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e Government Notification,

1394/(2765)/1..3])-5

dated the 10th J. anuary 2008 1S hereby pubhshed under the authority

- of the Govemer

L } "f

1 By orderand In the name of the "Gov'ern'or of Maharashtra

u £a :.._; .'

oG Ko GOSAVIL .
Deputy Secretary to Government

.INDUSTRIES ENERGY AND LABOUR DEPARTMENT
g Mantralaya Mumbal 400 032, dated the 10th J anuary 2008
NOTIFI CATION

MAHARASHTRA MATHADI HAMAL AND OTHER MANUAL WORKERS ( REGULATION OF
EMPLOYMENT AND WELF ARE) AcCT, 1969.

No.UWA.1394/(2765)/Lab-5.—The following scheme for,—

(1) employment in Grocery Markets or Shops, in connection with
.the loading, unloading, stacking, carrying, weighing (measuring,

_ ﬁlhng, Stltchmg, sorting, cleaning, or such other work) including work
preparatory or incidental to such operations :

(2) employment in Markets or subsidiary markets established
: under Maharashtra Agrilcultural Produce Marketing (Regulation) Act,
1963 in connection with the loading, unloading, stacking, carrying,

- WE lghlng (measuring, filling, stitching, sorting, cleaning or such other

work) 1nc,1ud1ng work preparatory or incidental to such operations :

- (3) employment i connection with loading of goods into pubiic

transport vehicle or unloading of goods therefrom and any other
operatlon incidental and connected thereto ;

“ (4) employment in Iron and Steel market of ::,hopb in connection with

¥, loadmg, unloadmg, stacking, carrying, weighing, measuring or such

; 'otherwork including work preparatory or incidental to such operations ;

| (5) ‘émployment in markets and factories and other establishments in
| "’"Connectlon with the loading, unloading, stacking, carrying, weighing
(meaeunng, twisting and cutting operations, filling, stitching, sorting,
‘< dléanfngorsiich other work) including work preparatory or incidental to
stlch opbratlons carried on by workers not covered by any other entries

.‘

i m,thls schedule :
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(6) employment in Vegetables Markets (including onions and
potatoes markets) in connection with the loading, unloading, stacking,
carrying, weighing (measuring, filling, stitching, sorting, cleaning or
such other work) including ‘work preparatory or incidental to such
operations ;

(7) employment in connection with the loading, unloading and
carrying of food-grains into godown (sorting and cleaning of food
grains, filling food-grains in bags, stitching of such bags) and such other
work incidental and connected thereto ;

Which the Government of Maharashtra after consultation with the
Advisory Committee, proposes to make scheme for entire Yovatmal in
exercise of the powers conferred by sub-section (1) of Section 4 of the
Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation
of Employment and Welfare) Act, 1969 (Mah. XXX 0f 1969) and of all the

powers enabling it in that behalf, is being published this Scheme has -

been previously published as required by sub-section (1) of the said
Section 4 of the said Act.

Scheme

1. Short title—This Scheme may be called the Yovatmal District
Mathadi, Hamal and other Manual Workers (Regulation of Employment
and Welfare) Scheme, 2007. _

2. Objects and Application—(1) Objects.—The objects of the Scheme
are to ensure an adequate supply and full and proper utilization of
unprotected workers employed in,—

(¢) employment in Grocery Markets or Shops, in connection with
the loading, unloading, stacking, carrying, weighing (measuring,
filling, stitching, sorting, cleaning, or such other work) include work
preparatory or incidental to such operations ;

(b) employmentin Markets or subsidiary markets established under
Maharashtra Agricultural Produce Marketing (Regulation) Act, 1963,
in connection with the loading, unloading, stacking, carrying, weighing
(measuring, filling,- stitching, sorting, cleaning or such other work)
including work preparatory or incidental to such operations ;

(c) employment in connection with the loading of goods into public
transport vehicle or unloading of goods therefrom and any other
operations incidental and connected thereto ;

~ (d) employment in-Iron and Steel market of shops in connection
with the loading, unloading, stacking, carrying, weighing, measuring

§ =2 N

or such other work  including work preparatory or incidental to such
operations , :

—
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() employment in markets and factories and other establishment
in connection with the loading, unloading, stacking, carrying, weighing
- (measuring twisting and cutting operations, filling, stitching, sorting,
“cleaning or such other work) including work preparatory or incidental to
such operations carried on by workers not covered by any other entries
i+.1n this schedule ;

() employment in Vegetables Markets (including onions and
‘potatoes markets) in connection with the loading, unloading, stacking,
carrying, weighing, (measuring, filling, stitching, sorting, cleaning or
such other work) including work preparatory or incidental to such
operations ; '

(g) employment in connection with the loading, unloading and
carrying of food-grains into godowns (sorting and cleaning of food-
grains, filling, food-grains in bags stitching of such bags) and such other
work incidental and connected thereto ;

(2) AppEﬁieatinu.-—The Scheme shall apply to the registered workers
and the registered employers in the areas of Yovatmal District for the
scheduled employments mentioned in sub-clause (1).

' 3 Commencement.—(1) Clasuses 14 and 15 of this Scheme shall come
_into force after one month of publication of final notification.

(2} ‘The remaining clauses shall come into force after two months of
_pul?llcgtlun of final notification.

4. Interpretation.—(a)“Act” meansthe Maharashtra Mathadi, Hamal
and Other Manual Workers (Regulation of Employment and Welfare) Act,

- (bJ:Bt?E'd ” means the Yovatmal District Mathadi and unprotected 'l
-&:aDour; Boayd. constituted under section 6 of the said Act for Yovatmal

&
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. ;:;gl‘lgl;rman "'means the Chairman of the Board ;

‘._3*’. _:é 'm oﬁ‘fhijrwqirkers ” a worker who is employed by an empldyer or a
0 ]i)* . ,ﬁlﬁ}%m‘s;nn contract or monthly basis ; ¥
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. (h) “registered emﬁluyer.” means a employee whose name is for the
t:me being entered in the register of employer; - -“¥ i it

worker ” means a worker whose name 1is for the time

) “ registered
(i) ~ regis ] workers or in the register of monthly

being entered in the register of poo
workers ; P
() “register of employer ” means the regi
-under this Scheme ;
(k) “ register of workers " means t
under this Scheme ; i 5
() “rules” means the Maharashtra Mathadi, Hamal and other Manual
Workers (Regulation of Employment and Welfare) Rules, 1970 ;
(m) « Secretary ” means the Secretary of the Board ; .

(n) “ week ” means the period of seven days commencing on mid-night
of Saturday and ending on the mid-night of the Saturday next following =

(0) words and expressions used but not defin ed in the Scheme shall have '

the meaning assigned to them in the Act.

5. Secretary, Personnel Officer and other servants of the Board.—The
Board may appoint a Secretary, a Personnel Officer and such Other
Officers and servants on such terms and conditions of service as it deems ;

fit : ;
Provided that, no post the maximum salary of which exclusive of °

allowance is Rs. 1,000 and above per menses shall be created :;_md no
appointment to such post shall be made by the Board except with the
previous approval of the State Government ; -,

Provided further that, the previous approval of the State Government
shall not be necessary to any appointment in a leave vacancy of a duration

of not more than three months.

6. Functions of the Board.—(1) The 1y ta

it may consider desirable for carrying out the objectives of a
the Scheme set out in clause 2 including measures for— o
(a) ensuring the adequate supply and the full and proper utilisation

of registered workers for purpose of faciliating the rapid turnover of
WDl‘k_ : - i
(b) regulating the recruitment and entry into and the di_g.charge from ! |

the scheme of workers and allotment of registered workers in the pool to

registered employers ;
(¢) determining and keeping under review the num

workers, from time to time, on the registers or records an
or reduction to be made in the number of registered workers ; g

ster of employers maintained

he registers of workers maintained
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Board may take such measures as
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150, @) keeping, adjusting and maintaining, the.employers’ registers,

i g SIS . ! A B at e
- “entfering or re-entering therein the name of
, Sircumstances so require removing from: the - register. the name of any

..registered em i ith e -
Pk g ployer in accordance with, the provisions of this Scheme ;

any employer and where

s ML 2 ; ®
(e) keeping, adjusting and maintaining, from time to tifne, such

.. (i Fegsters,or records as may be necessary, of any workers, including any

registers, or records of workers who are temporarily not available for

work and whose absences has been approved by the Board ; and where

FHAN § R

([Larcumstances sorequire, removing from:any register or record the name
of any registered worker either at his own request or in accordance with

..the provisions of this Scheme; - -

-+ {f) grouping or re-grouping of all registered workers into such groups
‘as’may be determined by the Board and reviewing the grouping of any

registered workers on the application of a registered workers :

le making provision, subject to availability of funds, for welfare of
registered workers including medical services in so far as such provi-
sions does not exist apart from this scheme :

(h) recovering from registered employers contribution in respect uf

' the expenses of this Scheme, wages, levy and other contributions under

this Scheme ;
() making provision, subject to availability of funds, for the health

- and 'safety meast ' :
ki y measures in pl:ezu:e where workers are employed in so far as
such provision does not exist apart from this Scheme ;

: .11 (.f-'?-_ﬂ{?iﬂtﬁiﬂiﬂg and administering the workers’ welfare fund, and
. Tecovering from all the registered contribution towards the Fund when

such Fund is constituted in accordance with the rules of the fund ;

.-+ (k) maintaining and administering Provident Fund and Gratuity

Fund for registered workers in the pool when such Funds are consti-

BerE o, ﬁ}ﬁﬁﬁﬁﬁﬁg,,

P O iing Fuhjﬁﬂﬂt to the .availability of funds, by way-of grant of
oan;-the Co-operative Societies formed for the benefit of registered

*e iﬁﬁ‘ﬂﬁﬁ%ﬁﬂ‘ staﬁ" of the Board.

i
i

-prnber_t}', fun_d and other assets vesting in the Board shall be held
lt’. sfb]fact to the provisions and for the purposes of this
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(3) The Board shall have and maintain its own fund to which shall be,

credited,— .-
(a) all monies received by the Board from the State Government ;

(b) all fees, wages and levies received by the Board under this

Scheme ;
(¢) all monies received by the Board by way of sale and disposal of -

properties and other assets ;
(d) interest on investnient in securities and deposits fents and all

monies received by the Board in any other manner or from any other

source. _
(4) All monies forming part of the funds shall be kept in current or !

deposit account with the State Bank of India or the Reserve Bank of |
India or in any Nationalised Scheduled Bank or any Scheduled Bank or .

invested in such securities as may be approved by the Board. Such |
accounts shall be operated by such officers of the Board as may be ;

authorised by 1t :
Provided that, the Board may keep on hand such sum not exceeding °

Rs. 1,000 as the Board may consider necessary. |
ause “ Nationalised Bank ™ ;

E tion.—For the purpose of this sub-cl ;
o Lin f the First Schedule to the :

means any Bank specified in column No. (2) o : ]
Banking Companies (Acqusition and Transfer of Undertakings) Act, 1970 '

(5 of 1970).

(5) The Board may with the previous per : : _
ment, borrow, money from open market or otherwise with a view to

itself with adequate resources.
(6) The Board may accept de
from persons, authorities or esta
any business. :
(7) The Board shall make provision for su
nated funds as may be provided in this Scheme.

| _ .
(8) The Board shall have the authority to spend suc |
for the purposes authorised under the Scheme from out of the general fund .

of the Board or from the reserve and other funds, as the case may be.
(9) The Board shall cause the proper account to be kept.of the c]fst of
operating this scheme and of all recelpts and expenses under this scheme.
' ‘{IO)E The Board shall submit to the State Government,—.
' oon il in every year
(a) assoon as may be after the first day of Apri _
later than the 31st day of October, an annual report on the wor

k

mission of the State Govern- !
provide ¢

posits on such conditions as'it deems fit
blishments with whom it has to transact 3

ch reserve and other denomi-

and not

king of the

sum as it thinks fit }
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- Scheme during the preceding year ending the 31st March, together with

a aqdited balance-sheet; and
(b) copies of proceedings of the meeting of the Board.

(11) The Board may,—
‘() fix the number of workers to be registered under the various
categories ; .
(k) increase or decrease the number of workers in any category on the
register from time to time, as may be necessary after a periodical review
of the register and anticipated requirements ;
(¢) sanction the temporary registration of a specified number of
workers in any category for specific periods ;
~ (d) devise forms, records, registers, statements and the like required
for administration of the Scheme ; -
"7 (e) determine the wages, allowances and other conditions of service
including age of retirement of registered workers ;

. .- () fix the rate of levy under clause 41(1) ;

(g) sanction the annual budget ; -
- (h) subject to the provisions of clause 5, appoint a Secretary, the
Personnel Officer and other staff of the Board ;
(1) make recommendation to the State Government about any
- modification in the Scheme ; - - -
(7} settle dispute between registered employers and registered.
©‘Workers ; - _ AT ' .,
© (k) discuss statistics of output of labour and turnover of work and
;_emrd it, as well as observations and directions -
o P A T R 20 ST et b Al N L TR e :L""~7I" A L |
T s,:ub;e::tto sn.?ch conditions as it thinks fit, delegate in writing to the
.;f?m'tf‘* s Chairman, Secretary or to any 3ﬂ'iner of the Board any of
_ jt._r:s:-fpi:ic'tmhﬁ ttitler the Behewne ™ < -2 7F ST UGS THAE Y
wied:To take necessary stops to prevent sexual harrassment and to
the complaints related to sexual harrassment of registered female

ar:the purpose :of this clause, sexual-harrassment which

N
] L =3 -y :‘.‘L-.?L:lf -‘_:q "rf.l.—- p

" BOF
Bk

mciu:léﬂ nwelcomed sexual determined behavious(whether directly or by
the implication), such as,— R B BTI0

W (H-H-y
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(i) physical contact and advances ;

(i) m.ﬁm_mmmm.bn_ or repuest for sexual favours ; or ,
(iii) sexually coloured remarks; or .

(iv) pornorgraphy ; or : |

(v) Any other unwelcomed physical, verbal or non 5—&& npﬂaﬁna am
sexual nature. .

udget.— The Chairman shall, at a special Emm&ﬁm to .,nn |
rm._w w%ﬁﬂmﬁm—”w mﬁ% of February in each year, lay ﬂmwcum ?m.ijm.m. &mw. M
ual budget of the Scheme for the year commencing on the firs w <
EE._ then next ensuing in such details and forms as .n?m Board may, ow._ ﬁ,
-t to time specify. The Board shall consider the estimate so ﬁummm:a.mm i)
mwim”m shall FF&E four weeks of its presentation sanction the same either
__Em:_.mumn or subject to such alteration as it may deem fit.

bilit ] . —Without prejudice to the
onsibilities and duties of Chairman.- :
M__r_._w M.Mun_ functions of the Board, the Chairman mrmsﬂ_aﬁ mmﬂmﬂwwww
Hm?mamc—m for satisfictory execution of the Scheme and shall have po

to ovecute the decision of the Board subject to its directions and in
particular,—

(a) to ensure that the decisions of the .momwa in H.mmm.ﬂ to “..?.w adjust-
ment of the registers of workers are carried out expeditiously ;

LI

e Rt g e A
-

e

(b) toensure that the sanctions for temporary registration of workers
are carried out without delay ;

(c) to supervise and control the working of the mm_pmﬁm : AN
] 1t 1
(d) to take suitable steps, if any irregularities are detected by ,_
brought to his notice ; . -y
(e) to ensure that the provisions of the Scheme in regard to tr
and nromotion of workers are carried out ;

(f) to constitute medical Boards when required ;

: -
(g) toensure that conditions laid down in the Scheme for the registra
tion of employers are complied with by them ;

s de-:
(h) to ensure that all forms, registers, returns and documents, de
vised by the Board are properly maintained ;

i

(i) to ensure that suitable statistics 1n ._.mmmna to _.bm” ohw_..ww_w MM. _Mm mnw |
is compiled and placed before the Board with ww?%ﬁﬁmm . . :
explanations at such intervals as the Board may desire ,

)

exclusive of allowance 1s

below Rs.

__appointment to the posts ;

——
S——
-

]

. e B
: : . . the maximum salary of which .
(i) to sanction the creation of womﬂmboo er month and to make
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4.+ (i) to make ap
exclusive of allo

&Y

pointment to the post, the maximum salary. of which
wance is below Rs. 1,000 per month .

‘yo .- (R) to take disciplinary action against registered workers and regis-
.+~ tered employers in accordance with the provisions of this Scheme :

({) to declare that there has been “ a go-sl

ow " and to take action as
authorised under this Scheme ; | -

(m) to sanction the transfer of a monthly ioﬂ_ﬂw to the pool at the

4y request of the registered employer or the registered worker, as provided
~..« for in this Scheme :

(n) to deal with appeals from registered workers and registered
employers under clauses 37 and 38 ;

(0} to discharge all functions relating to disciplinary action against

regiscered employers and workers to the extent permitted under
clause 34.

9. Functions of Secretary.—Without prejudice to the powers and
functions of the Board and the Chairman, the Secretary shall perform

duties imposed on him by this Scheme in discharge of his duties and in
particular be responsible for—

] ___..ﬁ .....

(a) keeping, adjusting and maintaining the register of employers
‘entering or re-entering therein the name of any employer and where the

circumstances so require removing from the register the name of any
. _registered employer in accordance with the provisions of this Scheme ;

(b)-keeping, adjusting and maintaining, from time to time, such
registers or records as may be necessary of workers, including any
register or records of workers, who are temporarily not available for

. work and whose absence has been approved by the Board and where the
circumstances require, removing from any registers or records the name

of any registered worker, either at his request or in accordance with the
“'provisions of this Scheme :

(¢, employing and controlling the of registered workers who are

““'available for work when they are not otherwise employed in accordance
"with this Scheme ;

(d) grouping or H.m_..muoﬁﬂﬁm of registered workersin suitable pools,in

ccordance with the instructions received from the Board in such groups

..;.w,.ﬂ.
~ "“ag'may be determined by the Board ;

(e) alloting the registered workers in the pool who are available for
“work toregistered employers and for this purpose, the Secretary shall,—




R

TR R

—_—

"10... Function of Pers

———

I TG, 37, SAAT 90, 00¢/d1Y 0, T RR [ TFH

(i) make the fullest possible use of registered workers in the

pool ;
(ii) keepthe record of attendance at call stands or control points of
registered workers ;
f records of employment and

(iii) provide for the maintenance O
earnings of registered workers ;

(iv) make or cause to be made the nece
dance cards and the wage slips cf the re
reserve pool as laid down in clause 23 ;

(H (i) the collection of levy or any other contribut

ers under the mmwmﬁm .
(i) the collection from regi

. Provident Fund, Insurance Fu

constituted under the Scheme ;
(iii) the payment to each registered daily worker of all earnings

lawfully due to him from the registered employer and the payment to
such registered worker of all moneys payable by the Board in accordance
with the provisions of this Scheme ;

(g) appointing, subject to budget provisions, mﬂnrcmmnoﬂmmbamm_..
ﬂmbnm.m.oﬂﬂﬁmﬁcmﬁm.mmﬂmw be authorised by the Board or the

Chairman to appoint ;
s of the cost of operating this Scheme and

(h) keeping proper account
of all receipts and expenses under it and making and submitting to the
Board an Annual Report and Audited Balance-sheet and profit and loss
_ ﬂonu:._uem statements ; _ M - _
Wi ~5 framing budget annually for submissio
" the 15th day of February each year ; i
(/) maintaining complete service records.

mmE..% entries in the atten-
gistered workers 1n the

jion from the employ-

stered workers of contribution to the
nd or any other fund which may be

n to the Board on or before

of all n@wmmnmﬂmm workers |
R o __ nem |
_ , pleyer of any establi shment coming into existence

:
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the Secretary in the discharge of his duties and shall in :
carry out the functions assigned to him by clause 34 of this mnww_._.‘_nc_mﬁ
e,

11. m__&m._mﬁmﬁn:nm of Registers.—(1)Registerof Employers.—Th
be a register of employers in the form devised by the w_uma. wh €re sha))
names and addresses of the employers, registered under the Mnrmmw_n the
€ sha]|

be entered.
-(2) Register of Workers.—There shall be a register of workers wh
Who are

registered by the Board wherein the names and

l_. . ] ma

registered under this Scheme shall be entered. It shall MM Mﬂﬂwmnm.. .,..““E.wﬂ.m
1n ﬂmﬂmn—.

(3) Monthly register—There shall be a regi
. egister of
engaged by each employeron contract on monthly basis Eumo,.ﬂﬂmoﬂw E__M” s
re Xnown

as monthly workers.
(4) Pool register.—There shall be a rega
- gister of workers ot
on E_“w monthly register known as pool workers. This wm%mgwwﬂﬁwmﬁ those
a sub-pool of workers who are not attached to any gang t a include
vacanciesin gangs. The workers included in such a sub- _m ® 1l casual
mmh._mmmﬂm reserve workers. ’ poolshallbe known
“12. Classification of Work
. Y . ers.—The Board sh
M_Nmm”mmmﬁo: of registered workers in suitable SMM: arrange for the
determined by it, from time to time. ategories as may be

13. Fixation of numbd

-yt S mﬂl ﬁu&ﬂ Eﬁw%ﬂu.ﬂl =

determine b 2r's on the register.—

T RO H.MWM M HWMnc.EEmmnmEmuﬁ of registration in mﬁrm voard shall 8

with th . ered workers required in that cate Yy category, the |
14 7 w._”ﬁmﬂmﬁmwma employers. ¢gory 1n consultation

Mukadam, c 1SSI g m
uka , commis .
sion agent, clearing agent purchaser, import _.,
 agent, , lmporter,

1 mﬁgﬁwﬁm r, enga @ﬁm .H.,_ MQH_H.H- mv:n.__”_u_mmﬂﬂ
4 vt b 4 g 1 m.,. . m or HHMPQ.WH#W or m.ﬁﬂmbm dasS .ﬁm t ] |
- €nt 1n |

. any employment to which thi
i the Boar Se e -this Scheme appli
i the Board by applying i is Scheme applies shall get regi .
,days from the date - Form “A” appended to the o T PHE
ST e Gate ol coming into force of this clau ———
: T NN 3 e se . .

oard having re -
_ g regard to local conditions, physical fitness,

and record sheets of all registered employers ;
- _Q& bﬂn_ucimmﬁm e -,nEm.—E‘Emﬁ. ¢ of unrey red ﬁcu%onm in case tafter the commencement of th
registered workers are not available for work in the pool or.in such other {simultaneously on the ¢ e Scheme shall apply fo
. Chairm .and § MR ‘commencement of h r a registration
%ﬁuﬁmﬁﬁm hairman may approve; and . . . . " 3 A RS S rution of Skisting andn: is business
(). such other functions as may, from egnw?,_"wnw.m‘_,w..._&man to the lon-thedate of ‘én TN ‘tng and new workers.—(1)(a) A
L 5 o : : : P Y ement of this Scheme i ) Any worker, who
provisions of this Scheme, be assigned .to him by the Board or the mpiaymentin-the areato which th nrmEm_. is already working in the
Chairman. G ol ke BARR s Rt G e SRS Schemel e ....:_*mmw“_umﬁﬁ_mﬁw:mm shall be registered
onnel Officer—The ?nmou_ﬁ Officer shall assis > qualification for new __H.mmmmqnﬁ%_ mra; | » : ,
_ ] . e such as may be

ivE
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capacity and/or experience. Citizen of India only shall be eligible for

registration ; M
(c) Registration of workersin any new category shall be from among the

workers who have been or were working in the said employment on any
such date as the Board may specify in this behalf provided that, the worker

is. medically fit and is not more than 60 years of age.

(2) Not withstanding any provisions of this Scheme, where the Board is
of the opinion that a worker has secured his registration by furnishing false
information in his application or by withholding any information required

therein or where it appears that a worker has been registered improperly
or incorrectly, the Board may direct the removal of his name from the

registers :

Provided that, before giving any such direction, the Board shall give such
workers an opportunity of showing cause why the proposed direction
should not be issued.

16. Promotion and transfer of registered workers.—{(1) A vacancy (other
than casual vacancy), in any category of registered workers in a pool
register shall ordinarily be filled by promotion of registered workers from
the next lower category within the same gang.

(2) A vacancy (other than a casual vacancy). in any category of
registered monthly worker may be filled only by promotion from lower .
categories of registered monthly workers in the gang, OT, if no registered
worker is suitable for promotion from lower categories of registered
monthly worker in the same gang, by transfer of a regl stered worker in the
same or a superior category in the pool who may be selected by registered
employers or a group of registered employers.

Explanation.—The criteria for promotion shall ordinarily be—

(a) seniority ;

(b) merit and fitness for the category to whi
made ;

(c) record of past service ;

Note.—A transfer from the pool register to the monthly
same category or vice-versa shall not be deemed a promotion.

(3) The Chairman or the Secretary may,
allow the transfer of a registered monthly wo

in writing of the registered empl
fully the reasons for the transfe

ch promotion 1s to be

hly register in the

H

for sufficient and valid wmmmcbm__m_
rker to the pool on a request;

oyer or the registered worker explaining:
r provided that such transfer shall be
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employment. No transfer shall take place wi
bt ak .
Chai $thie Bacta place without the prior approval of the

(4) If the services of a reci rmin
. gistered monthly worker are termi
- -
registered employer for an act of in discipline or misconduct rmm%mhw, ﬁm
PPply

to the Board for emplo i
oyment in the pool. The Secretar
Wmoﬂwm m_._%: then decide on the merits of the case, Ewmﬂﬂh.m”w_ M..,...M. -
m.,_mww 4 mh.m Jo_._mmw should be employed by the Board and if S0, Erﬁrﬁ.ﬁwﬂ“ﬁm
r a lower category. The registered worker should be given mM

opportunity of being heard and : :
: ; pleading h
ithes hinael? or trongh hin qmvﬂmmmsﬁmm ﬂm_mm. case before the Secretary,

(5). If aregistered monthly worker is tr i
pool under sub-clause (3) or sub-clause (4 um%mmmwﬂmmmwcwﬂ.wm“ﬁwﬂmm e
MMJ__.JH Wrm_”w Wm reckoned for all benefits in the pool and nmm qmﬁ%ﬂ“ﬂ%
- mm_.umﬁm_m.amﬁwq qudmwm_. to the WO.E.Q all benefits that have accrued to the
- 4o nwmummmw”.. H% mm.w wmnﬁ.cw his previous service as if such service has
g - Mr . . eregi stered employer shall contribute to the Board
som v ..._M, Provident H..J::& of the registered worker, if any
— redit in the Provident Fund of which he is a Emﬂmwmﬂ m
mount towards his leave and gratuity as may have been due to wwu

~under any contract subsisting between the registered worker and his

ﬂm%mﬂmwmﬂ employer or under any law, aw
such registered worker

registered employer.

- an; ard or agreement applicable to
, as 1f his services had been terminated by the

17. Medical Examination —(1 )Ifthe B

so to . :
of nrmmwm;muuwwaﬂwwﬂqm a new worker before registration to undergo, free
=oE§m8_m by the OMN.M_,EEESEH mﬂ. physical fitness by a Em&nm#uoﬁ.mnma
unfit by a Medical Om%. mAn tor thie purpose. A workers found medically
simultaneously deposi icer may apply in writing, to the Chairman and
for examination %om; wamﬁr.gg such fees asmay be specified in this behalf
Chiairman.shall ir 8 ma_n..,ﬂ Board. On receipt of such a request of
shall set up a Medical Board. The decision of the Medical Board

shall be final and P . :
S a worker who is medically unfit shall not be entitled to

oard considersit to be necessary

2 . .
_“a_w_,wmwwﬁWm MrEMEmn deemsit necessary to do so, he may require aworker
Kk Mw. m wmmﬁﬂ nrm_.m.m_ a medical examination by a Medical Board to be
nst y the Chairman. The decision of the Medical Board shall be

final and a worker if f
aal ound permanently unfit by the Medical Board, th
Chairman shall terminate his services forthwith. T

———
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. ¢ shall be paid

 Registration fe . upee one sh .

to __UH__Wm _wommnm—ww each worker at the time of registration under this Scheme ;
 (ii) Aregistration fee of rupees twenty five shall be paid by each employer

at the time of registration under this Scheme.

i9. .Supply of Cards.—(1) Every registered worker shall be supplied
with (i) an identity card; (i1) an attendance card; (iii) wage shipsin the forms,

devised by the Board.
(2) Incaseof loss of card, a fresh card will be issued but the cost thereof,

which will be fixed by the Board, shall be payable by the registered worker

concerned.
20. Service records for registered workers.—A service record for every

registered monthly and daily worker shall be maintained in a form to be
specified by the Board which shall contain amongst other things a complete

record of disciplinary action taken against the registered worker, promo-
tions, commendations for good work etc. and such other matters as the

Board may think fit. Such details 1n respect of the registered monthly
workers shall be supplied to the Board by the registered employers.

91  Record sheets for registered employers.—The Personnel Of
shall maintain a record sheet in respect of each registered employer in a
form to be devised by the Board which shall contain amongst other things,
a complete record of disciplinary action taken against the registered
employer.

99 Surrender of cards.—A registered worker’s card shall be surren-
dered to the Board in the following circumstances namely :—

(a) When proceeding on leave for seven days or more ;
- (b) When retiring from service ; e
2 3(¢) When dismissed or discharged from mmu..ﬁ._.nm _..

9o ; ——m_ Nr—ﬂrMI__m__-_aM_ﬂ_ﬂm. Q.MJ.—.. o
.—(i) A registration fee of r

[1CEL1

=y -_r-.,‘r N =

-

<"*" (d) When temporarily suspended ; or

| A «(e) On &.m_mﬁw_. A

. = -
= me
& oo

Provided that, the H._mm.mmﬁmnmm employer of a registered monthly worker
shallialso surrender the card of the registered worker to the Board in the

case of (a), (b), (c), (@) and (e) above. |
¥ 923 » Entries E.@.ﬁmamm_gm card and wage mEuL 1) A registered worker
~in‘the’pool shall handover to the Board at the time he is'allotted for work

.-.'

.m&ﬁm.,ﬂnwmwm.mwmm employer, his attendance card. The Board shall make |

. m_.” mwmmmmaw entries in the ﬁwsnmmﬁnm card in respect of the period of work -
i done by the registered worker and return it to him on complétion of the § Gia

-

# .

w
]

- —— .

“of registered employers shall not be employ

| .ﬂ@wwr_w worker shall filled up i
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-engagement for cach day of work and the Board shall supply a5 g,
possible, a wage slip showing the wages earned by a registered E,E.rm as
vy

(2) A registered monthly worker shall hand over to his regig
employer, at the time when he is allotted his work, Attendance s €reqd
registered employer shall make necessary entries in the card in re. The |
of the period of work done by the registered worker and return it tq _._.m_.um# |
‘the completion of his allotted work. For each day of work, the reg; Im o
employer shall supply. as soon as possible, a wage slip mroém:mﬂgmﬁmuﬁ_
earned by a registered worker. & Wages

24. Employment of registered worker.—(1) Aregistered month]
of a particular category allotted to a registered employer or i

registered employer shall be entitled to be employed for w mwmq
category by that registered employer or group of registered m“”. |
preference to any registered worker of the same category in ﬂ:mﬁ

orker
oﬁ_u of
In that
oyers ip

- . 0ol.
7 (2) If the number of registered workers on the monthly wmm.m_umﬁ _ |
€r 1s g

particular category is not sufficient for th :
AT : e work avail :
workers on the pool register in that category shall be MMM.HMWMQE%ME.&

(3) A registered monthly worker of one registered employer o
I a group

ed by any other reg;

" egistered
U—o%mwmu exce . .
y. Pt with the previous

ancies.— .

) wwhmw.w Ompmﬁm_ vacancies of registered
e tollowing manner, namely :—

Mukadam i

& n :
registered employer. on ofthe same gangin the employment ofthe

employer or group of regi
. gistered em
approval of the Chairman or Secretar

- 25... Filling up of casual vae
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August amﬁmﬁﬁmnﬁ Day). The fourth holiday shall be decided by Em

w
28 OEu.mmmm: % ﬂmwmwﬂmﬂmk workers.—(1) A registered worker in the |
ool who 1 “availab w‘ for ionw shall not engage himself Eﬂ..mEEcMEmE.. w
.Mnmmm a umwmwwmm.wm_@ m,muw_@wmu. unless, he is allotted to that employer by the w
mmnw.m_w_ ar u L.. ~x g . e A it “

(2) A wm%mnmwm& worker in the pool who is available for work shall carry _”
out directions of ﬂwm_wo.ﬁ.@ and-ghall,— , :

(a) wmﬁoﬂn at such call stands or control points and at such times as ,.“

may be specified by the Board and shall remain at such call stands or m
control points ; _. e

(b) accept any.employment under a registered employer whether in
the category in which he has been registered or any other category for

which he is considered suitable by the Board.

(3) A registered worker who is available for work when allotted by Em
Board for employment under a registered employer mﬁwz nmﬂ.w out WE
ies 1 . : ~ections of such registered employer or ils
ties in accordance with the direc .
MHﬁWoimm& ﬂmﬁﬂ.mmmﬁﬂmﬂdm Oor Supervisor and the rules of the employment
and place where he is working. . . .
“ (4) (a) Wmmmmﬁmﬁmm worker shall not indulge 1nto mﬂ% anmcm sexual
harrassment at any registered female worker at the work place. |

() Ragstered ox unregisiered neLt T Sy e name
Mﬂmm_ﬁm_ﬁwwﬂw ”mMMMMMHM mﬁm_wm to prevent sexual harrassment of any female
e work place. ” | i
" Obigationsof reisterad empimers (1 SO
cm@m” . Mﬁ?ﬂmmw.mﬁmwmwwﬁwwmu allotted wo him, by the Secretary 1n
MMMH%MMnm with the provisions of clause 9(e).

future labour requirements.

(3) A registered employer s

Joad .
. . culars of the work-loa . v
Eﬂmw.nwmmmvw“wnmﬁ&u other statistical date as may be req
piec

the registered workers engaged by him. ﬁ
4) WA ﬂmmwmamuma mEﬁE%mﬂ shall ﬁmw
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hall _om.mm with the Board, unless otherwise

stered workers on
handled by regl 1 osiiapent ol
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Em end of every fortnight or such shorter periods as'may be spécified by the

- Bo: L_ 1 by aspecial or general order, the levy.payable under clause 41(1)and
- thei.gross wages due to regist

x ered workers for the work-done by such
‘registered workers during the fortnight and:other amount due to daily

e g
5. N L

registered workers ; .

| ,,mh% registered employer who makes default-in-remitting‘the amount

of wages of registered workers within the time-limit specified in sub-clause

: .@..w,,vm,@m.._ if so required by the Board, deposit with the Board: an amount

mﬁmwaﬁ the monthly average of the wages credited by:-him in the Board
aﬁmﬂﬂm the previous twelve calendar months in order to enable the Board
to make payment of wages to registered worker in time. The said amount
‘4 m.”__... g ol S e Y 3 ) - :

mvmm.w_«_._um deposited with the Board within ten days from the date of order
of the Secretary of the Board to that effect. If at any time the amount
om \.wwﬁw-amwcmmn falls short of the average of wages for twelve previous
calendar mon*hs then the registered employer shall make good the deficit
amount ;

= ¥t el

. (ii1). Aregistered employer, who persistently makes default in remitting
the;amount of wages of registered workers within the time limit specified
in.sub-clause (1) above, shall, further pay by way of penalty, a surcharge of
such amount not exceeding ten per cent of the amount to be remitted as may

be within ten days from the date of the order of the Secretary of the Board
to that effect.

7745)- A registered employer shall keep such records as the Board may
require and shall produce before the Board or such person as may be
designated by the Board upon reasonable notice all such records and any
other documents of any kind relating to registered workers and to the work
uponiwhich they have been employed and furnish such information relat-

Em.?ﬁ.mg as may be set out in any notice or direction issued by or on behalf
ofithe Board.

| pm& w.u...m.?&nm to the right of the Board to take any other action under the
Scheme to which the registered employer may be liable for the said default,

mﬁﬁ?@ﬂ@ﬁnmoﬁ the registered employer to the effect that unless he pays
his dues within three days from the date of receipt of the notice the supply

ommmﬁmgwmm workers to him shall be suspendéd: On the expiry of the notice

riodithe. Secretary. shall suspend supply of registered workers to the
defaulting registered employer until he pays all the dues.

g A.J (a) Registered worker shall not indulge into any act of sexual

P
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%
_ (2) This Scheme shall

harrassment at any registered female worker at the work place.

: : : : | cease to apply to . .
(b) Registered or unregistered incharge, supervisor, mukadam or name has beea removed from the m H_g < N - qumwm“umﬂ.mmﬂmw M_Humu_owmm. when hig
registered worker of the Board who is designated by any other name shall ! the provisions of this Scheme. gISLer In accordance with

\

take necessary steps to prevent sexual harrassment of any female worker (3) Nothing in this clause shall affect
S se shall affect anv

at the work place. ” . Tight accrued during any time when
30. Restriction on employment.—(1) No employer (other than a a registered employer.

registered employer in any area to which this Scheme applies) shallengage | 32. Wages, allowances and other
for employment a worker unless that worker is a registered worker. workers.—(1) Without _3.& cmmwm M,H. M“,...
. . e

obligation incurred o
a person was a registered worker or

conditions of service of registered .| -

: ing the preceding provisions of t : e . "¢ provisions of any award it shall be,
(2) Notwithstanding _u. . &P of the clause (1) :u_mmm. otherwise specifically provided for in this Scheme an impli Ha \
(a) where the Secretary is satisfied that,— ncnm__ﬂcu o the contract between a registered worker (whether i 4 h” “
: . g . & er in
the work is mEmwmmsS%. required to be done, and itis not reasonably | Mﬂwioh.zm”mﬁ”m a::E_“:._w register) and registered employer that the wmﬂmno |
vwmnﬁmnme to MvﬂEu wwmmwmm_uwm_.m” H..__._,;.:.rm_._. mom. ﬁ%mﬁ work the Secretary and other con M_“. HN”MHMWTMM_”.QT i,cr_.w_, rest intervals, leave with Emmmm_
may, subject to muwﬁ - :s.%omm. y S.:.u. Board, m.:oﬁ a ! sub-clauses (2), (3), (4) aum:aﬂ%w = all subject to the provisions of
_.mm,_mam_.mm employer to employ a worker who is not a registered each category of ﬁmlnm_w . O oy the Board for
worker : E oy P
: ! . .. (2) For the :
Provided that, whenever cn._.om.pm_“mw_w.a Eoﬂ.roﬂ.m have to be : hours of écar_wﬂmmwmmwmﬂmwﬂmﬁﬂmm m.m wages, allowances and overtime.
employed the Secretary shall obtain, if possible, the prior approval of service (hereinafter collectivel cave with wages and other conditions of

the Chairman to the employment of such workers, and where this is |
not possible, shall report to the Chairman within 24 hours the full
circumstances under which such workers were employed and the registered workers covered by this Sel

Chairman shall duly inform the Board of such employment in its | - as:they may think fit as H.mmmmﬁm“m cheme to

H_._—m.vn._u Emmﬂmnm“ E.mh_\fﬁ:. H.md.mm._mh* or HH—O.Q._.%.—_@Q ﬂz&.
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L make such representations
the conditions of service which may be

: = - : mwa_immﬁ%mamm :
(b) the Board may, subject to such conditions it may specify, permit . workers. If there is no such associatio N respect of registered

. . . . £ . n of registered empl :
employment of unregistered workers on a holiday if work is wmn_::..ma to 1 ;.,_mmam%“mﬂmﬁmwmm ..ccw_amqm_ then such representations vmwwmpamwwmmmﬂupcw
be done on that day, to the extent registered workers are not available | &mployers and registered workers may EASSoTE

Ly ping] be invited through not; .
for work ; ,ww%.nﬁﬂ?muﬂm_. as the Board may think fit. ugh notice published

- (c) inthe casereferred to in items (a) and (b), the person so employed 4 3k
as aforesaid by a-registered employer shall for the purposes of &m.ﬂ.“_mmm
929(4), (5) and (6) and clause 32 be treated in respect of that work asifhe

were a dallyworker. | -
(3) A registered worker in the pool may, provided he fulfills fully his
obligations under clause 28, take up employment elsewhere on those days
on which he is not alletted for work by the Board. R
wH... Circumstanees i which this Scheme ceases 1o apply—(1) This

appl; regi his name has been
Scheme shall ceasetoapplyto aregistered worker when 1, |
removed from the Register or Record in accordance with the provisions ot

HH—@ mﬁmﬂmmﬂﬂm. - .. taly 453

. shall be in writing and shall be

. : shall be made
o e %ﬁo@ as the w.om_.n_ may specify and shall state the conditions
TEREre v ST W H_nr;:ﬂ. the opinion of the person making the represent

w.__w?_ e SR _mwm into account the representations aforesaid, if

e J ~ X
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...m.wwmf:_w_mmmmﬁmwiﬁ. Eo&@ the relevant nou&ﬂouw.owmm?mnm of the
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et g orrevising or, as the case may be, modi ying the conditions
b
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,._,w...r.“..u,.t_ﬁ._m_mq@m#mwm.
..:mawﬁrmammum_um_.maialﬁ_.m.Hrmmoma.amrub #maﬂmqmmmnnmoﬁrmncmﬂ
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of living, the prevalent conditions of service in comparable employment

‘in the local areas, the capacity of the registered employers to pay, and any
other circumstances which may seem relevant to the Board.

(6) The conditions of service fixed, revised or, as the case may be,
modified by the Board shall take effect, either prospectively or retrospec-
tively from such date as the Board may decide. The decision of the Board

shall be communicated to the registered workers and registered employers
in such manner as the Board think fit.

93. Disbursement: of wages and other allowances to registered
workers.—The Board may permit the registered employer to pay wages and
other allowances to the registered monthly workers empluyed‘by them
directly after making such deductions as may be authorised and
recoverable from them under this Scheme. In respect of registered w_ﬂrkers

other than registered monthly workers employed by the registered
employers, from time to time, the wages and other allowances payable by
the registered employers shall be remitted by the registered employer by
cheque to the Secretary of the Board every fortnight. The Secretary
thereupon shall arrange disburse the wages and other dues, if any, to the

registered workers on a specified day every month subject to deductions
recoverable from them under this Scheme.

34. Disciplinary procedure.—(1) (i) The Personnel Officer may on

registered employer has failed to carry out the provisions of this Scheme

- di;‘%%wrﬂ e n the opinion of the Pe
AR Lthat provided in sub-cla
~ the Chairman. B

|
|

R

receipt of the information whether on a complaint or otherwise that a 'i

after investigating the matter, give him a warning in writing ; or

(ii) Where in his opinion a higher penalty is merited, the Pe;sen:;:elll
Officer shall report the case to the Chairm_aél Whﬂ{']:l:;' JIE:E;ZE}: s
] igati he may deem fi ’
further investigation to be made as ‘ e
following steps as regards that employers, that 1s to say, he ma

in hi et ; or
(a) censure him and record the censure 1n his record she

's notice
(b) subject to the approval of the Board and after one month’s n

' me from
in writing given to the registered employer, remméebhiihlgaﬁ e
the employers’ register for such period as determined by

permanently.

] fthe
in th fails to comply with any o
i sies . g indiscipline or misconduct

: £ _
provisions of the Schewme OF mn;mlt,tlfem;’}::;r?nel Officer who may -after
may be reported in writing Lo

g it spend himfor
investigating the matter give him a warning in writing or SUsP
a period not exceeding four days.
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% Y 5 e Y . Ing steps, as regards th
2 that 1s to say, he may impose any of the following pe
s (a) give him a warning in writing :

(b) suspend him for a period not exceeding four days :

-~ (c) terminate his services after giv |

« month’s wages inclusive of dearness al
(d) dismiss him.

e worker concerned,
nalties —

¥

d_k
i
o

INg one month’s notice or one
lowance in lieu thereof : Or

(5) Before any action is taken under this clause
shall by opportunity
should not be taken against him.

the person concerned
to show cause why the proposed action

clauses (2) and

f(ﬁ} During the pendency of investigations under sub-
spended by the

4) ‘above, the regist
3/ above, ered workers concerned ms: 5
Chalrman may be su

L T .
» (7) Without prejudice to the power .
P ers of th ;
a registered employer shall hap ¢ Chairman under clause 35,

i ‘ ve full powers to take disci lina :
agamst monthly registered workers emploved under him. P

85. Special disciplinary -
90 : : try powers of the Chairman.—(1) Notwithstan-
g::t_g ?gythlng Tntamed in the Scheme, if the Chairman is satisfied after
quary Fh_ai; a 'gﬂ-glc_:w " has I:?een resorted to by any gang of registered
Il?ggégep;su; B.Er individual registered worker and is being continued or
LEP ated- by the same gang or registered worker of different
registered workers on the sam S ks

. : e or different places of work he may make a
declaration in writing to that effect. ’

- .(2): Wheii a declaration under sub-
lﬂﬂﬁﬂlﬁ;@he.ghﬂiman,—

&+
8

clause (1) has been made it shall be

L
"
‘I.

:_ f{gﬁlﬁw of registered monthly workers, to take, without prejudice
';? the g_gh]‘.s of the registered employers, such disciplinary action

y lﬂdud?ng removal against such registered workers as he may consider
_appropriate; and S .
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(i) in casc of registered workers in the pool to take such disciplinary (3) >Mu.n.cm_rg_.cm_ ....H“ ”C mﬂrﬁcc %mﬁ%ﬂ““ﬁ&ﬂ by an order under|
action including dismissal against such registered workers-as he may clause 16 (4) may pre ew Rt Bt | R
consider appropriate. | - (4)-No appeal shall lie where due notice Tmm been given of the remoyy) :
(3) The Chairman may take disciplinary action.— or the name of a ﬂmmgmﬂnﬂmw .,w_,o,lwm_. f HM:.HMT_m register %.. u.*.mnou.m In accordance
(i) where “ go-slow ” is resorted to by a gang against all the members E:&, _U_,Mm Emﬁw:w:o:m of the boar B the TS 8 removal that the
| “ registered worker falls within a class of description of registered workers
of the gang ; and 3L | } whose names are to be removed from the register or record in order t
(i) where“ go-slow ”is resorted to by an individual registered worker reduce the size thereof: 0 |
. -~

against the worker concerned. : . . .
& g % e . - . ' Provided that, an appeal shall lie to the Chairman where the registered
(4) Before any disciplinary action is taken under this clause against any _ ) -gistere
istered worker or any gang of registered workers. such registered worker alleges that he does not belong to the class or description of
e~ ¥ . . ‘o sLere y K -h.. < " 3 B . . - .
S & AN - , = registered workers referred in the instruction of the Board. \

worker or gang shall be given an opportunity to show cause why the .
(5) Every appeal referred to in sub-clauses (1), (2), (3) or (4) shall be i

proposed action should not be taken against him or it : \9 . i hac s
Provided that, the Chairman may, before giving an opprtunity to show writing and lie preferred within fourteen days of the date of receipt of the )
: order appealed against :

use under this sub-clause, suspend from work any registered worker or |
gang of registered workers immediately after a declaration has been made Provided that, the appellate authority may for reasons to be recorded

. admit an appeal preferred after the expiry of fourteen days.

38.- Appeals by registered employers.—(1)(i) A registered
YRR L ; . employerwh
1s aggrieved by in order of the Personnel Officer under clause 34 W vw: ) Emo
appeal to the Chairman ; | y

under sub-clause (1).

(5) A declaration by the Chairman that a ** go-slow " has been resorted
to by a registered worker or a gang of registered workers shall be final,

and shall not be liable to be questioned on any ground whatsoever.

36. Termination of employment.—(1) The employment of a registered BUY In the case of an appeal aca; | )
worker in the pool shall not be terminated except in accordance with * . 4o oo o o moﬂ_u%w:y _.MMMWWWMHMH.MMH M”HMMM M_WMnmm Mft::::.
_ e Government.

provisions of this Scheme. The State Government shall make such order on the appeal as it thinks fit

(2) A rigistered worker in the pool shall not leave his employment e !
g1 P (2) Every appeal referred to in sub-clause ( 1) shall be in writing and

. s . ‘ . s
with the registered employer except by giving fourteen days’ notice in § : .k |
writing to the Board for forfeiting fourteen days’ wages inclusive of W 3 erred within 14 days of the receipt of the order appealed against :

B i " Provided that. th .
dearness allowance in lieu thereof. ; at, the appellate autl m ac
.m admit an appeal preferre 1ority may for reasons to be recorded,

[ :‘-H". _ﬂ’._ .

AR

F
&
n

(3) When the employment of a registered worker with the Bord wm.m been %, ofin, oF d after the expiry of 14 days.
terminated under sub-clauses (1) and (2), his name shall forthwith be i,,_.wwm_w...,_ﬁﬂw.mwm- of revision of the Chairmari —Notwithstandi .
removed from the rigister or record by the Board. | | Wﬁdﬂﬂmm_u the ‘s¢heme, the Chairman. in e s M ”,wm M.zm m:ﬁw_wm
37. Appeals by registered workers,—(1) Save as otherwise provided in .,wwﬂmmu%m— Officer under clause 34 may it aniy, time call for the qwnwwwmﬁwo mnw
this clause, a registered worker in the pool who 1s aggrieved by an order } PHoc€edigs in which the personnel office has passed the order for _&M
passed’by an authority under clause 34, may prefer,

an appeal against the § PUTposeofsatisfying himselfas to R .
. PROTY egality or propriety thereof and mav
order of the Personnel Officer to th Priety andamay
Z

mOrmmﬁ.amﬁmbmmmmmbm:rmoaﬁ.owgm._. %%ﬁ.ﬁ@.ﬁﬁ@iﬁﬁﬁmacn thereto as he may think fit :
Chairman to the State Government. § it Provided that. the Chairm: may think fit :.
(2) A registered worker who is aggrieved by an order of the Secretary.— ﬁ%ﬂmﬁﬁﬁ A hat, the rman shall not pass any order under the clause

, m%.ﬁﬂﬂﬂ&nmmbwmm,mnnwrmmbnm_.mmﬁ of an i s

. : : : : 53 S el K y person with _
() Placing him, in a particularly group 1 SNl AT mﬂorﬂwmﬂoﬁﬁ reasonable opportunity of being rmm,.._.ﬂ. b giving 4
(ii) Refusing registration under clause 15 ; or i 0 s

snw s = - wm g% #F-Q._—...W 1§ > F : ! ... AT
Requiring him under clause 28 (4) (b) to underta by
QWM«M_N 1S u.wn of Mum same category to which he bel6ngs may prefer an

appeal to the Chairman.

) m.%@w&mms case of certain appeals.—Where an appeal is made
.wﬂw..um%;ﬁoww,mﬂ.ﬁs mmanoambnm with the provisions of clause 37 §
»vAlk order of termination of service on one month’s notice or where
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