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INDUSTRIES, ENERGY ANti LABOUR DEPARTMENT
Manffala?a, ﬁmﬁbay 400 63i, dai:& the 1st Augi:ét 1992 ;'

MAHARASHTRA MA'IHADI HamAL AND . OTHER Mmml. WorxeERs (REGULATION or
Eurpmwmm -AND WELFABE) At:"r 1969

No. UWA. ]483!(1]35¢r}}LA.B 5—-1:1 :x:rmsa Df paw:rs cnnf:rred by stb 5:4‘:11011 (j)
of scction 4 of the Maharashtra Mathadi, Hamal and Other Manuval * Workers

LR::u]atmn c-f Emplu}'mcnt und W::Lfn*e} Ac:t 1959 {Mah XX of 1969), dnd of all

after
consultation with ths Adwsur:,r Cammllt:: ‘hereby. miies tI:u.-. following scHemie for,—

(1) employment insIron and Su.:cl Marxc S . {}1' Snups 111 cannrcu-a_q mth luidng,
unlogdiug, stacking, carryiag, weighing,- mh-‘sunﬂg, cutUﬁg and fm.ﬂtmg, uperaunns

S TH
or such othrr work including %ork :-rc:““"mrv or 1n (:lan[:ﬂ such cwr:nLcH;

=
-

unleading; - - stacking, ..¢ rrying,.. , weightii

*L Ilﬁ

(2) employment in Cl;:h h""' ts" ¢r Shops fn cenn cction -with - loadig:.

ing, Smﬂ” | ﬁllmg, slitching,

-':
. 2 l'f rree]gm
.j;q*;:qv Iq&p%ng nr suc“ r_h ,wr LcI c:JrL prerara..m_, Dl‘ mc:d::nm 1o
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¢ ey with loa&zg,
(3) employment in Grocery Markels of Shops, I caﬁnnp:cuo:ﬁtchiug s:rlin;
unlnadini sacking, carrying, Weighig, m:w::;hi’nlary :l: incidental 10 sich
cleaning or such other work including Work P : :.

operations ;

: : i nection

(4) employment in markels and inctoties and other establ;s:;r:;;t;: lzuft?:g and

with. loading, unloadiuyg, stacking, catrying, wej'ghing, - h 'm,m including »
't . titciing, sorting, cleaning of such other '

15t rations, flung ' :
Ezitq%mﬁemows’ur idc;dentnl to such qperatmnp carried on I:Ltm:;ikczaggl
covered by any other enlries in the scheduie to the Maharasntra | p

and Other Manuval Workers (Reguaion ui Lmpivynment and Weifsre) Act, 1569
(Mgh, XXX of 1969); | - - "
() c_mploynicnt jin railway yards and gonds-:sheds in connection wx;hilglaudﬁng,
unlosding, stacking, carryigg, weighing, measuring or such other wor 1:;6 ms[
work preparatory or jncidental to such operations, by workers who a
smployed by Railway Authorities ;
(5 employment in connection with loading of goods pub
© yekicle or unioading of poods rherefrom and any other operation Ia<
connected therelo; ‘
) table cets (i ' ' d potatoes markets)
(7) smploymeat in vegeiable markeis (including onioas and pe !
in cconection with doading, unloading, stacking, carrying, weiching, measuring,
filling, stitching, cleansing or such other work including work preparatory oOfr
incidsntal to such operations; | ” 5 |
(8) caiployment jn markets or subsid.iary nla;l;els estabished un.dcr a.:laharasq:ra
Arricultural Produce Marketing -(Regulation) Acl, 1963, in conpsction with ]oadfng,
unloading, siacking, carrying, weighing, measunng, ﬁllii_};. .sﬁfching, sorting,
cleaning or such otaer work including work preparatory or incidental to such
operations ; | . _
(5) emplovment in connection with ihe loading, unloadupy and_ carrying 'nf
food-srains in:o codowns, sorting and cleaning of food-grains, filhing food-grans
in bais, stitchine of such bags and such othcg work incidental and connected
thereto in the ars4s of Nanded District. (he saine having been previously pubdlished
as required by sub-seztion (/) of the said sccuon 4, namely @ —

I, Title.—This Scheme, be called.. the Nanded Disteicl Mathadi, Hamal
Other K% ers (Reculation of Emplovment and Wzifara) Scheme,

Wm IJ. im oy B 4 Ea & i JI' Itl. AT R vy 1
i

2. Objects and .-ipph'rmfon.—(]f Objects—The Objects of the Scheme are 1o ensure
2y zdequate supply and full and proper utilisation of uoproteci=d workers employed

‘r'—-*—-
3 e

into public iransporl
iden’al arig

————

, (1) employmen! in iron and Steel Markets or Sheps in connection with leadiag,
unioading, <acking, carrying, weighing, measuring, twistin® and cuttng or such
other work including work preparatory or incidental lo such operations:

(2) employment in Cioth Markets or Shops in connsction™ with  leading
unlouding, stacking, carrying, - weizghing, measurng,  filline,  suiching, sorting,
cleznian or sucih other work Jocluding work preparatory ov ‘jncidental to such
operations ;
' (3) employments in Grocery Markets or Shops in connection  with  leading,
unloading, stacking, o rrying, weiching, measurine, filling, stitchine, sortiag, ‘cleaning

ot such other work including work preparatery or incidental 1o such operations:
(d) employment jn markeds and factories and other establishmevnts in connection

-
veith leading, unloading, stgckmg. carrying, weiching, measurine, wisting and cutling,
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. filling, stitching, sorting, cleaning or such other work, Including work ;r pu;tory ot - .
i incidental to such operations carried on by wurk:n not covered ¥y _any ﬁ'cr nade”

entries in the schadule to the Maharashtra Mathadi, ‘Hamal and Other M'lnlill -
Workers (Regulativn of Employment and Welfare) Act, 1969 (Mah. XXX of “1969¥

- (5) employment in railway yards and goods  sheds l.q connection with lmding,
unloading, stacking, carrying, wc:ghmg. measuring ‘or such other work ‘preparatory

or Incidental ‘to such operations by workcrs who ' are mot .employed 'bys sthe
. Railway Authunt.tc.-. . o .

(6) cmpleymcnt in connection wnh loadmg of good.t mlo publ:cmn:port vehkjc'

or unloading of goods therefrom and any uthcr opemuun incidental and connected- e
thereto ; | '
' .1 L g -y

0 employmcnt in vegetable markets (mcludmg umom “and potatou ﬁlukeu) in
- connection with loading, unloading, stacking, carrying, weighing, measunng, filling,

stitching, sorting, cleaning or such other work including work preparatory or incidental
- ig such operations; ;

(8) employment in markets or subsidiary markets established under Maharashtn

i Agricultural produce Marl.:tmg (Regulation) Act, 1963, in connection with lnad.mg.
unloading, stacking, carrying, weighing, measuring, filling,. stitching, sorting, clmnmg

or such other work mcludmg work preparatory or incidental to such uperatlons,‘_

(9) employment in connectiom with the- loading, unloading, carrying of
fnud-grams into godowns, sorting and cleaning of food-grains, filling™of food-grains
In bags, stitching of such bags and ‘such other work incidental and connected -
thcrcto for efficient performagce of work and generally for making better. provisions

in the terms and conditions of employment of such workers and make prov:unns
for thclr general welfare and safety, | . 0 : . 8t

A
L]
)
i
L]
J
1
'

S

2) Applfcadan —The scheme shall apply to t.hc registered workers and the regmn-ad. ;
employers iu, the arcas of Nanded district for the schcdulcd. cmployments mentioned
in sub-<clause (1).

3 Cormmnccmnr—(l) Clauses 14 and 15 uf this Sche.mc shall come into:: fom
cn and from the .Ist August 1992, :

-'.._

(2) The rcmalmng clauses shall come mto forcc on and frnm the 1st Scpt:mher 1992.

4, Intcrprera:ian —{(a) * Act” means the Maharashtma Mat.h.adl. Hunll ﬁd- Othet
Manual Workers. (Regulation-of Employment and Welfare) Act, 1969 ;

(b) “Board” means' the Nanded” Mathad; ‘and Unprotected Labwr"'Burd v A
consntuted under section 6 of the said Act;: s rpat. . TR

ax A =i =

. (c) “Chairman” means the Chajrman of thc Boan'l % we

(d) “monthly worker ” mcans a worker who is emplaycd by an tﬁ'ﬁ‘léi;r or ]
a group of employers on contract or monthly basis;

" (¢) “pool worker” means a. rcgmzrcd workcr in the pool who is natu mnth-ly
"4, ‘worker : e

(f) “pool” means a list of workers maintained. by the Board but whith don*nut
. lncludc monthly workers ;

) dp:ﬂon?tl omcer"'meam the Pmonnel Cmau' appointed - by ths M
use

(h)t “registered employer ™ mieans. the employﬁ whownm is tur th&tum <béing

. " --‘II -

d in . the mghtcr,ot,,mploym. - A SR PR ¥ A W

() “mgu.tcrcd worker” ‘means a worker whm name is fﬁt the ’E‘“
catered in the register of pool workers or in the register -of monthly workers?

= . -
TR T 7

[ E '.il‘
o R, TR 0w
i R B
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‘means lhe n;lﬂet ot emplonu mninhlned under

sl

(K ruh‘lnr nf-Wlm"Lm{:i ftha re'htar o[ wrhm mnlﬂlllned under this
_Seheme ; oY B0 AN e |

(e mlu" means the Mlhtmhln Mnlhnﬂ Huml and Other Manual Warkm“.
Clmhﬂm of Employment and Welfare) Rnla, 1970°;

- dm) ™ Sumtuy m&eSuunuryoflh-M‘i

(n) * week ™ means the period of seven days commencing on mid-night of‘Satm'&ly
} mm&in;m'the mldﬂi;htdtha&hndnynmfoﬂomg. |

(o)m'&mdmmmdbutnotddmdlntho&hemelhtﬂhauﬁi -

L -nnhglni;ned'tothmhtbem ' | o
. . ‘l-ﬁlfr '
5- Suwy Pammeﬁmmdorhamd:thd-m erdm

mnhtu&a'chry nPenonndOﬁmrmdmchothuommnand mmuon:ud:
urmmdmndm::m of mceuhdm fit :

B vaidad.thn, no_ post the mui:num salary of whlch ucluswu of allowance b

be created and no appointment to such post
ment s . ith the PWUS approval of the State Govern-

-#_.-r

']

Proudnd furl.har that, the: prcnnns apprnval of the State Government

shall not bc
. llmum-y to any. &ppomtn:mt in a lcnv va
- Lo e uncy ‘.:t 8 duration of not more thzn

N ‘-03 . 6. Funcnon.r of rh: erd—(l) Th: Board may 4¢ake such
- Coasider desirable for carrying out the o y s e Sens ta)

bjective of adm:.mst th
In clause 2 including measures for— T cring the Scheme set ‘out

0N cnmnng the adequate rupply and th: full a;nd
proptr utilisation of r stered
wod:m for purpose of facilitating ‘the rnpld tumout of work : —

" {H) ':tguht:ng the ‘recruitment and entry into and the discharge from the Scheme
of workers and allotment of registered workers in the pool to registered employers :

(ﬁodﬁnmmmamdkwpmmdurmthenmbaotnmmdwm'

.llunimnwtme onthortgumﬂrrucordlmd&omuuorrcdncﬁmtoh
Mhﬁaﬁnmhrotrqim.dworkm n|

(tv) kecmng, -adjusting* and mainttuning the employer's’ regl.-.tm entering nr
m—entm; therein' the name.of .any employer and where circumstances so require

removing from the registg the name of any: rcg:stcrcd employer in accordance
lnth the provisions of this-Scheme ; .

) - ,(v) keeping, adjusting and maintaining, from tum to time, such rcmteu or -
* records s may be necessary, of any workers, including any registers or records of
‘workers: who are temporarily not available for work and whose absence hay -been

& By e

: tmrovcd by ‘the Boards:and where circumstances 30 require, removing from any -
. register or record the name of any registered worker, cither at hls own r:quut or ¢
i $ inanmrdmac with the“provisions of this Scheme; . * ..

o) muping or re-grouping*of all registered workers jnto” such RTOUPS 2% AV - .
i be:determined by ‘the Board anll mrcwin; the grouping of any registered worker
on the application ot a registered worker ; 1

Mﬂ mlking provision, subject to. nvnﬂublliw of !unds. for welfare ot repiste

ﬂ &‘l‘lrn *‘u‘u '--nh' g odptmam T o ST S (e i

i S 3 - ¥ -
":‘.'l-‘.3 .-I.-", "Tn | L] I, "* . : ] i -y ‘ .,
"::"“'1-' '__ H-l 11k ‘HJPJ!‘ tti' . j‘\ﬁ .- ";1“ .ﬂ.} 'ifkf = T : :
Y l'ﬂ‘lll*-f? J O Ly
Moty “.'-l.."-f'tl'r i J ot i ‘ 1 e - 2 .
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"= (9) The Board shall cause the proper account 0 be’ kept

'5-.
S H 7 |II 'L" ,_ : Fil “‘llh -;‘
N ‘ ‘ cf"‘- ""'--"'sr - 1..'.- - o
i o LT - . 'L- s - " C : = HT
"3 %" 'ﬁ .'. -‘ v Y Lht _.p e . T o = Ty " - ' _“ -"' .:I"‘-
B b 3 L L] 'l -
LT B s p
i * - e .."-1. divg, 1.., of .3‘ g
) ’ L i L & - o e i el
- e B N NNl N TR e ey e < vl
i o - o — el iy, - i

mm] ﬂmmtm'a, am.,whaa,‘l&&?m ‘lu,
* (viil) recovering from registered cmploym contribution’ in rupwt atmm ey

of this. Scheme, ‘wages, levy and any. other.mnmhuum under . this_ Sohma - S ;
-, —(ix)-making-provision,-subject 1o.availability. of funds, for-the- health-and safety - -3 7

: measura in place where workers are r.mplo'yed—mio-flr as -such provmdoa mn
* exist apart from this Scheme; . . e e PR e e

";!.-;.._' (x) maintaining and' administering the workm welfare fund and recovering ﬁ'om
' all the registered employers contribution towards the_ Fuond . when .. st Fond

. is constituted in accordance with the rules of the fund ;

(x1) mamtammg and administering Provident Fund and Gratni:ly Fu.nd Im'
mgm:red workers in the pool when such Funds are constituted ; : A
(xif) assisting, subject to the availability of funds, by way of grant .of loan, the
Co-omtms Socicties formed for the benefit of registered workers and staff of .°*
Tﬂ'ﬂ_—“__———_’ :

¢ BO LY

- (2) All prnperty, fund and other assets vesting in the Board shall be held and
lwﬂedbyi!.mb]ecttothcpmwmns amftur the purposes of this Scheme,

C f3)}ﬁ=vae and maintain its own fund to which shall be credited—
(a) al! monies received by the Board from the State Government; -

- (b) all fees, wages and levies received by the Board under this Schemz

(c) all monijes received by the Board by way of sale and disposal’ of properties
and other assets; - W

(d) interest on investment in securities and depositx, reats and all maniel mcdwd
- by the Board in any other manner or‘from -any other source. s i

'l-tr

(4) All monies forming part yof tha funds shall bo kept in cmrent or Ibpclh
" account with the State Bank of India or the Reservé Bank of India or in any .

L1
" i
LY =
.\ . T iy, -F—'l""-_—

‘ Nationalised Schediled Bank or any Co-operative Bank or any Scheduled Bank or._.. . .-

invested in such securities as may be approved by the Board. Such accounts shall be
opcratcd by such nﬂicers of the Board as may be authorised by it : | ’

Provided that, the Board may keep on hand such sum not exccedmg B.l.. 1000 n
t.he Board may consider necessary. . + .

Eprananan —PFor the purpose of this sub-clause “ Natiopalised Bank * means any
Bank specified in Column 2 of the First. Schedule to the Banking Compnnﬂ
(Acquisition and Transfer of Undcrtakmgs) Act, 1970 (5" of 1970). -.

(5) The Board may with the previous pcrmmsmn of the State Govcmment borrow /

‘¢ money mm .open. markct -or othervnsc thh a“-view to provide 1tsclt with adequatn ‘lﬁ-
rnourm. i et ol _— |

it . T : s '..-.. e

(6) The Boarﬂ in"a'y iéucpt deposits on such cond:tlons as it deems ﬁt fmm pefiani.
-authorities or utabhshm:nt: with whom 1t has to transact any business, - {th

(7) The Board: shall make provision for such reserve and other dcnnmnalbd flmds
as may be provided in this Schems. .

/ (8) The Board ‘shall have the authority.to spend such sum as it thinks fit for the
purposes authorised under the Scheme from .out of the gencral fund af the Bol.rd
orﬁomthereserveandotherfnnds,nthememyhe. o -

o g ey .--l'-n-.-h‘_ "..-..,. -y -.rr

lll.h'lchametnd ofdlrecd:m and
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+ ~"{10) Thé Board shall submit.t o the Stato dotmmmt— | - 1

th and thter
be after the first day of April in every year and no

‘un Uctober, an_annut report on the working of e Scheme
" ddning ' uBtnrtocaw:anaudlbalan;e

L ——— - .-.'

W

alf *

(b)_copies  finsncenlil cit tEE"&:éu'if of ‘the ‘Bosrd, -~ ----"-51-‘_

; o R .'f' G ’ ' ; '
num u! whﬂr;::n to- bmreﬁstercd undcr tha varfous categories ; .

() increase or decrease the number of workers in any cat:gory on the register

from time to. time, as may be necessary -after a pcnochcal review of _the register ’
and anticipated reqummcnu :

- LY
F

(iif) sanction the temporary rcglstmﬁon of a specified numb:r of workers ir any
Category for specific pcnnds' . |

(w) devise forms, records, reglstcrs. stattmtnts and - the like required for '
ldmmn.stratmn of the Schtma : |

) dctcrmme the wages, allowances: and uther conditions of sﬁrﬁice including
"age.of reliremeat of registered workers:; '

L) Bx the rate of levy under clause 41(1). +
(w’ﬂ mcuon the mual budget'

__(viii) subject to the pm\nsmns of clause S
r-and mhcr staff of the: Buard S

3 m‘(ﬁ}* e'rmmmltor:: to ;hc S@e.- Qove:r.nment abnut any‘ .mudxﬁ‘cauan in -

. appomt a Sccr:lary, the Personnel

(x) s:ti]c dxsputc bclwccn mglst:rcd :mploym and registered workers ;

* () discuss mnmca of ' out
obscmuom and directions ;

(xiav.lubje::t to such conditions as-it- ﬂ:unh frt. delegate- i~

writing . *to the
Connmftecs Chnu-mm, Scuetary cr to any nmutr of the B . of. ite :
under | “Sch ) - e na:rd any ?f its ﬁuncn?n

put of In_l‘rom' and turmut- of work and mcﬁr'd it,

-
i il -

gy Al ey E.m’mare . —The Chalrman shall ‘at a_spectal meeting to be held ':l:einre

the end of February in each year lay beforé the Board, the annual budget. of the
Schcm for the year cnmencmg on the first day ot Apn'l then next ensuring 1n
el OCTA1LE I'M

orms as the oa*my.turumctnume e Board
shall consider: lhmuunu.te ‘SO presented- tot it and'.shall within four weeks of.its

presentation sanction thc same - tulh:r unnltercd or subject to such ultcmuun as it
:tt:!rddem ﬁt.

« 3,7 Rc'rpnnsfbﬂufea and duties of Chafnhalrr--Wlthuut preiumce to lhn puwm and
flml:tﬁ)ns of the Board,.'the: Chairman' shalP be . g!nemlly responsible for satisfactory
execution of-the Scheme and*shallihave’ powers to’ execute: the decisions® of theé Board
subject - to 1ts dmact:um and in pamt':uln.r—— b

i - W
il‘ll}: " . o <l £ “ﬁl - . Jl..-.hl

(@) to ensure that..thn-dcmions-rob MMw:in rcgmd«w thc ad;uatmcnv.-at lhn
registut of workcr: are’ m-med out ctpedmnualy. - :

2 ,fw-'-"

1."'.

-

i.'

E
e el ki e b e e s g o e B P S AT B et i Cadili . it i e i . o
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. (b) to ensure that the sanctions for temporary registration of workers: mqmd . | i
out without delay; - . RN | | COVRLEEad b T TR

| V“Ec) to sapervise and control the working of the Scheme: . 1 {
| (d) to take suitable steps, if any, in:gu.larit:ies are- detected by him or brought i
to his notice ; - g Mgt

(¢) to ensure that the provisions of
promotion of workers are carried out ;

" ¥ (f) to constitute medical Boards when required ; . ‘ E

. ' (g) to ensure that conditions laid-do
: employers are complied with by them :

: | . 'Y (h) to ensure that all forms, re
7 . Board are properly maintained :

the Scheme in regard to transfer md

wn in th:_Sch;mn for the registration of - i
gisters, returns and .documents, devised by the

~ (i) to ensure that suitable statistics in*regard to the output of labour is complied

and placed before the Board. with appropriate mmm and ﬂphnaﬁon; - | I.}
ntervals as the Board may desiro; ;s sach

v" () () to- sanction the creation of posts the maximum salary of which exclusive 7
of allowance is below Rs. 1,000 per month and to make appointment to the posts;

- *. ¥ (i) to make appointment to the post, the maximpm salary of which excluas Nt?
i of allowance is below Rs, 1,000 per month: ' .

(k) to take disciplinary action against registered workers and mli;tﬂéd mll!!-
in accordance with the provisions of ' this Scheme g

@ to declare that there has been “a go-slow ™ and to take action as authorised -
under this Scheme; ' | |

(m) to sanction the transfer of a monthly worker to. the pool at the request -of
the registered employer or the registered worker, a3 provided for in this Scheme ;

(7) to deal with appeals from registered workers and registered employers o
under clauses-37 and 38; - N

(0) discharge all functions relating to disciplinary

action against registered h
employers and workers to the extent permitted under clause 34, |

]

9. Fanctions of Secretary.—Without prejudice to the powers and fuﬁctions of Wo
the 30 an ¢ Chairman, the Secretary shall perform duties imposed on him
by this Scheme in discharge of his duties and in particular be responsible for — = -
| (a)_kecping,‘ adjusting’ and maintaining the register of cmployers entering or re-
catering therein the name of any empl

e _ ' oyer and where: the circumstances so requirs
removing from the register the name of any registered  employer in accordance @0 |
with the provisions of this Scheme : : |

. (8) keeping, adjusting and maintaining - |
tecords as may be necessary 'of workers, including any register or records
of workers, who are temporarily not available for work and’ whose absence,
&hasbemappmved by the Board and where the ‘¢ _ ‘
4. 1om any registers or records the name.of any registered worker, either at his
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- (©) the employment and control of registered workers who are availab '
work when they are not otherwise employed in accordance with this Sch=me ;

(d) the grouping or re-grouping of registered workers Jn suitable pools, iIn

. accordance with the instructions received from the Board in such groups as may
* be determined by the Board; '

L]

(e) the allotment of registered workers in the pool who are zvailable for work
% registered employers and for this purpose, the Secretary shall —
(f) make the ﬁ:llm;nmibh use of registered workers in the pool;
(i) keep the record of sttendance at call stands or control points of registered °
T workers; . LI ! |
(i) ﬁmvi;le,fu; the maintenance of records of employment and ecarnings of
registered workers ; . ‘ : - : -

-
& - L]
L " i

* (iv) make or cause to be ‘made the necessary entries in the attendance cards
- and the wage slips of the

~ registered workers in the reserve pool as laid down in

3 clause 23:; e e . | . |
ﬂ’vv\ ~ 'SDSE(I? the ‘collection. of levy. or any other contribution from the employers -under
*La—u y the eme ; 2 : . — : -

P o P,

(u) the <ollection from registered workers of contribution to the Provident Fund, | X
Insurance Fund or any other fund which may be.constituted under the Scheme ;

(iii) the payment to each registered daily worker of all ecamnings lawfully due
to him from the registered employer and the payment to such registered worker

of all moneys payable by the Board in accordance with the provisions of .thm
- Scheme ;

" (g) appointing subject to bu'dgct provisions such officers and scrvants, from
time to time, as may be authorised by the Board or the Chairman to appoini;

k) the keeping.of proper accounts of t.he: cost of upetaﬁ?g_ this Scheme and of

11}( :r?cccipts'and expenses under it and making and submitting to the Board

. an Annual Report and Audited 'Balance-sheet and Profit and Loss Accounts
Statements ; |

il .

() framing .budgct-annﬂnlly for submission to the Board on or before ghe'ISIh day
of February cach year;

f), mamtammg -compleio- mm records of all registered workers and record . |
sheets of all registered employers ; _' . | :

-1 rkmiﬁmﬁrtﬁstmd worke:n ":
. ® g 'thc 'mploymmt' 0f ml.remred w'o . . m u thc mn' "
| are(, %Biugzﬂabla for work in the pool or in such other hmcumls t. R o
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10. Function of Personnel Officer~The Personnel Officer shall assist the Secretary
In the discharge of his duties and shall in particular carry out the functions assigned
to him by clause 34 of this Scheme. ' -

9

al . i | - e . a5
/ 11. Maintenance of Registers—(1) Register of Employers.—~Thero shall be a register

of employers in the form devised by the Board wherein the names and addresses of

the employers, registered under the Scheme shall be ‘entered.

(2) Register of Workers.—There shall be a register of workers who-are registered by
the Board wherein the names and addresses of workers registered under this Scheme
shall be entered. It shall be duly maintained.

(3) Monthly Register.—There shall be a register of workers who are engaged by
cach employer on contract on monthly basis and who are known as monthly workers.

(4) Pool Register—There shall be a register of workers other than those om the
monthly register known as pool workers. This register shall include a sub-pool of
workers who are not attached to any gang to fill casual vacancies in gangs. The

- workers included in such a sub-pool shall be known as leave reserve workers. '

12. Classification of Workers—The Board shall arrange for the classification of
registered workers in suitable categorics as may be determined by it, from 4me ts
- ‘ |

13. Fixation of number of workers on the register—The Board shall dz:mmm
before the commencement of registration in any category, the number of registered
workers required in that category in consultation with the registered employers.

14, (Eegjﬂrarfan of tmp!averD—Evcry employer including a Mukadam, cnmmisa:l:m
agent, clearing agent, purchaser, importer, exporter, engaged in sclling.‘purchasmg
or trading or acting as agent in any employment to which this Scheme applies shall g::t

. registered with the Board by applying in Form ‘A’ appended to the Scheme within
fifteen days from the date ‘of coming into force of this clause. Provided, however,
" that an ‘employer of any establishment coming into existence after the commencement
of the Scheme shall apply for a registration’ simultancously on the commencement

of his business.

15. Registration of existing and new werkers—(1) (a) Any worker who on the dats .
of enforcement of this Scheme is already working in the employment m the ‘area
‘to which the Scheme applies shall be registered under this Scheme ; 8 B

(5) The qualiﬁmﬁoﬁ for new registration shall be such as may ba specified

the Board having regard to local conditions, ‘physical -fitness, capacity lndlcl

-

experieace, ' Citizen of India only shall be elig'?:lln for registration ;

(¢) Registration of workers in any new category shall be from among workers whe

have been or were working in the: said employment on any such date as the Board

may specify in this behalf provided that, the worker is medically fit and__is not more s

than 60 years of age. .
(Z)r Notwithstanding any provisiops of this Scheme,

L ¥ ’,I 'y ] .l - # -
'1-. ¥ l-. 4 l-l il
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.- that a worker has,been registered improperly or incorrect
& the removal of his name from the registers : .

Provided that, before giving any such direction, the Board shall give such worker
ha opportunity of showing cause why the proposed direction should not be issued.

_16. Promotion -and transfer of registered workers~(1) A vacancy (other than

casual vacancy), in any category' of registered workers in a pool register shall
m:d.lnan'ly_ be filled by promotion of registered workers from the next lower category
(2) A vacancy (other than a casual vacancy), in any category ef registered monthly
worker may be filled only by promotion from lower categories of registered monthly
workers in the gang, or if no registered worker is suitable for promotion from lower

. categories of registered monthly worker in the same gang, by transfer of a registered

worker-in the same or a superior category in the | |
. pool who may be seclected
registered employers or a group of - registered unplnm_' ’ ' b,

Explanciion—The criteria for promotion shall ordimarily be—
(@) seniority ; | | | |

(b) merit and fitness for the category te whick promotion is te be made:

(c) reeord of past service.

Note.—A transfer from the pool regi ' | |
‘ ' - : gister to the monthly register in th

. (3) The Chairman or the Secretary may, for sufficient and valid
: : | reasons, all :
transfer of a registered monthly worker to the pool on a request in writingn:t' ?1;1:

registered employer or the registered worker explaining fully the reasons f

trangfq pru:n‘dcd that suc]; transfer shall be subject to the ful%lmani of az; cziitrt::
fnbsmtmg bc_twcen the registered monthly worker and his registered employer regard-
mg termination of employment. N&: ~nsfer shall take place without the. prior

=

approval of the Chairman or the Secretary,

(4) If the services of a registered monthly worker are terminated by the registered
employer for an act of indiscipline or misconduct he may. apply to the Board for
employment in the pool. The Secretary on behalf of the Board shall then decide
en the merits of the case, whether or not the registered worker should be employed by

- the, Board and if so, whether in the same or a lower category. The registered worker

should be given an opportunity of being heard and pleading his case before the
Secretary, either himself or through his represeatatives, )

(5) If a registered monthly worker is transferred to, or employed in, the pool undes

sub-clause (3). or sub-clause (4) as the case may be, his previous service shall be

-7 reckoned for all benefits in the pool and the registered employer shall transfer to the
Board all benefits that have accrued to the registered worker in respect of his previows -

- service as if such service has not been transferred. The registered employer: shall
sontribute to the Board such amount of the Provident Fund of the registered worker.
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such amount towards his leave and gratuity as may have béen due to him under any

contract subsisting between the registered worker and his registered employer or
' wader any law, award or agreement applicable to such registered worker, as if ‘his
secvices had. been tem:inatr.q by the registered employer. ‘ et

V' 17. Medical examinatien.—(!) If the ‘Board considers it to be necessary so to do,
it may require a new worker before registration to undergo, free of charge, a medical
examination for physical fitness by a Medical Officer nominated by the Chairman
for this purpose. A worker found medically unfit by a Medical Officer may apply
in writing, to the Chairman and simultaneously deposit with him such fces as may
be specified in this behalf for examination by a Medical Board. On receipt of such
2 request of Chairman shall ‘set-up a Medical Board. The decision of the Medical
Board shall be final and a worker who is medically unfit shall not be entitled to
registration. | : : .

(2) if the Chairman deems it necessary so to do he may require a2 worker to
undergo, free of charge, a medical examination by a Medical Board to be constituted
by the Chairman. The decision of the Medical Board shall be final, and aworkﬂ‘
f found permanently unfit by the ‘Medical Board, the Chairman shall terminate his
services forthwith.

18. Registration fee—(i) A registration fee of rupee one shall be paid-to the
Board by each worker at the time of r_cgisl:rati'nn under this Scheme.

" (i)' A registration fee of rupecs twenty-five shall be paid by each-employer at ths
time of registration under this Scherue. a A L i

19. Supply of Cards—(1) Every registered worker shall ‘be supplied with

"r)- ‘

(d an identity card; (i) an attendance card; (iii) wage slips in the forms, dmsed by -

the Board.

(2) In case of loss of card, a fresh card will be issued but the cost thereof, which
will be fixed by the Board, shall be payable by the registered worker concerned.

20: Service records for registered workers—A service record for every registered
monthly and -daily registered worker shall be maintained in 2 form to be specified by
the Board which shall contain amongst other things a complete record of disciplinary
action taken against the registered worker, promotions, commendations for good work, .
etc. and such other matters as the Board may think fit. Such details in respect of the
registered monthly workers shall be supplied to the Board by the registered employers.

21. Record sheets for registered employers.—The Personnel Officer shall ma'mﬁh

a record sheet in respect of each registered employer in a form to be devised. by
the. Board which shall contain amongst other things, a complete record of disciplinary
action taken against the registered employer. ' : '

22, Surrender of &m'd:;—A registered worker’s card shall be surrendered to the

Board in the following circumstaaces namely :—

 (a) when proceeding on leave for seven days or more;

(6) when retiring from service; .
(c) when dismissed or discharged from service ;
(d) when temponn:lr suspeaded ; o
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employes. of 3, registered ‘monthly worker shall alse * -

ered, worker to ‘the Board in the case of (a), (), (d._

i n

(& tnd (¢) above.

~ 23.. Entries in attendance card and wage slip—(1) A registered worker in the pool
thall hand' over to the Board at the time, he is allotted for work to a registered -
employer, his attendance card. The Board shall make necessary entries in the
sttendance card in respect of the period of work done by the registered worker and

.. " ~~mpletion of the engagement ‘for cach Azy of wozl aad
m‘ shall supply as.soon.as possible, a wage slip showing the wages earned by
*} registered worker., ' ;

' \

(2) A registered monthly worker, shall hand over to his registered employer, at the
tme when he is allotted his work, Attendance Card. The registered employer shall

 make necessary eatrics in. the card in respect of the period of work done by the '
~registered worker and return it to him on the completion of his allotted work. For '
vach day of work, the. registered employer shall supply, as soon - as possible, a wagé

siip showing. wages earned by 2 registered worker. | S ;

-
L]

24, Employment | r.;f registered workers.—(1) A '.reg:i'stered ' monthl otk
_ | Y worker of
® particular category allotted .t0 a registered emplover or gistered
employer shall be entitled to e Ry T Bk

be employed for work in that category by that registered
L ]

employer or group of registered employers in prefer egi
T e e p oyl p. tnce to any registered workex

(2) If the number of registered workers on_the monthly reg : ' .
. ; register articulay
ht?gory 1S not sufficient for the work available, . S

! + the registered workers on th pool
register mn that category shall be employed. b 0 : ¢

+ (3) A registered monthly worker of one registered emp) 1
MPIDYEI‘S shall not be &I pioyer or a group of

employed by any other registered employer or
registered cmployers, except with the previous approval of the

1 e — . . —— - ¥

registered

group of
Chairman or Secretary.

€y shall be filled by
ent of the registered

Unemployment allowance—When a registered worker in the

ol presents
neelf for work and for any reason the work for which he has been Al y

| allotted cannot
commence or produced and no alternative work can be found for him and he is

relieved within two hours of his attending for work he shall be entitled to uncmploy-
ment -allowance from the registered  employer at a rate as may be fixed by the Board
appropriate to the category to which he belongs. A registered worker detained for
more than two hours shall be paid full wages inclusive of dearness allowance. ‘

‘@ HoHdays,—Each registered worker shall be entitled in ‘a year to four holidays
ith pay at such rates as may be specified: by- the Board under clanse 32. Out of the
four holidays, three holidays will be on (i) 26th Jaouary (Republic Day), (i) 1st May

(Maharashtre Day), and (iii) 15th August (Independence Day). The fourth holiday
shall- be decided by the Board. T '
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( 13.[ Obligations of registered workers. 1) Every registered worker shall be decmed
ve a ¢ obligations of this Scheme. - | :

(2) A registered worker in the pool who is avanilable for work shall not engags
himself *for employment under a registered employer unless, he is allotled to 'M
employer by the Secretary, |

(3) A registered worker in the pool who is available - for work shall carry ewut \
di:rcctionq of the Board and shall— . | i

(@) report at such call stands or control points and at such times as may be
specified by the Board and shall remain at such call stands or control points;

(b) amci:;t any employment under a registered employer whether in the category

in which he has been registered or any other category for which he is considered
suitable by the Board. . .

(4) A registered worker who is available for work when allotted by the Board for
employment - under a registered. employer shall carry out his duties in accofd.nnu -
with .the directions of such registered employer or his authorised representaive Oor .
superviscr and the rules of the employment and place where he is workiag.

—

e i—

‘Obligations of registered einpfpycr_g}—-(l) Every registered employer shall uenpi
the obligatons of Whis Scheme. s

2) Subject to the provisions of clause 24, a registered employer shall not empley -

a worker other than a registered worker who has been allotted to him, by the Secretary
in accordance with the provisions of clause 9(e).

(3) A registered employer shall, in accordance with instructions as may be given by
the Board, submit all available information of his current and future Jabour
requirements. * | :

(4) A registered employer shall lodge with the Board, unless otherwise directed,

* particulars of the work-load handled by registcred workers on piece-rate and sush
other statistical data as may be required in respect of the registered workers engaged

LSLI(DA registered employer shall pay to the Board within five days from the cad
of every fortnight or such shorter periods as may be specified by the Board by
a special or general order, the levy payable under clause 41 (1) and the gross wages
due to registered workers for the work done by such registered workers duning the
-fortnight and other amount due to daily registered workers ;

(i) A .registered employer who makes default in remitting the amount of wages of . ‘
registered workers within the time-limit specified in sub-clause (i) above, if so required . = = .
by the Board, deposit with the Board an amount equal te the monthly average of ‘ ‘1
the wages credited by him in the Board during the previous twelve calendar montha : o
in order to enable the Board to make payment of wages to registered worker in time.

The said amount shall be deposited with the Board within ten days from the date of

‘order of the 3ecretury of the Board to that effect. If at any time the:amount of

such deposit falls short of the average of wages for twelve previous calendar months

then the registered employer shall make good the deficit amount ; '

(iify A registered employer, who persistently makes default in remitting the amount
of wages of registered workers within the time limit specified in sub-clause () above,
shall further pay by way of penalty, a surcharge of such amount not exceeding ten - ‘
per cent of the amount to be remitted as may be determined by the Board. .The '5
said surchbarge shall be credited to the Board within ten days from the date of the !
order of the Secrctary of the Board to that effect. c |

" - -
T
» . 4
- r - L]
/— - . i . ; 3 »
[ i ] # 4 e
5 i A L] &
: M ™ .
L]
. ' . . . S ae
2 ¥ L w "N

Scanned with CamScanner



e L Nt T A T B P NN S SR LI S N Ty O A S
R R e AT
R RS S e R

VYY" T AT T, BT AT 9, %8R /ST G0, W 9] ¥ [ vt g
- (6) A mg:stcrcdc‘m;;lt:ycrlhall keep such records as the Board.may require and
shalll produce before the:Board. or such person as may be designated by_ the Bn§rﬂ
upon reasonable notice all such records and any other documents of any kind relating
to repustered’ workers, and  to the work upon which' they have been employed: and
furnish such information relating thereto as may be set out in any notice or direction
1ssued by or. on behalf of the Board. |

() A registered enmloyer-who . fails to anake the payment of any amount due from
arm to the Board ungd

X er aforesaid clauses within the time specified therein, the
Seqttlw of the Board shall, without

. | prejudice to the right of the Board to take
any other action under the Scheme to which the registered employer may be liable
for the said default, serve a notice on the registered employer to the effect that unless
he Pays his dues within three days from the date of receipt of the notice the supply
of registered workers to him shall be suspended. -Op the expiry of the notice period
the Secretary shall suspend supply of registered workers to the defaulting registered °

- i“' BT
L] - L '
L] [ ¥ a
t L [ Ll
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employer until he pays all the dues.

_ 30. Restriction on employment.—(1)

_ No employer (other than a registered employer
n any area to which this Scheme applies) shall engage for employment a worker
unless that worker is a registered worker., - '

Q)_Nutwithstanding the preceding: provisions of the clange— -
: '(n) where the Secretary is .satisfied that— ‘

() the work is cmergently required to be done, and

(i) it is not reasonably practicable to obtain
_the Secretary may, subject to any .limitation

a registered employer to employ a worker wh

0 is not a registered worker :
Provided that, whenever unregistered workers have to
shall obtain: if possible, the prior approval of the Ch
of such workers, and where

registered worker for that 'wurk
. imposed by the Board, allow

be employed the. Secretary
this is

alrman to the employment
not possible, shall report to the Chairman
within 24 hours the full circumstances under whic

and the Chairman shall

h such workers were employed
1 Board of such employment in its pext
meetng ;

(b) the Board may, subject to such conditions it

may specify, permit employment
of unregistered workers on a boliday if work is r

, . equired to be done on that day,
lo the extent registered workers aré not available for work ;

(¢) in the case referred te .in jtems (@) and (b), the person so employed as
aforesaid by a registered employer shall for the purposes
(6) ‘and clause

of clauses 29(4), (5) and
52 be treated i:_: respect of that work, as if he were 2 daily workers.
(3) A registered ;wurkcr in the 'poql may, provided he fulfils fully his obligations
under clause 28, take up employment elsewhere on those days on which he is not
allotted for work by the Board. o |

C 31, Cl'rcun;smnccs.in which r'hi.-: Scheme ceases 10 apply.—(1) This Scheme shall
¢case 10 apply to a registered worker when his pame has been removed from the
‘Register or Record in" accordance with the provismu of the Scheme.

. ﬁ) This Scheme ahali. mu; to apply 10 a registered employer wheo his name has
been removed from the

Employers’ register in .accordance with the provisinqs of
t_idt Scheme. \ - | :
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(3) Nothing in this <lause shall affect any obligation incurred or nght! acueed
! istered cmpiove?

during any' time ‘when a person was a regisiered worker or 2 IEEsierss FamC

——

‘__::..t-—--"l'ﬂ' AL TH g pe———— - n—

; —_—

3 h) Wages, allowances and other _conditiors of service of regisiered workerz.—>

WithodtTprejudice 1o the provisions of any awar it €5 O

specifically provided for in this Scheme an implied condition of thc cn.;;d - bc:-mu
"= registered worker (whether in the pool or on _th: moathly r;tsmi) rep.::;d'
" employer that the rates, allowances and covertime, bous of woTs, rest Imter {
Jeave with wages and other conditions of service shall subject 1o tbe provisons ©
sub-clzusss (2), (3). (4), (5) and (6) be such as may be fxed by the Board ff:n' e2cd

category of workers,

(2) For the purpose of fixing rates of wages, allowapcss and overize. ha::'s g':
“work, rest intervals, leave with wages and m'::::'ccndmms f:f st :: (h:rc_..z.f’fm
collectively referred to as’ * the conditions of service ) of r:;::s'.:ri:.‘. trrkfn‘;c: u'i'
revising or for modifying the same, the Board sh_::ll cafl upoz We .u;agzuc..s of
registered employers and trade unions of registereC workes covered b"f L—!’S-‘hﬂ__m
to make such representations as they may think O as respecs 1:'h= copditions of servace

- m -

which may be fixed or revised or modifizd under tms Schems reepect of eg
workers. If there is no such associztion of registered employers and TmoR of
registered workers, then such repressntations irom registersC emplovers and regstered
workers may be invited through notice publishel 1n such manne 2

fink fit.

(;

(3) Every such representation shzll bz in wmitng and shall be mz=gs w'l:..‘:.".".._ S
period as the Board mav specify and shall siate the conditicns of semvice, wail =
the opinion of the person making the representalion would be bi i
regard to the capacity of the registered emplovers to pav the same or comply with
er to any other circumstances which mav szem relevan: (0 the person makmg the

represeqtation.

b

(4) The Board shall take into account the representagons aforssaid, if any, and
after examining all the material placed before jt, shall fix or revise or, 25 the =
may be, modify the relevant conditions of sarvice of the regssiered workers.

(5) In fixsing or revising or, as the case may be, modifying the conditions of serwice
of the rezistered workers, the Board shall have regerd to the cost of Living the
prevalent conditions of service jn comparable employments in the local arcas, the
capacity of the registered emplovers to pay. and any other circumstances- which may
scem relevant to the Board

(6) The conditions of service fixed. revised or, as the cass mav be, modified by
the Board shall take effect either prospectively or retrospectively from such date as
Ilhc. Board may decide. The decision ‘of thes Board shall be communicsted to the
registered workers and registered emplovers in such manper as the Board thinks St

33. Disbursement of weges ard other allowances 10 registered workers.—The Board
may permul {he regisicred employers [0 pay wagss 3nd OWmer sllowancss to the
registered monthly workers employad by them directly after making such dadoe
Hons as may be authonsed and recoverable from them under this Scheme. In
Tespect of registered workers other than registered moathly employed by the
rcg-nst:n.:d employers, from time to time, the wages and other allowances pavable by
the registered employers shall be remitted by the registered employers by chegue to

dt?:b Secretary of the Board every fortnight. The Secretary thereupon -shall arrange to
urse the wages and other dues, if &ny, 10 the registered workers on 2 specified

day every month subject to deductions recoverable from them under this Scheme.

- LY
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" 34. Disciplinary procedure~{1X) The Personnel ‘Officer may eon receipt of the -

mformation whether on a complaint or otherwise that a registered employer has fajled
to camry out the provisions of this Scheme ‘after investigating the matter give him /
X waming jn writing ; or . '

(i) Where in' his nﬁininn: a higher penalty is merited, the Personnel Officer shall . -
l:epor_t‘ r;hc mis:: to thcd Chlurmﬂ an :ho may then cause such further: investigation fo
made as he may.deem. fit.and. take. any. of. the..followi '
employer, that is to say, he may— . ' M -

(a) ceasure him and record the censure in his record sheet: or
(b) subject to the approval of the Board and after one month’s notice in writing

‘givent to the registered. employer, remove his name from the employers’ register
: : ’ J yers' re
for such period as determined by the Board for permanently.

(2) A registered worker in the pool who fails to comply with any of the provisions

of thr: ‘Sch:me or commits any act of indiscipline or misconduct may be reported
in wnting to the Personnel Officer

ng t '] who may after investigating the matter give him
2 Waming o wnting or suspend him- for a period pot exceeding four days. '

(3) Where in the opinion of the Personnel Officer,
that provided in sub-clause (2) is merited, he

(4) On receipt of the written re

a higher punishment thaa.
shall report the case to the Chairman.

_ port from the Personnel Officer under sub-section (9)
or from the registered employers o

: : r any other person that a registered worker in the
pool has faj}cd_ to cpmply w:th any of the provisions of this Scheme or has committed
an act of irdisapline or misconduct or has consistently failed to produce the

standard or darum output or has been inefficient in any other manner, the Chairman
may make or cause to be made such further investigation as he may deem fit and

-Lhcmftcr take any of the following steps, as regards the worker concerned, that
15 to say, be may impose any of the following penalties : —
(@) give him a warning in writing :
(0) suspend him for a period not :exceeding four days ;

(c) terminate his services after giving one month’s notice or one month’s wages
joclusive of dearness allowance in lieu thereof: or
(d) dismiss him. |

(5) 'Before any action is taken. under this clause ‘the person -cunccrned shall be
given an opportunity to show <ause why the proposed action should not be taken

(6) During the pendency of investigations under sub-clauses (2) and (4) aboves:
the registered workers concerned may be suspended by the Chairman.

(7) Without prejudice to the powers of the Chairman under clause 35, a registered

employer shall have full powers to take disciplinary action against monthly registered
workers employed under him. |

35. Special disciplinary powers of the Chairman—(1) Notwithstanding anything
contained in the Scheme, if the Chairman is satisfied after ‘enquiry that a * go slow™
has been resorted to by any gang of registered workers or any individual registered
worker and is being continued or repeated by the same gang or registered worker of

different gangs or registered workers on the same or different places of work he may u
make a declaration in writing to that effect. *

(2) When a declaration under subclause (1) has been made it shall be lawful

-for the Chairman— '

() in case of registered monthly workers, to take, without prejudice to the rights
of the registered employers, such disciplinary action' including rmnml against md?
registered workers as he may consider appropriate ; and
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- ““(ff) tn casé of registered workers In.the pool to tike such' disciplinary action - -~

'including dismissal against such registered workers as he may consider appropriate. -
(3) The Chairman may take disciplinary action— _ "y |
(D, where “ go slow " is resorted to by a-gang against all the members of the gang, _
and | . L L o =
4if) where * go slow™ is resorted to by an individual registered worker against ' -
the worker concerned. " 8 a ' ; & Tl
" f4), Before any disciplinary action is taken under this clause apainst any registered.
worker or any gang of registered, workers, stich registered worker or gang shall be
- given an opportunity to show -cause why the proposed action should not be takem
against him or it: |
Provided that, the Chairman may, before giving an opportunity to show cause
under this sub-clause, suspend from work any registered worker or gang of registered
workers immsdiately after a declaration has been made under sub-clause (1).

(5) A declaration by the Chairman that a.™ go sJow"” has been resorted to by
a registered wcrker or a gang of registered workers shall be final, and shall not be
‘liable to be questioned on any ground whatsoever. :
36. Termination of employment—(1) The employment of a registered worker m
the pool shall not be terminated except in accordance with the provisions of this
Scheme: ' ‘

(2) A" registered worker in the pool shall not leave his employment with the
registered employer except by giving fourteen days' notice in writing to the Board os
forfeiting fourteen days' wages inclusive- of dearness allowance in lieu thereof. .

(3) When the employment of a registered worker with the Board has been terminated
uader sub-clauses (1) and (2), his name shall forthwith be removed from the registes
or record by the Board. -

37. ‘Appeals by registered workers—(1) Save as otherwise provided in this clause,
a registered worker in the pool who 1s agerieved by an order passed by an authority
under clause 34, may prefer, an appeal against the order of the Personnel Officer o |
the Chairman and against the order of the Chairman to the State Government. K

(2) A registered worker who is aggrieved by an order of the Secretary— .

() placing him in a .particular group in the register or record; or.

(if) refusing registration under clause 15; or -

(iif) .requiring him under clause 28(4)b) 1o undertake any work which is not.
of the same category to which he belongs may prefer an appeal to the Chairmaa.

(3) Any registered worker who is aggrieved by an order under clanse 16(4) may
prefer an appeal to the Chairman.

(4) No appeal shall lic where due notice has been given of the removal of the
name of a registered worker from the register or record in accordance with the
instructions of the Board if the ground of removal is that the registered workes
falls within a class of description of registered workers whose names are to.be
removed from the register or record in order to reduce the size thereof :

Provided that, an appeal shall lie to the Chairman where the registered workers
alleges that he does not belong to the class or description of regisiered workers
referred in .thc‘instruc!tion of the Board.

&) E;"ﬂ'}’ appeal referred to in sub-clauses (1), (2). (2) or (4) shall be in writing
and be preferred within fourteen days of the date of receipt of the order ap'pe:td

against :
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Provided that; Lhe'nppellni:n authority may for reasons to be recorded, admit
an appeal preferred after the expiry of fourteen days,

.38, Appeals by registered employers.—(1) (i) A registered employer who is aggrieved ~
by an order of the Personnel Officer under clause 34(1)(i¥) may appeal to the Chairman ;

(i) In the case of an appeal against an order undér clause 34(1)iiX5), the Chairman

shall forthwith refer the matter to the St:_uté Government. The State Government .
shall make such order on the appeal as it thinks fit. . |

() Every appeal referred to in sub<clause (1) shall be in writing and preforred
within 14 days of the receipt of the order appealod against :

Provided that, the appellate authorit

y may, for reasons to be recorded, admit
an appeal preferred after the expiry of 14 days,

39. Powers of revision of the Chnirmdn.——-Natwithstanding anything contained in this
scheme, the Chairman in case ef an order passed by Personnel  Officesr under clause 34

may at any tme, call for the 'record of any proceedings in which the Personnel
Officer has passed the order for the purpose of

‘ : satisfying himself as to the legality
or propriety. thereof and may pass such order in relation thereto as he ‘'may think fit:
Provided that, the Chairman shall ‘

- TOVI( ] ‘ DOt pass any order under this clause which may
prcjudlma_.lly affect the interest of any person without giving such person a reasonable
opportunity of being heard, 5o e :

"40. Stay of order in case of certain appeals —Where an
a registered worker m accordance with the provisions

of termination of service on one month’s notice
a registered employer in accordance with the provisions of clause 38 against an

order removing his name from the employers’ register under clause 34(1) (ii}d), the
appellate aothority may suspend the operation of the order appealed from pending
the hearing and disposal of the appeal. | o

41. ) Cost of operating the scheme and provision for amenities and benefits to the
repistered wof{:ers.-—-{l} The cost of operating the scheme and for providing different
benefits, facilities and amenities to the registered workers as provided in the Act and

under this scheme, shall be defrayed by payments made by the registered employers

to the Board. Every registered employer shall pay to the Board g

f - uch amount b
way of levy in_respect of registered workers allotied to and engaged by him as the
Board may, Trem time to time, sgccdx by public notice or Wwritt

en order to the
Tegistered employers and in such manner and at such time as the Board mav Jirect

The Board may require the registered employers to pay the levy retrospectively or

prospectively as it may deem fit.

appeal is ' made by
of clause 37 against an order

or where an appeal is preferred by

(2) An cmplciycr to whom this scheme applies shall pay the levy as specified by
t

he Board, from time to time, from the date from .w eme, applies to hum
- " uTespective whether he gets registered within _the _gmdﬁmmﬂn‘

L M scheme or any time thereafter,

(3) In determining what payments are to be made by the registered employers under
sub~clause (1), the Board may fix different rate -.of levy for -different categories of
- work of registered workers, provided that, the levy shall be so fixed that the same

rate of levy will apply to all registered employers who are in like circumstances.

(4) The Board shall not sanction any levy exceeding 50 per cent, a_f the cst:imat.cd
total wage bill calculated on the basis of* the daily time rato wage without the prior -
approval of the State Government. .
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-(S) A rcgmcrcd unploycr shall on demand make a pavmcnt to the Board by way n!
: deposit or provjde such other ‘security for the due payment of thr.: amount rafcrml to
in sub-clause (1) as the Board may consider- necessary. | |

(GJ'I'ht:Secretarydmﬂfnrmsh,from time to time, tutthoardmchsmmlmud

" other information as may rcasonably be required in connection wuh the openhan '
and financing of this Scheme.

~ (7) If a registered employer fails to make the payment due from Inm under mb- -
clause (1) within the time specified bv the Board, the Secretary shall serve a notice
on that registered employer to the .effect that, unless he pays his dues, within three
days from the date of receipt of the notice, the supply of registered workers to
bhim shall be suspended. On the expiry of the notice period ‘the Secretary shall

suspend the supply of rcglst:red workers to a defaulting registered employer until
he pays his dues,

' . 42. Provident Fund and Gratuity—(1) The Board shall frame and operate rules
mwmm‘ﬁm Fund for registered workers. The rules shall
provide for the .rate of contiribution, the manner and method oif payment and such
other matters as may be considered necessary so however, that the rate of contribution
is_not less than 6}.per cent. of the wages of a r:glstereﬂ wancr and 1S not more -
than 87 ) per cenf. of such wages : e
‘mmmmg of the rules, it shall be lawful for the Board

to fix the rate of contribution and the manner and method of payment thereof,

(2) In framing rules for'the Contributory Provident Fund, the Board shall take
into consideration the provisions of the Employees’ Provident Funds Act, 1952 XIX

of 1952), as amended from time (o time, .and the Schemes made thereunder for any
establishment,

(3) The Board shall frame rulcs, for payment of gratuity to registered workers.

(4) In framing rules for the payment of g gratmly to. rcgl'stcrcd workers, the "Board

shal] take into consideration the provisions of the Payment ot' Gratuity Act, 1972
(XXXIX of 1972), as amended from time to time.

(5) The rules for Provident Fund and Gratuity fram:d by the Board lhill bi
subject to the previous approval of the State Government.

“"
.:-

*51

43, - Penalties.—~Whoever ' contravenes the provisions of clauses 14, 29 and 3 .
shall, on conviction, be punished,—

(1) if it is a first contravention, with imprisonment for a term whlch may extend
to three months, or with fine which may extend to five hundred rupees, or with both ;

(2) if it is a subsequent contravention, with imprisonment for a term which may

extend to six months, or with fine which may extend to one thousand mpel:s, @1
with both; '

(3) if such contravention continues after the subsequent conviction, mth a fine

which may extend to one hundred rupees for each day on which the contnvanuon
1s made till the said contravention continues.

3
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| FORM ‘A’
(See clnu.w 14)

" THE Nmnm Mh‘IHhDI AND UNPROTECTED LABOUR BOARD

| Application for the rcgmmlon_ of aqlpla;er
_ Registration No. . . ol
(To be filled in by Office) )

L, hereby apply Inr regm:ranun as an mployer. etc. Tho necessary pa.tﬂculm
‘are given below :—" .
1. Name and address of the Establish-
ment and Telephone No.
2 Whether a fiom or a company,
Name of the Proprietor.
SRR
(2)
3) el | .
(4)
3. Are you.@a member of any Associa-
tion? If so, state the name md
~ address of the Association.
4. Whether your Establishment is
registered under the Bombay

and Establishments . Act. 1948 9 If
0, state Registration No.

5. The places of work with location in
detads where the luadmg. unload-

ing, stacking, ca.n'ymg, etc, - of
goods is carried on in connection
with - trade/business  of your
Establishments, |

6. ‘Are you employing warkcu throu
contractors ? If so, state the tmi
of the contractor,

s L Are  you employin \
8 workers
ﬂlu‘ough Tolli ? If so, state the name

of the Mukadam
of all wa [s of the Tolli/s, op

Placo ;
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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT

Mantralaya, Bombay 400 032, dated the st August 1992
11

MARARASHTRA - MATHADL, HAMAL AND  OmiEr Manuar  Worggrs
OF EMPLOYMENT AND WELFARE) AcT, 1969,

No. UWA. 1488/(11854)/LAB-5.—In exercise of (he powers conferred by subs
sections (1), (3), (5) and (6) of section 6 of the Maharashtra Mathadi, Hamal m?oma

- Manual Workers' (Regulation of Employment and Welfare) Act, 1969 (Mah. JOCX
-,af 1969), the Government of Maharashtra ‘hereby 1 — ; (M

(a) establishes a Board to be known by the name of the Nanded .Mathadi and
Unprotected Labour Board (hercinafter referred to as “the said Board™) for the

:Ollrl:i;'ing scheduled employment, situated within the areas of the Nanded District,
ely,—

v (1) cmployment jn Iron and Steel Market or Shops in connection with loading,
unloading, stacking, carrying, weighing, measuring, cutting and twisting operalions,
or such other work including work preparatory or incidental to such operations ;

‘v~ (2) employment in Cloth Markets or Shops, in connection with loading
unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting,
c.lum::_tg or such other work including work preparatory or incidental to such
operations ; " | .

+= (3) employment in Grocery Markets or Shcps, in connection with loading
unloading, stacking, carrying, weighing, measuring, filling stitching, sorting
cleaning or such other work including work preparatory or incidental to such
operations ;

il (4) employment in markets and factories and other establishments ia connection
with loading, unloading, stacking, carrying, wcighing, measuring, cutting and
twisting operations, filling stitching. sorting, cleaning or such other work including
work preparatory or incidental (o such opermatons carried on by workers not
covered by any other entries in the schedule to the Maharashtra Mathadi, Hamal
and other Manual Workers' (Regulation of Employment -and Welfare) Act, 1969
(Mah. XXX of 1969);

(REGULATION *

0ading, stacking, carrying, weighing, measuring or such other work preparatory
or ingidental to such operations, by workers who are not employed by Railway
Authorities ; | | | |
.(6) employment in connection with Joading of goods into public transport
vehicle or unloading of goods therefrom and any other operation incidental and -
connected thereto ;

(7) employment jn vegetable markets (including onions and potatoes markets)
in connection with loading, unloading, stacking, carrylng, Wweighing, measuring,
filling, stitching, sorting, cleaning or such other work including work preparatcry or
incidental to such operations; . -

«” " (8) employment in markets or subsidiary markets established under Maharashtra
. Agricultural Produce Marketing (Regulation) Act, 1963, in connection with loading,
vnloading, stacking, carrying, weighing, measuring, filling, stitching, sorting,
cleaning or such other work including work prepamatory or incidental to such
operations ; _

v (9) employm:;nt in connection with the loading, unloading and. carrying of °

food-grains into godowns, sorting and cleaning of food-grains, filling food-grains
it: bags, stitching of such ‘bags and -such..other. work incidental and connected
ereto, . . JCINE A : |
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(b) nominates the l‘ollawinu persons to be the’ members of the sajd erd (being
" sjembers representing the State Guvcmmenl empluyers and unprm:cl:d wnrke.n)

- pamely =

* Members representing the Smru Guvernmcnr
" 1. Shra R. V. Kulkatni, Assistant Commlssiou:r of Labour, Nanded.
2. Shn Mobommad Eshak. Dutrjct Depul}' R:mstmr Co-operative Socicties,
Nanded. ‘ i g -y i
Mcmbm rrprcsenting the Emplnym

. Shri Manikchand Tarachand - Kaln C/o. Nanded Wholesale
Association, Nanded.' .
2 Shn Eknath Balknshna Mamadc, C]o The Gram Mcrchants Assocmuan, Nava

Mondha, Nanded.
Shri Dwarkadas Ramchandra Mandham. Ciu Retail Kuana. Merchants

Voo Association, Nanded. .
l 4, -Shri Mangalchand Bhaggulal Parwal, C/o. 0|l ‘Mill Owners’ Assoczatmn Parwa.l

: : Oil Mill Industrial Estate, Shrivaji Nagar, Nanded.
E 5. Shri Rahim Khan &fsar Nanded Goods, Tmnspurt, Assumhon, Junu Moadha,

Nandcd.

Merchants

J
Ll
[ ]

* . Members Representing rhe Unprarabfed Workers
Shn Qadarkhan Ahmadk.han CJo. Nanded Hamal ‘Mapadi - Hatgada Sangh,

w
. "Nanded. ,- -
2 Shri Shivanand Shankarrao Rohegaonkar, C]o. Marathwada Rashtnyn Mill

" Mazdoor Sangh, Mill Road, Nanded.
3. - Shn Dhondiba Gangaram Waghmare, C/o. Rashtriya Hamal Mathad1 Kamgar

Sanghatana, Nanded.
4: Shn Gangabishan Mohanlal Sharma, C/o. Rashtniya Hnmal Mathach Kampr

Sanghatana, . Nanded.
© 5 Shri Laxman Mariba Kambale, Rashtriya Hamal Mathadi Sanghnlann Nanded.

(c) nominates Shn R. V. ‘Kulkarni; Assisiant Cummmmm:r of Labour, Nanded

* to be the Chairman-of the said -Board.
() pubhshr.s the - names. of the mcmbers of the Board m:.lud mmg the Chammn

'nnmmn{:d by- the’ Sta.tc Govcmmcnt as follows, namely : ;

1. Shnn'R..V. Kulkarm,
Shn Mn'hammnd Eshak -

- Shni* M"‘*T Kala,
Shri:E. B: 7 Mama a,. F A
Shri-D.~K:. M %ot L _ 4 '
Shri M.-B..P 3.“'31. | A
" Shri - I&h@?, ‘ sar,” -

Shﬂ Qa-q L ‘, khanlt

S W

Pﬁﬂpm

it "
Q
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