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> ‘ INDUSTRIES, E.N‘ERG‘I AND LABOUR DEPAR'I‘MFNT . |
" Maatralaya, Bombar 400032 d.ued the 13th Jly 1984 . 3, 3
s 'MaiuMSIW Manmm HAMAL AND omna MaNUaL Wonuas (REGULAT]DN or :
EMPLOYMENT AND WELFARE). Ac*r. 1969, . 3 A -}

"= No. UWA. 1479/CR-2618/Lab-S.—ln exercise -of the. powers conferred by sub- -
section (/) of _section 4 of the -Maharashtra ‘Mathadi. ‘Hamal add other Manual

i Workers (Regulation GFEIIIPID)’HICM ahd. Welfare) Act, 1969. (Mah. XXX of "1969),
~ and of al! other pow:rs enabling it in thal behalt; the’ Goveroment of Maharashtra

~ aftér consultation® with the Advisory Commillee, hereby mitkes the following: s::hcmr.

for ‘(}) employments in Gmccry Market- or Slwps iIn  connection with loading.,

unloading, stacking, carrying, wclghmg_ measuring, filling, stitching, sorting, cleaning
or such other work including -work preparalory or - incidental to such operations, .
| . (2) employments.in markets or Subsidiary Markels established under the M'Lh:lr'ts'hlm

l Agrlul]lllra_l Produce’ Markeling (Regulation)® Act, 1963 (Mah. XX of 1964),

connection with loading, unloading, . shckmg, carrymg_ wclglung measuring, nllmg
stitching, sorting. cleaning, or such other work including work preparatory or

~ <" incidental to such operations; (3) tmploynlmls in connection  with loading
“. ol . goods. into. :pnblic-. transport . vehicles or unloading of goods there-
from and any other’ operations - incidenlal and. conneCled thereto; (4) employ-
ments in_ Jron and, Steel ‘Markels or Shopa In conneztion wilh lnndm; unloading,
slacking. ::nrrymg,' weighing, -measuring, - of such other work including work
: preparatory or: incidenlal to such opctaliom, aud (5) employments in, Cloth and
e ;
o M NE-G—R0 (QYb\) -
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. <hopd in connection with loading, unloading, stacking ca;,
SOUSS Mmk::sur?t:gs_h[?]ﬁn;? ;;ic;ching, cieaning or -sucl.other work' including.
weightng, I.“l:[: inciécnlnl to such operations, in the areas "ol the Sangli Muni.ﬁml
Council a::d the Miraj Municip§1 Council an‘d ':jhc s?mﬁ 4baﬂng lbc-cm Pevioyy)
published . as required .by sub-section (1).of QIB BRK section 4, mamely :— .

.
€ worg.

b e ' K3 li-Miraj Grocery Markets or Sh -
/e —This -scheme may be called !h? Sang MatRets ops J
-m:f I\Er ;cts of Subsidiacy Markets, : Public Goods Transport Undertakings rop and @

Steel Markets ot Shops, Cloth and“Cotlon Markets _cr'_f Shg%g__-.‘;l_{qpllfgtelgtcdFwo-m"
(Regulation of Employment and Welfare) Scheme, 11984. "= * 4 = | | _'
. , : * by, . . Tt ‘ , S
5 Objects and application.—(1) - Objects.—~Qbjects of the Scheme are .to' enwyre &
an adequate supply and full and proper utilisation of unproﬁle.ct-:d workers '-‘?mP!O!cd
ID— ‘ - LS | |

;1 Aa) grocery markets . or shops jo connection -with' loading, "u_nlqa’c_iing, stacking, 3

- work including work, preparatory or inc_idcn_tz_ih to .'sug:iut operalivuy, o 3

‘v{ﬁ) markets or-subsidiary markets established under. the  Mubarashira Apgricul. &
“ toral Produce Marketing' (Régulation) - Act; 191963 “*(Mah. XX - of*1964), in
connection with loading, unloadiug, stackiog, -carrying,  weighing, measuring, filling

stitching, soiting, cleaning or such other work ‘including wWOrk preparatory or: &

incidental to such operations ; .;f.'.', o g sllced S 2 .

public goods transport undertakings in'connection wilk loading of goods &

into Public Transport Vehicle, or unloading.of goods therofrom" or any other g

operations incidental and connecled thereto ) 3 ‘

- N "o e - - 3% . '_'-':--T‘F"':é":.‘_' .. _:.,.:‘;'t - :"';'.'EH ' .. g X :
~\ M) Iron and Steel Markets or shops in connecfion” with ~loading, unloadiog,

stacking, carryia.g,*--'-"weighing_. meéasuring.- 01‘,‘-"".:.s'llch,;'.othc[:~,..“prk,'jpcludj_ug work
preparatory or incidental to such operations g 1 LNy W |

s b=

& W

(¢) Cloth and Cotton Markets “or shops in" connection’ with laﬁding. unloading, %
stacking, carrying, weighing, ‘measuring, filling, “stitching, “cleaning, or such other &
work - including - work preparatory- or“incidental " {0 . such: operations ; 1

for efMicienl performonce of work find
terins and counditions of em
general welfare and- safely.

gencrally for. making: better provisions in the o
ployment of such workers and make provisions [ui thel 14
_\_. . 'y ) 3 ‘ . ; .."" . o : ;

(Z)I APﬂh‘{mrio:l.—-The scheme shall apply to the "rcgistcrcd-mrkcra'nnd registéred ‘
;:}P Oyers: - the areas within the limits of the ‘Sangli Munpicipal . Conncl] and the g
- Mumm;ﬁl C"F’““" for the scheduled employments menticned in sub-clause (I y

3. Commencement

L]

(is) The remaining_.blauscs shall come inl.c. force frOm, 1311. ‘scp(embcr 1954.
4. Interpretation—(a) * Act™ m;a-.nis th kel - . Othe!
ez 7 g : . ¢ Maharashtra Mathadi, Hamal and
Manual Workers (Regulation of Employment and Welfare) Act, 11'969; '
. (b) “Board" means the Db b e M 75

: - 1 g ¥ o 2 ¥ ¥ ﬂJ[J
constituted under gection ¢ Sangli-Miraj Mathad; ,__a_pd. Uuprotfc_lcd Labour U

of the Act; .. 7 5 i)

< 1."'.” Cf ol
who is employed by':iﬁ csnplo)

(E) . 34 nCI or .mﬁnlhly bﬂSiﬂ: ‘ . L.‘
Pool worker " means @ registered worker ju tho poob who is not ® mont

’

.b
= b
.
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(f) “ pooi » means a list of workers maintained by the Board but which does not
inclnde monthly workers | - _

(p) ** Personnel Officer” means the personnel Officer appointed by the Roard
under clavse 5 :

(1) * Repistered Employer ' means the employer whose name is for the time being
entered in the register of employers ;

(0 * Registered Worker" means a worker whose name is for the time being
entered in the register of pool workers or in the register of monthly workers .

(j) ** Register of employers™ mecans the repister of employers maintained under
this scheme ;

! (k) “ Register of Workers"™ means the register of workers m

Scheme ; _
(N “ Rules™ means the Maharashtra Mathadi, Hamal and Other Manual Workers
(Regulation of Employment and Welfare) Rules, 1970 ;

(m) ** Secretary " means the Secrelary of the Board ;

(n) " Week ™ means the period of seven days commencing on mid-night of
Saturday and ending on the mid-night of the Saturday next following :
ned in the Scheme shall have the

aintained under this

(0) words and expressions used but not deh
meanine nssigned to them in the Acl.

5. Seeretary, Personnel Officer and other servanis of the Board.—The Board may _
appoint a Secretary, o Personnel Officer and such other officers and servants on such
terms and condilions of .service as it deems fit :

Provided that, no post the maximum salary of which exclusive of allowance E

Re. 1000 and above per ‘mensem shall be created and no appointment (0 such post
<hall be made by the Board cxcept with the previous approval of the State

Government

L]

Pravided further that, the previous approval of the Stale Giovernment ahall not be
necessary to any appoiniment in a leave vacancy of a duration of not more than

three months, . - -

6 Functions of the Board.-—(1) The Board may take such measures as it may
consider desirable for carrying out the objective of administering the Scheme set

out in clause 2 including measures for—

.« (i) ensuring the adequale supply and the full and proner utilisation of registerad
workers for purpose of facililating the rapid turnout of work ;

(i) regulating the cecruitment and entry into and the discharge from the Scheme
of workers and allotment of registered workers in the pool to registered employers |

(iir) determining and keeping under review the number of registered workers,

ll from time to lime, on the rc_gis'lers or records and the increase or reduction to
l ] be made in the number of registered workers ;
b4 . (iv) keeping, adjusting and maintaining the employers’ registers, entering or re-

entering therein the name of any employer and wherc circumstances 80 require
removing from the register the name of any registered employer in accordance
with the provisions of this Scheme ;

(v) keeping, adijusting and maintaining, from time to time, such registers or
records, as may be necessary, of workers, including and registers, or records of
workers who are temporarily not available for work and whose absence has been
approved by the Board ; and where circumstances 60 require. femoving from any
register or record the name of any registered worker either at his own fequast or
in accurdance with the provisions of this Schem "1

TN - Temma Y
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. : ‘ roups as nmn
: workers into such g ;
pistered of any registered worky

{
|

nar, ﬂ% 13

oup all re :
e.orouping of all rel g
IrIlult: hn:ml. and revicwing the grouping

2 il a reeistercd worker ; _ ' b
on the application of a ¥ f"bircl (o availability of tunds, for welfare of register

' ovision, Sarit 028 notl exist apar
(vif) r_nnkmg pr lical services in $0 Tar ns such provisions d par
warkers including medics :

from (his Scheme |

(viii) recovering from
cxpenses of this Sctheme. Wages, levy an

(iv) making provision, subject 10 avai
safety measures in place where workers arc cmp
does nol exist apart from this Scheme : *

(¥) maintaining and adminisfering the Warkers' Welfare Fund, and -rcc:v;u_
from all the registered employers contribulion towards the Fund when such Fu,
is constituted in nccordance with the rules of the Fund ; '

(vi) maintaining and administering Provident FFund a-nd Gratuity Fund il
registered workers in the pool when such [Funds are constitulcC |

(xii) assisting. subject to the availability of funds, by way of grant of loan, |
Co-operative Societies formed for thé benefit of registered workers and stafl of II_

i) grouping ©
lﬁf(tlctcrmintd hv

isler * (ribution in respect of
revistered employers con tion pect |
‘ | any other contributions under this Scheme

lability of funds, for the health ax
loyed in so far as su_t_:h provisie

(2) A property. fund and other assels vesting in the Board shall be held ar
applied by it, subject to the provisions and for the purposes of this Scheme.

(3) The Board shall have and maintain its own fund to which shall be credited —
(a) all monies received hy the Board {rom the State Government;
(h) all fees, wages and Tevies received by the Board under this Scheme ;

(c¢) all monies received by the Board by way of sale ar disposal of properli
and other assels: - : *

(d) interest on investment in securilies and deposits, rent

| ‘ and all monies receiv
by the Board in any other manner or from any other l

source.
(4) :\ll_“r‘n::]nieg fnrr}:ing pirt of the funds shall be ke

acconnt wi 1e Siate Bank of India or the Reserve Bank of India { i

- - ’ L ‘ L] ﬂr 0 H

lised Bank or any  Co-operafive Bank  or any  schediiled nanll? Tf ::::,2:

in such securities as may be approvey by the Board. Such » |
: LC0 n alls
by such officers of the Board as may be authorised by i unts shall be operal

L in current or depe

Provided Ihﬂt, the Board Yy kttp on hand s
_ ‘ - such sn Tt .
the Board may consider necessary. stm net exceeding R, 1,000

Explanation.—¥or the purpose of this sub-clause “Nationsl;
Bank specified in Column 2 of the TFirst Schedule g -
(Acquisition and Transfer of Undertakings) Act,

sed Bank * means -:
0 the Bankin =
1970 'S of 1970) © oM

(5) The Board may with the previous permission of the
money from open market or otherwise with a view to
resources.

Sl_nlc _Gﬂvcrnm:nl bor
I'rovide itsell with adequ
]

(6) The Board may accept deposits on such conditi

0 e , . ons as it deems fit '
avthorities or establishments with whom it has to from perso

transact. any business.

(7) The Board shall make provision for such resery
as may be provided in this Scheme.

(®) The Board shall have the authority to spend such sum as it thinks fit for

rurposes authorised under (hs Sch
: | > Scheme [rom out of the eneral
{ umd o
™ Irnm the reseose ol n!ller hlnd'l. as the Case may h:f‘ o ||l¢ -

¢ and other denominated fu

=
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(9) The Board shall cause the proper account to be kept of the cost of operating
this scheme and of all receipts and expenses under this scheme,

(10) The Board shall submit to the Stale Government—

() aa soon as may be afler the first day of April, in every year and not
later than the 31st day of Oclober, an annual report on the workioz of the Scheme

during the preceding year ending the 3Ist of March, together with ,an audited
balance-sheet ; and

(b) copies of proceedings of the meeling of the Board. | )

(11) The Board may—
(i) fix the number of workers to be registered under the various categories ;
(ii) increase or decrease the number of workers in any category on the rcgi;ler.
from time to time, as may be necessary after a’ periodical review of the register
and anticipaled requirements ; |
(iii) sanction the temporary registration of a specified number of workers in any
- category for specific periods ; .
(iv) devise forms, records, registers, statements and the like required
e\~ administration of the Scheme;
(v) determine the wages, allowances and other conditions of service including

age of retirement of registered workers ;

for

L

(vi) fix the rate of levy under clause 41(1);

(vif) sanction the annual budget: *
(viii) subject to the provisions of clause 3, appoint a Secrelary, the Personnel

Officer and other staff of the Board ;
(ix) make recommendation to the State Government about any quuﬁcauon n

the Scheme;
(x) settle dispute between registered employers and registered workers ;

abour and turnout of work and record ils

(e

(xi) discuss statistics of output of |

obgervations and directions ;
(xii) subject lo such conditions as it thinks fit, delepate in writing to the

Commiltees, Chairman, Secrelary or fo any officer of the Board any of ils
functions’ under this Scheme,

he Chairman shall at a special mecting to be held befere
the end of February in each ycar lay before the Board, the annual budget of the

| day of April then next ensuiog in

me for the year commencing on the first day _ ‘
SE:; details and Y[t:u'rrts as the Board may, from time to time, specify. The Board
sh"lll consider the estimate so presented to it and sh:}ll within four weeks of its
:-r;scnlntinn sanction the same cither unaltered or subject to such alteration as it

may ¢eem fit.

7. Annual Estimate.~—T

3 - ’ . . d
\ ‘biliti nd duties of Chairman.—Wilhout prejudice 10 the powers an
" "”ﬂ?"ﬂ,f"ﬁ';;rg, the Chairman shall be generally responsible for satisfactory
R the Scheme and shall have PpOWers lo exccule the decisions of the

exccution of me ; )
: " tions and in particular—
Board subject o )ls direc ' |
(a) to ensure that the decisions ol the Roard in regard to the m?;ustm:nlq _uf the

_registers of workers are carried out expeditiously ; ‘
(b) to ensure that the sanctions for temporary regisira
carried out without delay ;
(¢) to supervise and control
. (d) to take sunitable steps, il any
b \'0 his nolice; : ..

tion of workers, are

\he working of the Scheme ;

irregularities are detected by him or b{uughl

.-—-n\"--‘" - e oy . s
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(¢) to ensure that the provisions
promotion of workers are carried oul

al Doards when required ;

conslitute medic iy -
(/) 1o in the Scheme for the registration o

() to ensure that conditions laid down
employers are complied with by them:

(h) to ensure that all forms, reglsiers, relurns aned

Board are properly maintained ; 2 .
() to ensure that suilable statistics in regard to the oulpul of I“bm": 13 compilet
and cxplanations at sucl

and placed before the Board with appropriate remarks
intervals as the Board may desire ;

W B () to sanction (he creation of posts the maximum salary of which exclusiv:
of allowance is below Rs. 1,000 per month and to make appointment to the posts:

(i) to make appointment (o the post, the maximum salary of which exclusive o
allowance is below Rs. 1,000 per month ;

(k) to take disciplinary action against registered workers and registered cmp‘l_uy:n
in accordance with the piovisions of this Scheme ;

(N to declure that there his been " a go-slow™ and to lake action as authorisel
under this Scheme ; |

oeinenls, Jdevised by tly

(m) to sanction the transfer of n monthly worker 1o the pc;ol at the request d
Uie registered employer o l!w registered worker, as povided for in this Scheme |

(n) to deal with appeals from registered workers and registered employer
under clauses 37 and 38

(0) discharge all functions relating to disciplinary action aguinst repistera
employers and workers to the extent permitted under clanse 34.

\/'). Functions of Secretary.—\Vithout judi
the Bonrd and the Clmirm?n. lthe g M
by this Schemo in discharge of his

the powers and functions ¢
Sccretary  shall perform duties imposed on hi
duties and in particular be responsible for--

(a) keeping, adjusting and mainlaining the repister of employers enlering ‘or. n

entering therein the name of ar
_ ' any employer and where the ci '
removing from the repister 1he name of any repistered e s b .

with the provisions of this Scheme : employer' in accordan: |

(b) keeping, adjusting and maintaining, from lime 10. time siuch

::;.ci:‘;:k:’"“";‘ be hecessary o workers, including any repister

e » Who are “lemporarily not  available for work and wh gl .
' en approved by the Board and where the circumsiane gt
from any registers or records the nan SANces require, removic

e of any repister
L] e Ed o -
request or in accordance with the provisions of this gchcmc' WOSRET: o2l )

(c) the employment and control T
work when they are not g B

registers ¢

: orkers who ar '
: ¢ available
otherwise employed in accordance with this Scheme : :

(d) the grouping or re : ;
. _ ‘erouping of registered workers
accordance with the instructions received from the u?:r-nl::lm '

) suilable ponls; :
be dclcrn!intd by the Board ;

in such groups as m

(¢) the allotment of repi
. fistered workers in . .
lo repistered employers and for this purpose, | ¢ pool who nre available for we

he Secreta
(1) make the fullest possible e & ft ry shall—

(1) kesp th _ astered workers in (e vol ;
workers - P the record of aliendance g call stands : % g .
(s | OF cantrol points of repisten

() provide for w :
registered “'Orkmr the muintenancé of records of

cnployment and earnings ¢

i
Scanned by CamScanner

Scanned with CamScanner
Scanned with CamScanner

Scanned with CamScannar



L]
---urr

l

I

E[ﬁr duy ol February each year; I

; () maintaining complete service records of all registered workers and record
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(1) make o couse to ba made the necessary enltries in the attendance oo
and the wape ships of the registered workers in the reserve pool as land down
in clanse 23 ‘

ol —_———— -

— T

() () the collection of levy or any other contribution from the empleyers under
the Schemne

L

.
(1) the collection from registered workers of contribution to the Provident Fund,
Insutance Fund or any other fund which may be constituled under the Schene :

(ir)) the payment to each registered daily worker ol all earnings lawfully due to
bim [tom the registered employer and the payment to such registered worker of
all moneys payable by the Board in accordance with the provisions of this Scheme :

() appointing subject to budget provisions such  ollicers and servants, from
Aime to tune, as may be authorised by the Board or the Chairman 1o appoint :

(h) the keeping of porper accounts of the cost of operating this Scheme and of
': Wl veceipts and expenses under it and making and submitiing «to the Board an
Annual Repott and Audited Balance-Sheet and profit and loss accounts statements :

o E— e W e =

() framing budget annually for submission to the Doard on or belore the 15th

-

sheets of all repistered employers :

(k) authorising the employment of unregisterad workers in case repuistered workers
are not available for work in the pool or in such other circumstances as the Chair-
man may approve ; aud- : / '

. | .U) such other functions as may, from time to time, subject to the provisions of
this Scheme, be assipned to him by the Board or the Chairmaa.

0. Functions of Personnel Officer.—~Tho Personnel Officer shall assist the Secretary

in the discharge of his duties and shall' in particular carry out the functi .
to him by clause 34 of this Scheme, Clions assigned

i ;'I'lninmfmncc of Regl'm{.r—( 1) Register of ﬁ'mp!&_}-rr.—-Thcrc shall be a rcgii'l:r
of employers in the form devised by the Board wherein the names and addresses’ of
the employers, registered under the Scheme shall be entered.

"(2) Register of Workers—There shall be a register of workers who are repistered by
the Doard wherein the names and addresses of workers registered under this Scheme
shall be entered. It shall be duly maintained. -

(3) Monthly register.—There shall be a register of workers who are engaged by
cach employer on countract on monthly basis and who are koown as monthiv workers.

(4) P'ool register.~~There shall be a reégister of workers other than those on the
monthly. register *known as pool workers. This register shall include a  sub-
E'anl ol workers who are not attached to any gang to fill casual vacancies in gavngs.

-. Fhe workers included in such a sub-pool shall be known as leave reserve workers.

12. Classification of IWorkers-—The Board shall arrange for the classification of
registered workers in suitable- categories as may be determined by it, from time to
lime, |

3. Fivation of munbher of workers on the register—~The Board shall determine,
hefore the commencement of registration in any category, the number of registered
‘wurkcrs tequired in thal category in consultation with the registered amployers.

' .:..Lal-:' Rvgi.ﬂrnriun_p_‘[_gmgfuxrf;,—, E_\rery employer including R Mm:.::nfmr-.. cmnn_rir
sion agent, clearing agent, purchaser, importer, exporter, engaged in setline, purchasing

or Urading or acting as agent in grocery markels or shops wnd agricx’iveai produce
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J beidiary muckets in° areas '[9 which this Scheme applies shall gy
"~ 1y or subsidrary fea

the i o 5 .nded to Lhe Scheme witki.
i : 2 R ving in Form "A " appe .
I!Sillﬂ:: w“rhaﬂ:ctliﬂgjmb{:':i’;ﬂr:in; intn force of this clause. Provided, howeve
fifteen cays ifCw .

3 I

of his business. [/

" L bo ﬂn .!

- e --(1) (a) Any worker who o

'rl, p H fflf”“ ﬂﬂd ne:ww ‘:ﬂfk!f.’- ( 1 A IO ‘meot i
x/d,iﬁ'nf:ﬁ'}’éi?iin'ém”.,f his Scheme is already working in the empio} A

: ' eme
area to which the Scheine applies shall be registered undet this Scheme;

(b)) The qualitization for new registration :htll' be such as m::{lyb:n ;ﬁlf:d&
the board having regard to local cc:;-:ifjo.n:. ri:}'ucal_ ﬁlnv._--n. .c:pa
ence. Citizen of Jadia only shall ©e eligible for registration

(c) Regiswation of workers 1n any new category shall be from ;n&o::g :"n:;:rin::
have been or were =orking in the waid employment on any guch da

may specifly in this behall provided that, the worker is medically fit and is nol ms
than 0 years of 2g2.

(2) Notwithstanding »ny provitions of this Scheme, where the B'n:trd is ::1{ upiai
that a2 worker has secured his registration by furnishiag f:_hc information in b
application cr by uithholding any information required (nerein or where it appa

that 2 worker has been registered improperly or incerrectly the Board may dis
the removal of his name from the registers :

‘- —— e -

Provided that, before giving any such ditection, the HBeard shali pive wch' WOrk!
an opportunity of thowing cause why the proposed diresticn should not be issued
16. Promotion end tremzfer of recistered

workers.—(1) A vacancy (cther i
casual vacancy), in any category of regstered workers in pool register shall ordinan

be hlled by promation of regivtered workers from the next lower category within t ) *
same gang. :

(2) A vacancy (other than a casnal vacancy), in any calegory of registered mont?
worker may be filed only by promotion frum lower categories of repistered monts

workers in the gang or, il no registersd worker is suitable for promotion from low
categories of regivtered menthly worker in the same

wotker in the tzme - 4 22ng, by transfer of a register
Tker in e same Of a superior category in the pool who may be gelected
yeimtered employens or 4 group ol registered emplayers. i selected U

Ezplanation.—~The criteria for promotion shall ordinarily be : —
{a) s2niority

(b} merit and fitness for the catzgory 1o »hich promotion is 1o bs made;
fe) record of past service. '

Fote —A travsfer from the

SELOrY of vice-verza shall not be deemed a pPromotgn
l!lf‘:}ifChtirmn of the Scorctary may, for sufficien: and vali
:’tm'!‘ t:ud J: ;{:;;H:ud monthly worker 1o the poel on 2 request in writipe of 17
MpGyer or ‘ nitog %
ramsfer prosides o ’ . Plainmg {ully the ressons for (-
subales: ¥ Lal such wvansler thall be subject 1o the fulfil _
- g Betuesn the regivtered monthly uiiment of any contrac
Lt 4 Itfrrun:t

‘ worker and his repistered .
1 of employmentl. N6 transfer gh. gisiered employer regaic
oroval of (1. Clainman or the f i

e ey lake place without the pric
) 'I'-E Illr-‘-i,:t‘ !‘ . :

‘o 5 of 2 regstered monthly worker are terminated & registere.

mf‘m r:'::r_ *2 3ct of adiscipline or misconduct 1,- may :l;:!y t:yﬂ:t:-nr;:::!‘ﬂi:

Pioy n the ponl. The Secretary on behalf of the Board shall thea deci

par- >

d reasons, aliow 1i
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Il on. the merits of the case, whether or nol the registered wurlfcr shnult'lnlm uln!‘ll;:ynll
1o by the Board and il so, whether in. the same of a lower Lalcgqry. .lc:lcglls L[ltl
i worker should be given an opportunity of being heard and pleading his case belore |

| the Secrctary. either himsel( or through his represenlalives. . |

sub-clause (3) or sub-clause (4) as the case muy_hc. his previons :lsr:‘.rl\;tc::":tll‘:?llt I:; *
reckoned for all benelits in the pool and the rcgtsl_:rcd employer sha 1.. | r e

the Board all benetits thut have accrued (o the registered \\:qu{:r in respect nl 1
previous scrvice as if such service has oot been Ir:ms[t:r!'qd. [he registered emp nvf:
i ' ghall contribute to the Board such amount of the l‘rqwdcnl Fuqd of l!lc rc;;mflm
| | worker, if any. standing to his credit in the Provident Fund ol which he i1s a mem ';cr
' : and such amount towards his leave and gratuity as may Iva bcmil due to lu:u |:|u er |
any contract subsisting belween the rcgislc_rcd worker and hliﬁ rcgtslcrml_ump nyf.[r l::-.
under any law, award or agreement applicable to such registercd worker, as 1t he

services had been terminated by the registered employer,

‘ (5) If a repistered monthly’ worker is transferred to, or employed in, the pool nnder

bt g Ry oo w

17. Medical Byamination.—(1) 1f the Bua.nI considers it to be ncc::ssnry'sn I‘urtlT ]
it may require a new worker belore rcgislrntfun 10 t_lmlcrgu, l:n:c of clmr;._:e: ; ||!1f,: Ica |
 ~examination for physical fitness by a Medical Oflicer nominaled hy‘ the - |..uiun;11n
&. ,,,.'r'u( this purpose. A worker [ound medically unh.l by' a Itwlttlac.nl On‘mc?‘l:hu .||1|- y :
“in writing. to the Chairman and simultfuwuusly m:pufnl with him such ‘L'L:'i n:} "Mf |
be specilied in this behalf for examinalion _by a Mtdlﬂ'i’l! ill-:mnl.. _{'Jn receiplt :1 ':uc:
a request of Chairman shall set-up a Muanul B:n;lf{L I'he decision of 'hf" 'Iullm
Board shall be final and a worker who Is medically unfit shall not be entitied to

registration.

' ‘ ' ' ' ire a worker to

2) If the Chairman deems 1L necessary SO to do he.mny requ '
uns:;l:rgu {rec of charge, a medical examinalion by a Medical Board to be constituled
.by the thninnnn. The decision of the Medical Board slml'l be final, and a wurkn::r
if found permanently unfit by the Medical Board. the Chairman shall terminate his

services [orthwith,

\ﬁ Registratign fee~) A registration fec of rupee one shall be paid lo the

"-'J-J L = [l T

P —
L B g 1] - — - s

Board by cach svorker af the Lime c ISEI‘:IIIUI'I under lh.u Scheme,,
(i) A registration fee of rupees twenly-five shall be paid by cach employer at the
lime of registration under this Scheme,

ar 3 | s lied wilh
Y Iy of Cards—(l) Every rcgutnn_:fl worker 51_1:1[1 be supp |
ﬁ)l:n Iﬁ::::l-:? card : (ii) an attendance card; (i) wage slips in the forms, devised by

the Board..

i
[ ' | but the cost thereof, which
In case of loss of card, a (resh card will be Issue
witlnbunﬁied by the Board, shall be payable by the registered worker concerned.

' [
- a
R—— ..! B A e o i A W at | F N W

' 7"3 2. Service records for registered workers.—A service record for every regisiered
el {l nu:n‘lhly and daily registered worker shall be maintained in a form to be specified by

the Board which shall contain amongst other thing, a complete record of diseiplinary
:inn‘ aken against the repistered worker, promolions, commendalions for pood
i . ' Wy :

| work. cte., aml such other malters as the Board may think fit, such dclm‘ls in “::}::II
" W ll;n registered monthly workers shall be supplied (Q the Board by (he regisicres

employeis. -

' 21 Rﬂ:unf cheels [or registered ll'mphl)'tr.t.——'l'hc !‘crsunncl Omi:l!:: T::ilir::":::'l'"";
a record sheet in respect of each regisicted :n:-pluycr in a Form to I tl' : e e
.I!uard which <hall contain amongst other things, a complele record © .

: ins iste miployer,
m:l:ulflulkcn apainsi (he repistered enmiploy :

e vow
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22. Swrrender of cards~A regictered worker's card shall be surrendered to-
Uoard in the following circumstances, namely :— -

(@) when proceeding on leave for seven days or more ;
(b) when retiring from service ; |
(c) when dismissed or discharged from service ;

(d) when temporarily suspended ; or | "
(¢) on death ;

Provided that, the registered cmployer of a registered monthly worker shall
surrender the card of the registered worker to the Board in the case of (a), (b), (¢),
and. (e) above.

23. Entries in Auendance Card and Wage Slip. (1) A registered worker in the p
shall hand over to the Hoard at the time he is allotied for work to a registered ewplo
his Attendance Card, the Buard shall make necessary entrics in the Attendance G
in respect of the period of work done by the registered worker, and return it to b
on completion of the engagement. For cach day of work, the Board shall sup
as soon as possible, a wage slip showing the wages carned by a registered worker.

‘ (2) A registered monthly worker shall hand over to his registered empioyer, al |
time when he is allotted his work, Attendance Card. The registered employer s
make necessary entries in the Card in respect of the period of werk done by |
registered worker and return it to him on the completion of his allotted work. F

ez}ch day_pt’ work, the registered employer shall supply, as soon as possible, a wa
slip showing wages earned by a registered worker.

24 Lanployment  of registered  workers—(1) A registered monthly worker ;
a particular category allotted to a registered employer or a group of registes :‘.'
|

\

™~ o 'S -
o s Ty . -
= g pr i - . .
® S - L
¥
o -
i e il e P il W VT PR R s W _mm i . . = e - e

employers shall be entitled to be cimployed for work in that Citltegory by that register

employer or group of registered employers in prefe .
rence |
of the same category in the pool. : P 10 any registered worf

' !
(2) Il the number of registered workers on the monthly register in a particuyl |

category i1s not sullicient for the work available, th i
register in that calegory shall be employed, 130 Togittered workers on the p¢

(3) A registered monthly worker of one registered em

employers shall not be ciployed by an othe Iste
' : r registered
employers, except with the previous approval gf the

23. Filling up of casual vacanci
_ es.—Casual vacanci
~ shall be filled up in the following manner,; namely -il.es - r

When a Head Mukadam or Mukadam is absent

senior regislered person of 1l
e -
employer, SAme  pang i the e

employer or group of registey
Chairman or Secretary

-

i

- |

ployer or a group of register ?
i

i

egistered monthly worl

the vacancy shall be filled i
mplo;:menl of the registen

26, Lisuppoinin
. iend money,—<\VYhe :
for work and [ 1 e Pece wosker |
i u . r lll t '
fany reason the work for which he has been alllw e T
O alternative work can be found for hi otted cannot commey

of his attending ¢ : ol
] n . s !

from the registered cmplnygcr ar o Rnce B o : _I'El T o
the calegory {

1o which he |
hours shall s s ¢ belonps, A registered rd appropriate
paid full w pisiered worker detained
B Rk ages inclusive of dearnes: o for more than

. orker shall | Med
' rates as ma ¥ e cntitled in a ye: :
:“;‘:h::’;;::tn [l;trce holidays Ywﬁ? ;EE:I:C((!) l’;} thhc_ Board under c{'u'::c 1;2 [mg.,im“f"':
| * Day), and (j 1) 26th Januar oo g Y &
all be decided by the B:.n:?u I3t August (lndclmnd:ngc(lgt:;;bh?l‘lnn}?. o o
. . IC lourth * lid

B |
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 nedlic sl orkers.~—(1) Every
w.  Obligations of regisi red worke rs. (‘
= i‘ ligations of this Scheme,

available for work shali nol cRgtEe
unless he is allotted to thal

registered worker shall be deemed

o have accepted the ob

(2) A repistered worker in the nuu! who 1§ -’
himself (or employment under 2 registered cmploy
. " ‘oA " \r
cplover by the Sccretaty, B
ilable [or work shali carry oul

(3) A registered worker in the pool who is ava
directions of the Board and shall—

and »t such tmes as may be

oints ‘
{a) report at such call stands or control p aints ;

whether n the calegory

W *repislered employer _ ;
(b) accept any empioyment under a”Feks i which he is censidersd

® = - ‘
in which he has bLeen repistered or any other calegory lor
suitable by the Board. -

. - . ' (HI '
(1) A registered worker who is available for work: “lhfﬂ “(}I“-um. h); H:_rdl::::t wiih :
h , I § in accordanc
' loyer shall carry oul lis dulics
employment under a registered emp ‘ _ - e
!.lml di:'eclions of such registered employer or the authoiised representalive or supe

visor and the rules of the employmenl Or place iwvhere be is working.

29. Obligations of registered employers—(l) Every registered employer shall accepl

the obligations of this Scheme.

\./6) Subject to the provisions of clause 24, a registered cmployer shall not chlEy
a worker other than a registercd worket who has been allotted to hum, by Iae

Secrelary in accordance with the provisions of clause 2(e). :
(3) A registered employer shall, n accordance with instructions as may be given by !
the loard, submit all available informations of his current and future labour i
requirements, i
(4) A registered employer shall lodge with the Board, unless otherwise directed, ;

particulars of the work-load handled by registered workers on piece-rale and such
other statistical data as may be required in respect of (he registered workers engaged :

by him. !

(5) (i) A registered employer shall pay to the Board within _li‘\.-c days from the end
of every [ortnight or such shorler periods as' may be specified by the Board by
a special or general order, the Jevy payable under clause til(l] and the gross wages
Jue to registered workers for the work done by such rcgistered workers duting the

fortnight and other amount due to daily registered workeis

—_— .

(ii) A registered employer who mul‘nea' dcl'aul_l in rgiiilnng the amount of Wages of
registered workers within the limr:_-lunlt specuﬁud in  sub-clause (i) above, if fo
required by the Board, deposit with the Board an amount cqual to the monthly
average of-the wages credited by him in tlie Board durmg the previous twelve
9 calendar months in order 10 enable the Board lo m:l!kc p:fymcnl of wages to
l the registered worker in time. The said amount sha!l be deposited with the Board within f
len days from the date of order of the Secretary of the Board (o that eflect. 1[ at any
time the amount of such deposit falls short of the average of wages [or twelve previous
calendar months then the registered employer shall make good the dehcit amount;

J (iii) A registered employer, who persistently makes default in remifting the ““‘““f“
of wages of registered workers within the time limit specified in sub-clause f'?. “h‘;;:'
<hall further pay by way of penalty, a surcharge o such amount not cnccu:lns ol
per.cent, of the amount (o be  remitled as may tu_: determined by the [:]n::r : , “:E
enid surcharge shall be credited to the Board within ten days from the date ©

order of the Secretary of the [loard Lo that ellect.

oo S cmmmw L ]
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() A rrgi!lrtml cmployer shinll keep such rerords na the nll:lld MY eequire
shall produce belore the Board or slich person as may be designaled b:-*. the DB
. upon reasonable notice all such records and any other documents ol any Kind relat
(o registered workers and {o the work upon which they have becn_cmplnycd ;
furnish such information relating thereto as may be set out in any nolice or direct
issued by or on behalf of the Beard.

(7) A repistered employer who fails to make the payment of any amount due {y
him to the Board under aforesaid clauses within the time specified therein, |
Secretary of the Board shall, without prejudice to the right of the Board to v
any other action under the Scheme to which the registercd employer may be lig
for the said default, serve a notice on the registered employer to the clfect that uni
he pays his dues within three days from the date of receipt of the notice the sup
of registered workers to him shall be suspended. On the expiry of the notice pen

the Secrctar}*_shnll suspend supply of registered workers to the defaulting registes
employer until he pays all the dues. |

30. Restriction on employment.—(1) No employer (other than 2 registered emplo

' any area o which this Scheme applies) shall engage for- employment a wor
unless that worker is a registered worker,

(2) Notwithstanding the preceding provisions of the clanse—

(@) where the Secretary is satisfied that—
() the work is emergently required to be done, and

Xﬁaﬁil 15 not rcasonab_ly practicable to oblain registered worker for that we
1& Sccrelary may, subject to any limitation ‘imposed by the Board, alk

n L L]
registered employer to employ a worker who is not a registered worker :

Provided that, wheneve

r unregistered w . ,
shall obtain, if possible, UG waritars haws: Lo b employed the Secret;

g Al the prior approval of the Chairman to the employm:
. within 24 hour"ﬂ?mf yhere this is not possible, shall report to the Chairm
S e U” circumstances "nllfl' whiCll EUfII ‘vnrkcrg were Cﬂ1p|0]

and the Chairman shall duly ; m
L] l ,‘ [ ]
meeting - duly inform the Board of such employment at ite ne

L
b

s 4 (h) Ihc_ Board may, subject to such condi
of unregistered workers on a holida

lions it may snccify'. permit employme
lo the extent registered workers

y if work is required to ;
are not available for work - be done on that ¢
‘ ]

Imn;n llcmls (a) and (b), the person  so cmpl\oy:cd
| 'ployer shall for the purposes of clanses 29(4)} (5) &
aled in respect of that work, as il he were 5 daily 'Iwnrku
) A registered worker in the pool may, provided he ;‘

under clause 28, (ake
- : up empl
allotted for werk by II‘Itlz1 Hnalrdoymcm clscwhere on thoso

() in the case referred
aloresaid Ly a registered e
(6) and clause 32 be tre

fullils fully his obligatio
days on which he is n

3. Cirew
. nstances in which this Scl
] ) ' y-_"'(l g
Rikde Y 0 a repistered worker when his na 1) This Scheme sk
SIMET Or record . x Hame has been removed from o

€ Provisions of the <
. ) . 1e Scheme
(2) This Scheme shall pes

ceas "
been remoyed from implove T Y 10 8 registered ¢

: N ' . mn ]'tl JITL 2
this Scheme. the Employers register in Ployer when his name h

accordance with the pProvisions |

shall igali ;
‘. w'l:ﬂ;ccl qny.ubllgn!mn mcurved or right accrw
4s @ repistered worker or g renistered employer.
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32. (1) Wages, allowances and other conditions of jf{:‘lci :;{ 1::15::::;::“11 3::::;'%
(1) Without prejudice to the provisions o['any_ awar d'lt' i\'o[ “m. et ol
specifically provided for in this Scheme an implied con "::]w cegister) and registere
a registered worker (whether by Wi guh8. 08 on‘lhc Ilt:ot[:ts of x‘v;::rk rest intervals,
employer that the rates, Allowatiess o G?CF:U"W-I Ilosub'ccl lo ll;c provisions ol
leave with wages and other conditions ‘of service sm‘ l‘xc:! e S bt Sk
ab-clauses (2). (3), (), (5) and (6) be such as may be [

category of workers.

erti howrs ol

(2) For the purpose of fixing rales: of wages, .alluwi;Pchs“‘;‘fl :;:\"i::lén%l:rcilmfltl
woik, rest intervals, leave with - and ulhcr_c?‘l?ll";":'c 'ile‘l:Ctl workers or lor
collectively referted to as “the conditions of scrwct..l )_I:I u?un S assochtions of
revising or for modifying the same,, the Board shal clz - wacr:d by S5 Sk
registered employers and trade unions ol ngISl?ﬂ:d worke e andittans "ol
lo make such representations as they may lh!llk fit As “I’ | Scheme in respect of
B brl' ﬁlmHl s rw:f:::; ::1::?':Illigf1dnl[!":l:rislle;l:d‘ecr:ll:;oycrs and union
I'Eﬂi..ﬂﬂl'!t’l workers, llf_.fﬂ 15 1o " . : P tered EIIIFIU}’EI" antl

' .ers. then such representations from repisie

?:[:i:l?rzllcr;irkt;lklfigy be inviled (hrough notice published in such m“““c_r as the

Board may think At

' i iti shall be made withiu such
16 g Ao rcprnscnlallﬂq[ sha“lhﬁ .I‘; T::::mt%lcaiglfﬂi;inm of service which in
* secily and shall st . .. . |
. g e | ' ' ld be reasonable having
ni aking the representation would be SON: _ _
the opinion of the person making
r:gnr:; lo the capacity of the registered employers to pay the same or Cnmnlyk }vulh“?;
to any other circumstances which may scem relcvant to the person making

représenlation, - | " >
(4) The Board shall take inlo account the r_'.':prgsculnlfmns aloresaid, af atrlty, ‘;“c

after examinjng all the mafterial pl:tf:gd before it, shall lu:--.l or rc:u'ltse Er,w:,:l lwe‘:‘. e

may be, madily the relevanl conditions of service of lhe registerc (CrS.

(S) In ﬁxi‘"g or revising or, as the case may be, modifying the cnndm‘o;*n's_ of
cervice of the registered workers, the Board shall have regard lo‘thc cns;l n[l 'nru_fg,
the prevalent condilions of s:rvicc_ mn cﬁmpHranc: empioyments n the loca .ITT:-;; -
the capacity of the registered employers 10 pay, and any other cnrcllntglnncus wh

a
" #

-*'may seem frelevant 1o the Board.

oy ——y ised or. as the casc may be, modilied by
conditions of service fixed, reviscd or, : Ao hase 3
: (6) Tl":] :;m" take effect either prusp:clwcly or retrospectively [rom ‘sm.li dale @s
I::r' I:}T:\rrd 'may decide. The decision of the Board shall be communicated to the
the : :

istered workers and registered employers in such manner as the Board thinks Nt
regl _ -

33, Disbursement of wages and other allowances to registered workers.~The ll!u::lrlt:
‘ - (he registcred employers 10 pay Wages and olher nl!ownnct‘.s 0

st A0 i thly workers employed by them dircctly after making such deduc-
mg:s!crcd monbc)' authoriscd and cecoverable from them under this Scheme. In
orsolkgl-gn I c.d workers other than registered monthly workers employed by
g rcgmcrlo ers. from time to time, the wages and other atiowances pays
the registered s :d f_:mplny:rs shall be remitted by the registered cemployers by
o bytlllﬂlhfglsﬁ:::ﬂ“y of the Board every fort-night. The Secrelary thereupon
cheque 1o y

. II I

this Scheme.
314, Disciplinary P
information whether ©

to carry eut the prov
A warning in writing ; OF

rocedure~(1)i) The Personnel Officer may oo receipt o{ai::::
na complaiut or otherwise that a rcgls_tcr:d employer hn's_ e
isions ol this Scheme after investigating the matler, GIve
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. Where in his opinion, higher penalty is merited, the l’crsonn_el Oficer
(i) whmcme 0 the Chairman who may then cause sucl_: further Investigatioy
report the € deem fit and lake any of the [ollowing sleps as regagg. l

be made as he may
ay, he may—

employer, that it 10§ - "
(a) censure him and record the censure in his record sheel: or

(b) subject to the approval ol the Board and after one month’s notice in wrjg
given to the registered employer, remove his name {rom the cmployers' oy
for such period as dctermined by the Board or permancntly.

(2) A registered worker in the pool who [ails to comply with any of the provisiy
of the Scheme or commits any acl of indiscipline or misconduct may he Iepog|y
in writing to the Personnel Officer who may after investigating the matter give hi
a wumhig m writing or suspend him for a period nol exceeding four days,

(3) Where in the opinion of the Personnel Officer. a hi '
_ | | _ : gher punishment
that provided in sub-clause (2) is merited, he shall report the case to the Chairmg::l

(4) On receipt of the writlen report from the Personpel' Officer under sub-section (J

;:; 1:,flrr;it:l; ll}c_lrc(f:slered cmploy.ers or any other person that a registered worker in th
$ failed to comply with any of the provisions of this Scheme or has com

mitted an act of indiscipline i
: or misconduct or ha | :
slanda : _ S Consistently fajle
rd or datum oulput or has been incficient in any o!hcrymanng.. l?,]: rg‘(llugrc -
O dairman

thereafter take apny of '
. the followin,: '
that ; ' L sleps, as re W
's 10 say, he may impose any of the fc;llowing gz;‘-{?ﬁclhc orker concerned,

(@) give him 2 warning in wriling ;
L

(0) suspend him for a period not

_ (c) _Icrminale his services
inclusive of dearness allowsy

(d) dismiss bim,

txceeding four days ;

after pivin '
_BIving one month’s notice or Oone month's wages

given ap Opportunity (o show

i P the PETson concerned shall Dbe

cause wl |
Y the proposed action should not ‘be taken

»

: nde . |
€roed may he suspcndcdrb;“:;]:'au.ﬁcs () and (4) nbnvc.

Chairma n,
P

t‘hl':lcc 35 a repistered
TRAINKL tife repistered

35. Special
' . disciplinapy, ¥
cnnlained n the Scl:e: £ PCwerg o/ 1) ! .
as reso "1 the Cha: ¢ Chairma,,
worker angd .':u;,d © by any mng‘;l"“au IS satisfie '-,T,‘ ) Notwithstanding anything
. EIII I i . Er - . -
OF different gapgs [?l c::"-""'“ i cnc-::::yls'(;,md Workers n:‘:,?:”r?' that a * go-slow
€ ma N aiCe mndivi :
Y Make 4 chhImI!izo S workegg Y the same gap, Y individual registered
(D) When N Wriling {4 “I'l' the same of d“? Or registered worker
Or the Chaj claray; i "t effect, trent places of work
alrman— er Ub-clays

Ukerg ;¢ ch‘ dis:iplinﬂ}: Vithout - prejudice to the

L ‘“f“ﬂl] Including  removal
PProprinte oand
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(i) in case of registered workers in (he pool to fake such disci’plipary action
including dismissal against such registered workers as he may consider appro-

priate.

(3) The Chairman may take disciplinary aclion—
(i) where “po slow" is resorted to by a gang against all the members of the

gang, and
(if) Where “go slow ™

concerned.
(4) Before any disciplinary action is taken under this clause against any registered
worker or any pang of registered workers, su¢h registered worker or gang shall be
given an opportunily to show cause why the proposed action should not be taken

is resorted to by a registered worker against the worker

against him or it:
Provided . that, the Chairman - may, before giving an opportunity to show cause

under -this sub-clause, suspend from work any registered worker or pang of regis-
tered workers immediately after a declacation has been made under sub-clause (I).

. (3 A declaration by the Chairman that a- “go slow™ has been resorted 10 by
A registered worker or a gang of registered workers shall be final, and shall not be -

liable to be questioned on any ground whatsoever.

36.  Termination of employment.—(1) The employment of a registered worker in
the pool shall not be terminated except in accordance with the provisions of this

Scheme. _ ,
(2) A registered worker in the pool shall not, leave his employment with the regis-

tcrcdﬁ Fmploycr except by giving fourteen day's notice in writing to the Board of
forfeiting fourteen days' wages inclusive of dearness allowance in lieu thercof.

(3) When the employment of a registered worker with the Board has been
terminated under sub-clauses (1) and (2), his name shall forthwith be removed from

the register or record'by. the Bobard.

37. Appeals by registered workers.—(1) Save as otherwise provided in this clause,
a Yegistered worker in the pool who is aggrieved by an order passed by an authorily
under clause 34, may prefer, an appeal against the. order of the Personnel OfMicer
to the Chairman and against thé order of the Chairmaun to the State Government.

(2) A registered worker who is aggrieved by an order of Lhe Secrelary—
(/) placing him in a particular group in the register or record ; or
(if) refusing registration under clause 15: or

(iii) requiring him under clause 28(4) (b) to undertoke any work which is not
of the same calegory to which he belongs may preler an appeal to (he Chairman.

|
‘ “'%  (3) Any registered worker who is aggrieved by an order under clause 16(4) may
* - prefer an appeal (o the Chairman. . |

(4) No appeal shall lic where due notice has been gsiven of the removal of the
name of a regislered worker from the register or record in accordance with the
instructions of the Board if the ground of removal is that the registered worker
falls within a class of description of registered workers whose names are to be

removed from the register or record in order to reduce the size thereof :

Provided that, an appeal shall lic to the Chairman where the registered .worker
alleges that he does ot belong fo the class or description of registered workers

celerred in the instruction of the Boacd.

iy
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! 7 o in sub-clauses (1), (2), (3) or (4) shall be in writing

(5) Every appeal referred 1 of the date of receipt qf the order appealed

and be preferred within fourleen days
agiinst b y -
Provided that, the appellate authority may for reasons (o be recorded, admit an

appeal preferred affer ihe expiry of [ourlcen days.

8. Appeals by registered employers-=(1) (1) A recistered employer  who iy

aggrieved by an order of fhe personnel OfMicer under clause 34(1)(if) may appeal

(o the Chairman ;

(ii) In the ease of an appeal against an order under clause 34()(i)(b) the
Chairman shall forthwith refer the matter to the Stale Gov_crnm:nt. The Stale
Government shall make such order on the appeal as it thinks ft.

(2) Every appeal referred to in sub-clause (1) shall be in writing and preferred
within fourteen davs of the receipt of the order appealed against :

Provided that, the appellate authorily may for reasons to be recorded, admit an
appeal preferred after the expiry of fourteen days.

’ 3'?;; h!"gu-cr.r of Revision of the Chairman—Notwithstanding anything contained in
C::”;L ;;nc, the Chmrmfm, m case of an order passed by Personnel Officer under
Alise 34, may at any time call for the record of any proceeding in which the

the lt‘Eﬂ”ly or prnp:iﬂ
£ | y thercof and m; . . :
he may think fit : maly pass sm‘:ll order in reclation thereto as

Provided that, (he Chairm
may prejudicially affeet the
A reasonable opportunity of

an shall not
interests of
b:lng heardh

pass any urder: under this clause which
any person without giving such person

40*. Stay of order in case
n re!uslcrcd worker in accorda
lcnnujmliun of service on one
A regislered emplpyer in acco

removing his name [rom the employers'

. : - amnst an *
Appellate authority may suspend the operat; "CBIsler under  clause ; -
+ o1

the hearing ; 1 of 34“)“'-).(”). the
¢ and disposal of q)e appeal. the order appealed from pending

Is _preferred by

1‘,*41. {.-ﬂ.'l'f 0
the reoistered
different benefi

es and benefirs 10
Act and under this Sche

- and (or ‘Ovicls
* registe et - providing
nts Shall o ored workers ag Provided in the

by pa
}'mzllllts made by the registered
Pay to the Board such

I : to
ey : i _ and dnpaged
[ The Bnal:d ):T:: - : ::*ﬁ:ril:]}'crby Public nutice or wf:ltf:n
Prospectively i Ji’l 'eqQuire the regi and at such lime

\ : m s to
the Board, [rom lime 1:'“3“‘ thig i

. . ll
irrespective whether |ye y e, from

clavse 14 of 1hig Srhcmnu: Himself
r

amount by way of lcvy; in
hy him as the. Board may
’

order (o (he registered em
Board may direct,

relro:pcctivgly or

t}; the levy as specilied by
¢ Scheme applies to him

nn § " rn{l w l L
1 bt Y ln 1y . s
“m(l-;r |::”dtlh.rnun|ng What payy, '¢ thereafey, o the time-limit laid down in
LM HYTEYS (n ih SyYment
. . e Bo: dle !
of wort : Oarg : b
inte i:l;'l“lmq:““rﬂﬂ Workers p:m? hx din f-‘:l Made by the repisteredd |
; flevy w Ovi emplovers
y Wil apply 1 ol ‘n:.l,'.ia:ultd that, 1he l:lc of levy for different c‘t!f-i}:"?”
fred emyy yers w"':‘ shall be gq lixed (hai ”'H.‘.'hgu:::
Iu :lrc i" ll - L -
ke circumstanec
sMAaNces,

Scanned by CamScanner

Scanned with CamScanner
Scanned with CamScanner

Scanned with CamScannar



— e —

1..-. . e N ' (
W U-5]  HETIIGE ST TR, AT, T 13, 18C¥AME 33, T 180§ XN 2

I - [ ! t of the estimated

: (d) The Board shall not sanction any levy exceeding ﬁl'tylgc;ﬂc:: w?lhmll g |

total wage bill calculated on the basis of the daily time ra
approval of the State Government.

(5) A registered employer shall on demand make a

of deposit or provide such other securily for (he

‘ ' cessary.
referred to in sub-clause (/), as the Doard may consider nc ry g
“to the Board such statistics

clion with the opera-

ird by way

ayment to the Bo:
e amount

due payment ol the

i — - —
N T e—

ime to lime,
be required in conne

(6) The Secretary shall [urnish, [rom
and other information as may reasonably

Lion and |il'|i'l|’i¢ing of the SCIICI“E_’ P
n him under sub-

avment due [ror |
o all serve a nolice

' ' ce the p
(7) 1f a registered employer fails to make ' .
| ithi ' ' ccretary sh c i *
clause (1) within the time specified by the Board, ”'ﬁf: m},sr};ﬁ_s ques within threo ¥

; ‘ hat unless | : ke
on that registered employer to the flﬂcc;nllicc' e supply of registercd workers tlt;
1C ' the Secrclary sha

: days from the date of receipt of ‘ . P , |
' him _shall de suspended. Do 0l cx;:lry :}f ':h:h:?:i:;:;lgpi‘::i{sllcrcrl employer until | h
: | r ers 0 = ' A
: suspend the supply of registered wo |
he pays his dues. ;
* : yerate rules ‘
‘he Doard shall [rame and 0j \ g
i The rules shall

L ‘ tiity.—(1)
42. Provident Fund and Gratl} d. for repistercd workers.

. '[ * ’ '-I l F”“ l
_ el ontributory J[’rovidcen 't and such
iy providing for C [ (ibution, the manner and method of payment and St .
provide [or the rate ol coll - - f contribution :

| o o however, that the rate 0
- e considered necessary s \ . _
ey sy g L of the wages of a registercd worker and Is pnot more

I is not less than 6% per ccn -
A

(han 8% per cent. of such wapges : |
| A es, it shal! be Nlawful for the Board

ia : aming of the rwi
Provided that, pencine . l-r:uurd %hc maonner and method of payment thereol.

(o lix the rale of contribution
the contributory Provident FFund, _lhe Board shall tnll;:
s of the Employees' Provident Funds Act, 1952 (X ~

(2) In framing rules for
and the Schemes made thereunder for any

i ‘ ! rovisio
to consideration the p . |
o ded from time to lme,

2 - - ETTI T T

of 1952), as amen
establishment. ; .
(3) The Board shall frame rules for payment of gratuity lo registered 1}'nrkcrs; i :
- . | ity | d workers, the Doard ;
ine rules for the payment of, gratuily 1o repistere r’s, :
' h(‘:l) It':kin}::n gct:lrmil:lw:-.rali’u:u'm the -provisions of the Payment.of Gfﬂ'“!l}’ Act, 1972 :
| _ :x;;:xm of 1972), as amended from time (0o Lme. ' ' :
' (5) The rules for Provideat Fund and Gratvity framed by the Board shall be I
! subject to the previous approval of the State Government. |
' , . _ 1 I '
i 45" Penalticsc—Whoever contravenes the provisions of clauses 14, 29 and 30 :
! shall, on conviction, be punished,— | :
e (1) if it is a first contravention, with imprisonment for a lerm which may cxlt:_nd |
to three months, or with fine which may cxtend to five hundred rupees, or with . '
both - 4 : l
(2) if it is a subsequent contravention, with imprisonment [or a term which may
e-'gl;nd b;:;‘ six months, or with fine which may extend to one thousand rupeés, or
wil R ' ,
(3)'if such contravention: continues after the subsequent conviction, with a fine ;1

‘whi.ch' may extend to one hundred rupees for cach day on which the contravention
Is mace Uil the said -contrayention continues.

h Ll —
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(Sec clause 14)

Application for the regisiration of employer

Registration No.
(to be filled in hy office) \
I

I, hercby apply for registration us an employer, efc. The necessary particulars
are given below :—

'I. Name and address of the Estabhish.
- ment and Telephone No.

i
The SANOLIMIRA) MATIADE AXD UNPROTECTED LABOUR BOARD . I
!

2. Whether a firm or a company
Name of the Proprietor—

- I 5
- (2) | :
(1) ™ . } 2 "
@) ’

3. Are you a member of any Associa-

(ion I{ so_ siate the | I
M so s name : : |
Association. - Il‘ |

:ul.'h

1:‘:2?:1:1:1"’ !‘u‘;lr Csfabiishment i :
€red uader the Bombay

and Establishments Act, ;,94531“';;; 2
O, state Registration No. |

5. The Piacu of work with location in
2ading, unload;

- - - . ' n
::::‘ix;:g,-tirr)*lugl cic. of goods lg;
On I connection with
: Irad
business of your Establishments. ’ ' +

e & Afe’ vOu emplaying workers through

con
Iraclors ¥ If so. state the pa,
of the contraclors. o | ‘ |

1. Are Yyou employing worke
Tolli 7 g $0, slaia the .
Mutadam/s nf
all workers.

rs l.hl'nu:gh
Name of th
'Be Tollifs. or n; .

Date - "
Place - ' ‘ | )

l--:ll-'. "

Si
By order and in (he e the Appli

: . - I'Ii!mg nt lht
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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Mantralaya, Bombay 400 032, dated the 18th June 1992

MANARASTRA  MATIADI, HAMAL AND OTiER MANUAL WORKERS (REGULA
EMPLOYMENT AND WeELFARE ACT, 1969, - woN  or

No. UWA, 1088/(11793)/Lab 5.—Whereas, the Sch -
}'ifﬂcury Markets or Shops and Markets or Sul eme called the Sangli-Miraj

! bsidiar ;
Uransport Undertakings Iron and Steel Markets or v _Markets, Public Goods

Shops,
er Shops, Un-protected Workers (Regulation of Emplgymi:ﬂlhm?;d\ﬁ?;ﬁg) Pga;kcts
cheme

1984 (hercinafter referred to as ** the said Scheme ™ :
Notification, Industries, Energy and Labour DepﬂrImﬁntpulzll;m:;lwzlndiz‘?g}/ng;mm:nt
: ; o 2618/

L.ab-5, dated the 13th July 1984, has been made b th -
the Schedule employments in— - Gﬂf?crnmr:m of Maharashtra for

(n)_Gruccr.y Fdnrkcl: or Shops in con th loadij :
carrying, weighing, measuring, filling, stitching, sortin cl'calﬂ.g' unloading,
including work preparatory or incidental to such 0 w 98 Or such of

erations :
(6) Markets or Subsidiary Markets perations :

: tablished und
Produce Marketing (Regulation) Act e \nder Maharashtra Apricul
loading, unloading, ) Act, 1963 (Mah, XX grcultural

stackj ; Py of 1964), in connect; :
sorting, cleaning or such k::lfr carl')'ln_g, “’Flshmg, measy rlng fillin min \‘E’Ilh
sucl . €r work including work ' 8 stitching,
¢h operations; and preparatory or Incidental (o

(Ru3)

nection wj stacki
cking,
her work
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'(c) Public goods lrhnsmrl undertaking connection with loading ol gﬂnods inlo
the public transport vehicles or unloading of goods therefrom and ny. other
operations incidental and connected thereto ;

(@) Tron and Steel Markets or Shops in connection with loading, unlouding,
stacking, carrying, weighing, measuring or such olaer work including work
preparalory or incidental to. such operations; and .

{¢) Cloth and Cotton, Markets or Shops in connection with ]oading. unloading,
stucking, carrying, weighing, measuring, filling, stitching, sorting, cleaning. or such
- other work preparatory or incidental to such operations.

in the areas qf the Sangli Municipal Council and Miraj Municipal Council.

And whereas, entry 1 of the Schedule appended to the Maharashtra Mathadi
Hamal and Other Manual Workers (Regulation of Employment and Welfare) Aci,
1369 (Mah. XXX of 1969) hereinafter referred to as “the said Acl™ has beep
amended by inserting the words “twisting and caofting operation’ by Government
Notification, Industries, Energy and Labour .Depuitment, No. WA, 13¢7/CR-
(11437)/Lab-5, dated the 25th August 1988 and accordingly the said employment

uﬁbic? 1s already included in the said Scheme, is required to be amended (o that
eflect ;

And whereas, entry 2 of the Schedule appended to the said Act has also beea

;mendcd by inserting the wofd “Yarn™ by Government Notification, Industries,
nergy and Labour Department, No. UWA. 1086/(11320)/Lab-5, dated the 23rd

March 1988 and accordingly the said employment which has already been included
In the said Scheme jy teyuired to be amended (0 that effect '

And whereas, after co
Maharashtra considers it

also 10 the following emp

nsultation with the Advisory Commitlee, the Government of

necessary (o make provisions of the said Scheme applicable
loyments within the areas of Sangli District, namely : —

1. : -
with lETd?:n:yn:lennlL:gin?a:tl:::' e fa‘-"tfl#rur:*s and other establishments, in connection
¥ ’ - Ing. car ln w:il M . L = -
Uberations, filling, stitching, sorting, Somias o L Susing iwising and culting

cleaning, or such - -
r lnn SIS other work -
l;neparatl?ry Oor incidental to such operations carrjed on by work g o

Y enlries in the Schedule to the said Act, . €f8 not covered: by

2. Employment jn railwa
unloading.'slacking. Fon ey

incidental to such
Authorities ; and

_ goods-sheds i :
carrying, weighing, mease § iIn connection

operalions by workers

: with loading,
ring of such other work preparatory or

. Who are not empioyed by Railway
3. Employment in K{ioka. making and in timber market -
Now, therefore. in Ci . | ,
seclion 4 of 'lhc’saidef::fls:;m the powers conferred by syb-

Government of Mah
! arashtra, a
makes the following Scheme tf t

Sub-section (/) and (2) of
powers enabling it in this behalf, the

€r constitution with the Advi
i visory Commj -
O amend the sajd Scheme, namely :. mittee, herebs

be calltd the Sangli-Mira

s, Public G S
25 Coltog M 00ds Trans

) Grocery Markets or Shops,

port U : z
arkets or Shops, ndertaking, Iron and Steel

et Unprotected Worke: Goods h;u.ds. Khoka makimg and Timber
ayment and Welf)re

Scheme, 1992 8 (Regulation of Empl NS S
(i) It ' (Amendmen

shall ¢ ' :
| come o forece from 1811 June [99)
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2. IFM existing clause | of the said Scheme, the following shall be substituted,
namely :—

“1. Title.—~This Scheme may be called the Sangli District Mathadi, Hamal and
Other Manual Workers (Regulation of Employment and \Welfare) Scheme, 1984,

-

3. In clause 2 of the =aid Scheme,—
(1) in paragraph (i),—

(A) after the word * measuring” the words “twisting and cutting operations”
shall be jnserted - |

(B) the word “and " shall be deleted.
(i) in paragraph (¢), after the word “ Cioth " the word “ yarn” shall be inserted.
(iif) after paragraph (¢), the foliowing shall be added, namely : —

5

' ﬁ “(f) Markets and factories and other establishments; in connection with

" loading, unloading, stacking, carrying, weighing, measuring, twisting and cutting
operations, filling, stitching, sorling cleaning or such operations carried on by
workers not coverted by any other entries in the Schedule to the Maharashtra
Mathadi Hamal and other Manual Workers (Regulation of Employment and
Welfare) Act, 1969 (Mah. XXX of 1969):

(.j.’) railway yards and goods-sheds jn connection with loading, unloading,
stackiog, carrying, weighing, measuring, or such other work preparatory or incidental

1o such operations by workers who are not employed by Railway Authorities ; and
() Khoka making and in timber markets ™.

i

:

i

4. For sub-clause (2), the foliowing shall be substituted, namely ; —

“(2) Applicarion.—This Scheme shall be, and shall be deemed to have been
applied to the workers and the employers in the Scheduled Employments specilied
in column 2 of the Schedlue hereto in the areas respectively specified against each

of them in column 3 and applicable on and from the dates respectively specified
against them in column 4 and 5 of that Schedule ™.

5. For clause 3 of the said Scheme, the following shall be substitutzd, namely : —

- “3. Commencement.—This scheme shall commence or as the case may be
" »
shall be deemed to have commenced on and from the date, §n. respect of each of

the scheduled Employments mentioned in column 2 of the Scheduls in such area
specified in column 3 thereof ",

Sho)  5A. For sub-clause (b) of clause 4 of the said Scheme,
substituted, pamely :— .

(b) “ Board” means the Sangli District
constituted under section, 6-0of the Act.

the following shall be
Mathadi{ and Unprutec‘tcd Labour Board

6. For cl : : _
i ni. clauses 14 and 15 of theusaul 'Schcrnc, the following shall be substituted,

. “_14. Registration of employers.—Every employer including a | -
mission ége__nl,_lzorry Supplier, Clearing Agent, Purchaser, glmpht::::: dag:pg:?t::'
engaged in receiving, slackin_g, clearing despatching or transporting of gc;uds, sellinp:
fl:lmhszl:":ig or lradmg or acting as agent in the Scheduled employments specified in

e edule hereto in areas to which this Scheme applies shall get registered with

the Board by applying in FORM ‘A’ a ;
- ppended to the Sch ithin B av
from the date of coming into force of this clause - eme within fifteen d-l}s
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Provided that, an ‘empl‘nycr of any establishment cdming into cxisting after the
commencement of the said Scheme shall apply for registration simultanelously on

the commencement of his business.

15. Registration of existing and new workers.—(l) Every worker \?Ui‘kiﬂﬂ in

any of the employment referred to in the Schedule hereto on the dates specified

against each of such employ

ment shall ' a
worker who _has been or iy shall be registered under the Scheme. Any other

= g as working in the said scheduled employment, on such
13 ; as has been or may bf.: specified by the Board in that behalf may be registered
and. pessess such qualifications as have been or may be specified by the Board,

ha:ung regard to local conditions. physical fitness, capacily or experience and is
not more than 60 vears of age or medically unfit.

) i : .
_m(i;)i;:”:]:‘;:hs'ﬂndlns any provision of the Scheme where the Board is of the
: at A worker has sccured his registration by furnishing false information

in his applicati : : : : : :
1 lus application or by withholding any informalion required therein or where it
appears that a worker

r - = - L
may diwrect the removal of his name from the registers :

Provided that, before giving any such direction, the Board shall give such. worker

an apportunity of showing Cause, why the proposed direction should not be -

issued.”.

7. In clause 26 of the said scheme,—

~ (@) in the title, for the words: * Disappoi ' " -, e
o ppointment mone the words “ .
ment allowance ™ shall be substituted : ey d U“"-“‘Pl‘?)’

(0) for the words *“disappointment money ™ )
¥ - - y the - words
allowance™ shall be substituted, i S

“Unemployment

n:i.w}?fter clause 43 of the said Scheme, the following SCHEDiJLE shall be inserted,

SCHEDULE
[Clavse 2(2)) .
Il?‘:tle ol Dato ;::-f 3
_ : application  applicati
Serial Name of the Employmeont Aveas lalling r.f clauses ofl;g::m::gwug
No. within 14 & 15 of clauses of
the scheme the schenie
m ) () () G5)
[ Employmeut in Grocery Markets (a) The limits of 15th 15th
or Shops in conncction with Sangli Municipal + August  September
Joading, unloading, stacking, CouncilandMiraj 1984 1984
carrying, weighing, measuring, Municipal Council,
filling, stitchingz, sortingy cleaning '
" of such other work including
work prepavatory or incidental
to such operations.
X (b) Remuining uceas  10th: - 1811
| of Sangli District Junc July
K excluding thoarcas 1992 1992

of' Sangli Municipal

Council and Miraj

Municipal Council

to which it already
: applics,

*M S

R —— — —
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= Employment in Marke's or subsi-
diary markets established under
Maharashim - Agricuitural
Produce Marketing (Reguiation)
ACt, 1963 (Mah, XX of 1889),

n connection wih  joading,
univading, stacking, carmrving,

weighing, measunng, filling,
SitiChing, sotting, <2ening €T
such .other work induding work
prepaatory  or mcidental to
SUCh operations:
3 Emplovinen:

M oonaeciion

RG] R T O, S 9, 13350 20, R vy

- _\“\\——_—
(1) 2)

- -
B
- -
-
T 5

(3) (4} {5)

(2) The lmits of 15

: ot i5th
Sangh Municipal

nic Augps! Sepiembher
Councilapd Miraj 1934 1524
Municigal Councii.

(5) Remainmeareas 8k 18:h

oi Sangli Distgc: Junsiss2  Juivi9s:

excluding the areas
of Sapel: Municipal
Counzil 10 which

it 2lready applies.

X with (2) The Imits of I5ta i3th )
laading of goods imo public Sengli Mumiopal  Avgas Sg;f:tm
transport vehiclss or unlcading - Councli and Miraj 1982 1082 _
thererrom .and anv other opera- Munisipal Covnal _ _
tions incidenzal and connmacted. (3} Remzinimgaress 18 1Sth s
here:d or such- ket work of Sang: Lisindt Yuns 1G22 Juiv i%=2
including work PRPRRAIOTY OF eXLIdinginearsa
incidentat o such oparations, of Sapgh Mumeapal .

Counsil 0 which
i alreadyr applies,
1 (o) Employment in Cloth and (¢ TheSangt Sth - 15th
; Catton Markes o Shops in MunichhalCounci  Augest

connaction with laading, univad-
ing. stacking, CQmying, WeIgRInZ.
measuring,  diling,  SLChMIE,
sortipg, Cleaning Or such oSl
work moluding Worg preparalony
or incicentz! 1O sull OPTRUCHS]

and Mim; Munisipal 1932 1732
Counaii.

{(3) Remzaicingarea
of Sangh
ex=udmg
of Sangh Municipz)

1sh -
Disthst Jur= 1592
the 2reas

Corzo) azd M)
Munipal Couneil

10 wlih

-Ii —

i1 alrezdy

apoles,

Employment in Yam fal:
(b)under “the abowe Schadu!

Emplovment in Cith  and
Cotton Markets,

5 () Employment in Iren znd Stee! (c) The Sangit

Whos amea of
Sangi Districe,

. 13th l'-T.!"
Narkets or Shops in coaneciion MonitizelCounsil  Auvgost 20 i
with loadiag, unlading, stacking, “and Mira; Mumicoal 1988 jeppoe
carrving, wegghing, measunng, Council, <
or such other woek mdudm.i," (3) Remaini 1Sth Sk
WOrK PUreparaloly & maicen:al areas ¢f . oA

. to such operations, “ Disrics m:sﬁm Zel June 1992 July 1992

the zreas of

Saceh

| Municipal Coupail
- and Mirs; Municipal

Courndil
italtaadyape

- (3) Twisting and cutting o
Bliog under e abot
\ wﬂ&m: m* lroa 2nd

H‘

tions Whols i
&u! D i::lfmof Sangli

10 which
= oS,

181, 18th

- Juse 1992 Fuly 1982
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$ Employment in markets and f :
. actories whole area of Sangli 18th ist
B nccoet . establishments, in District, *" June 1992 July1892

connection with loadin ' ol | _
;Iligklng, carrying - unlqad_lng, |
sering,’ twisting’and cutting
operations, Alling, . slitrl:li:i::ngg
, _so:llmg, cleaning or sych other work
;:cigs;?fl \.'.trork Pte€paratory or
| ] O such operations
| Earr:cd on by workers not covered |
t y any othcr.entncs in the Schedule | :
0 the Maharashtra -Mathadi
Hamal and other Mamuz Workers

(Regulation of Emplo
| ment
Welfare) Act, 1969 (gda%.'gg){xag?‘

1969).

7 Rmployment in rallway yucls wnd Whole  area  of 15t I 1800

BMdS'ShﬁdS in connecti 2 . T~y
i, uoa gt 2 0 Sk it Sk 1992 Rz

¢
" - i‘
carrying, weighing, measuring or |
such other work preparatory or '
. Incjdental to such operations by i
)
t
{
i
!
}

workers ‘who are employed b
Railway Authoritips. - y‘ ;

8 Eﬁtpléyﬁwnt in" Khoka makin '
1pI0 g and Whole area of 18t
n t:rqbcr market. Sangli Distret, Jui: 1992 Jlusltn.hlgg 2

9 In,the FORM ‘A " appended to the
said Scheme, for the words “ THE
SANGLI-MIRAJ - MATHADI :
AND UNPROTECTED LABOUR - :
BOARD ™ the words ‘“THE :
SANGLI DISTRICT MATHADI |
UNPROTECTED LABOUR E
BOARD ” shall be substituted. {

— |

-'r._"-'--

By r.;rdcr_ and in the name of the Governor of Maharashiy-

G. K. WALAVALKAR, ﬁ
Section  Officer,
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AL Q%% | HATCCE MET TATE, A4, FT 9¢, 1333/7 3¢, 7 R4¥ 3¢
INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Mantralaya, Bombay 400 032, dated the 18th June 1992

MAHARASHTRA MATHADI, HaMAL aND OTHER MANUAL WORKERS (REGULATION oF
EMPLOYMENT AND WELFARE) ACT, [9609.

No. UWA. 1392/(1885)/ LAB-5.—Whereas, by. Government Notification, Industiies,
"Energy and Labour Departmentt, No. UWA. 1591/CR(1495)/Lab-5. dated the 24th
October 1991 (hereinafter referred to as ‘the said notification ), the Government
nominated Shri G. V. Atitkar, Deputy Commissioner of Labour, Pune as Member
feoresenting the State Government and 2lso to be the Chairman of the Pune Mathadi,
Hamal and Other Manual Workers Board, Pune duly constituted under section 6 of
the said Act & . .

And whereas, due to .exigencies of adminisration the Government: considers it
t-lipcndicqt'- to -appoint Shri P. N. Jadhav Deputy Commissioner of Labour, Puns,
Vice Shri ‘G. V. Atitkar, Deputy Commissioner of Labour,

Now, therefore, in exercise of the powers conferred by sub-séction (7) of section 6 of
-the Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation of Employ-
ment and Welfare Act, 1969 (Mah. XXX of 1969), read with the sub-rule (1) of rule 3
of the Maharashtra Mathadi, Hamal and other Manual Workers (Regulation of

- Employment and Welfare) Rules, 1970, the Government hereby nominates Shri P. N.
Jadhav, Deputy Commijssioner of Labour, vice Shri G. V. Alitkar, Deputy Conmimis-
~ sioner of Labour, as Member representing the State Government and also to bs
Chairman of the said Board and for that purpose amends the said notification as
follows, namely : —
In the said nolification,—

- for the letters and. words “Shri G. V. Atitkar™ wherever they appear, the

letters and words “Shri P. N. Jadhav™ shall be substituted.

. L
By order and in the name of the Governor -of Maharashtn,

G K. WALAVALKAR.
Section Omficer.
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