

(4) A rcegistercc wvorker in the pool who is available for work
shall carry out directions of the Board and shall -—-

1l points and at
report as such call stands or contro
such tj(;;s a: mayp be specified by the Board and shall remain at such

call stands or control points;

hether in the

| loyment under registered employer w

o :Cc‘iﬂt lili{:hel;i h}:;e been registered or any other category for
-0 ,

::E:ﬁ hz 18 considered suitable by the Board.

(5) A registered worker who is available for work when allotted by

¢h d for employment under a registered employer shall carry out his
Q ouar -

’ of such registered employer or
arce with the directions

G;IHEH ?grizzgrdilpresentative or supervisor and the rules of the

hig 2aut

éu)oyment o1 place where he 18 working.

20 .  OBLIGATIONS OF-REGISTERED EMPIOYIRS  :

___-___-_-_._r——
—

; ,» of the
- ghall accept the obligations o
istered employer s

] . Every reg

scheme .
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2, Subject
sholl »not employ , *0. the Provisiong «f Clause 24

b d re
allotted to him by urker other than 4 registered glstered employer

worker who hag beep
accordance with Provisions of

¢ A reg JNE
ottlerw?se direc::dBLLHd cuployer whut) lodge with the Board, unless
Workers on piece-rat g culars of the ‘onnage handled by registered
ate and guch other Btatistical data ag may be required

in rosoect of the "eplstered workers engaged by hin.

"‘:-L _, A Cepyistered employer sghall Pay to the Board, 4in euch manner
Itn :,m.lu‘t.?lmub 18 the Board hay direct, the levy payable under clause
‘R.", R4 Lthe gross wages due to registered daily workers and any other

€. A registered employer shall keep such records as the Board may
require. and shall produce bhefore the Board or such person as may be
designated by the Board upon reasonable notice all such records and any

other docuwments of any kind relating to registered workers and to the work
_* Ypom which they have been euployed and furnish such information relating
thercto as may be set out in any notice or directions 1issuecd by or on
behalf of the Board.

31. RESTRICTION ON EMPLOYMENT

O il e (- e—— i TR 1S Y Sy S P — -

’ ) No registered euployer shall engage for employment a worker
unless that worker 1s a registered worker.
2) Notwithstanding the preceding provisions of the clause ---———-
a) Where the Secretary is gatisfied that --------
1) the work 1s emergently required to be done; and

11) 4t is not reasonably practicable to obtain registered

' ' limitation imposed
, the Secretary may, subject to any |
:yorl:ir fgiirzhataﬂoorja registered employer to employ a worker who is not a
e .

regzistered worker. . .
'% 1 henever unregistered workers have ta‘ be ewployed the
Provided that,6 W If possible the prior approval of the Chalruan to

Secrétary shall obtéj-:h workers and where this 1s not possible. shall
' the employaent of aun within 2'4 hours the full ci;cumstances under whic?
report to the Chaizln;gloyed and the Chairman shall duly inforw the Board o
Such workers were eup. .
> -8uch ewployment at its next weeting;

_ 18-



(18)

SO euwployed gg

of clause 30 (4) (5 ‘
work as if | (3) and (6) a

3 7 3
) A registe red worker in the Pool way, provided he fulfils fully

his obl
days on isiaitjonﬂ under clause 29, take up employuent elsewhere on thosge
which he I not H]-I-Otﬁ'd for work by the Board.

32-  CIRCUMSTANCES IN WHICH THIS SCHEME CRASES 10 APPLY :

T T . | S————————

1 1) . This schene s_hall Cease to apply to a registered worker when
laue has been reuwoved frow the register or record in accordance with

’ 1) - This scheue Sh!illl cease to apply to a registered euployer when
> 18 nawe has been removed frow the eniployer's register in accordance with
| the provisions of this schene,

3) Nothing In this clause shall affect any obligation incurred or right
¢ accured during any time when a person was a registered worker of a
registered employer.

"33 WAGES, ALLOWANCES AND OTHER CONDITIONS OF SERVICE OF REGISTERED
——
WORKERS :

1) Without prejudice to the provisions of any award it shall be,
unless otherwise specifically provided for. in this scheme an lmplied
conditions of the contract between a registered worker (Whether in the

" pool or on the monthly register) and registered employer that the rates
allowances and overtime, hour of work, rest intervals, leave with wages

and other conditions of service, shall subject to the provisions of such
clause (2), (3),.(4), (5) and (6) be such ~===——=-

. 2) As may be fixed by the Board for each category of registered
workers (2) For the purpose of fixing rates of wages, allowances and

overtime, hours of work, rest intervals, leave with wages, and

e

Otlher conditions of service (herelnafter collectively referred to as "the

" - ere ) for revising or
; SQervice"”) of the reglistered workers or |
;z:?:;:zzﬂ (:;ie gsame. the Board shall call wupon the associations, of

» - registered employers und trade unions ot workers covered by this scheme to

~19 =



(19)

ma 8
ke uch representations 48 Lhey may think fit, as regspects the

nditio . : -
:::'heme ilr':ﬁrﬁf service whicp may be fixed or revised or modified under this
:‘0 1 "-_1 espect of reglstered unprotected workers. If there 18 no such
auSoriation or employers and union of workers, then such representatiomn:

fro:in resjl;stered employers and reglstered workers may be 1invited on a
notice published in such manner as the Board may think fit.

; 31) h Every sucl tepresentation shall be In writing and shall be
ma :1 l; thin such period as the Board may specify and shall state the
conditions of service which in the opinion of the person making the

. able having regard to the capacity of comply
with or to any other circumstances which may seem relevant to the person

4) The Board sghall take Into account the representations
aforesaid, if any, and after examining all the material placed before 1t
shall fix or revise, or as the case may be modify the relevant conditinns
of service of the registered workers.

5) In fixing, revising or, as the case may be modifying the
conditions of service of the registered workers, the Board sha!l have
regard to the cost of 1iving, the prevalent conditions of service in
comparable employments in the local area, the capacity of the registered
employers to pay and any other circumstances which may seem relevant to
the Board.

6) The conditions of service fixed, revised or modified by the
Board shall take effect either prospectively or retrospectively from such
date as the Board may decide. The decision of the Board shall be

" communicated to the registered workers andbamployers in such manner as the

L

Board thinks fit. Lregistpred

34. DISBURSEMENT OF WAGES AND OTHFR ALLOWANCE TO REGISTERED WORKERS :

The Board may permit the registered employers to pay wages and other
allowances to the registered monthly workers employed by them directly
after making such deductions as may be authorised and recoverable from
them under this scheme. In respect of registered workers other than
registered monthly workers employed by the registered employees from time
to time, the wages and other allowances payable by the registered
employers shall be remitted by the registered employers by cheque to the
Secretary of the Board every fortnight. The Secretary thgreupon shall
arrange to disburse the wages and other dues 1f any to the registered
workers on a specified day every month subject to deductions recoverable

from them under this scheme.

-0~



* "a registered worker 1n

il

(20)

35.  DISCIPLINARY pRroc

M 1) m
| e Perso
whether on a complaj el 0fficer ma
fo carry ous thep Nt or otherwige thatm:y Oon receipt of the information

Provisiong of Bhin Sihens registered employer has failed

ive him a War
8 Warning in welting, or after investigating the matter,

that is to say, he may -----

(a) ensure |
or im and record the ensure in his record sheet;
(b) S >
. m‘:’gg;—?t to the approval of the Board and after one
'S notice in writing given to the registered
employer, remove hi e f '
p ' e his name from the employer's register
. or such period as determined by the Board or

permaunently.

. (2) A registered worker in the*' pool who faill to copply with the
provisions of the schewme or commits any act of indisciplinpe or misconduct

may be reported in writing to the Personnel Officer who may after investi-
gating the matter give him a warning in writing or suspend him for a
period not exceeding four days.

(3) Where in the. opinion of the Personnel Ofticer, a higher
punishment, than that provided in sub-clause (2) is merited, he shall

‘report the case to the Chairman.

(4) Oon receipt of the writtea report from the Personnel Officer
gistered employers or any other person that
the pool has falled to comply with any of the

h has committed an act of indiscipline or
provisions of .2 ‘ y failed to produce the standard or datum

tl
misconduct or has cOnSISTEH other manner, the Chairman may make

jent in any
output or tt‘aa bb:e;a;:eiﬁti efurther investigation as he may deem fit and
or cause toO

he registered
ollowing steps, @as regards t
thereafter take danj:: of  the he may Ilmpose any of the following
worker concerned,

penalties :-
| writing;
od not exceeding four days;

ne month's notice or one
llowance in lieu thereof;

(¢) glve him 28 warning in

(aa) SUSBP
(b) terminate his

-21



(21)

(c) dismiss him.

(5) B‘fﬁl'l' i
Soany  dclion e Lak
cerned shall akenunder thily o ' the
o hould be glven an opportunity to show (‘“ clause  the  porson
sction should not be taken against him )W cause why the propgsed

(5a) Durin
"4 (&) above, tipt‘:?- {)endency of Investigations under sub-clauses (2)
, > registered workers concerned may be suspended by the
y t

Chairman-.

(6) Without prejudi

ce to the powers of the Chalrman d
36“&0 ) taegaiis::trerd employer 'shall have full powers to take u;i:cripil;::e
ac g egistered monthly workers employed under him. ’

3. SPECIAL DISCIPLINARY POWERS OF THE CHAIRMAN :
' s (l)i Notwithstanding anything contained in the scheme 1Lf the
Chairman 18 Sgtisfiedlafter enquiry that a “go slow” has been resorted to
by.any gang of registered workers or any individual registered workers anc

. is being continued or repeated by the same gang or registered worker O
different gang of registered workers on the same of different places of
work he may make a declaration in writing to that effect.

(2) When a declaration under sub-clause (1) - has been made it shall

' be lawful for the Chairman o i ot e

e of registered monthly workers,

the registered employers,
such workers as he may

to take, without

prej such disciplinary
action  includip consider

_appropriate;'and
s in the pool toO take such

egistered worker
t such workers as he may

(1) 1in case of r
dismissal agains

. disciplinary action including
consider appropriate.

(3)t The Chalr
. (1) Where “go slow 18 regorted to by & 8ans against all the
nmembers of the gang, and
(1i) Where " g0 glow" 18 regorted to by & registered worker
dgainst the regiﬁtered worker concerned.
g clause

is taken under thi

(4) Before any disciplinary action

| -22-




(22)

against any registered worker or any’ gany of reglstered workers, such
»

registered wqorker or gang shall be given an

_ - iven an opport ~

‘he proposed actlion should not be taken ngi“utpl|.]|mu{?: t.I‘)'L 'to show cause why
' ’

Provided that, the Chairman may, before giving an opportunity to

Shn:e::uf:mu;:er this sub-clause, suspend from work any worker or gang of
wor ediately after a declaration has been made under sub-clause (1)

| (3) A cdeclaration by the Chairman that a "go slow” has been
restored to by a registered worker or a gang of reglstered workers shall

be final, and shall not be 1liable to be questioned on any ground
whatsoever.

'1-

37.  TERMINATION OF EMPLOYMENT :

[y

. (1) The employment of a registered worker in the pool shall not be
terminated except in accordance with the provisions of the scheme.

(2) A registered worker in the pool shall not leave his employment
with the Boamd except by giving fourteen days' notice 1in writing to the
Board of forfeiting fourteen days' wages incluslve of dearness allowance
in lieu Lhereol. |

(3) When the employment of a registered worker with the Board, has

been terminated under sub-_-clauses (.1) and (2) his name shall forthwith be
removed from the register of record by the Board.

38. APPEALS BY REGISTERED WORKERS :

(1) Save as otherwise provided in this clause, a registered worker

in the pool who is aggrieved by an order passed by an authority wunder
- clause 35, may prefer an appeal against the order of the Personnel Officer
to the Chairman and against the order .of the Chairman tO the State

Governnment.

(2) A registered worker who is aggrieved by an order of the
Secretary :-

i) placing him 1in a particular group 'in the register or
record; or

11) refusing registration under clause 135; or

1ii) requiring him under clause 29(4)(b) to undertake any
work which is not of the . same category LO which he belongs may prefer an

appeal to the Chairman.

-23-



(23)

(3) Any registered worker who
is aggrieved |
elause 16 (4) may prefer an appeals to the Chagjgi;t':n::::‘f3 by . an order under

(4) No appeal shall lie where due notice, has been given of the
removal of the name of a registered worker from the reglster or record in
sccordance with the instructions of the Board if the ground of removal 1s
rhat the rtegistered worker falls within a rclass of description of
repistered workers whose names are to be removed Erom the register or

record In order to reduce the size thereof :

‘ Provided that, an appeal shall 1lle to the Chairman where the
reglstered workers alleges that he does not belong to the class or
description of registered workers referred to in the instruction of the

” Bﬂafd .

—clauses (1),(2),(3) or (4)

. (5) Every appeal referred to. in sub
days of the date of

~ " shall be in writing and the preferred within fourteen

receipt of the order appealed against :

* Provided that, the appellate authority,
recorded admit an appeal preferred after the exp

39. APPEALS BY REGISTERED EMPLOYERS ¢

i
(1) (1) A registered employer who 1is aggrieved by an order of

der clause 35(1)(ii) may appeal to the Chéirman;

e of an appeal against an order under clause

hall forthwith refer the matter to the State
nt shall make such order on the appeal as it

(11) In the cas

35 (1) (ii) (b) the Chairman §
. Government. The State Governme

thinks fit.

= (2) Every appeal referred to in sub-clause (1) shall be in writing
and preferred within fourteen .days of the receipt of the order appealed
against :

the appellate authority may for reasomns to be

Provided that, .
ferred after the expiry of fourteen days.

rrecorded, admit an appeal pre

40. POWERS OF REVISION OF THE CHAIRMAN :

Notwithstanding anything contained in

of an order assed b personnel Officer under clause 35 may at any
e ’ 3 ing in which the Personnel Officer

N tim for the record of an proceed
b call ’ of satisfying himself as to the

rder for the purpose
jety thereof and may pass such order in relation

the scheme the Chairman in

-4 -



(24)

shall not pass any order under this

Chairman
Provided that, the ect ' the interests of any person without

clause which may prejudicially aff
giving such person reasonable opportunity of being heard.

41. STAY OF ORDER IN CASE OF CERTAIN APV :

appeal 1s made by a rggistered worker in accordance with

the provisions of clause 38 against an order of termination of ser\irice 0:‘11
one month's notice or where an ~appeal 1s preferred by a TE€§ steser
employer in accordance with the provisions of clause 39 agalnst an OIdE€

removing his name from the employers’ register under clause 35(1) (i11) ibc)l
the appellate authority may suspend the operation of the order appeale

from pending the hearing and disposal of the appeal.

42) COST OF OPERATING THE SCHEME AND PROVISION FOKR AMENITIES AND
BENEFITS TO REGISTERED WORKERS :

e il T ——— . = -

. The cost of operating this scheme and for providing different
~benefits, facilities and amenities to registered workers as provided in
the Act and under this Scheme shall be difrayed by payments made by the
registered employers to the Board. Every registered employer shall pay to
. the Board such amount by wayof levy in respect of registered workers
allotted to and engaged by him as the Board may, from time to time,
specify by public notice or written order to the registered employers and
~in such manner and at such time as the Board may direct. _

[1) In determining what payments. are to be made by the registered
Yemployers under sub-clause (1) the Board may fix different rate of levy
for different categories of work or registered workers, provided that, the
levy shall be so fixed that the sauwe rate of levy will apply to all
registered employers who are in like circumstances.

(2.) The Board shall not sanction any levy exceeding fifty percent
- of the total wage bill estimated without the prior approval of the State

CGover nment.

(4) A registerea employer shall on demand make a payment to the
‘Boafd by way of deposit or provide such other security for the due payment
of the amount referred to in sub-clause (1), as the Board may consider

' necessary.

' - .

(5) The Secretary shall, furnish from time to time to the Board
such statistics and ‘other information as may reasonably be required in
‘% énnection with the operation and financing of the scheme.

1'
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(15)

(6) 1I1f a registered employer fails to make the payment due from
him under sub-clause (1) within the time specified by the Board, the
Secretary shall serve a notice on the registered employer to tl_le effect
that, unless he pays his dues within three days from the date of receipt.
of the notice, the supply of registered workers to him shall be suspended.

On the expiry of the notice period the Secretary shall suspend the supply

of registered workers to defaulting registered employer until he pays his
dues. -

43. PROVIDENT FUND AND GRATUITY :

(1) The Board shall frame and operate rules providing for
Contributory Provident Fund for registered workers. The rules shall
provide for the rate of contribution the manner and method of payme~~ and
such other matters as may be considered necessary so however, that the
rate of contribution is not less than 6% per cent, of the wages of a
. registered workers and is not more than 81/3 per cent, of suzh wages :

i - Provided that, pending the framing of the rules, it shall be lawful

‘ foer the Board to fix the rate of contribution and the manner and method of
. payment thereof. »

(a) In framing rules for the contributory Provident Fund,
the Board shall take into consideration the provisions of the Emplcyees

Provident Funds Act, 1952, as amended from time to time, and the schemes
made thereunder for any establishment. |

(2) The Board shall frame rules for

payment of gratulty to
registered workers.

(@) In framing rules for the payment of gratuity to
registered workers the Board shall take into consideration the provisions
+of the payment of Gratuity Act, 1972, as amended from time to time.

(3) The rules for Provident Fund and Grartuity framed by the Board
shall be subject to the previous approval of the State Government.

44 PENALTIES :

Whoever contravention the provisions of clause 14, 30 or 31 shall,
on conviction, be punished with imprisonment for a term of three months or

A . #ith fine which may extend to rupees five hundred or with both, where such
contravention is a first contravention 1is a first contravention &ud with
imprisonment for a term of six monthe or with fine which may extend to
¢ rupees one thousand or with both, where such contravention is any
subsequent contravention. If the contravention is continued further after

B ‘c_onviction, he shall be punished with a further fine which may extend to
; one hundred rupees for each day on which the contravention is so continued.

.

%
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