caps weekly

Shiva.Rajora@timesofindia.com

New Delhi: Amid a debate
over working hours, the Cen-
tre has capped weekly work-
ing hours at 48 under the new
labour codes, beyond which
workers will be paid double
the amount of their defined
hourly wages.

Nearly four months after
the draft rules under the four
new codes were published for
stakeholder consultation, the
Centre on Friday published fi-
nal rules under two of the
codes — wages and industrial

relations. For the other two
codes, however, old rules will
remain in force until final no-
tification of the new ones.
States will have to notify
their own rules, taking a cue
from the ones notified by the
Centre. West Bengal was so far
the only holdout, but with BJP
winning the assembly elec-
tions, It will also notify the
rules in line with the Centre.
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“The notification of the
rules is an important step in
moving the labour codes from
policy to implementation.
However, it is equally impor-
tant to recognise that these
central rules will largely ap-
ply to establishments where
the central govt is the ‘appro-
priate govt’ — such as tele-

com, banking and insurance,
mines, oil fields, major ports
and air transport, along with
central public sector under-

takings and their contrac-
tors,” said Puneet Gupta, a
partner at EY India.

The rules also empower
the Centre to set minimum
wages and the national floor
wage, apart from prescribing
the manner for timely pay-
ment. Besides, they hold the
principal employer account-
able for non-payment of bonus
to contractual employees, in-
stead of the contractor. Fur-

ther, it said variable dearness

k hours at 48

allowance must be revised
twice a year, based on changes
in the consumer price indes
for industrial workers. Gupta,
however, said the rules are not
clear on the categories of
workers to be covered under
the definition of overtime.
Under Section 83 of the In-
dustrial Relations (IR) Code,
govtalso set up a National Res-
killing Fund to ensure work-
ers who lose their jobs due to
retrenchment are not just giv-
en a one-time severance pay
but are also supported tolearn
new skills for re employment.
The fund will be primarily
financed by the employer,
which has to contribute is
days’ salary for every retre-
nched worker. The notifica-
tion of model standing orders
under the IR Code also pro-
vides a baseline template on
issues like classification of
workers, communication of
service conditions and leave
and attendance norms.



