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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT

Mantralaya, Bombay 400 032, dated the 25th March 1991
: 1

MAHARASHTRA MATHADI, HAMAL AND OTHER MANUAL WORKERS (REGULATION OF

EMPLOYMENT AND WELFARE) ACT, 1969.

No. UWA. 1484/(10465)/LAB-5.—In exercise of the powers conferred by sub-
section (J} of section 4 of the Maharashtra Mathadi, Hamal and other Manual
Workers (Regulation of Employment and Welafre) Act, 1969 (Mah, XXX of 1969),
and of all other powers enabling it in that behalf, the Government of Maharashtra
after consultation with the Advisory Committee, hereby makes the following scheme
for,— ‘

1) employment in Iron and Steel Market or Shops in connection with loading,
unloading, stacking, carrying, weighing, measuring, cutting and twisting operations,
or such other work including work preparatory or incidental to such operations ;

(2) employment in Cloth, Yarn and Cotton Markets or Shops in connection with
loading, unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting,
cleaning or suoch other work including work preparatory or incidéntal to such
operations ;

(3) employment in Grocery Markets or Shops, in connéction with loading
unloading, stacking, carrying, weighing, measufing, filling, stitching, sorting, cleaning

i ‘work preparatoty or incidental to such operations;

AT TH=-F—3 &




933 AETISE W6 TR, JET. H 3y, 4R_q/FF ¥, W /M [FE IS

(4) employment in markets, and factories and other establishments in’ connection
with loading, unloading, stacking, carrying, weighing, measuring, cutting and twisting,
operations, filing, stitching, sorting, .clgaﬁi;ig'-.,nr such other work, including work
preparatory or incidental to such operations“carried on by workers not covered by
any other entries in the Schedule fo the Maharashitra Mathadi, Hamal and Other

Manual Workers (Regulation of Employment and Welfare) Act, 1969 (Mah. XXX

of 1969); !

(5) employment in railway yards and goods-sheds in connection with loading
unloading, stacking, carrying, weighing, measuring ‘or such other work including
work preparatory or incidental to such operations by workers who are not employed
by the Railway Authorities ; y : <

(6) employment in connection with loading of goods into public transport vehicle
or unloading of goods therefrom and any’ other operations incidental and connected

thereto ;

(7) employment in markets or subsidiary markets established under Maharashira
* Agricultural Produce Marketing (Regulation) Act, 1963, in connection with loading,
ing, stitching, sorting, cleaning

unloading, stacking, carrying, weighing, measuring, fill
or such other work including work preparatory or incidental to such operations ; and
(8) employment in connection with loading, unloading and carrying of food-
grains, into godowns, sorting and cleaning of food-grains, filling food-grains in bags,
stitching of such bags and such other work incidental and connected thereto ;

(9) employment in Khoka making and in timber market in the areas of Satara
District, the same having been proviously published as required by sub-section 1)
of the said section 4, namely :—
1. Title—This Scheme may be called the Satara District Mathadi, Hamal and
Other Manual Workers (Regulation of Employment and Welfare)' Scheme, 1991

2. Objects and Applications—(1) Objecst.—The objects of the Scheme are to
ensure an adequate supply and full and proper utilisation of unprotected workers
employed in,—

(1) employment in Iron and Steel Markets or Shops in connection with loadiag,
unloading, stacking, carrying, weighing, measuring, cutting and twisting operations
or such other work including work preparatory or incidental to such operations ;
(2) employment in Cloth, Yarn and Cotton Markets or Shops in conmection with
loading, unloading, stacking, carrying, weighking, mmeasuring, filling, stitching,
sorting, cleaning ot such other work including work preparatery or incidental to

~such operations ; (3) employment in Grocery Markets or Shops, in connection
with loading, unloading, stacking, carrying, weighing, measuring, filling, stitching,
sorting, cleaning or such other work including work preparatory or incidental to
§uch operations ; (4 employment In markets, factories and other _establishments,
in c_:onnection with loading, unloading, stacking, carrying, weighing, measuring,
cutting and twisting operations, fAlling, stitching, sorting, cleaning or such other
work including work preparatory Or incidental to such operations carried on by
workers not caovered by any other entries in schedule fo the Maharashira Mathadi
Hamal apd other workers (Regulation of Employment and Welfare) Act .!9693'
(Mah, XXX qf 1969) ; (5) employment . in railway yards and goodenshe,d; in
connection with }Oading, unloading, stacking, carrying, weighing, measuring or
such other work including work preparatory or -incidental to such operations by
workers who are not employed by Railway Authorities ; (6} employment i
connection with loading of goods into public transport vehicle or unloading ef
go}ids into publi'c :cransport vehicle or unloading of goods .therefrom and any
other 0pcratm.n incidental and connected thereto; (7) 'employmontoin markets or
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cubsidiary markets established under Maharashtra- Agricutural‘ Produce Marketing
(Regulation) Act, 1963, in connection with loading, unloading, stacking, carrying,

" weighing, measuring, fitling, -stitching, sorting, cleaning or -suchrother work inclnding
work preparatory or incidental to such operations; (8) employment in connection
with the loading, unloading and carrying of food-graine into godowns, sorting and
cleaning of food-grains, filling food-grains in bags, stitching of such bags and
cuch other work incidental and connected thereto; (9) employment in Khoka
making and in Timber market, for efficient performance of work and -generally
for '‘making better provisions in the terms and conditions of employment of such
workers and make provisions for their general welfare and safety.

(2) Application,~—The scheme shall apply to the registered workers and the registered
employers in the area of Satara district for the scheduled employments mentioned
in sub-clause (1). '

3. Commencement.—(1) Clauses 14 and 15 of this Scheme shall come into force
on and from the day of 25th March 1991. 3

(?) The remaining clauses shall come into force on and from the 25th April 1991.

4. Interpretation~—{(a) “ Act” means the Maharashtra Mathadi, Hamal and Other
Manual Workers (Regulation of Employment and Welfare) Act, 1969 (Mah. XXX
of 1969) ;

(b) * Board ¥ means The Satara Mathadi and Unprotected Labour Board constituted
under section 6 of the Act;

{c} “ Chairman® means the Chairman of the Board;

(@) “monthly worker” means a worker who is employed by an employer or
a group of employers on contract on monthly basis;

{e) *“pool worker” means a registered worker in the pool who is not a monthly
worker ;

() “pool” means a list of workers maintained by the Board, but which does not
include monthly workers ;

(¢) “ persennel officer” means the Personnel Officer appointed by the | Board
under clause '5;

() “registered employer” means the employer whose name is for the time being
entered in the register of employers;

&) “ registered worker” means a worker whose name is for the time being
entered in the register of pool workers or in the register of monthly workers;

() “register of employer” means the register of employers maintained under
this scheme ; .

(k) “register of workers™ means the register of workers maintained under this
Scheme ;

() “mles” means the Maharashtra Mathadi, Hamal and Other Manual Workers
(Regulation of Employment and Welfare) Rules, 1970;

{m) “ Secretary ” means the Secretary of the Board;
(n) * week ” means the period of seven days commencing en mid-night of Saturday .
and ending on the mid-night of the Saturday next following ; :

o) words and- expressions "used but not defined in the Scheme shall have the
meaning assigned to them in the Act :

5, Secretary, Personnel Officer and other servants of the Beard—The Board may
appoint a Secretary, a Personnel Officer and such ether officers and servants on such
terms and conditions of servico as it deems BEL s e with of e By
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Provided that, fio post ¢he maxiimum salery of which exclusive of allowance ls
Rs. 1,000 and above per fnensem shall be created and no eppointment to such post
shall be made by the Board except with the previous approval of ‘the State Govern-
ment :

Provided further tha;, the previeus approval of.the State Goverhment shall not be
hecessary to any appointment in a leave vaeancy of a dutition of not ‘more than
three months. .

6. Functions of the Board~+(1) The Board miy take such measures as it may
consider desirable for carrying out the objective of administering the Scheme set out
in clause 2 including measures for—

(i) ensuring the adequate supply and the full and proper utilisation of registered
workers for purpose of facilitating the rapid turncut of work ;

(i) regulating the recruitment and entry into a.nd the discharge from the Scheme
of workers and allotment of registered workers in the pooi to registered employers ;

(iii) determining and keeping under review the number of registered workers,
from time to time, on the registers or records and the increase or reduction to be
made in the number of registered workers;

(iv) keeping, adjusting and maintaining the employer’s registers, entering or
re-entering therein the name of any employer and where circumstances so require
removing from the register the name of any registered employer in accordance
with the provisions of this Scheme ;

{v) keeping, adjusting and maintaining, from time to fime, such registers or
records as may be necessary, of any workers, including any registers or records of
workers who are temporarily not avajlable for work and whose absence has been
approved by the Board; and where circumstances so require, removing from any
register or record the name of any registered worker either at his own request or
in accordance with the provisions of this Scheme ;

(v) grouping or re-grouping of all registered workers into such’groups as may
be determined by the Board, and reviewing the grouping of any registered worker
on the application of a registered worker;

(vif) making provision, subject to availability of funds, for welfare of registered
workers inclnding medgical services in so far as such provisions does not exist apart
from this Scheme ; .

(viii) recovering from registered employers contribution in respect of the expenses
of this Scheme, wages, levy and any other contributions under this Scheme ;

(ix) making provision, subject to availability of funds, for the health and safety
meastgs in place where workers are employed in so far as such provision does not
exist apart from this Scheme; g

(x) maintaining and administering the wortkers® welfare Tund, and recovering from
all the registered employers contribution towards the Fund when such Fund
4 constituted in accordance with the rules of the fund ; '

(xi) maintaining and administering Provident Fund and OCratuity Fund for
registered workers in the pool when such Funds are constituted ; 4

(xi) assisting, subject to the availability of funds, by way of grant of loan, the
Co-operative Societics formed for the benefit of registered wotrkers and staff of

the Board. : ; v g

——— . y ¥ 1y ! " ‘ o

() All property, fund and other ‘assets Vesting in the Board shall be held and
applied by it, subject to the provisions ahd ‘for ‘the purposes of this Scheme,
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(3) The Board shall have and maintain its own fund to which shall be credited—
(@) all monies received by the PBoard from the State Government;
© (b) all fees, wages and levies received by the Board under this Scheme ;
(¢) all monies received by the Board by way of sale and disposal of properties
and other assets

(d) interest on investment in securities and deposits, rents and all monies received
by the Board in any other manner or from any other source.

(4) All monies forming part of the funds shall be kept in current or deposit
account with the State Bank of India or the Reservé Bank of India or in any
Nationalised Scheduled Bank or any Co-operative Bank or any Scheduled Bank or
invested in such securities as may be approved by the Board. Such accounts shall be
operated by such officers of the Board as may be authorised by it :

Provided that, the Board may Keep on hand such sum not exceeding Rs. 1,000 as
the Board may congider necessary.

Explanation.—For the purpose of this sub-clause “Nationalised Bank ” means any
Bank specified in Column 2 of the First Schedule to the Banking Corrpanies
(Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970).

(5) The Board may with the previous permission of the State Government borrow
money from open market or otherwise with a view to provide itself with adequate
resources.

(6) The Board may accept deposits on such conditions as it deems fit from persons,
authorities or establishments with whom it has to transact any business.

(7) The Board shall make provision for such reserve and other denominated funds
as may be proyided in this Scheme.

(8) The Board shall have the authority to spend such sum as it thinks fit for the
purposes authorised under the Scheme from out of the general fund of the Board
or from the reserve and other funds, as the case may be.

(9) The Board shall cause the proper account to be kept of the cost of operating
this scheme and of all receipts and expenses under this scheme.

(10) The Board shall submit to the State Government—

(@) 2s soon as may be after the first day of April in every year and not later
than the 31st day of October, an annual report on the working of the 'Scheme
during the preceding year ending the 31st March, together with an audited balamce-

sheet; and

(&) copies of proceedings of the meeting of the Board.
(11) The Board may—

(i) fix the number of workers to be registered under the various categories ;

(if) increase or decrease the number of workers in any category on the .register
from time to time, as may be necessary after a periodical review of the register
and anticipated requirements;

(#if) sanction the temporary registration of a specified pumber of workers in any
category for specific periods ;

(iv) devise forms, records, registers, statements and the like required for
administration of the Scheme;
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(v) determine the wages, allowances and other conditions of service including
age of retirement of registered workers ;

(vi) fix the rate of levy under clause 41(1);

(vif) sanction the annual budget; _

(viii) subject to the provisicns of clause 5, appoint a Secretary, the Personnel

Officer and other staff of the Board ;

(ix) make recommendation to the State Government about any modification in
the Scheme ;

(x) settle dispute between registered employers and registered workers ;

(xi) discuss statistics of output of labour and turpout of work and record it,
observations and directions ;

(xii) subject to such conditions as it thinks fit, delegate in writing to the
Committees, Chairman, Secrefary or to any officer of the Board any of its function
under this Scheme.

7. Annual Estimate—The Chairman shall at a special meeting to be held before
the end of February in each year lay before the Board, the annual budget of the
Scheme for the vear commencing on the first day of April then next ensuing in
such details and forms as the Board may, from time to time, specify. The Board
shall consider the estimate so presented to it and shall within four weeks of its
preseniation sanction the same either unaltered or subject to such alteration as it
may deem it

8. Responsibilities and duries of Chairman—Without prejudice to the powers and
sanctions of the Board, the Chairman shall be generally responsible for satisfactory
execution of the Scheme and shall have powers to execute the decisions of the Board
subject to its directions and in particular—

{¢) to ensure that the decisions of the Board ip regard to the adjustment of the
registers of workers are carried out expeditiously ; !

(B) to ensure that the sanctions for temporary registration of workers are carried
ont without delay ; :

(¢) to supervise and control the working of the Scheme ;

(d) to take suitable steps, if any, irregularities arc detected by him or brought
to his notice;

(¢) to epsure that the provisions of the Scheme in regard to transfer and
promotion of workers are carried out;

() to constitute medical Boards when required;

(¢) to ensure that conditions laid-down in the Scheme for the registration of
cmployers are complisd with by them ;

(h) to ensure that all forms, registers, returns and documents, devised by the
Board are properly maintained ;

() to ensure that suitable statistics in regard to the output of labour is complied
and placed before the Board with appropriate remarks and explanations at such
intervals as the Board may desire; .

() (D) to sanction the creation of posts and the maximum salary of which exclusive

of allowance is below Rs. 1,000 per month and to make appointment to the posts ;

(if) to make appointment to the post, the maximum salary of which exclusive
of allowance is below Rs. 1,000 per month;

(1) to take disciplinary action against registered workers and registered employess
in accordance with the provisions of this Scheme;
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() to declare that there has been “a go-slow” and to take action as authorised
under this Scheme ;

(m) to sanction the transfer of a monthly worker to the pool at the request of
the registered employer or the registered worker, as provided for in this Scheme ;.

(n) to deal with appeals from registered workers and registered employers
under clauses 37 and 38;

(0) discharge all functions relating to disciplinary action against registered
employers and workers to the extent permitted under clause 34.

9. Functions of Secretary—Without prejudice to the powers and functions of
the Board and the Chajrman, the Secretary shall perform duties imposed on him
by this Scheme in discharge of his duties and in ‘particular be responsible for —

(a) keeping, adjusting and maintaining the register of employers entering or re-
entering therein the name of any employer and where the circumstances so require
removing from the register the name of any registered employer in accordance
with the provisions of this Scheme ; - .

(b) keeping, adjusting and maintaining, from time to time, such registers of
records as may be necessary of workers, including any register or records
of workers, who are temporarily not available for work and whose absence,
has been approved by the Board and where the circumstances require, removing
from any registers or records the name of any registered worker, either at his
request or in accordance with the provisions of this Scheme ;

(¢) the employment and control of registered workers who are available for
work when they are not otherwise employed in accordance with this Scheme;

(d) the grouping or re-grouping of repistered workers in suitable pools, in
accordance with the instructions received from the Board in such groups as may
be determined by the Board;

(¢) the allotment of registered workers in the pool who are available for work
to registered employers and for this purpose, the Secretary shall,—

(i) make the fullest possible use of registered workers in the pool;

(i) keep the record of attendance at call ctands or control points of registered
workers ;

(i) provide for the maintenanee of records of employment and earnings of
registered workers ;

(iv) make or cause to be made the necessary entries in the attendance cards
and the wage slips of the egistered workers in the reserve pool as laid down in
clause 23;

(fH () the collection of levy or any other contribution from the employers under
the Scheme ;

(i) the collection from registered workers of contribution to the Provident Fund,
Insurance Fund or any other fund which may be constituted under the Scheme ;

(iii) the payment to each registered daily worker of all earnings lawfully due
to him from the registered employer and the payment te such registered worker
of all moneys payable by the Board in accordance with the provisions of this
Scheme ;

(g) appointing subject to budget provisions such officers and servants, from
time to time, as may be anthorised by the Board or the Chairman, to appoint ;

ST UF-F——¥ 0 ‘
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(k) the keeping of proper accounts of the cost of operating this Scheme and of
all receipts and expenses under it and making and submitting to the Board
an Apnual Report and Audited Balance-sheet and Profit and Loss Accounts
Statements ;

() framing budget annually for submission to the Board on or before the 15th day
of February each year; :

(j) maintaining complete service records of all registered workers and "record
sheets of all registered employers ;

(k) authorising the employment of unregistered workers in case registered workers
are not available for work in the pool or in such other circumstances as the Chair-
man may approve; and

(I) such other functions as may, from time fo time, subject to the provisions of
this Scheme, be assigned to him by the Board or the Chairman.

10. Functions of Personnel Officer—The Persorinel Officer shall assist the Secretary
in the discharge of his duties and shall in particular carry out the functions assigned
to him by clause 34 of this Scheme.

11. Maintenance of Registers—(1) Register of Employers—There shall be a register
of employers in the form devised by the Board wherein the names and addresses of
the employers, registered under the Scheme shall be entered.

(2) Register of Workers—There shall be a register of workers who are rezistered by
the Board wherein the names and addresses of workers registered under this Scheme
shall be entered. It shall be duly maintained.

¢3) Monthly Register—There shall be a register of workers who are engaged by
each employer on contract on monthly basis and who are known as monthly workers.

(4) Pool Register—There shall be a register of workers other than those on the
monthly register known as pool workers. This register shall include a sub-pool of
workers who are not attached to any gang to fill casual vacancies in gangs. The
workers included in such a sub-pool shall be known as leave reserve workers.

¥
12, Classification of Workers—The Board shall arrange for the classification of
registered workers in suitable categorics as may be determined by it, from time to
time.
13. Fixation of number of workers on the register—The Board shall determine
before the commencement of registration in any category, the number of registered
workers required in that category in consultation with the registered employers.

14. Registration of employers—Every employer including a Mukadam, commission
agent, clearing agent, purchaser, importer, exporter, engaged in selling, purchasing
or trading or acting as agent in any employment to which this Scheme applies shall get
registered with the Board by applying in Form *A’ appended to the Scheme within
fifteen days from the date of coming into force of this clause. Provided, however,
that an employer of any establishment coming into existence after the commencement
of the Scheme, shall apply for a registration simultaneously on the commencement
of his business.

15. Registration of existing and new workers.—(1) (a) Any worker who on the date
of enforcement of this Scheme is already working in the employment in the area
to which the Scheme applies shall be repistered under this Scheme ; o

(b) The qualification for new registration shall be such as may be specified by
the Boarg having regard to local conditions, physical fitness, capacity and/or
experience. Citizen of Indi? only shall be eligible for registration ;
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(¢) Registration of workers in any new category shall be from among workers whe

have been or were working in the said employment on any such date as the Board

may specify in this behalf provided that, the worker is medically fit and is not more
than 60 years of age. g ‘

) Notwithstanding any provisions of this Scheme, where the Board is of opinion
that a worker has secured his registration by furnishing false information in his
application or by withholding any information required therein or where it appears
that a worker has been registered improperly or incorrectly the Board may direct '
the removal of his name from the registers :

Provided that, before giving any such direction, the Board shall give such worker
an opportunity of ghowing cause why the proposed direction should not be issued.

16. Promotion and transfer of registered workers.—(1) A vacanoy {other than
4 casual vacancy), in any category of registered workers in a pool register shall
ordinarily be filled by promotion of registered workers from the next lower category

within the same gang.

(2) A vacancy (other then a casual vacancy), in any category of registored monthly
worker may be filled only by promotion from lower categories of registered monthly
workers in the gang, or if no registered worker is suitable for promotion from lower
categories of registered monthly worker in the same gang, by transfer of a registered

worker in the same or a superior category in the pool whe may be selected by
registered employers or a group of registered employers.

Explanation.—The criteria for promotion shall ordinarily be—

(a) seniority ;
(b) merit and fitness for the category to which prometion is to be made ;

(¢) record of past service.

Note—A transfer from the pool register to the monthly register in the same
category or vice-versa shall not be decmed a promotion.

(3) The Chairman or the Secretary may, for sufficient and valid reasons, allow the
transfer of a registered monthly worker to the pool em 2 request in writing of the
registered employer or the registered worker explaining fully the reasons for the
transfer provided that such transfer shall be subject to the fulfilment of any contract
subsisting between the registered monthly worker and his registered employer regard-
ing termination of employment. No transfer shall take place without the prior
approval of the Chairman or the Secretary.

(4) If the services of a registered monthly worker are terminated by the registered
employer for an act of indiscipline or misconduct he may apply to the Board for
employment in the pool. The Secretary on behalf of the Board shall then decide
on the merits of the case, whether or not the registered worker should be employed by
the Board and if so, whether in the same or a lower category. The registered worker
should be given an opportunity of being heard and pleading his case before the
Secretary, either himself or through his representatives.

(5) If a registered monthly worker is transferred to, of employed in, the pool under
cub-clause (3) or sub-clause (4) as the case may be, his previous service shall be
reckoned for all benefits in the pool and the registered employer ghall transfer to the
Board all benefits that have accrued to the registered worker in respect of his previous
service as if such service has not been transferred. The registered employer shall
eontribute to the Board such amount of the Provident Fund of the registered worker,
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if any, standing to his credit in the Provident Fund of which be is a2 member and
such amount towards his leave and gratuity as may have been due to him under any
contract subsisting between. the registered worker and his registered employer: or
pnder any law, award O agreement applicable to such registered worker, as if his
services had been terminated by the registered employer.

17. Medical examination.—(1) If the Board considers it to be necessary so 10 do,
ker before registration to undergo, free of charge, a medical

it may require a new wor
examination for physical fitness by a Medical Officer nominated by the Chairman
for this purpose. A worker found medically unfit by a Medical Officer may apply

in writing, to the Chairman and simultaneocusly deposit with him such fees as may
e specified in this behalf for examination by a Medical Board. On receipt of such
a request of Chairman chall set-up a Medical Board. The decision of the Medical
Board shail be final and 2. worker who is medically unfit shall not be entitled to

registration.
(2) If the Chairman deems -it pecessary so 1o do he may require a worker to
jon by a Medical Board to be constituted

undergo, free of charge, 2 medical examinat
by the Chairman. The decision of the Medical Board shall be final, and a worker

if found permanently unfit by the Medical Board, the Chairman shall terminate his
services forthwith, :

registration fee of rupee one shall be paid to the
time of registration under this Scheme.
ty-five shall be paid by each employer at the

18. Registration fee—D) A
Board by each worker at the
(ih A registration foe of rapees twen
time of registration under this Scheme.

gistered worker shall be supplied with

19. Supply of Cards.—(1) Bvery 1€
d ; (iif) wage slips in the forms, devised by

(i) an identity card ; (i) an attendance car
the Boardl.

(2) In case of loss
will be fixed by the

of card, a fresh card will be issmed but the cost thercof, which
worker concerped.

Board, shall be payable by the registered

r registered workers—A service record for every registered
shall be maintained in a form to be specified by
things a complete record of disciplinary
ommendations for good work,
Such details in respect of the
by the registered employers.

20. Service records fo
monthly gnd daily registered worker
the Board which shall contain amongst other
action taken against the registered worker, promotions, ¢
ete. and such other matters as the Board may think fit.
registered monthly workers shall be supplied to the Board

21. Record sheels for registered employers—The Personpel Officer shall maintain
a record sheet in respect of each registered employer in a form to be devised by
the Board which shall contain amongst other things, 2 complete record of disciplinary
action taken against the registered employer.

22. Surrender of cards.—A registered worker’s card shall be surrendered to the
Board in the following circumstances namely :— —
g on leave for scven days Or more;

(¢) when proceedin
(b) when retiring from service;
(¢) when dismissed or  discharged from service ;

(d) when temporarily suspended ; or
(e) on death @ i
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Provided that, the registered employer of a registered monthly worker shall alse
surrender the card of the registered worker to the Board in the case of (a), (&), (&)

(d) and (¢) above.

23. Entries in atfendance card and wage slip—(1) A registered worker in the pool
shall hand over to the Board at the time he is allotted for work to a registered
employer, his attendance card. The Board shall make mnecessary entries in the

attendance card in respect of the pericd of work done by the registered worker and
return it to him on completion of the engagement for, each

day of work and the
Board shall supply as soon as possible, a wage slip . showing the wages earned by
a registered worker,

@ A registered monthly worker chall hand over to his registered employer, at the
s allotted his work, Attendance Card. The registered employer shall
ies in the card in respect of the period of work done by the
m on the completion of his allotted work. For
as soon as possible, 2 wage

time when he i
make necessary entr
registered worker and return it to bi
each day of work, the registered employer shall supply,
slip showing wages earned by a registered worker.

24. Employment of registered workers—(1) A registered monthly worker of
a particular category allotted to a registered cmployer. or a group of registered
employer shall be entitled to be employed for work in that category by that registered
smployer of group of registered employers in preference to any registered worker
of the same category in the pool.

(2) If the number of registered workers on the monthly register in a particular
category is not sufficient for the worl availatle, the registered workers on the pool
‘register in that category shall be employed. ~ -

(3) A registered monthly worker of one regis-tered employer or a group of registered
employers shall not be employed by any other registered employer or Broup of
registered employers, except with the previous approval of the Chairman or Secretary.

25. Filling up of .casual vacancies—Casual yacancies of registersd monthly worker
shall be filled up in the following manner, namely :—

m or Mukadam is absent the vacancy shall be filled by

When a Head Mukada
gang in the employment of the registered

senior registered person of the same
smployer.

26. Unemployment allowance.—When 2 registered worker in the pool presents
himself for work and for any reason the work for which he has been allotted cannot
commence or produced and mo alternative work can be found for him and he
is relieved within two hours of his attending for work he chall be entitled fo
unemployment allowance from the registered employer at a rate as may be fixed by
the Board appropriate io the category to which he belongs. A registered worker

detained for more than two hours shall be paid £ll wages inclusive of dearness
allowance.

27. Holidays.—“Each registered worker shall be entitled in a year to four holidays
with pay at such rates as may be specified by the Board under clause 32. Out of the
four holidays, three holidays will be on (i) 26th January (Republic Day), (i) 1st May
(Maharashtra Day), and (i) 15th August (Independence Day). The fourth holiday

shall be decided by the Board.
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28. Obligations of registered workers.—(1) Every registered worker shall be deemed
to have accepted the obligations of this Scheme.

(2) A registered worker in the pool who is available for work shall not engagc
himself for employment under a registered employer unless, he is allotted to that
employer by the Secretary,

(3) A registered worker in the pool who is available for work shall carry out
directions of the Board and shall—

(@) report at such call stands or control points and at such times as may be
specified by the Board and shall remain at such call stands or control points :

(b) accept any employment under a registered employer whether in the categorv
in which he has been registered or any other category for which he is considered

suitable by the Board.

(4) A registered worker who is available for work when allotted by the Board for
employment under a registered employer shall carry out his duties in accordance
with the directions of such registered employer or his authorised representative er
supervisor and the rules of the employment and place where he is working,

29. Obligations of registered employers.—(1) BEvery registered employer shall aceopt
the obligations of this Scheme.

€2) Subject to the provisions of clause 24, a repistered employer shall not cmpley
a worker other than a registered worker who has been allotted to him, by the Secretary

in accordance with the provisions of clause 9(e).

(3) A registered employer shall, in accordance with instructions as may be given by
the Board, submit all available informations of his corrent and future labour
requirements. -

(4) A registered employer shall lodge with the Board, unless otherwise directed,
particulars of the work-load handled by registered workers on piece-rate and such
other statistical data as may be required in respect of the registered workers engaged -
by him.

(3) () A registered employer shall pay to the Board within five days from the end
of every fortnight or such shorter periods as may be specified by the Board by
a special or general order, the levy payable under clause 41 (1) and the gross wages
due to registered workers for the work done by such registered workers during the
fortnight and other amount dus to daily registered workers ;

(i) A registered employer who makes default in Temitting the amount of wages of
registered workers within the time-limit specified in sub-clause (i) above, if so required ’
by the Board, deposit with the Board an amount equal to the monthly average of
the wages credited by him in the Board during the previous twelve calendar months
in order to enable the Board to make payment of wages to registered worker in time,
The said amount shall be deposited with the Board within ten days from the date of
order of the Secretary of the Board to that effect. If at any time the amount of
such deposit falls short of the average of wages for twelve previous calendar months
then the registered employer shall make good the deficit amount ;

(iily A registered employer, who persistently makes default ijn remitting the amount
of wages of registered workers within the time Iimit specified in sub-clause (i) above,
shail further pay by way of, penalty, a surcharge of such amount not exceeding ten
per cent of the amount to be remitted as may be determined by the Board. The
said surcharge shall be credited .to the Board within ten days from the date of the
order of the Secretary of the Board to that’ effect,
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(6) A registered employer shall keep such records as the Board may require and
shall produce before the Board or such person as may be designed by the Board
upon reasonable notice all such records and any other documents of any kind relating
o registered workers and to the work upon which they have been employed and
furnish such information relating thereto as may be set out in any notice or direction
issued by or on behalf of the Board,

(7) A registered employer who fails to make the payment of any amount due from
him to the Board under aforesaid clauses within the time specified therein, the
Secretary of the Board shall, without prejudice to the right of the Board to take
any other action under the Scheme to which the registered employer may be lable
for the said default, serve a notice on the registered employer to the effect that unless
he pays his dues within three daye from the date of receipt of the notice the supply
of registered workers to him shall be suspended. On the expiry of the notice period
the Secretary sHall suspend supply of registered workers to the defaulting registered
employer until he pays all the dues.

30. Restriction on employment.—(1) No employer (other than a registered employer
in any area to which this Scheme applies) shall engage for employment a worker
unless that worker is a registered worker.

(2) Notwithstanding the preceding provisions of the clause—

(a) where the Secretary is satisfied that—

(i) the work is emergently required to be done, and

(#i) it is not reasonably practicable to obtain registered worker for that work
the Secretary may, subject to any limitation imposed by the Board, allow
a registered employer to employ a worker who is not a registered worker :

Provided that, whenever unregistered workers have to be employed the Secretary.
shall obtain, if possible, the prior gpproval of the Chairman to the employment
of such workers, and where this is not possible, shall report to the Chajrman
within 24 hours. the full circumstances under which such workers were employed
and the Chairman shall duly inform the Board of such employment in its next
miceiing ;

(b) the Board may, subject to such conditions it may specify, permit employment
of unregistered workers on a holiday if work is required to be done on that day,
to the extent registered workers are not available for work ;

(¢) in the case referred te in items (a) and (b), the person so employed as
aforesaid by a registered employer shall for the purposes of clauses 29(4), (5) and
(6) and clause 32 be treated in respect of that werk, as if he were a daily workers.

(3} A registered worker in the pool may, provided he fulfils fully his obligations
under clause 28, take up employment elsewhere on those days on which he is not
allotted for work by the Board.

31. Circumstances in which this Scheme cease to apply.—(1) This Scheme shall
cease to apply to a registered worker when his name has been removed from the
Register or Record in accordance with the provisions of the Scheme.

(2) This Scheme shall cease to apply to a registered employer when his name has
been removed from the Employer’s' register in accordance with the provisions of
this Scheme, : o
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(3) Nothing in this clause shall affect any obligation incurred or right acerued
during any time when a person was a registered worker or a registered employer.

32. (1) Wages, allowances and other conditions of service of registered workers.—
(1) Without prejudice to the provisions of any award it shall be, unless otherwise
specifically provided for in this Scheme an implied condition of the ‘contract between
a registered worker (whether in the pool or on the monthly register) and registered
employer that the rates, allowances and overtime, hours of work, rest intervals,
leave with wages and other conditions of service shall subject to the provisions of
sub-clauses (2), (3), (4), (5) and (6) be such as may be fixed by the Board for cach
category of workers.

(2) For the purpose of fixing rates of wages, allowances and overtime, hours ‘of
work, rest intervals, leave with wages and other conditions of service (hereinafter
collectively referred to as “the conditions of service™) of registered workers or for
revising or for modifying the same, the Board shall call upon the associations of
tegistered employers and trade unions of registered workers covered by this Scheme
to make such representations as they may think fit as respects the conditions of service
which may be fixed or revised or modified under this Scheme in respect of registered
workers. If there is no such association of registered employers and union of
registered workers, then such representations from registered employers and registered
workers may be invited through notice published in such manner as the Board may
think fit.

{3) Every such representation shall be in writing and shall be made within such
period as the Board may specify and shall state the conditions of service, which in
the opinion of the person making the representation would be reascnable having
regard to the capacity of the registered employers to pay the same or comply with
or to any other circumstances which may seem relevant to the person making the
representation,

(4) The Board shall take into account the representations aforesaid, if any, and
after examining all the material placed before it, shall fix or revise or, as the case’
may be, medify the relevant conditions of service of the registered workers.

{5) In fixing or revising or, as the casz may be, modifying the conditions of service
of the registered workers, the Board shall have regard to the cost of living, the
prevalent conditions of service in comparable employments in the Jocal areas, the
capacity of the registered employers to pay, and any other circumstances which may
seem felevant to the Board,

(6) The conditions of service fixed, revised or, as the case may be, modified by
the Board shall take effect either prospectively or retrospectively from such date as
the Board may decide. The 'decision of the Board shall be communicated to the
registered workers and registered empleyers in such manner as the Board thinks fit.

33. Disbursement of wages and other allowances to registered workers—The Board
may permit the registered employers to pay wages and other allowances to the
registered monthly workers employed by them directly after making such dedue-
tions as may be authorised and recoverable from them under this Scheme. In
respect of registered workers other than registered monthly workers employed by the
registered employers, from time to time, the wages and other allowances payable by
the registered employers shall be remitted by the registered employers by cheque to
tl}c Secretary of the Board every fortnight, The Secretary thereupon shall arrange to
disburse the wages and other dues, if any, to the registered workers en a specified
day every month subject to deductions recoverable from them under this Scheme
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34, Disciplinary procedure—{1){({) The Personnel Officer may on receipt of the
information whether on a complaint or otherwise that a registered employer has failed
to carry out the provisions of this Scheme after investipating the matter, give him

' a warning jn writing ; or

(i) Where in his opinion, a higher penalty is merited, the Personnel Officer shail
report the case to the Chairman who may then cause such further investigation to
be made as he may deem fit and take any of the following steps as regards that
employer, that is to say, he may— : :

(@) censure him and record the censure in his record sheet; or

(&) subject to the approval of the Board and after one month’s notice in" writing
given to the registered employer, remove his name from the employers’ register
for such period as determined by the Board or permanenitly.

(2) A registered worker in the pool who fails to comply with any of the provisions
of the Scheme or commits any act of indiscipline or misconduct may be reported
in writing to the Personnel Officer who may after investigating the matter give him
a warning in writing or suspend him for a period not exceeding four days.

(3) Where in the opinion of the Personnel Officer, a higher punishment than
that provided in sub-clause (2) is merited, he shall report the case to the Chairman.

(4) On receipt of the written report from the Personnel Officer under sub-section (€3]
or from the registered employers or .any other person that a registered worker in the
pool has failed to comply with any of the provisions of this Scheme or has committed
an act of indiscipline or misconduct or has consistently failed to produce the
standard or dafum output or has been inefficient in any other manner, the Chairman
may make or cause to be made such further investigation as he may deem fit and
thereafter take any of the following steps, as regards the worker concerned, that
is to say, he may impose any of the following penalties : —

() give him a warning in writing ; .

(b) suspend him for a period not exceeding four days;

(¢) terminate his services after giving one month’s notice or one monthis wages
inclusive of dearness allowance in lieu thereof; or :

{d) dismiss him.

(5) Before any action is taken under this clause the person concerned shall be
given an opportunity to show cause why the proposed action should not be taken
against him. : -

(6) During the pendency of investigations under sub-clanses (2) and (4) above;
the registered workers concerned may be suspended by the Chairman. }

{7) Without prejudice to the powers of the Chairman under clause 35, a registered
employer shall have full powers to take disciplinary actior against monthly registered
workers employed under him.

35. Special disciplinary powers of the Chairman—(1) Notwithstanding anything
contained in the Scheme, if the Chairman is satisfied after enquiry that a “ go slow”
has been resorted to by any gang of registered workers or any individual registered
worker and is being continued or repeated by the same gang or registered worker ol
different gangs or registered workers on the same or different places of work he may
make a declaration in writing to that effect.

(2) When a declaration under sub-clause (1) has been made it shall be lawfixl

for the Chairman—
(1) in case of registered monthly workers, to take, without prejudice to the rights
of-the registered employers, such disciplinary action including removal against such

registered workers as he may consider appropriate ; and
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@) in case of registered workers in the pool to take such disciplinary action
including dismissal against such registered workers as he may consider appropriate.
(3) The Chairman may take disciplinary action—

(iy where “go slow” is resorted to by a gang against all the members of the gang,
and

4ii) where *pgo slow”
the worker concerned.

(4) Before any disciplinary action is taken under this clavse against any registered .

. worker or any gang of registered workers, such registered worker or gang shall be
given an opportunity to show cause why the proposed action should not be taken
against him or it :

Provided that, the Chairman may, before giving an opportunity to show cause
under this sub-clause, suspend from work any registered- worker or gang of registered
workers immediately after a declaration has been made under sub-clause (1).

(5) A declaration by the Chairman that a “go slow” has been resorted to by
a registered worker or a gang of registered workers shall be final, and shall not be
liable to be questioped on any ground whatsoever.

36. Termination of employment—(1) The employment of a registered worker in
the pool shall not be terminated except in accordance with the provisions of this
Scheme.

(2) A registered worker in the pool shall not leave his employment with the
regist_ered employer except by giving fourteen days’ notice in writing toc the Board or
forfeiting fourteen days’ wages inclusive of dearness allowance in iien thereof.

(3) When the employment of a registered worker with the Board has been terminated
under sub-clauses (1) and (2), his name shall forthwith be removed from the register
or record by the Board.

37'. Appeals by registered workers—(1) Save as otherwise provided in this clause,
a registered worker in the pool who is aggrieved by an order passed by an authority
under cl_ausc 34, may prefer, an appeal against the order of the Personnel Officer to
the Chairman and against the order of the Chairman to the State Government.

(2) A registered worker who iz aggrieved by an order of the Secretary—
() placing him in a particular group in the register or record ; or

(i) refusing registration under clause 15; or :

(ii7) requiring him under clause 28(4)(b) to undertake any work which is not
of the same pcategory to which he belongs may prefer an appeal to the Chairman.
(3) Any registered worker who is aggrieved by an order under clause 16(4) may

prefer an appeal to the Chairman,

4) No appea} shall lic where due notice hag been given of the removal of the
name qf a registered worker from the register or record in accordance with the
instructions of the Board if_t}}e ground of removal is that the registered worker
falls within a class of description of registered workers whose names are to be
removed from the register or record in order to reduce the size thereof : -

Provided that, an appeal shall lie to the Chairman where the registered worker
alleges ﬂ‘_lat he does not belong to the class or description of registered workers -
referred in the instruction of the Board. . .

(5) Every appeal lref_erred to in sub-clauses (1), (2), (3) or (4 shall be in writing
and be preferred within fourteen days of the date of receipt of .the order appealed.

against :

is resorted to by an individual registered worker against
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Provided that, the appellate authority may for reasons to be recorded, admit
an‘a.ppeal preferred after the expiry of fourteen days.

38, Appeals by registered employers~—(1) () A registered employer who is aggrieved
by an order of the Personnel Officer under clause 34(1)(ii) may appeal to the Chairman ;

(i) In the case of an appeal against an order under clause 34(1)(if)(p) the Chairman
shall forthwith refer the matter to the State Government. The State Government
shall make such order on the appeal as it thinks fit.

(2) Bvery appeal referred to in sub-clause (1) ghall be in writing and preferred
within 14 days of the receipt of the order appealed against :

Provided that, the appellate authority may, for reasons to be recorded, admiti
an appeal preferred after the expiry of 14 days.

39, Powers revision of the Chafrman.——Notwithstanding anything contained in this
scheme, the Chairman in case of an order passed by Personnel Officer under clause 34
may at any time, call for the record of any proceedings in which the Personnel
Officer has passed the order for the purpose of satisfying himself as to the legality
or propriety thereof and may pass such order in relation thereto as he may think fit :

Provided that, the Chairman shall not pass any order under this clause which may
prejudicially affect the interest of any person without giving such person 2 reasonable

opportunity of being heard.

40. Stay of order in case of certain appeals —Where an appeal is made by
a registered worker in accordance with the provisions of clause 37 against an order
of termination of service on one month’s notice or where an appeal is preferred by
a registered employer in accordance with the provisions of clause 38 against an
order removing his name from the employers register under clause 34(1) (i) (b), the
appellate authority may suspend the operation of the order appealed from pending

the hearing and disposal of the appeal.

41. Cost of operaling the scheme and provision for amenities and benefits to the
registered workers—(1) The cost of operating the scheme and for providing different
benefits, facilities and amenities to the registered workers as provided in the Act and
under this scheme, chall ‘be defrayed by payments made by the registered employers
to the Board. Every registered employer shall pay to the Bodrd such amount by
way of levy in respect of registered workers allotted to and engaged by him as the

Board may, from time to time, specify by public notice or written order to the

recistered employers and in such manner and at such time as the Board may direct.

The Board may require the registered employers to pay the levy retrospectively or
prospectively as it may deem fit.

(2y An employer t0 whom this scheme applies shall pay the levy as specified by
the Board, from time 10 time, from the date from which the ccheme applies to him
irrespective whether he gets himself registered within the time-limit laid down in
clause 14 of this scheme or any time thereafter. !

3) In determining what payments are to be made by the registered employers under
sub clause (1), the Board may fix diferent rates of levy for different categories of
work of registered workers, provided that, the levy shall be so fixed that the same
rate of levy will apply to all registered employers: who are in like circumstances.

(4) The Board shall not sanction any levy exceeding 50 per cent. of the estimated

total wage bill calculated on the basis of the daily time rate wage without the prior

approval of the State Government,
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(5) A registered employer shall on demand make a payment to the Board by way of
deposit or provide such other security for the due payment of the amount referred to
in sub-clause (1) as the Board may consider necessary.

(6) The Secretary shall furnish, from time to time, to the Board such statistics and
other information as may reazsonably be required in connection with the operation’
and financing of this scheme.

(7) If a registered employer fails to make the payment due from him under sub-
clause (1) within the time specified by the Board, the Secretary shail serve a notice
on that registered employer to the effect that, unless he pays his dues, within three
days from the date of receipt of the notice, the supply of registered workers to
him shall be suspended. On the expiry of the notice period the Secretary shall
suspend the supply of registered workers to a defaulting registered employer until
he pays his dues,

42. Provident Fund and Gratuity—(1) The Board shall frame and operate rules
providing for Contributory Provident Fund for registered workers. The rules shall
provide for the rate of confribution, the manner and method of payment and such
other matters as may be considered necessary so however, that the rate of contribution
is not less than 6} per cent. of the whges of a registered worker and is not more
than 8} per cent. of such wages :

Provided that, pending the framing of the rules, it shall be lawful for the Board
to fix the rate of contribution and the manner and method of payment thereof,

(2) In framing rules for the centributory Provident Fund, the Board shall take
into consideration the provisions of the Employzes’ Provident Funds Act, 1952 (XIX
of 1952), as amended from time to time, and the schemes made thereunder for any
establishment. '

(3) The Board shall frame rules, for payment of gratuity to registered workers. *

(4) In framing rules for the payment of gratuity to registersd workers, the Board
shall take into consideration the provisions of the Payment of Gratuity Act, 1972
(XXXIX of 1972) as amended from time to time. .

(5) The rules for Provident Fund and Gratuity fromed by the Board shall be
subject to the previous approval of the State Government.

43, Penaltics—Whoever contravenes the provisions of clauses 14, 29 and 30
shall, on conviction, be punished,— -

(1) it it is a first contfravention, with imprisoement for a term which may extend
to three months, or with fine which may extend to five hundred rupees, or with both ;

(2) if it is a subsequent contravention, with imprisonment for a term which may
extend to six months, or with fine which may extend to one thousand rupees, or
with both ;

(3) it such contravention continues after the subsequent conviction, with a fine
_w.*uch may extend to one hundred rupees for each day on which the contravention
is made till the said contravention continues.
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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Mantralaya, Bombay 400 032, dated the 25th March 1991

II

MAHARASHTRA MaTHADI, HAMAL AND OTHER MANUAL WORKERS' (REGULATION oF

EMPLOYMENT AND WELFARE) AcT, 1969,

No. UWA, 1590/(1116)/Lab-5.—In exercise of the powers conferred by sub-
sections (1), (3), (5) and (6) of section 6 of the Maharashtra Mathadi, Hamal and other
Manual Workers (Regulation of Employment and Weliare) Act, 1969 (Mah. XXX
of 1969), the Government of Maharashtra hereby,—

(@) establishes a Board to bhe known by the name of the Satara Mathadi and
Unprotected Labour Board (hereinafter referred to as “the said Board ™ for the
following scheduled employments, situated within the areas of the Satara District,

namely ; —

(1) Employment in Iron and Steel Market or shops in connection with loading,
unloading, stacking, carrying, weighing, measuring, cutting and twisting operations,
or such other work including work breparatory or incidental to such operations ;

(2) Employment in Cloth, Yarn and Cotton Markets or Shops in connection
with loading, unloading, stacking, carrying, weighing, measuring, filling, stitching,
sorting, cleaning or such other work inciuding work breparatory or incidental

to such operations ;

(3) Employment in Grocery Markels or Shops, in connection with loading,
unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting,
cleaning or such other work including work preparatory or incidental to such

operations ;

(4) Employment in markets and factories and other establishments in connection
with loading, unloading, stacking, carrying, weighing, measuring, cutting and
twisting operations, filling, stitching, sorting, cleaning or such other work including
work preparatory or incidental to such operations carried on by workers not
covered by any other entries in the Schedule to the Maharashtra Mathadi, Hamal
and other Manual Workers’ (Regulation of Employment and Welfare) Act, 1969

(Mah. XXX of 1969);

(5) Employment in railway yards and goods sheds in connection with loading,
unloading, stacking, carrying, weighing, measuring or such other work Ppreparatory
or incidental to soch operations, by workers who are not employed by Rajlway

Authorities ;

(6) Employment in connection with loading of goods into public transport
vehicle or unloading of goods therefrom and any other operation incidental and

connected thereto ;

(7) Employment in markets or subsidiary markets established under Maharashtra
Agricultural Produce Marketing (Regulation) Act, 1963, in connection with Ioading,
unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting,
cleaning or such other work including work preparatory or incidental to such

operations ;




q¥y WS WET TSI, o, W 7Y, 9824/ ¥ T %13 [wmt O

(8) Employment in connection with the loading, unloading and carrying of
foodgrains into godowns, sorting and cleaning of foodgrains, filling foodgrains in
bags, stitching of such bags and such oher work incidental and connected thereto

(9) Employment in Khoka making and in timber market;

(b) nominates the following persons to be the members of the said Board (being
members representing the State Government, employer and unprotected workers)

namely :—

Members representing the State Government.—(3) Shii K. P. Gitey, Assistant
Commissioner of Labour, Satara, (2) Shri S. H. Mane, District Marketing Officer,

Satara.

Members representing the Employers.——(l)-Shri Appasaheb Krishnarao Gadugale,
C/o. The Karad Co-operative Purchase and Sale Society Ltd., Karad, District
Satara, (2) Shri Sureshchandra Purushottamdas Shah, CJ/o. Lonand Vyapari
Association, Taluka Khandala, District Satara, (3) Shri Laxmichand Devji Shah,
/0. Koregaon Merchants’ Association, Koregaon, District Satara, (4) Shri Arvind

Rupchand Vadujkar, C/o. Kirana Bhusar Vyaparn Association, Phaltan, District
Satara. ;

Members representing the Unprotected Workers—(1) Shri Bhanudas Ram-
chandra Patil, C/o. Koyna Parisar Sakhar Kamgar Sanghatana, Daulatnagar,
Taluka Patan, District Satara, (2) Shri Khanderao Kondiba Jadhav, C/o. Koregaon
Taluka Hamal Panchayat, District Satara, (3) Shri Mansing Pandurang Bhagat,
C/o. Phaltan Taluka General Kamgar Union, Phaltan,  District Satara,
(4) Shri Shamshuddin Maqboolbhai Bagwan, Cfo. Hamal Panchayat, Lonand,
Taluka-Khandala, District-Satara.

(¢) nominates shri K. P. Gitey, Assistant Commissioner of Labour, Satara to be
the Chairman of the said Board, and

(d) publishes the names of all the members of the said Board including the
Chairman, neminated by the State Government, as follows, namely :—

Shri K. P. Gitey,
Shri S. H. Mane,
Shri A. K. Gadugale,
Shri S. P. Shah,

Shri L. D. Shah,

Shri A. R. Vadujkar,
Shri B. R, Patil,

Shri K. K. Jadhav,
Shri M. P. Bhagat,
Shri S. M. Bagwan.

aomawRs

s
Swow»
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FORM ‘A’
(See clause 14)
TaE SATARA MATHADI AND UNPROTECTED LABOUR BOARD

Application for the registration Of employer

Registration Ne.
(To be filled in by Office)

1, hereby apply for registration as an employer,
are given below :—

{. Name and address of the Establish-
ment and Telephone No.

2. Whether a firm or a company,
Name of the Proprietor,

)

@
€))
@

3, Are you a member of any Associa-
tion? If so, state the name and
address of the Association.

4. Whether your Establishment i
registered under the Bombay Shops
and Establishments Act, 1948. 1If
so, state the Registration No.

5. The places of work with location in
details where the loading, unload-
ing, stacking, carrying, etc, of
goods is carried on in connection
with  trade/business ~of  your
Establishments.

6. Are you employing workers through
contractors ? If so, state the name
of the contractor.

7. Are you employing workers
through Tolli ? If so, state the name
of the Mukadam/s of the Tolli/s, or
of all workers.

etc. The necessary particulars

Date :
Place :

Signature of the Applicant.
By order and in the name of the Governor of Maharashtra,

G. K. WALAWALKAR,
Section Officer.
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