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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Mantralaya, Bombay 400 082 dated the 19* August 1992, - -

MAHARASHTRA MATHADY, HAMAL AND OTHER MANNUAL WORKERS
(ReGULATION OF EMPLOYMENT AND WELFARE) ACT.19689.

No UWA.1484/(10510)lab-5.— In Exercise of the powers conferred by .Sub-section
(1) of section 4. of the Maharashtra Mathadi, Hamal and other Manuel Workers

(Regulation of Employment and welfare) Act.1969.- (Mah. XXX of 1969.) and of all
other powers enabling it in that behalf, the Government of Maharashtra after

consultation with the Advisory Committee hereby makes the following scheme for, -- =

(1) employment in Iron and Steel Markets or Shops in connection with loading,
unloading, stacking, carrying, weighing, measuring, cutting and twisting operations or
such work including work preparatoryor incidental to such aperations.

2) employment in Cloth, Yan and Cotton Markets or shops in connection with
loading, unloading, stacking, carrying; weighing, measuring, outting, filling, stitching,
sorting, cleaning or such other work including work preparatory or incidental to such

operations;
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. 1. employment in [ron and Stee} Maﬂfﬁ;izz weighing, measuring,
Loading, unloading, stacking, - including work preparatory

rwisting and cutting or Such other WOr
or incidental to such operation;
arkets or shops in

king, carrying, weighing, \

employment in Cloth, Yam and {-otton M
ther work including

Connection with loading, unloadipg, stfc B
measuring, filling, stitching, cleaning, 0T SULL ‘
work preparatory or incidental to such operations:
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~ ts ; ction with
' 3. employment in grocery Markets or Shops 1n ¢Onne : _
loading, unloading, stacking, carrying, weighting, measuring, ﬁl_lm%;
stitching, sorting, cleaning, or such other work including wor ~

preparatory or incidental to such operations;

4. employment in markets and factories and other establi shmcpt,'in |
connection with loading, unloading, stacking, carrying, weighing,
measuring, twisting, and culting filling, stitching, sorting, cleaning,
or such other work including work preparatory or incidental to such
operations carried by workers not covered by any other entries in the
Schedule to the Maharashtra Mathadi, Hamal and other Manual
Vorkers (Regulation of Employment and Welfare) Ast, 1969 (Mah.
XXX of 1969), - R

5. employment in railway yards and goods-sheds in connection with

loading, unloading, stacking, carrying, weighing, measuring, or such
other work preparatory or incidental to such operations, by workers

who are not employed by Railway Authorities.

-

6. employment in connection with loading of goods into-public
transport vehicle or unloading of goods therefore and any other
operation incidental and connected theretor -

7. employment in Vegetable markets (including onions and potatoss:
markets) in connection with loading, unloading, stacking, carrying,
weighting, measuring, filling, stitching, sorting, cleaning or such
other work including work preparatory or incidental to such -
operation; |

S. employment in markets or sub-sidiary market established under the
Maharashtra Agricultural Produce Marketing (Regulation) Act.1963.
in connection with loading; unloading; stacking, ‘-cafgyiq-g,' weighing,
measuring, filling, stitching,"sorting, cleaning, or such other work
including work preparatory or incidental to such operations:

9. employment in Khokha making and in imber market;
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unloading, and
and-clearing of food-
of such other 'wo.r};

' can Wi ding,

10, employment in connection with the lfas oru‘%g
carrying of foodgrains, into godowns o Lo
erains, filling foodgrains in bags, sulching |
incidental and connected thereto: | .

: . . A kers and
3. Application, — The scheme shall apply to the Iﬂngtefgddﬁ?;i :fic:t* for the
registered employers in' the whole area of Aurangaba *
Scheduled employments mentioned in sub-—o]auslc (1).

3. Cemmencement, -- (1) The clauses 14;111::1 ;}15 of this Schéme shall corne
| into force on the 19" August 1992.

(if) The remaining clauses shall come inio force on and
from 19* September 1992,

4 Interpretation — -

(%) “Act” means the Maharashtra Mathadi, Hamal and Other

Manual Warkers (Regulation of Employment and Welfare)
Act,1969. ‘

(b) “Board” means the Aurangabad Msithadi and Unprotected Labour
~ Board, constituted under Section 6 of the Act, -

() “Cheirman” means the Chairman of the Boérd.

(@) “monthly worker” ‘means a worker who. is employed by 2ad
| cmployer or group of employers on contract on nmonthly basis:

(&) “pool worker” means a registered worker in the pool who is not &
monthly worker; | -

(f) “Pool” means a list of repistered workers maintained by the Board,
but which does not include mo nthly workers:

(g) “personnel officer means the Personnel Officer appointed by tht;
Board under Clause §: ‘ :

-

(h) “registered employer” meens the employer whose name is for the
time being entered in the register of employers,

W
(1) “registered worker” means a worker whose name is for the tune
being entered in the register of worker; |

it ..‘"h-;',_‘

() “register of employers” 'moans ' the- register . .of employers
maintained under this scheme: -
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sister Of worker- maintained

(&) “register of worker” means the I€
under this scheme; | |
o, Hamal and other Manual

(1) “rules” means the Maharashira M o Welfare Rules, 1970

Workers (Regulation of Fmploymen

(m) “Secretary” maa.ﬁs the Secrefary of the Board. -

(@) “Week” means the period of se.;}fan days commencing on ndud-mgh:
of Saturday snd ending on the mid-night of the Saturday nex
following. : o

~ (o) words and expressions used -but'not defined in the Scheme shall
have the meaning assigned to them in the Act.

5. Secretary Personal Officer and other servants of the Board --The board
may appoint & Secretary, a Personal Officers and such other officers and

servants on such terms and conditions of service as it deems fit;

Provided that, no post the maximum salary of which exclusive of
allowance is Rs.1000/~ acd above per meoscum shall be created and no
appointment 1o such post shall be made by the Board &xcept with the previous

approval of the State Government,

Provided further that, the previous approval.of the State Government
shall not be necessary to any appointment in & leave vacancy of duration of not

more than three months.,

6. Functions of the Board— (1) The Board may lake such measures as it may -
consider desirable for carrying out the objective of administering the Scheme

set out in clause 2 including measures or.—

(i) ~ensunng the adeqﬂﬁte supply and the full and proper Gtilization
of registered workers for purpose of facilitating the rapid
turnout of work: -

(i) Regulﬁﬁng the recruitment and entry into and the discharge
from the Scheme of workers and allotment of. registered

workers In the pool to registered employers:,

(iii) determining and keeping under review the number of registered
warkers from time to time, on'the registers or records and the
increase or reduction to be guade in the number of registered

! Y Ly '
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(xi)

keeping, adjusti
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mining the employers registers
of any employer and

from the register the
ccordance with the

[

—— ﬂdjuStir;g 'argldthiﬁ the name
entering or re-enternil . ‘
where circumstances S0 requlre rcmm;nga
name of any registered employer
provisions of this Scheme : '
o form time to time such
| ssary of any workers
isters or records, as |
o . or tecords of workers who are

' ' registers, -
including any regl ¢or work and whose absence has been

temporarily not available .
apbr}'lavcd %::y the Board and where circumstances S0 I€quirc,
removing from any register of record the name of amy

repistered worker either at his own request or 1 ac_cqrdance
with the provisions of this Scheme : = '

arouping or re-grouping of all registered ‘workers into such
groups as may be determined by the Board, and reviewing the
grouping of any registered worker on the application of a

registered worker:

making provision subject to availability of founds, for welfare
of registers workers including medical service in so far as such
orovisions does not exasperate from this Scheme: |

recovering from registered employer contribution in respect of
the expenses of this "Scheme, wages, levy and any other
contributions under this Scheme,

making provisior'subject to availability of fiinds, for the health

and safety measures in place whers workers are employed in so_
far as such provision does not exist apart from this Scheme.

maintaining and administering the workers walfare fund and
recovering from all the registered” employers contribution
towards the fund when such fund is constituted in accordance
with the rules of the fund.: |

maintaining and: aﬂministe.ring Provident Fund and Gratuity
Pu:nd;for registered workers in.the pool when such Funds are
constituted: |

(2) All property, fhr}d and ‘other assets vesting in the Board shall be
held and applied by it, subject to the provisions and for the purposes of

this Scheme.
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(3) The Board shall have and miaintain ils oV fund to which shall b
eredited.— 5

(a) all monics écccivcd by the .Iﬁoard form the Oate

Government. |
] (b) all fees wages and levies received by the Board under this
Scheme:

© ﬂll monies’ received by the Board by W&/ of sale and
d15pnsa1 of properties and other assets:

ment in ﬁecurmes and deposits, rents and
ther manner of

(d) Intarest on Inves
all monies received by thc Bea.rd in any o

. ::ram. any other source.

(4) All monies fﬁrnlmg part of the ftmds shall be kept in curent or
deposit account with the State Bank of India or the Reserve Bank of
India or in any Nationalised Schediled Bank or any Co- operauve Bank
or any ‘Schedule Bark or any Schedule Bank or invested in such
securities as may be approved by-the Board, Such accounts shall be
operated by such officers of the Board as may be authorised by 1t:

Provided that, the Board may keep on hand such surm of not
exceeding Rs, 1,000/~ as the Board may consider.necessary, -

(5) The Bi:ﬁard may with the- previous permission of the State
Governtoent borrow money from open market or otherwise with a

view to provide itself with adequate resources.

(6) The Board may ‘accept depasxts on such conditions as it deems fit
© from persons authorities or establishments with whom it has to transact °

any business. = - . L .
' g Yy " 5

£ & IR

(7) The Boaid shall make provision for such reserve and other
denominated funds as may be provide in this Scheme.

[ —

(8) The Boaxd shall have the guthority to spend such sum as it thinks fit
for the pwrposes. authorised under the Scheme form out of the general
fund of the Board or from the reserve and other funds as the case may

be.

(9) The Board shall cause the proper account to be kept of the cost of
operating this scheme and of all receipt and expenses under this

scheme.
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(b) Copies of procecdings qf the meeling f’ftih
(11) The Board may - e
()  fix the number of workers to be raﬁ}lﬂf‘%"’d under the
Various categories: |
(i)  increase Or decrease the number of 1:’!01‘14_51'5 in 21y
category on the register from time 10 time, az may oo
necessary after a periodical review .of the register and
anticipated requirements; |
(iii)  sanction the teniporéry registration of a speciﬁed
nuraber of workers in any category for specific periods;
(iv): devise forins; records, registers statements and the like
required for administration of the Scheme;
(v)  determine the wages, allowances and other conditions
 of service including age of retirement of registersd
workers;- *
(vi)  fix the rate of levy under clause 41(1):
(vii) sanction the annual budget; i
(viii) subject to the provisions of clause 5, appoint a Secretary
the Personnel Officer and other staff of the Board.
af "t' i -
(ix) -~ make recommendation fo the State Government about
any modification in the Scheme;
(xy  settle disputes between registered employers and. ~
registered workers,
(xi) discuss statistics of output of Labour and turnout of

work and record its observations and directions;

#

L
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budpat of the Scheme tor the Yot n.-mmnt':m‘lﬂf’c ol o £oron time (0
then next ensuring in such details and forms 83 may, form tm

it and

i <o presented to 1t
thme specifl, The Board shall consider thr::_ csumﬂtc; tsiznp o same cither
shall within four woeks of its presentanions .sal am

: % i [ .S - L
unaltersd ar subject to such alteration as it may deem fi
ihuie o ket < Wi judice to the
widiiitiey gnd duties o Chairmuan ~ Without prey udi

S g s sible for
function of the Roard, the Chairman shall be generally respon

‘ ' - isions of
execution of the Schame znd shall have powers to exccute the decisio
subject (o 1S directions and in partioular-

o ensure that the decisions of the Board in regard to the

@ 5
adjutant registers of workers are carried out expeditiously;

()  to ensure that the sanctions for temporary registration of
workers out without delay:-
(€} to supervise and control the working of the Scheme.

(@) to take suitable steps, if any Irregularities are detectad by him
to his notice; ‘

(&) to ensure that the provisions of the Scheme in regard to
ransier, promotion of workers are carded out;

() 1o constitute medical Boards when required:

(g) to ensure that conditions laid down in the Scheme for the
registered-employars are complied with by them:

h ED * N . A . . *1 y Bf -‘ ‘1 v
(h) ensure that all forms, rogisters, returns and Qocuments, davise

Boand are properly maintained; il

(D rrf m:;siure that ;uitabla Statistics in repardto the out put of labour
¢ :‘H(‘iu b_:‘._afm':? the Board with appropriate remarks and
“planation intervals as the Board may desire;

. 3

1 i To saney ‘ 3 ‘
@) “0CTon the creation of POSts the max;i mum-salary

of allowance is beloyy Rs!1,000/ per manth- Of Which
| |
ii--]-\o ak : . _
make appointment to the POst the maximum salary of which
Yo

El‘ 3 YOS . 3 )
\Renses allowanee s below Rs 1,000/ per month:
a3 - )
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- iscipli . ot registered workers and
(k) to take disciplinary action fliﬂiﬁ: o ogviﬂionﬂ +Fthe Scheme;

registered in accordancc Wi . |
olow” and to take action as

WG YR 1D

(1) (o declare that there has been “a go-
under this Scheme, :
(m) to sanction the transfer of 2 monthly work , B ik

registered employer or the
Scherne, .

(n) to deal with appeals from rcgistgred worKers and registered under
clause 37 & 38; _

(o) discharge all function relating te'disciplinary action against employers

and workers to the extent permitted under clause 34.

0. Functions of Secretary, - Without prejudice to the po*_wqré and fix the
Board and the Chairman, the Secretary shall performn duties impact by this
Scheme in discharge of his duties and in particular be res ponsible.

(2) keeping, adjusting and maintaini;zg the register. of employers onthe
entering therein the name of any employer and when the circumsiance
show removing from the registered the name of any registered employer in

- adequate with the provisions of this Scheme. *

(h) keeping, adjusting and maintaining from time to time such registers or
records as may be necessary of workers, including any register or record
of workers, who are temporarily not available for work and whose
absence, has been approved by the Board and where the circumstances

require removing from any registers or records the name of any registered

worker either at his request or in accordance with the provisions of this

Schenie.

(c) the employment and control of registered workers who are available for
work when they are not otherwise employed in accordance wath this

Scheme.

(d) the grouping or regrouping of registered workers in suitable pools, In

accordance with the instructions.received from the Board in such groups

as may be determined by the Board.

|.|~'

(e) the allotment of registered workers in the pool who are available for wark

to registered employers and for this purpose the Seoretary shall—
1. make the fullest plossibfie use of ragiéterad workers in the poal.

ii, keep the record of attendance at call stands or control points of
registered workers.

s e T e —
e e
S i e ey — s S i ———— — -
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‘iii, pi't-widﬂ for the malignance of
" of registered workers,

iv. make or cause 10 be made the necessary ?ntt[}ilb s
cards and the wages slips of’ ﬂleawquers n the 165

down in clause 23; . . | _
(f) (i) the collection of levy or any other contribution. from the employe:s
under the scheme. | . .

(i) the collection from registered workers of ¢o
* Provident fund Insurance fund or any other

constituted under the Smhv;me; :

records of erployment and earnings

es in the attendance
pool as laid

nu-iEution to the
fund which may ,bB

(iif) The payment to each registered daily v orker of all earning
lawfully due to him from the registered employer and the =
payment to such worker of all moneys payable by the Board

in accordance with the provisions of this Scheme. -

dget provisions such officers and servants, from

(g) appointing subject to bu :
e authorised by the Board or the Chairman 10

time to time, as may b

appoint:

(h) the lcé;-aph_:.g of proper accounts of the cost of operating this Scheme and of
- er it and making and submitting to the board

all receipts and expenses und
an Annual Report and Auditzd Ralance-sheet and profit and loss accounts .

statement.

() framing budget annually submissi-:}n to the Board on or before the 15" day
of February each year: -

maintaining complete service records of all registered workers and record
sheet of all registered employers: |

()
(k) authorising the employment of unregistered workers in case registered
workers are not available for work in the pool ar in such other

circumstances as the Chairman may approve; and
,'._1. ; .,

(1) such other functions as may from time to time subject to the provisions of
(his scheme, be assigned to him by the Board or the Chatrman.

10. Fuaction of Personnel Officer _}_;'ThE:EPﬁrsﬁrincl Officer shall assist the

Secretary the discharge of his duties and “shall in particular carry out the

functions assigned him by clause 34 of this Scheme.
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11, Maintenance of Registers = Thore shall be 4 register 0 ¢ emiployeid (00

(1) Register of Employers —
the from devised by the Board :
employers, registered under the Scheme 8N

wherein the names and addresses of the
al] be entered.
TR TR o orkers who are
bt ors.—There shall be a register of W
2) Register of Workers.—There 5 "2 | addresses of workers

engaged by the Board wherein the names o 3
reg%stered, under this Scheme shall be_ ﬁntsr_ed. It 'Shdll be duly

maintained. i
(3) Monthly register—There shall be a register of w?rkerz »:th; e
engaged by each employer on contract on monthly basis and w

known as monthly workers.

(4) Pool registers.—There shall be a register of workers other than

those on the monthly register known as pool workers. This register
shall include a sub-pool of workers who are not attached to any gang to
fill casual vacancies in gang. The workers included in such a sub-pool

shall be known as leave reserve workers.

12. Classification of Workers—The Board shall arrange for the classification
of Workers in suitable categorics as may be determined by it from time to

time.

[3. Fixation of number of workers on the register—The Board shall

determine before the commencement of, registration in any category the
number of workers required in that cutegory in. consultations with the

employers,

14.  Registration of employers—Employer including a Mukadam,
Commission agent, cleaning agent, purchaser, importer, exporter engaged in
selling, purchasing or trading of acting agent in any Employment to which this
Scheme applies shall ger registered with the Board by applying in Form ‘A®
appended to the Scheme within fifteen days from the date of coming into force
of this clause. Provided howsver, that the employer or any establishment
coming into existence after commencement of the Scheme shall apply for a
registration simultaneously on the commencement of his business.

1S, Registration of existing and new workers.— N
(1) (a) Any worker who on the date of enforcement of this Scheme is already
working in the employment in the area to which the Scheme applies
shall be registered under this Scheme:

- (b) The qualification for new registration, shall be such.as may be
specified by the Board haying regard to local conditions, physical
fitness, capacity and/or experience Citizeén of India only shall be

eligible for registration: L
| | -

(¢) Registration of Wworkers in any new category shall be' from ‘among
workers who have been or wore working in"the said employment on
any such date asthe Board may specify in this behalf provided that, the
workers is medically fit and is not more than 60 years of ape.

A\
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where the Board is of

4 ol b ovisions of this Seheme,, o 18
(2) Nothwithisinnding any provisl J regiatration by furnishing falge

opinion that a worker has gecured hi ; nation sequired
information his application or by withholding any fif G'Izl;rtr: rod jrnpi'lo perly
therein or where in appeary thut a worker hog biﬁm} 1 'j'glnﬂmf: o th

or incorreatly the Board muy dixect the remov ) RO *

rogisters. C " |
Provided that before giving any such direction, the board shr::lll c%lr ii -
such worker an opportunity of showing cuuse why tho propoaee &=

should not be issued.

16. FPromotion and transfer af workets— ‘ |
(1) A vacancy (other than a casual vacancy), in any category of

workers in a pool register shall ordinarily be  filled by promotion
of workers from the next lower category with the same gang.

(2) A vacancy (other than a casual vacancy) in any category of mc?nthJ y
worker may be filled only by promotion form lower categones o
monthly workers in the gang or, no worker is suitable for promotion
form lower categorics of monthly’ worker in the same gang, by
transfer of a worker in the same or a superior category in the pool
who may be selected by registered employers or a group of

registered employers. - . ,
Explanation.—The criteria for promotion shall ordinarily be :-

(a) seniority :
(b) merit and fitness or the category to which promotion is to be
made, T Ay : o T ” .
(c) record of past service, . -
Note ~ a transfer from the pool register to be monthly register in the
same category or vice—versa shall not be deemed a promotion.

(3) The Chairman or the Secretary may, for sufficient and valid reasons,
allow the transfer of a monthly worker to the pool on a request in
writing of the employer or the worker explaining fully the reasons
for the transfer provided that such transfer shall be subjeot to the
fulfillment of any contract subsisting between the monthly worker
and his employer regarding termination of employment, No transfer
shall take place without the prior approval of the Chairman or the
Secretary, |

(4) Ifthe services of a registered monthly worker are terminated by the
ernployer for an act of indiscipline or misconduct he may apply to
the Board for employment in the pool, The Secretary on behalf of
the. Board shall then decide on the meets of the case, whether or not

the registerd worker should be employed by the Board and if so,
whether in the same or a lower category. The worker should be

" given an opporlunity af%c-ing heard ‘a pleading his-case before the
Secretary either himself or througlihis representatives,

l"_" i i = ; . ..iu
L \. T ' L]
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(5) If n ropistered monthly worker 19 rs ) i e cage may be his

\ arran [ | -‘Glﬂ””c (
pool under sub-clause (3) or subs o ored to the worker

previous, sorvice shall bo all IJ'::::u::aﬂw thnl hs B ks
in respeet of hig previons servioe ag if such service |

| : e Poard guch amount
red The ¥ ntribute to the Board zuch are
ransferred, :The employer shall contri! Atanding to hiz credit Ir

of the Provident Fund of the worker: if any e

the Provident Fund of which he 1,‘; 3] member ﬂ,ﬂd .E,ud{ dmgiﬁ
towards his leave and gratuity as may have been dur 16 hjrﬂ'UﬂJuf
any contract subsisting’ between the worker and his employer oF
under any law, award or agreement applicable to such workers, 23 if
his services had been terminated by the employer f

17, Medical Emrr:fnﬁtfan,— : .
(1) If the Board considers it to be necessary S50 to do it may

required a new worker before registration to undergo, free of charge 2 ~
medical examination for physical fitness by a Medical Officer
' pominzted by the Chairman for the purpose. A worker found medically
unfit by a Medical Officer may apply in writing to the Chairman and
simultaneously deposit with him such fees as may. be specified in this.
behalf for examination by a Medical' Board. .On receipt of such 2
request of Chairman shall set-up a Medical Board. The decision of the
Medical Board shall be final and a worker who is medically unfit shall

. not be entitled to registration.

(2) If the Chairman- deems it necessary so*to do be may require a
worker to undergo free of charge a medical examination by a Medical
‘Board to be constituted by the Chainman. The decision of the Medical
Board shall be final and a worker if found permanently unfit by the
Medical Board, the Chairgan shall terminate his services forthwith.

w
L

18. Registration fee.— | o \
' (i) A‘Tegistration fee of Rs, (2 + 5= 7/-) shall be paid to the Board by

each worker at the time of Registration under this Scheme. -

. - (i) A registration fee of Rs (25 -+ 2_%7/-) shall be paid by each
employer at the time of registration under this Scheme.

19. Supply of Cards, ~ |
(1) Bvery registred worer shall be supplied with (1) an Identity Card,

(i) an attendances card, (iii) Wages slips in the forms devised by
the Board.

(2) In case of less of card a fresh card will be issued but the cost there
of which will be fixed by the Board shall be payable by the worker

concerned,
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20, Service records Jor f'ﬂgf-"f‘f: il dwxiglj'f;' ghall be mﬂintﬂlﬂﬂd in a form to
ropistered monthly and daily registerct .

y ) hich shall contiint amongs

be specified by the Board W worker promotions,

~ think fit. Such details in 1espe
Board by the register employers.

record of disoiplinary acton mkﬂﬂd 'ﬂgjﬁngthcf'hmattcr ag the Board may
raconumendations for good work ¢lC and SU 1 be supplied 0 the

ct of the 111oPtljly workers 5ha

—The p'efsonﬂél officer shall

d employer 1o & From 10 b€
i complete

27, Record sheets for registered employers.

maintain record sheet in-respect of each registerc
. devised by .the B

oard which shall contain aAmong other things &
record of disciplinary action taken against

99, Surrender of cards—A reéisterad workers cards shall be surrendered to
the Board in the following circumstance, namely i— |

() When proceeding on leave for seven days or mOIc:

(b) When retiring from service: o

(¢) When dismissed or discharged form service,

(d) When temporarily suspender or, 2

(e) On death.

Provided that, the registered employer of a registered monthly worker shall
also surrender the card of the worker to the Board in the case of (a), (b), (c).

23. Entries in Attendance Card and Wages Siip. - . .
(1) A registered worker in the pool shall hand over to the Board at the time he

is allotted for worker 10 8 registered employee his Attendance Card, the Board
 chall make necessary entries.in the Attendance Card in respect of the period of
work done by the worker, and returns “+ 10 him on completion of the each day

of work, the Board shall supply,as soon &s pgssiblc a wage slip showing the
ra . ' T ) R e J .
wages eamed by a wOorKer. : -

- e

(2) A registered. monthly worker shall hand over to his employer, at-the ume
when he is allotted his work. Attendance Card. The employer shall make
necessary entries in the Card in respect of the period of work done by the -
worker and return to him on the completion of his ailotted work. For each day

of work the employer shall apply as soon &5 possible a wage slips showing
wages earned by a worket. ‘

24, Employment of registered workers.—

(1) A monthly worker of a particular category allotted to a registered employer
or a group of employers shall be entitled to be employer for work in that
category by that employer or group of employers invreference to any worker
of the same catégory in the pool. | | |
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| ' the - igter in a particyl;
(2) If the number of registercd workers on the mOl':lﬂ:}llJ': rﬁfﬂiﬁi" - pthrtw ‘lltr[ .
category is not sufficient for the work available tho WOIKGL | LTy

register in that category shall be employed.

(3) A.registered monthly worker of one employer or 4 group 0@ ‘31;13]12‘{:2
shall not be employed by any other rﬂgiﬂtewc.l cmplﬂ}m‘r or gr oup 0L Crapioyers
except with the previous approval of the Chairman or Secretary.

25, Filling up of casual vacancies, — Casual vacancies of register monthly
worker shall be filled up in the following manner, namely:--

When & Head Mukadam or Mukadam iz absent the vacﬁancy shall be filled
by senior person of the same gang in the employment of employer.

26, Unemployment allowance— When & registered worker in the pool N
present himself for work and for any reason the work for which he has been —j
allotted cannot commence or produced and. no alternative work can be found |
for him and he is relisved within two hours of his attending for work he shall
be entitled to unemployment allowance from the employer at 2 rate as may Dz

fixed by the Board appropriate to the category to which he belongs. A worker

detained for more than two hours shall be paid full wages inclusive dearness
allowance. | -

27. Hollday,—Each worker shall be entitled in a year to four holideys with

pay at such rates s may be specified by the Board under clause 32. Out of the
four holidays, there holidays will be on - -

(i) 26™ Jannary(Republic Day)
(i) 1** May (Maharashtra Day) =
(iii) 15" August (Independence Day).

The fourth holiday shall be decided by the Board.

28, Obligations of registered workers—. | '

(1) Every registered worker shall be deemed to have acca;;ted the ﬁbligat‘ioris
~of this Scheme. . ~

(2) A registered worker in the p:;}i'::lliwh_o igravailable for work shall not engage
himself for employment under a registered employer unless, he is allotted
to that employer by the Secretary, - &

-

(3) A registered worker in the pool who is available for work shall carry out
directions of the Board and shall — |

() report at such call stands or conirol points and at such times as
may be specified by the Board and shall remain at such call stands
or control points; - |

(b) ﬁccept any employment under a'ragisitetred employer whether in the
category in which he has been registered or any other category for
which he is considered suitable by the Board. *
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¢ available for wo ihall earry out hig dyties jn -
r hig authorised

d place where  ~

d wotker Who i ;
~ for employment -uudr.:_r a {Gﬂﬂtﬂéci;ﬁg Lugi red en
sccordance with the dibat %2 % rules of the employment &40

representative or supervisor and the

. he is working, *- | . !

29, Obffgafi‘ans of registered employers:z ‘ 4ite Saliitio

- (1) Every registered employer shall accept ‘ict obligations of this -3 |
o | r shall not,

4, o registered employer o
o has been allotted to him, by the

£ clause 9(¢). |

(4) A registere

5

(2) Subject to the provisions of clause 2
employ a worker other than a worker. wh
Secretary in accordance with the provisions 0
(3) A registered employer ‘shall, in accordance with irstrucdons s may be
given by the Board, submit all available information of hig current and farture.
labour requirements. EPI : *

- (4) A registered employer shall lodge with f]ne Board unless otherwise directed .
- particulars of the work-load handled by workers on piese-rate and such other _
statistical data as may be required in report of the registered wc};ke;:s engaged

by him, ‘
S B)M)A rcgi:i;tﬁfed einﬁloxer‘ shall pay to the Board within five days from the
‘end of every fortnight or such shorter periods as-may be specified by the. .

Board by a special or-general order, the levy payable under clause 41(1)
and the gross wages due to registered workers for the work done by such'.

workers during the fortnight and other amount due to daily workers;

l|"-||ll'-|-|-

(if) A registered employer who makes, default in remifting the mount. of
‘wages of workers within the time-limit, specified in sub-clause 41(1)
above, if so required by Board, deposit with the Board and amount equal

to the monthly average of the wages credited by him in the Board during

the Previous tweive. calendar months in order to enable the Board to make
payment of wages to the workers in time. The said amount shall be
deposited with tzn days from the date of order of the Secretary of the
Board to that effect. If at any time the amount of such deposit falls short

of the average of wages for twelve previous calendar months then the -

employer shall make good the deficit amount.

(11i) A registered employer, who persistently makes default a remitting the  «
amount of wages of workers within the time limit specified in sub-clause - -
(1) above shall further pay by way of penalty a surcharge of such amount
not exceeding ten per cent of the amount to be remitted as.may be
determined by the Board. The said surcharge shall be credited to the Board
withun ten days from the date of the order of the Secretary of the Board to

that effect.
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(N A registered employer Who fails. ta‘x}'lakc the Pﬂyf‘t];‘z gﬁﬂi’; :;?;:dmtﬁz ;

sm fime o the Roard under ﬂfqresald clause, V{l dicé-to s gt 8 £ 1

from

e v #ha Qanrataty ofF 1 chall without proju

tharain, the Secretary of the Bnmd.”hﬂll. : . SO
‘ S on the Scheme to vhich the employer mz7
aotion under the ¥ ¥ the effect that

oard to-take any other ¢ | | .
e e ‘ot the émployer 1O :
:+ of the nolcs

o said default scrve @ nOUES on.
unloss he pays his-dues within three days from T.hc
the. supply of ropistered workers to him shall be sUspe # g
the notice period the Secratary chall suspend supply of registered WOIKEIS 1

the defaulting registera pays all the dues.

be ligble for th

d employer until he

30. Resiricrion-on amployment—
(1) No eniployer shall engsge fore
~ registered worker.

niploywment worker unless fhat worker 1s 2

. (2) Notwithstanding the preceding provisions of the clause.—
a) Where the Secretary is satisfied that— .
"(i) The work 18 emergently required to be done, and -
(ii) It is not reasonably practicable to obtain registered worker
" for that work the Secretary may, subject to amy limitztion
imposed by the Board, allow.registered employer to employ
4 worker who is not a registered worker.

Provided that, whenever unregistered workers have 10 be employed
the Secretary shall obtain, if possible,. the prior approval of the
Chairman to the employment of such workers and where this is not

possible, shall report »to the Chairman with 24 - hours the full
der which such workers were employed and. (¢

circurpstance un
form the-Board of such cmployment at ils noext

Chairman shall duly in
meeting:

b) the Board may subjf:ct 1o such ccinditigps as it may specify, parmit
cmployment of unregistered workers on & holiday, If work 1s
requirement to be done on that day to the extent rogistered workers are
" not available for work. v
items (a) and (b) the person 50 employed as

¢ the purposes of clause
respect of that work, 8s if

¢) in the case reforred to'in
aforesaid by a registered employer shall 10

29(4), (5) and (6) and clause 32 be treated in
he were a daily worker.

ided. On the expiry of




31, Circumstances to whiclt )
. (1) This scheme shall Register o1
- this Scheme, |

has been removed from the Registe

(3) Nothing in this clause shall affect an

" manner as the Board roay think fit.
. .(3) Every such rapmscntatidn shall
which in the opinion of the person

E reasonable having regard to the capacity o
. comply with or to any other circumstances ¥

and after examining all the material placed before
. the case may be modify the relevant. conditions o

" workers,

living, the capacity of the registe

— B R I T T,
PR, YR I, arett, ST A4 AARATE A £
{ ~ |

| | | - vice e fulfils fully 4
(3) A registered worker in the pool Mmays I’;i’]’;‘;]:::[h :ﬁﬁ - thc;z;a: di;?r:n;
obligations under clause 28, take up mnﬂlﬂzfl;‘_wn . ~' A4l . % O,
which he is not allotted for work by ﬂJﬂ'Eﬂﬁilﬁ- .
| (] 14 }'[JJ{-—-‘!
his Scheme ouses 0 GpPY L
Record in accordancs with 'tbf; provisions of

(2) This Scheme shall case to ﬂpply to o registered erpplayad :whm hJ:: A
v to- Employer in accordancs with 1nz

provisions of this Scheme. . v ' . i

y obligation incurred or rignt ﬁiﬁiﬂﬁa‘tff

during any time when a person was a registered worker or 4 registercs

employer. ol ; . :

32, Wages, allowances and other conditions of service of workers.—

(1) Without prejudice to the pravisions of any award it shell be unless
otherwise specifically provided for in this Scheme an implied condition of the
contract between a registered worker (whether in the pool or on the monthly
register) and registered leave with wages and other conditions of service shall
subject to the provisions of sub-clause (2), 3), (4), (5) and (6) be such 23 may

be fixed by the Board for cach category of workers. - -
(2) For the purpose of fixing rates of wages, allowances and overtime, -hours

of work, rest intervals, leave with ‘wages and other conditions of servi

(hereinafier collectively. referred to as “the conditions of service”) of. ine
registered workers or for revising or for modifying thrc same, the Board shall
call upon the associations of employers and trade unions of workers covered
by this Scheme to make such representations as they may think fit &8s respects
the conditions of service unprotected workers. If there is no such associatica
of employers and union of workers, then such representations from registere

employers and workers may be invited through notice published in such

be in writing and shall be made, within
fy and shall rate the conditions of service
making the rcpresentation would b2
f the employers to pay the same or
hich may scam relevant to ¢

such period as the Board may specl

person making the representation. ™

(4) The Board shall take into account the representations aforesaid. Ir any,
it, shall fix or revise or as

f service of the registered
% ' g - s

(5) In fixing or revising or, as the case may be modifying the conditions of
service of the registered workers, the Board shall have regard to the cost of
red employers 0. pay, and any other

circumstances which may scen relevant to the Board.

Y
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33, ,Dnsbursﬂment of rfagf,s and OMHET S 1 oyers :
The Board may permit the copistored CMPT yed by

allowances 10 the raglstcrcd mo ol
Yang as may 0o '

B e oot of 4 oth thﬂn-raglstﬂrcd mon r
other allowances

34, Disciplinary procedurée— - . . ' . |
(1) (i) The personnel Officer may on receipt of informgtion whether on &

complaint or otherwise that & registered employer hag fix to carry oW
| isi s Scheme after investigating the matter give 2

(i) Where in his opinion, & higher penalty s méﬁté.q,'the‘Pa;sonnél Officer
report ‘the case to the Chairman who may then cause such further
- vestigation o be made as he may deem fit and take any of the
following.steps ag regards to-employer, that s 10 5&%5 he may—
a) censure him and record the censure in his record sheet; OF
and after one month’s notice In

b) subject 1O the approval of the Board
with given to the registered smployer, 1emove his name from the
register of employ for such period as determined by the beard for

permanently.
) A registered worker in the pool who fails to comply with any of the
£ the Scheme or commits any act of indisoipline or misconduct may
o] Officer who may affer investigating the

be.report in writing to the Personne
g in writing or suspend him for a period not exceading

matter give a wariil
Where in the 9pinion~0f the Personnel Qfficer, & higher punishment to
that provided in sub-clavse. et | -

. o i g i o e ."' ) S S ,,, T
ase-to the Chairman,

[ AR

(2) Is merited, he shall rep:ort the ¢
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(4) On receipt of the written report fornt the Pcrf;o‘nmerfhcar unldgir,ﬂub‘
section or from the registered employers or any q'tmr person that 4 registereq
worker in pool has failed to comply with any of the pl'::rvm{qnﬁ of fhu’; schemg -
- or has commits standard or detum output.or has been ingufficient 1o any other

manner, the Chiirman may make or cause to.be made. such further
investigation as hie may deem fit a there afler take any of the following steps,
as regards the workers concerned that is to 54y, hé may impose arny of the
following penalties :— . - | |

HERTE, YITH T, argr,, A ¢%,¢

a) give him a warning in writing, e

b) suspend him for a period not exceeding four days, . -

¢) terinate his services after giving.one month’s notice one month’s
wages inclusive of dearness allowance in lieu thereof; or

| d) dismiss him.

" (5) Before any action in fal;aq:t under this clause, the ﬁgrscm concerned shall be
given -on opportunity to show cause why the proposed action should not be
take against him. B |

(6) During the pendency of investigation under sub-clauses (2) and (4) above
the registered vorkers concerned may be suspended by the Chairman.

(7) Without prejudice to the powers of the Chairman under clanse 35, a

. registered employer shall have full powers to take disciplinary action against
monthly registered workers employed under him. AT

35. Special disciplinary powers of the Chairman.— = *
. (1) Notwithstanding anything contained in the Scheme, if the Chairman 1s

satisfied after enquiry that “re-slow” has been resorted to by any gang of '_
-registered workers or any individual worker and is being-condoned or repeated .
by the same gang of worker a different gangs or workers on the same or
different places of work he may make a declaration in writing to that effect.

(2) When a declaration under sub-clause (1) has been made it shall be lawiul
for the Chairman, - - . - o
. (i) incase of monthly registered workers, to take, without prejudics te
the rights of the registersd employers, such disciplinary action
including removal against such workers as he may consider

appropriate; and -

(ii) in' case of registered workers In the pool to take such disciplir}mf
action including dismissal against such workers as he may consider
appropriate,

(3) The Chairman may take disciplinary action :—
(i) where “go slow" is resorted to by a gang
the gang and |
(ii) where “go slow” is resorted to by a registered workers against the
registered worker concerned. . . ¥ |

against all the members of

t'“
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apporiunity 1o show cause why the proposed netion should not be ke,

agaimst him or it . | e
Provided that the Chatenan may, before giving and opportunity to by

'

canse under this sub claus, suapend frorm work any, any WOTLEL Or gang ol
workers immedintely after a declaration hag been make sub-clause (1),
) .
(5) A declaration by the Chairman that a “go slow” has bean resortzs 0 oy 2
[

worker or o pang or worker ‘shall be final and shall not be liaole 16 %
questioned on any ground whatsoever.

-
-

J&, Lernination of employment — o
(1) The employment of a registered worker in the pool shall not oe terminatea
except in accordance with the provisions of this Scheme,

(2) A registered worker in the pool shall not leave his employment with =
Board except by giving fourteen days notice, in writing o the Z¢
forfeiting fourteen days wages inclusive of dearness allowance in lisu ti2r2c

(3) When the employment of a registered worker with the Board das Zeex

tetiminated under sub-clause (1) and (2) his name shall fortavath te remavec
irom the register of workers or record by the Board.

S37. Appeals by workers. — | |

(1) Save as otherwise provided in the this clause a worker in the poci wio is
agorieved by an order passed by an authority under clause 34, may crafer,
appeal against the order of the Personnel Officer to thd Chairman and 2gai
the order of the Chairman to the State Government.

(2) A worker who is aggrieved by an order of the Secretary.—
(i) plecing him in a particular group in the register 0f or workarss
record ; or ¥ ® s T s
(ii) refusing registration under clause 13; or

(iii) requiring him under clause 28(4/ b) to undertake any work whieh
is not of the sume category ta which ho belongs may preeran
appeal to the Chairman,

(3) Any worker who is aggrieved by an order under clause 10(H) muay pratar an
sppeal to the Chalrman,
ot

(4) No appeal shall lie where due notice has beon given of the remaval of the
name of u registered worker from the register of workers or fecond in
accordance with the instructions of the Board it the ground of removal is tha
the registered worker fails within a class of description off Woikers whasa
names are to be removed from the register of workers or recond hi order t
reduce the size there of :

Provided that, an appeul shall lie to the Chaiman where the repistered
worker allegos that he does not belong to the oluss or desoription ot workers
referred in the instruction of the Bowd.

p |
a4 B

»oon
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(1), (?), (3) or (4) shall be jn writlyy,
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of receipt of the order nppeule

' sal reforred to in sub-clause
§) Every appeal referred to 10 SU SN
l(;li]d be preferred within 30 days of ﬂlc. date

against: s S Lt
Provided that, the appellate authority may for reasons to be recorded, admit
an appeal preferred after the expiry 30 days.

38. Appeals by employers by employers, — | !
(1) (Sﬁx regi::’tarcf crﬁploycr who is aggrieved by an order of the

Personnel Officer under clause 34(1)(i) may appesl to ,thc:.l_(:?fmu‘rnan,

 (if) In the case of an appeal againat an order under clause 34(] )(ii)(b) ﬂ{{:
Chairman shall forthwith refer the matter to the State Government. The

State Government shall make such order on the appea! as [t think? fit.

(2) Every appeal referred to in sub-clause. (1) shall be in writing and preferred
within 1[4 days of the receipt of the order appealed against: |

Provided that, the appellate authority mady, for reasons to be recorded

admuir an appeal preferred after the expiry of 14 days,
39. Powers of revision of the Chairman—Notwithstanding any thing
contained in the scheme, the Chairman in case of an order passed by Personnel
Officer under clause 34 may at any time can for the record of any proceedings
in which the Personnel Officer has passed the order for the purpose of
satisfying himself as to the. legality or propriety thereof and may pass such
order in relation thereto as he may thinks fit;

Provided that, the Chairman shall not pass any order under this clause
which may prejudicially affect the interest of any person without giving such
person a reasonable opportunity of being heard. " '

40. Stay of order in case of ceriain appeals—Where an appeal 1s made by a
worker in accordance with the provisions of clause 37 against an order of
termination of service on one month’s notice or where an appeal is preferred .
by an employer in accordance with the provisions of clapse 38 against an
order removing his name from the employer’s register of employer under
clause 34(1)(ii)(b) the appellate authority may suspend the operation of the

- order appealed from pending the-hearing and disposal of the appeal

- 41, Cost of operating the Schemes and provision Jor amenities and benefits

to rthe registered workers,— .

(1) The cost of operating the Scheme and for providing different benefits
facilities and amenities to the registered workers as provided in the Act and
under this scheme shall be defrayed by payments made by the registered
employers to the Board, Every registered employer.shall pay to the-Board such
amount by way of levy in respect of registered workers allotted to and
engaged by him as the Board may, from time to time, specify by public notice
or written order to the registered employers and in such manner and at such
time as the Board may direct, The Board may require the registered employers
to pay the levy retrospectively or prospectively as it thay.deem fit.

(2) An employer to whom this scheme applies shall pay the levy as specified
by the Board, from time to time, from the date from witch the scheme applies

.-_",‘ [t
L
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o him irrespective whether he gets himself registered withi

laid down to clause 14 of this scheme or any time thercafter.
(3) In determining what payments are to be made by registered employers

under sub-clause (1) the Board may fix different rate of levy for a different
categorics of work or workers, Provided, that the levy shell be so fixed that the
same rate of levy will apply to all registered employers who are In Jike

circumstances., | "
(4) The board shall not sanction any levy cxceeding 50 percent, of the
cstimated total vage bill calculate on the basis’ of the daily tirnr* rate wage

without the prior approval of the State. Government,

(5) A registered.employers ghall on demand maké 2 payment to the Board of
deposit or pravlded such other security for the due payment of the arnount
referred to in sub-clause(1) as the Bourd may consider necessary. |

(6) The Secretary shall furnish, form time to time, to the Board such, statistics
and other information as may reasonably be reqwred in connection with the
operation and imancing of this Scheme,

(7) if a registered employer fails to make the payment due from him under
sub-clause (1) within the time spemﬁed by the Board, the Secretary shell serve
~a notice on the employer to the effect that, unless he pays his dués, within
three days from the date of receipt of the notice, the supply .of registered
. workers to him shall be suspended, - On the ‘expiry of ths notice period the
..,ecrutary shall suspend the supply of registered workers to dﬂmmunf,

employer uniil be pay his ducs. o

42, Prmide:zr Fund and Gratuity,—
(1) The Board shall frame and -operate rule prcmdmg for Cnnm’bamfy

Providént Fund for registered workers. The rules shall provide for the rate of

contribution, thé manner and method of payment and such other matiers as
may be considered necessary so however, that the rate of contributicns not less

than 6% per cent of the wages of a registered worker and is not more than 8%

per cent of such wages;
Provided that, pending the franung of the Tules, 1t shall be lawful for the

Board to fix the rate of contribution and the manner and method of payment

thereof,
(2) In framing rules for the Contnbutory Provident Fund the Board shall take

into consideration the provisions of the Employees Provident funds Act.1932

X of 1952), as amended from time to time, and the Scheme made

thereunder for any establishment,
(3) The Board shall frame rules for payment of gratuity to registored workers.

(4) In-framing rules for the payment ‘of granuty to registered workers, the
Board shall take into consideration the provision of the Payment of Gratuity

Act, 1972 (3CXIX of 1972) as amended from time to time.
(5) The rules for Provident fund and Gratuity framed by the Board shall be

subject to the previous approval of the State Government,
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43. Penalties—Whoever contravenes the pJ.D'w'lS"E'IlS of clauses 14, 29, and 3¢

shall on convection. be punished.—
(1) If it is a first contravention, with imprisonment for a terms which may

- extend to three months. or with fine which may extend to five hundred I.'IIPB-‘.E,
- or vith both: - :

@) Ifitisa sub5uquent contravenuon, with nnpnsonment for—terms which
Iﬂa}’ extend to .six month, or with fine, whmh may &xtend to one thousand
Tupees, or Wlth both:

| EBF}JLlisuch GDHtI'ﬂVEﬂHUE continnes after the subsequent conwcuon, vith a ﬁae
‘ f: 1C rrna} extend to one hundred. tupees for each day on which the
ontray ¢ntion a made till the said conirave ntlon continues,
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FORM ‘A
(See Clause-(4). ' |

THE AURANGABAD MATHADI AND UNPROTETED LABOUR BOA
Application for the registration of employer . . .

Registration No. " : = | | N I, |
(To'be filed in by Office) I E.

I hereby apply for registration as an employer, etc, The neceasary part are
given below :—. * | - »
L. Name and address of the Establishment | ;

- and Telephone No,

2. Whether a firm or a company - : _ ‘
Name of the Proprietor. B | |
(1)
(2)
(1)
(2)

3. Are you a member of any Association?
If 50, State the Name and address of the
Association. '

Y

4. Whether you Establishment is registered
under the Bombay Shops and Establishment
Act.1948, If so State Registration No.

L

5. The places of work with location in details g
where the loading, unloading, stacking, carrying -
etc of goods is carried on in connection with ~ | '
trade / business of your Establishments.

6. Are you employing workers through contractors? :
If' so, state the names of the contractor,

7. Are you employing workers through Tolli? If 80, b / )
state the name of the Mukadan/s of the Tall_i{; A, Wl ¥ g R
or ofall workers. L e
Date :
Place : i
Signature of the Applicant '
By order and in the name of the Governor of Maharashtra
G WALAVALKAR,

Section Officer
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WERIZ | ,_
INDUSTRIES, ENERGY AND LABOU%IDEP?&%I;EN T
Mantralaya, Bombay 400 032 dated the 19" Augu ;

' HADI, HAMAL AND Orsr MANNUAL WORKERS
MAHARASHTRA MATHAD WeLpARE) ACT.1969.

(RecuLATiON OF EMPLOYMENT AND
wers conferred by gub-section(1).

No UWA.1484/(10510)lab-5.— In exercise of the powers | . #
(3, (5) and (6) of scotion 6 of the Maharashtre Mathadi, Hamal anc mg% é‘gﬂtﬂif
Workers (Regulation of Employment and welfare) Act.1969. (Mah XXX 0 )

Government of Maharashtra hereby, -
Aurangabad Mathadi and

(a) establishes a Board known by the name of the
“the - said Board”) for the

Unprotected Labour Board (hereinatter referred to as “th
following scheduled employments, situated within the areas of the Aurangabad

District, namely :-

(1) Employment in Iron and Steel Markets or Shops in connection with Ic_:rading,
unloading, stacking, carrying, weighing, measuring, cutting and twisting operations or
such work including work preparatory or incidental to such operations, -

(2) Employment.in Cloth, Yarn and Cotton Markets or shops in connection with
loading, unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting, .
cleaning or- such other work including work preparatory or incidental to such
operations; | L ) '

(3) Employment in Grocery Markets or shops in connection with loading, unloading,
stacking, carrying, weighing, measuring, filling, stitching, serting, cleaning or suc

other work including work preparatory or incidental to such operations: -

~ (4) Employment in markets and factories and other establishments in.connection with
loading, unloading, stacking, carrying, weighing, measuring, cufting, and twisting
operations, filling, stacjomg, sprtomg, ¢c;eamomg or such other work including work
preparatory or incidental to such operations carried on by workers not covered by any
other entries in the schedule to the Maharashtra Mathadi Hamal and' other Manua
Workers (Regulation of Employment and Welfare) Act.1969 (Mah. XXX of 1969);

~ (5) Employment in railway yards and goods sheds .in connection with loading,

. unloading, stacking, carrying, weighing, measuring, or such other work preparatory or
incidental to such-operations, by- workers who are not employed by Rao;wau -
Authorities; - o, e oy % .
(6) Employment in;connection with loading of goods into public transport vehicle or
unloading of goods there from and any other operation incidentel and connected
there to; A — B |

ey ’

]
" ). ) H

(7) Employment in vegetable markets (including onions and potatoes markets) In
connaction with loading, unloading, stacking, canying, weighing, measuring, filling,
stitching, sorting, cleaning or such other work including work preparatory Or
incidental to such operations.
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members representing the State” Government, employers an
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ts or subsidiary. markets €

eting (Regulation) Act, 1963 in co

(8) Employment in marke
weighing, measuring, cutting, filling, gtitching,

Agricultural Produce Mﬂl:k
unloading, stacking, carrying,

cleaning or such other work including work preparatory O ‘

. operations; | * |

9) ‘Emplayment in Khokha making and in Timbey Markets;

inﬂaﬁding, and cairying'r.af food
filling foodgraing, in bags,

(10) (2) Employment in connection with the loading,
ed thereto:

prains into godowns, sorting and cleaning of ‘fo'adgrains,
stitching of such bags and.such other work incidental and r:,onm?c;t
of the gaid Board (being

Nominales the following persons to be the member _.
B nigeiti o d unprotected workers)

namely:—

Members representing the employers

1. Shri Satishchandra Ramvilas Sikachi,
Clo. The Aurangabad Merchants Association
Nizam Ganj, Mondha, Aurangabad.- .

2. Shri Jagannath Naganath Appa Wadkar
Clo. The General Kirana Merchantg . = .
Associatio, Juna Mondha Aurangabad 431 001.

- 3., Shui, R.N.Bhagal&a K o ¢ |
C/o Marathwada Industrics-Association, Deccan Flour Mills -

Compound, Paithan Road, Aurangabad 431 005, _ .

4, Shri Narendrakumar Guptd -
C/o, Marathwada Industries Association, Deccan Flour

Mills Compound, Paithan Road, Aurangabad 431 005,

5, Shri Ahmed Gulam Moharamed Patni Proprietor,

C/o. Batco Roadlines Corporation .
Mondha Road, Near Jafar Gate Aurangabad 431 001,

6. Shri Abbaskhan Bhikkankhan Pahelwan,
Bhaji Mandai Shahaganj, Aurangabad.

sorting,
neidental to such |

S,
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Members representing the Uﬂpmtccfa({ worlke

1, Syt Subhagh Kalyanrao Lomto,.
/o Marathwadu Labour Umqn,
125, Samarthnagar, Aurungﬂbnd

i
W,
2. Shri Pandurzmg Gajaba Kale ;
" Clo.Mondha Gumasta Sanhatan#; -

Nava Montha, Aumngqbad

3. Shri Shaikh Hameed Shaikh Sendu ~ ~
CloMarathwada Labour Union, - '
125, Samarthnagar, Aurangabad, -

4. Ramchandra Bhagaji Naravde.
C/o, Aurangabad Hamal Co-op Society Ltd
Devada Dharmashala, Railway Station, Aurangabad.

5. Shei M. A Gaffar,

Marathwada Rashtriya Jin PressMazdoor Sﬂngh.,
Khadkaeshwar, Aumngabad 431 001 - -

: ¥

6. Dr.Bhalc-hmd.rﬁ Kangao,
Akhil Marathwada Kamgar Union,
CIDCO, New Aurangabad. | i

V¢
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